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PART II—Section 3—Sub-section (ii) 


mtll R^spf % Mi|Kd*lY( TSjTT *i*ltn*4 «f*t feFTT Tnr 3TT^T 3^T 


(Other than the Ministry of Defence) 


farT yiiMH 

( TRPfSsr 'fiftTHT ) 

( ^ST 3TRJBR7 Sn^WT,) 

27 2006 

01 / 2005-06 

W.3ftT. 1778.-3TFRR 3Tf^RTR 1961 ^ RHT .10 % 
(23 7 T) % (vi) % Rfed $\w<m PwHKKdl, 
1962 % IWT 2*FF SKI 3F^tT ^ifadqf «RT 3RTRT 1[R 1JT5? 
3TKm 3TFJdd, “3WZft iW TR«JR, dpf& 

(tF3R*lH) *’^r)'3^T 2004-05 3 

2006-07 leiO, RiMfciRafl <?» 3TOld ^Rk^Rici «b<^ ^:- 

(i) ^FFT 

^>T y^Pl fclM, ^-Rldd ’U'jJd^f d*lF SPT^RcnTT -id 

-i«v<5f^T ^ l^nr ^TFF, f%d% ftrlR FTOT d>t 

(ii) Ri^lfRd) - dRfdVk a l eiMa 

ISRf f^ft ^ 3TqfN % im WT II ^T^IRI (5) 3 

3TKJ^T TT^7 ^ 3Tf*RF t*] 3TKT^T Trfl^ff 3 


f ^d crfm 3 s^Ft Rrfa *f#er wit 

fdRTt 3PJ ^ ^ -q W<[ cTSTT 3Rjtf$RT 

-tf f^H) Rmr dff 3WIT ^ Wl\ ^ 

^ J F1! 

(iii) ^ 3TT^T fa# *ft 37TC % *R5F*r 3 

mr, % *KldK 3 tftrt cm? stRwr ^ % 

%n fdRfltdt % dft RlfRT % 

TFRffW d»l^dK % TT^F 3^FF ^ 

JiRddiltt ^ T^ft ^Rft ^fl 

(iv) 31RRR 1961 %3FmHf 

% 3T3RTC 3Wft 3TPT Pt^pHcl ^ ^ 3M5>T Ulf^T^ 

^t»n I 

(v) tTOd 4 3Tfdf<4d 7Tf?FFl' 3?k 

rfdfRH 2TFl UddH ^ ^ r &t 

*t>l^ i?t MPl ^ e t)'l *i^l t^n I 

[u ■g3na^M./3n3T/?i^./io(23^)(vi) /2005-06] 

TI. Rl^l, 30^J<W 


1294GI/ 2006 
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MINISTRY OF FINANCE 


(Deparatment of Revenue) 

(OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TAX) 

Jodhpur, the 27th March, 2006 

No. 01/2005-06 

S.0.1778 —In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income- 
tax Rules, 1962,1, the Chief Commissioner of Income-tax, 
Jodhpur hereby approve “ADARSH SIKSHAN 
SANSTHAN, SHARDAPURAM, NAGAUR 
(RAJASTHAN)” for the purpose of the said section for 
the assessment years 2004-05 to 2006-2007 (F. Yrs 2003-04 
to 2005-06), subject to the following conditions : 

1. the assessee will apply its income, or accumulate 
for application wholly and exclusively to the objects for 
which it is established. 

2. the assessee will not invest or deposit its funds 
(other than voluntary contribution received and maintained 
in the form of jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment years 
mentioned above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

3. this order will not apply in relation to any income 
being profits and gain of business unless the business is 
incidental to the attainment of the objectives of the assessee 
and separate books of accounts are maintained in respect 
of such business; 

4. the assessee will regularly file its return of income 
before the income-tax authority in accordance with the' 
provisionsof Income-tax Act, 1961; 

5. that in the event of dissolution, its surplus and 
the assets will be given to a charitable organization with 
similar objectives and no part of the same will go to any of 
the members of the Institution. 

[No.CCIT/ITO(Tech.)/10(23cXvi)/2005-06] 
R. B. SINHA, Chief Commissioner 

(4^R rTOT 4 Tgm 37I^cRT 7RT chl^Hd ) 

• 30 *, 28 3?foT, 2006 

TT. 1/2006 

^T.3TT0. 1779-*iKd fK4>K, fad WPLTDR^ fa^FT, 
fac=4 STTT fadl4 01-07-1994 4t ^rfa^FTT 
WfI-33/94~#ET TT^cxT STfadTTTT 

dfal TF*l 4 «4)HR'»13TT, dfa 

4t 1962 (1962 52) RTTT 9 4 


swRfi izm 4^4' 4f4r dtr tft fi 

pFT.TT. VII1/48-18/3^ afa/06] 

3TTT. YRf, 3J737 37Tgdd 

(OFFICE OF THE CHIEF COMMISSIONER OF 
CENTRAL EXCISE AND CUSTOMS) 

Pune, the 28th April. 2006 

No. 01/2006-Cus 

S.0.1779. —In exercise of the powers conferred on 
me by Notification No. 33/94-Cus. (N.T.) dtd. 1-7-94 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi, I hereby declare village ‘Kumbarjua 
(Cumbarjua) 1 , Ilhas in the state of Goa to be a Warehousing 
Station, under Section 9, of the Customs Act, 1962 (52 of 
1962), for setting up Private Bonded Warehouse. 

[F. No. VIII/48-18/CCU/PZ/06] 

R. SHARMA, Chief Commissioner 

(44^ arrftfat ) 

Tf fac4t, 1 vt, 2006 

^T.STT. 1780.-3T: RETT f4#' 

14411 mm 37k Pi^kui srfaffaE?, 1974 (1974 
dd 52) 41 RET 3 41 ^T*TET (1 ) % SREfa fa^fa FE R 
3TFH 41 Vi t, 4 Tdd ^E-*7ET 4 374 r 3TK7T TTfdT 

V 673/02/2006-4.^.VIII, f4l4 27.03.2006 4^4 tor 
47 EF IVil far 4 TFT TlWr ^1^1, ffaRT 4-1109-1110 

3Tl4faTF Hl4, fadl Rflfs, TJTct, 3pEId 4 dE faTET 
4 t 44fa +mn, TTTWTcft, TpraTT 4 44^1 4' TTsTT 
Em* cjrf4 ^4 4 44 41 ?eee1 ^4 4 4ft tt4i 

2. 3RD 444 7E3FR 4 EET EF faYdTE ERE 

114 o44r eer 4 ret t et tee 4 fen w 

1? f44 EF 37T4?T Pl^tlRa f=h*n "ET TRvrftl 

3. 3RT: 37E Edd STfafdEE 41 EET 7 41 ^EEET ( 1 ) 

4 73^ (73) 'glTT 3JFET ?lfad4 Ed TPTCT Edtf 444 

TEE>R Hd«5SKI l4fad °qfad 41 pfo] f f4 EF 

7TET4tE TF5^ 4 FTT STF^T 4 TOf?TrI 4 7 4 4cTT 

■jfRRT 3TFI*FL TJRT 4 TRgT3 TlfWcT 4l 

[ TT.TT. 673/02/2006-4^-VIII] 
tRT. tnr. ^TH, dMRfxici (44w) 


I. • fill 


■1" 




III ill 'Hl'l't i^«- HI Infill PUB * ► H ♦»' HHM*PW'Wr^ .n 
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RRcT^TTTTO : ^ 13, 2006/^ITW 23, 1928 


CENTRAL ECONOMIC INTELLIGENCE BUREAU 

ORDER 

New Delhi, the 1st May, 2006 

S.O. 1780. —Whereas the Joint Secretary to the 
Government of India, specially empowered under sub¬ 
section (1) of Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities Act. 1974 
(52 of 1974) issued order F. No. 673/02/2006-Cus.Vill dated 
27-03-2006 under the said sub-section directing that 
Shri Ramgopal Kudal. R/o D-l 109-1110. Ashirwad Park. 
City Light, Surat, Gujarat be detained and kept in custody 
in the Central Jail, Sabarmati, Gujarat with a view to 
preventing him from smuggling gooosQ in future. 

2. Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be executed. 

3. Now, therefore, in exercise of the powers conferred 
by clause (b) of sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police. Sural 
within 7 days of the publication of this order in the Official 
Gazette. 

[F.No. 673/02/2006-Cus. VIII j 
N.M. KRISHNAN. Dy. Secy. 

(fevm) 

() 

zt f^ft, 28 3^T, 2006 

W.3TT. 1781.-TOfa ^Z ^F t*») 

1959 *JRT 26 (2^F) VRT 

25 ^ 'OT-’JRT (1 ) % (^T *F) % 

FRTO, TTcP^RT, F^Z 31FF INrmK % T3 

t, 3 9ft 3Tl£ TTR 3TOH ^F^WR 

YTRsfT, F^Z 37FF <6fl x H9-t-2, 28 

2006 ^ did ^ 3Tbc ^4 ^ 

zz^ <jorafa«bifl % cff 3?^ zzzt -gz % sifa 

^ cR», ^ ^ TO* ft, ^Z 

“1% 3 (d<^d «h<dl ft 

pFT.FT. 15/2/2005 
t*r. %. Rcffai, am* Ffc 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 28th April, 2006 

S.O. 1781. —In pursuance of clause (ca) of sub¬ 
section (1) of Section 25 read with sub-section (2A) of 


Section 26 of the State Bank of India (Subsidiry Banks) 
Act, 1959, the Central Government hereby appoints Shri I. 
Ram Reddy, Head Cashier, Karimnagar Main Branch, State 
Bank of Hyderabad Karimnagar-2, as director on the Board 
of State Bank of Hyderabad from amongst the employees 
of State Bank of Hyderabad, who are workmen, for a 
period three years from 28th April, 2006 and thereafter 
until his successor is duly appointed or till he ceases to 
be a workman employee of the Stale Bank tif Hyderabad, 
whichever is earlier. 

[F. No. 15/2/2005-1R] 
M.K. MALHOTRA. Under Secy. 

zi froft, 1 2006 

^T.3TT. l782.-yi<rvi* JTTRPR 3#4fWT, 1976 
(1976 ^FT 21 ) m\ 3 ^FT T9-RRT ( 1 ) ^TTT TO1 ‘YlfaPlf 
^FT OTT TO ft*, FRTO fcTf^RT RKcT FRTO faoT 

TTc? ajfadl fRRFl ( 4f<F9 f^T) % 
f^TFF 9 ffgRSTC, 1976 % FT. ^T.3TT. 782 (f), # 

1 1 1976 ^FT RRcT % TTTO 3RTT ( 4TF°T, RFT 11.3^5 3 , 

% 3W5 (ii) Ft ycwl?kl F. R (HHfVfteld FWIRR ^FRcTT f:- 

arfVFJxpff FT* mFFFFbS, 

cIYYJT,McrFfRld^) " YT^T % F«TR RT “ e blfa t W>'l£, 

, <tYYJT , 3TR YF»S 

3l%F*#TcT %TT RTTfRI 

3TfV^5T FR^R 7T3m R U<=hlYM cTlft7^ Ff 
I^FT-FT. !/2/97-3JR3JTF^tj 

-%£: 1 1-12- 1976 ^FT*JcT ^rf^RJ^TFT. ^FT.3TT. 

782(3T) S^ra+j TR 10 3T^, 1999 

^T.3TT. 987 allT 1 7 R?, 2003 % 4 tT.3TT. 1418 % TO 
FMfVcT RRlI 

New Delhi, the 1st May. 2006 

S.O. 1782. —In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Regional Rural Banks 
Act, 1976(21 of 1976) the Central Government hereby makes 
the following amendments in the notification of the 
Government of India in the Ministry of Finance, in the 
erstwhile Department of Revenue and Banking (Banking 
Wing), No. S.O. 782(E) dated the 9th December, 1976 and 
published in the Gazette of India, Extraordinary, Part II, 
section-3 sub-section (ii), dated the 11th December, 1976 
namely:— 

In the said notification, for the wofosQ "districts of 
Malappuram, Kozhikode, Palakkad, Thrissur and 
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Pathanamithitta”, the worosQ “Malappuram, Kozhikode, 
Palakkad, Thrissur , Pathanamithitta, Thiruvananthapuram 
and Idukki”, shall be substituted. 

This notification shall take effect from the date of 
publication in the Official Gazette. 

[F. No. 1/2/97-RRB] 
M.K. MALHOTRA, Under Secy. 

Note: The Principal notification number S.O. 782(E) 
dated the 11-12-1976 and subsequently amended vide 
S.O. 987 dated 10th April, 1999 and S.O. 1418 dated 17th 
May, 2003. 


M ITOft, 2 T=Tf, 2006 

TOT.3TT. 1783.—TO (TO UR rhTO 
HWl) 7TO, 1970 4 7TOE5 3 4 (1 ) 4 Tim 

TOTO TORRt ( 4M4>4T TOT TOf Ref SMTOT) 3Tfq 
fTO, 1970 4 TOT 9 TO^ MT-TO (3) 4 tsTF (TO) TO 
rto tot to4r to4 TOO*! toftt mkto, 4 
4.TO. FTRf, faTO WM, 4l1tTOTOT TO 3TTTO TO1R4 TOI 2 
2006 4 cfft TOT TOl 3T44 % TO hTO FTOfa 
TOT4 4 ftgeRT FM FTO 3TTOTT 3TfiWcl TO 3TTTO 
TOW % 4,4+K TO*Nt 4 TOT TFR FTO, 4 4t RFRT Ft" 

3RTO =blH4 % Pill'S 44 4 <*>4=bK <=b4-TO 
R&& % 4 tot 4 t i 

[TOT. 4. 15/1/2006-3TTOK] 
TO ^FF, 3TTO TOR 

New Delhi, the 2nd May, 2006 

S.O. 1783.—In exercise of the powers conferred by 
clause (e) of the Sub-section 3 of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertaking) Act, 
1970 and read with Sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
appoints Shri V.K. Sharma, Special Assistant, Oriental Bank 
of Commerce as Workmen Employee Director on the Board 
of Directors of Oriental Bank of Commerce for a period of 
three years, with effect from, 2nd May, 2006 or until his 
successor is appointed or till he ceases to be a workmen 
employee of Oriental Bank of Commerce, whichever is 
earlier. 


[Part 11—Sec. 3(ii)j 

4 TOft, 5 RF, 2006 

TOT.3TT. 1784.--v^BT Rift 3T1T TTTRlTO fRTOTH TO 
TOfTO, 1981 (1981 61) TOT TO 6 4TO-TO (2) TO 

7TTO TOtT HR-TO ( 1 ) TO ( *?) FTO TO 8 4TO-TO 
( 1 ) TO 3TTO 5?lpKl4T TOT WI TOM fR, TOTO 

RiMM fTO TO 4 WT7T TO TO RTTOR, Rc1<(TO, 4. TO. 
4. TOTRTTOT (TO fafej 28.4.1952), TOth *l4Hld*fTOro, 
tpTO to 4 3Ttr toMt Mtoth TO to hrto tot4hk tifrt to 

TO) cikIo 74 TOT TO! TOT 3T44 % fRTR 3THRT 3 Rt 4 3TlTO FH 
RTO, MR 4 4 RT TO FT, 24050-650-26000 TO TO 
4chhr 4 7it4)q ^(4 44 u141 *o Irtotr 4ro 4 'hrr Pk^ito 
% to 4 Pr^w tot ti 

[TO 4. 7/3/2005-44-1] 

4.4. TO, 3m "rTO 

New Delhi, the 5th May, 2006 

S.O. 1784.—In exercise of the powers conferred by 
clause (g)of sub-section (1) of Section 6 read with sub¬ 
section (2) thereof and clause (a) of sub-section (1) of 
Section 8 of the National Bank for Agriculture and Rural 
Development Act, 1981 (61 of 1981), the Central 
Government, in consultation with the Reserve Bank of India, 
hereby appoints Dr. K.G. Karmakar, (DOB : 28-04-1952) 
presently Executive Director, National Bank for Agriculture 
and Rural Development, as the Managing Director, National 
Bank for Agriculture and Rural Development (NABARD) 
in the pay scale of Rs.24050-650-26000 for a period of five 
years with effect from the date of his taking charge of the 

post or until further orders, whichever is earlier. 

* 

[F. No. 7/3/2005-BO-1] 
G..B. SINGH, Under Secy. 

(4fTO Harr 4 rt rto) 

Tf iTOTOr, 3 TO, 2006 

TOT.3TT. 1785.-TOTO TOT fTO TOfTO, 1956 (1956 
TO 31) TO! TOT 4 TOT TOM TllTOTO TO TOR TOM T[R, 

rector, to^TOT Rtt4r 4tot 4rt Pimh (41^4 44t Pl J [H) 
4 TO^TTO, M 'ft.m- TOito TO 26000 TO (fTO) % 
TOtot 4 TOr to to hf^t TO to! Wz 4 toti 4f^ TO 

TOt 3Te44 TO feTCT, hi 3PTR FTO, 4t 4tTOT 

TORI from 4 


[F. No. 15/1/2006-1R] 
RAMESH CHAND, Under Secy. 


[TOT. 4. 14/11/2004-TO-1V] 

41.4. TO5TF, Pkvto (TO) 
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(BANKING AND INSURANCE DIVISION) 

New Delhi, the 3rd May, 2006 

S.O. 1785.—In exercise of the powers conferred by 
Section 4 of the Life Insurance Corporation Act, 1956 (31 
of 1956) the Central Government hereby appoints Shri T.S. 
Vijayan, Managing Director, Life Insurance Corporation of 
India (LIC) as Chairman, LIC in the pay scale of Rs. 26,000- 
(fixed), from the date of assumption of charge of the post 
and for a perid of five years, or until further ordes, whichever 
is earlier. 

[F. No. 14/11/2004-Ins. IV] 
_ V.P. BHARDWAJ, Director (Insurance) 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

CORRIGENDUM 

New Delhi, the 3rd May, 2006 

S.O. 1786.—In the Notifications even number dated 
28-3-2006 regarding membership of Dr. P.S. Prabhakaran, 
Vice Chancellor, Rajiv Gandhi University of Health Sciences, 
Bangalore on the Medical Council of India, the date of the 
Notification may please be corrected and read as under: 


VERSION 

EXISTING 

DATETOBE 


DACE 

CORRECTED 

English 

28-03-2005 

28-03-2006 

Hindi 

28-03-2005 

28-03-2006 


[F. No. V-11013/2/2004-ME(Policy-I)] 
S.K. MISHRA, Under Secy. 


TOI7TO 

(afa nfbnr wm Amro) 

M ft?#, 20 2006 

OT.3TT. 1787.—TTWI7 TO StM-Pih, 

1948 (1948 TO 16) (2) fRMITOT 

TO urifa RTTfaf TO fafTOW -qf^K % 777*7 

MTTqvl TO% ^^41 % MFT-lri' 

pPHfaRM TOflt i, 3T*rf^ :- 

2. TO f frfo W W T srfvfim 1948 (1948 TO 16) % 

wt-i ~mm r qrfcroz 

(TO!*) ^77*fafl TOT7TTS7T 53 %7?T*T^ TO fafactfl 

3 7T*fa?T TO7F7M 2 % Kft 4^7 Ilfatetf 4“ 7*7R W 
pHHpMP s ifl gfafe*! Hftwi ftq fft 

“(i) 3riy> Jen ^4/1 ^ 

2000 *7*7 TOk 

■871% *1* TOFCfft ft) tf*777T?7t*, 

(tot*) 


(ii) WT 3RV Km 

-mzt arn? vpKn&iKiL) 

i9.ii.2005 *7t*r *i*i ffi * fife t 

*r* tor *ft ft) sm int&* 

(TO!*)” 

[71 4t-12017/25/2000-4tt3^(^)] 
1%, 37*7 74** 

(DENTALEDUCATION SECTION) 

New Delhi, the 20th April, 2006 

S.O. 1787.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consolation with 
Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In part-1 of the Schedule to the Dentists Act, 1948 
(16 of 1948) against Serial No. 53 pertaining to Baba Farid 
University of Health Sciences, Faridkot (Punjab), for the 
existing entries below col.2 relating to Christian Dental 
College, Ludhiana, the following entries shall be 
substituted. 


“(i) Bachelor of Dental Stirgury BOSQ, 

(if granted on or after Baba Farid 

Feb., 2000) University of Health 

Sciences, Faridkot 
(Punjab) 


(ii) Master of Dental Surgury 

Master of Pedodontics MOSQ (Pedo.) Baba 
(if granted on or after Farid University of 

19-11-2005) Health Sciences, 

Faridkot (Punjab)” 

[No. V-12017/25/2000-PMS(DE)] 


A. K. SINGH, Under Secy. 


fa?#, 28 3T&T, 2006 

7FT.3TT. 1788.-3^5 7U*>K TO 37W 9 !**, 

1948 (1948 TO 16) TOt *!7I 10 *>t ff-TOT (2) fRTWH 
Tlfwff TO TOFT TO*t ’HKflt* TO f*f*»!77T *f7** % TTO 
MTIHVf *>7^ % fTOTCff** 37fMf%**l3>t ^1^4) % 'mim-I* 
Qrf^gTCT PfHfoPtTO TOlft f, 37*7^ 

2. TO fafoWff 37faf***, 1948 (1948 16) ^ 

3T^TJ*t % riFI-I K *Rfe*> f*7*f*liW*, *T7*TT 7t TtfpTO 
TOT 71 35 % 77m 2 TO 3 ^ TTOfetf K 

PfHPwfTSIfl ■qfdfeqf 3T7T:**tlpHa *ft *H^fl 
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(iii) 3pri&iH 

kmw 

u *iiw< 3?ra Mtw Riffi* 

(0 ^ T^T (^Sfi^TO) T^^T^FT (^.), 

(qft 1996^3T«WT^% (q^qlqyiciq, 

r a v 

q^Sflfl ^>T "HI ?T) 9TTOT5” 

12017/7/97-^^^ (^-II)(^)] 

q. %. Rfrj, 3fq< *lf4q 

(Department of Health) 

New Delhi, the 28th April, 2006 

S.0.1788. —In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 35, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Karnataka University, 
Dharwad, the following entries shall be inserted 
thereunder:— 

III. KLE Society’s Institute of Dental Sciences, 
Belgaum 

“Master of Dental Surgury 

(i) MOSQ (Pedodontics) MOSQ (Pedo.), 

(if granted on or after Karnataka Uni- 

1996) versity, Dharwad.” 

[No. V-12017/7/97-PMS(Vol. IIXDE)] 

_ A. K. SINGH, Under Secy. 

q)?r uR«i*h 3frr Trsmnf warm 

(qhr qftu^rftropr) 

^ farft, 3 2006 

^T03TT0. 1789.-4*-S) 4 ! *K4»K, TTWqiqi (^ % 
% faq qqfrT) fWT, 1976 C*T«H 
1987) %1WT 10 % 4 % 3T^K»I 3qfa 

TOF TFSRPf faqFT % 

q?rrafq?F Rrasm % siqfa ftHfafiaa qqqfrro 3 so % 3 

arftar qn qr pfan rer hh qp<r wi ^4 qi 

^ TTcT^JKT 3lf«Rjf^cT qqtft ■$:— 

ft< ll «lM^f»TO -53003S 

[TOR i- 11011/1/2000-%^] 
3T3R SRrTT, <rlf4q 


MINISTRY OF SHIPPING, ROAD TRANSPORT AND 
HIGHWAYS 

(Department of Shipping) 

New Delhi, the 3rd May, 2006 

S.O. 1789.—In pursuance of the sub-rule (4) of the 
rule 10 of the Official Language (use for the official purpose 
of the Union) Rules, 1976 (as amended 1987), the Central 
Government hereby notifies the following office under the 
administrative control of the Ministry of Shipping, Road 
Transport and Highways, Department of Shipping, more 
than 80 % of the staff of which have acquired working 
knowledge of Hindi:— 

Visakhapatanam Port Trust 

Visakhapatanam-530035 

[F. No. E-l 1011/1/2000-Hindi] 
__ AK. BHALLA, Jt. Secy. 

^mrt m4imu 

(qqan$ 

^ farrft, 25 2006 

<9»I031T0. 1790.-‘HKdRt 1qHi*iHrn-i yifa=MU| aqfafqqq, 
1994 (^4 1994 qft U 55) % 3 H 37^T qJT 

4*<cl ^ 4*-< W<t*K 5RT Sit TjR.irt qeqid, 

(f^TcrT), qfqqt ^ qRttfa R<HH9rc1H 

■jnRT^TT ^ 25750-650-30950/- T. % RT 

(Rtot) % qq qi sro qq qq ^ft4rr wq ^ qft 
<mRsr (l-5-2006 ■qr^R^qrqfRT) 3 qra qft srqfa % 
Rm. qi vi-ieh) srfaqRJai qfr ai<lot qi qrat sn^rt qq>, 
qrlf q?>^ Ri^«w f4*qr *n<n ih 

pi q4t-240i 1 / 5 / 2005 -wrrf] 

RR. %. 3lpJ, 31^7 •wfqq 

MINISTRY OF CIVIL AVIATION 

(AAI SECTION) 

New Delhi, the 25th April, 2006 

S.O. 1790. —In exercise of the powers conferred by 
Section 3 of the Airports Authority of India Act, 1994 (No.55 
of 1994) the Central Government hereby appoints Shri S.C. 
Chatwal, Director (Finance), National Aluminium Company, 
to the post of Member (Finance) in the Airports Authority 
of India in the pay scale of Rs. 25750-650-30950/- for a 
period of five years with effect from the date of assumption 
of the charge of the post (on or after 1-5-2006) or till the 
date of his superannuation or until further orders, 
whichever event occurs the earliest. 

[F. No. AV-24011/5/2005-AAI] 
S.K.ARYA, Under Secy. 



[WUl-Tgqg 3(ii>] 


W^TTTsm:^ 13,2006/^^23, 1928 ___ 3969 

<w»ftmn RRd, •qm 3ttr fi i 4s» ! p t » fti mm tftww 5 

( juRfa ii uma fam) 

13 3*fa,2006 

W.3ff. 1791,-ft^faRRPRRR, ttwz fflfarift gRTgft H*$t ft ft j m foqK 4 Rft *RTO^RSRTOH 
-&EI Mi ft Tsrf%ftfeR (ftft ft R^ 3TF£% ft£) RTZ ftfc RTR ^jprar 3#m, 1976 (1976 R>! 60) TOI afa RIR RFPff 
(ftfe<ft rr argqfa) fwr, 1 987 % 'SRftft % ft aft* fa gWMK'wto Rft airafaft ft ftfar 

wftm ^FTTT^ I#TT afa faf RR ft ftgff TKB ^TcTTT^TT; 

affi:,3TR,ftRftR^4R* f ^3tfft^ftt S|RI36ftt^-RRT (7) ( 8 ) ^ TO *lfafafal *ftff RRft fam 

fafaf ftfe* 4»«1I45, #T ft. 9, r£ W RRft, ftfa R»R, ^fam T^-62, RFRP? 5RT faftff 

*3?R^t TO205\ J ^^%afa^-^ft^aRft/^faRRTft^%RF^Rff,faH*TORRRTR“fafat* , ft (faft$«ft 
RTRT^ ^T RT5R RRT ft) afc fftft cUjftfa T fa? 3T1$ RH ft/09/06/63 famRRrft, 3^3PP-^ 

*flft a#fc SRFlftlfl RRft ftl 



ftfe^T 5 afafa a#ft flRR RPRT ^faf Rfa ?FTT i£3TT afar ^T ftftfH ftftt alW/l«Kft ftfe* ftl Rff RI*T % 
faft 'ft 8^T RTft 5Rf ftftr 3JRR Rfft Pum «i)sai TffcTT ft afa ^HsRrfa RRflT TffffI ftl RRI % RiftlRR fafafa R«rt % ^R 

aftr (qPil^i "rtr ft *{)ft ■^o’O r^ ft* farr& ftt ftr «h^ r*t rjr^h ft i *ftc< ft* no sw»i?i «w*44» si*iW (^rft ft) sn-i 
3RRf$RT WT ftl 4M4iT ff RR “ft?" ft^R 1680 TO/fa. -ft. ft I 

■Rifat faz % ^fchi ft? arfafar r#r ftt ft* fal <sl<rH ^ ft? fat? «)<h<>K 'ft faff ^n^ni 

[R?T n T*rHT&-2 1 ( 294 )/2005] 
Rt. T£ ftfcw. ( IftfRR* RTR faff 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 13th April, 2006 

S.O. 1791. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of an Auto/Taxi Fare 
Meter with digital indication of RTX-2005’ series with brand name “GLOBAL” (herein referred to as the said model), 
manufactured by M/s Global Meter Mfg. Co., Siddique Compound, Lane No. 9, Sai Baba Nagari. Mithanagar, Kondhwa 
Khurd, Pune-62, Maharashtra and which is assigned the approval mark IND/09/06/163; 



The said model is an AutoTTaxi Fare Meter with 5 digit digital indication incorporated with a distance and 
time measuring device. It totalizes continuously and indicates at any moment of the journey, the charges payable by 
the passenger. The fare to pay is a function of the distance travelled above a certain specified speed and the time 
elapsed below a specified speed during the journey. The reading of the meter is indicated by Light Emitting Diode 
(LED). The ‘k’ factor of the instrument is 1680 pulses per kilometre. 

In addition to sealing stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

[F. No. WM-21(294)/2005 ) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








[^PTII—-qpg 3(H)] 


HRRHRTRim : fa 13, 2006/falRsl 23, 1928 
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fafa#,,13 Slfar, 2006 ■ 

HJT.3TT. 1792.—fa?fa HR, [qfcci HlffaRTt SRIURJfT fate HtfaHR Hfa % mMI^RF WURTH HHT $ % 

•g^r fate i nffa Rfoer (iti it fa stt^t ij$) rhst arfWiffam, 1976 (1976 hr 60) c!«it rtz afir htr hirst 

(Hfetff HR3T3*faH) fam, 1987 ^'SfaHf % 3T3^T t 3^ fR RTR R?t faTIHHlt fa WTTHR Hfal 3Rfa 3 *ft W HfeH 
RHlfat HHTR <tsi*U 3^ fot*R Hftfalffaf TH^RR far HRTH HHHT fanT; 

3RT:, 3W, w«hK, 3farfRHRfa RKI 36 faHH-HRT (7) 3^ (8) SRI HRRf Tlfapfl HIT y4l*i 'ffa 

htsh s^Ri ssfafa, m fa fa, ^r c te -673001 fagpro fnffa wrh RHifair (HRifan fa-m) nfa “t^t-ii it fa" ffaRfi 

% 3faR> <rtfsa, SRcFHlfacT, alrH 3M<M U I (fa£4)i4 3RFR) % Hfeel HR, fafa? SU-S HR HTH “^<rei " £ CP»fa Sfa ffa? 

fa^T WHRTt) 3^ffa 3Rjqfa fas 3fa T^T fa/09/06/137 W Tg^ f fa faHTfTHTi, S T^faS HHM-HS R|fa 3?ft 

sranfcra srfat 



■gsR RteeT faciei fa hr fa arrRTfa 3resHfaH faR 3W<«rt’ c fa c &i4 ustr hr) 5R«f>1 asftwtfH sthht 500 
fa. HT. 3^T ^HHH 8RTOT 2 fa HI f I WHIRR HTfalH 31HRJH;0*) HR-HR 100 HI $ I T*fa 3Tlfag$TR ^jffa % ffaHR SIR 
fafafl HTffa anfajcM HH1H tl JIH»W 3 oh 4<*> ^ifa (RR i fa) TOt fan mU u IIR HHRfflH HRRT $1 ^WRI 

230 fag, 50 Sfo WHPffff HRT fap 3RR Rt sfa HRRT tl 

Wlftyl fag % % 3faffa fatH fa <6R<i , '{yf 'WM'&kY % fa^ ^'<^4 ^ 7fa4 % fat$ ^ faRf RURTT 3^ 

Tfel HJt cRfat TTTfat, Wfa, fa5n?R, Rfe, ' ^R RTT R , ^Rfalft fasfcl 3^ % 7TRR R^TT RSf RURTII 

3fk fa?fa 1R5FR 3TfafaRR>t RRT 36 Rft'gR-RRT (12) SRI TI^RT Vlfafa’ ^Tfate Rfa ^ Rf m 1*I u U Rfat ^ 
fa g^RT HTS<r1 % STJRfaT % HRTR-RR % 3fafcT TRt fafafa SIR PR^W, fs^i^’i % 3{^W< 3f^ <T?ft UIHifl it fafa 
^TJRtfar Rfs^r R5T falfa faRT RRT t, faPHftd ”3# ^gcn % ^ i\ fa?, RRlfal 3^ Riffa^H % tffaT <JM4»<U| ^ 

5 HI. RT 37ffar % RH% far 5,000^ 10,000 RR? R^t fa 3 WHIRR RR Rffa 50 fam ^ 1000 fa ttl. RR> R>t 
3lffaRRT «W1THtet t 3fk *‘^ m RR 1 xlO *, 2 xlO^HTS x 1OV, HRRHRTHT RiWcRH? ^farHT7p%. RRJ6H tl 

[HR. U ^^RR-21 ( 349 )/2005 ] 
it. R. *W|Rjra, IfaWF, fafar RTR falH 


12S4 GI/2006—2 
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New Delhi, the 13th April, 2006 

S.O. 1792. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of “Sll-PT” series of medium accuracy (Accuracy class-III) and with 
brand name “DELTA’' (hereinafter referred to as the said Model), manufactured by M/s. South India Industries, R.C. 
Road, Calicut-673 001, Kerala and which is assigned the approval mark I ND/09/2006/137; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit, diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000kg. with 
verification scale interval (n) in the range of 500 to 10,000 fer V value of 5g. or more and with ‘e’ value of lxl0 k , 
2xlO k or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(349)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


[TOT II— W* 3(ii) J 


WTO7F3TOT : ^ 13, 2006/^TTa 23, 1928 
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13 2006 

w.aw. 1793.-%^ 7T7TO7 to, fafor wfem sttt 3 ^ ft# to faror tot4 % 41 tot $ fa 

TO?T 4f <lP4d HTSM (4H <t 3TT^f?T 4$) ^T3 3^ TOT TOTTO 33fsrPpFT, 1976 <1976 TO 60) W ^T2 3?ft TOT HT-l<fr 

(TRfsr^ff to aj^Hkn ) fam, i987%TO*4f%3T^43fa^TOT^7fa!TO4faRTOircTOtn^3i^4f*ft <ra?nffg?f 

HTOfa TOTTC1, T^TT 3rkf4pHH yftMroT 4f 3M*JTO Tfa HTOT TOTcTT T^tl; ^ 

3ffi; 3R *««hK, 3 «ki 3Tf4f*l^H TOT 36 Hit TO7-TO1 ( 7 ) 3^ ( 8 ) 1*T7T jtvd TO M^Vi *^»<ct ^ 4^4 

W*T iftm TO7 TTtTfe, TOdW-673001 %7d 5T7T fafa TOTO TOT*fa (TOT*fcTT TOf-III) TOt “T*7T-II 4141” sfBRTT 

%3faH?^H7lft<T, JWWlfclcI, tffm 34+^1 (4TOT TOT TOO % *ff£d TO, frofa HTS TO TOT "tcer" 4 (fa4 *7fa 
wzRi^m ^fesr totttot, 4) 3?k fa4 3 ^h1<h ifa? zui to^/ 09/06/i36 Tw^Pvid fanr to i, st-j^Ito wi-^3^k 
y+lfTTd TOtfft %\ 



3H6 nfeci ^4» Iq^fti 4^ TO 3iiMiRd 3fwdff<jid did*! 3H®h< u i (^*tci diM y«bi< TO) i? I 3?fV«bdH SiHdi 
30 fa. UT. 3^7 ^HdH STOTT 100 HI f I •Hc4NH HI9HH 3RT7T7T (|) TO TOT 5 3TT. 4l ^t 4* TO> STT^T^H ?jfaT t fTOTTO TOT 
yfd*ld ‘Ml+ddl^'h HlfaT amfcfiJcR TTTO? $1 y<*>U>l 3rH4d> (TOT i 4t) HTOf cTlcR HfTTOT 39^1$ld TOcTT tl 3WJ 

230 TfcZ, 50 ^ MWT«l<ff TOT f^cT W "97 TO4 TORT tl 

srfftrn ^ % tjtohr % 3i(dfUw toIIh to! TOHd^l °romY % for* atert 3 tN? 4 % tor ■sturt 3^7 

Tffe?T ^Ft -37^ ^TTOft, WeJdT, fe^l, TTfe, ^PRW » l 4<FKl %Efd 3^ % 7R«T ^ 71^1 

3fl7 7TRTR <TOT 3lftf5TO3 ^ «TRT 36 ^ W «TRT ( 12) SW Km TlMf ^T ^ ^ ^Tdtt 

■% <TOT nTstl % dH^nlSH % ^7? irRM-^R % 3Rpf?T ^3# faf'd^fdl SKT "37ft fe^id, fe^TTR % 3fj^7R 3^7 ^Tft TTTOft ^ f^T7T^ 
nT-teti ^rr PihIui %^tt hht Iqf-iPid ^74 ^ 3 H 7 «*>i4mdH % wItr 39«6<ui *ft ^ 

loolk m ^2in*T7rar M 4"' I iH^t^ ioo^ 10,000 ere t^t-4' tiom i mh wth mm (t<9) 3^7 5 hi ^tt 371 ^ srf^ 

% “4" % fen 500 ^ 10,000 cRT^t^T^ 7OTR TTR 7TTB7T 50 HI. 3TferTR STOTT h f' TOT 

1 xlO*, 2 xlO % HT5 xlO*,%t,^^TTf*TOHT^rn^ HT^ % 7Wgr9 fl 

[TO. 7T.^^TiiT-21(349 )/2005] ■ 
41. TT. ^TTORjfrT, fH^I+, 1^R7 TOT IWT 
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New Delhi, the 13th April, 2006 

S.O. 1793. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the-Standards of Weights and Measures Act, 1976. (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series “SII-TB”and 
with brand name “DELTA” (hereinafter referred to as the said Model), manufactured by M/s. South India Industries, 
R.C. Road, Calicut-673 001, Kerala and which is assigned the approval mark IND/09/2006/136. 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series w'ith maximum capacity up to 50 kg. with varification scale 
interval (n) in the range of 100 to 50,000 for V value of lOOmg. to 2 g. and with verification interval (n) in.the range 
of 500 to 10,000 for ‘e’ value of 5 g. or more and with e’ value of lxl0\ 2xl0 k or 5xl0\ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(349)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 










[vnprril—ggg 3(h)] 
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13,2006/^71131 23,1928 
17 3lfol,2006 

(ft^ ft h$ atnffii fti) hr 3 ft hr hrh> aifafom, 1976 (1976 *i60)HHTHR3ftHnHiHft 
(ftsftf hr 373 * 7 ^* 7 ) fan*?, 1987 % FHHft ft 3T55^q t *$* ** m ^ ♦ tfc WHWR Hft»J H& 3ffHfa ft ft 3W h&r 

wftn hhth iftR sfa farfftR Mftftft Nf 3 a qg yr& H 1 wt hrm ftni; 

3m: 3(H ftftH 7RHR7,3HH 3lfaftpqH ft HHT 36 ft^H-HKT (7) 3^3*1-HTCT (8) STOTOIHlfftlft *I*ftn 
^ ftflft HIHftH* ‘*ftHT ftHftH, ft 89, ft-*ftH, HHgi-302001, HHWR 5TO fafafftl 3^ HHlftll (^1 

H*f-II) Hlft HR ft w foRT % 3WE H fcrt , a ff HHl fc W ft g R 3HHHH (^HR ftH TO^) % ftER HR, ffraftift 

HR3IH M faftHfT H i *8* HTHIH^HRftfeRHmTHHli) 3^ faft 3T3*to fftf 3lft HRft/09/2006/85 

fanr wi 3T5*i^T hhri-hh nft 3ta wnftm nnft $1 



3HHHfeR (ftft ft H$ 3R$fH ft* HHJR #3 3nHlfal (tHR HH>R HR) ftRH 

dM<*i<U| $1 5*lft 3lfHHR!H SIHHT 30 1ft. HI. sfa -JJidH 3TOH 100 HI. $1 WHI'H HIHHR STCIHR (i) 2 HI $1 JHft Hft 
SIlftHjJRR Tjfftl % IftHHR HR! JlfttVRI «W6(rlHIW6 HlftH 3RftRJRR HHIH tl HHH7T <Jw4*r> Hlft* (HR 1 ft) TO? ftRH 
yfiiiJW HRRR %\ 3TO7H 230 ft*R, 50 HIHIHft HR! W*J HI TORI tl 


Tftffti ftz % *jrihh % 3jfiiRw hjjAh ft *4 hskY % Irh ft ftnft % fan 4ft w-^ ft Iftni HiH, j n afo 

HT5H Hit 3Hft Wnft, HHlftll, fs^i^i, HHftSR, <w4'*i<l fftSERT 3flft % 7THH Hlff Hn^TII 


3flftT <^H09 W*>R 3H?13lfMf*1HH H»t HRI 36 3H-HRI (12) ?RI3PRFTlftFH? HfTHHtH HR#^HF HR?ft $ 
tH> 3HF Hfe'fl % 3I^HKH % HR!®! HH % 3Rnf?l 3^ft falWai '5RI3# l^4ln, f4^i?i % 3T^RR 3?^ 3?ft JHWlfl ^ 

3T3*frf^T HfSH HH (HMf«l lH»HI HHli f 3# *j3FH % ^ f( 3^ ^»i4MW>l %3>5R 3HWHT tW ^1 

1 fk HI. ^ 50 HR? HH? “i” HR % fan 50,000 HH» 3 WHHR HIHHH 3W(W (H5) 3^ 100 ft. HI HI HlPW ft 
‘^’ ft f^ 5000 ^ 50^XK) H3?ftt ^ HUWH 3RRW (H5) "Hf^ 50 ft HI HHT f 3ft “i" 

HR 1 xlO *, 2 xlO VHT 5 xl0V, ft f, ft HHRHHT HI ifRRHH) HI TpH ft HHgW fI 


[m ft 3^HR-2l(06)/2005] 

ft. ^ 
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New Delhi, the 17th April, 2006 

S.O.1794. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “WINT” and with 
brand name “WJNTEX” (hereinafter referred to as the said Model), manufactured by M/s. Pioner Scales Industries, 
No. 89, Dhuleshwar Garden, C-Scheme, Jaipur-302001, Rajasthan and which is assigned the approval mark 
IND/09/06/85; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 50,000 for V value of lmg. to 50mg. and with verification scale interval (n) in the 
range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of lxl0 k , 2xlO k or SxlOS where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(06)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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17 3lTO, 2006 

W.3TT. 179S.-fafal m*FK 1?T, faffcl faTOfa TO IKffi l ftq fc It falK mfa fa TOTO ft TO $ far 

tot TO 2 fa* iftm ’ter (fafa fa *1$ arpffa TO) to far to w sqfafTOi, 1976 (1976 60) imTOafaTOTOir 
(faTOf faT3T*pTOD fall, 1987faTOTOfaar^$ 3fafFTOfafaTORTiffaTOTOlTOfa3TfalfafaTOTlfe?T 
nifan hr TOm 3?fc fafro mRRiM fa to^pt fair wi mi tTO; 

am:, aw,fafaiTOFR,TOT3Tfafaiifatim36fatTO-*Tro(7) afafi-m (8) toitoT ifaTO mTO itot 

^ TOfa IRfal* ***#!> * 89, gfa?l* TOl, faMfafa, ngt-302001, THRTO TO fafaffar TOT TO «fat (1TO&TT 

^f-n) TO M TOi'ifa" fa TOiP^jfat fafi, amrfcm, TOn 3 w^ (^9>i4 tor) fa faTO in, farafa 

iff'IB TO “fafafS” t (fafa flfa flfa IflRTOT fafefT WTO i) TO fafa appTOr ffaf TO Tfa -^09/2006/86 

HjTOf fair TO t, a^fa^H 1TOT--91 TO TO TOlfem TOt fal ••- ’■ 



to ^fs?! (^ ^if 3n«p(ti ^si) n«t* fa^m TO totr ut hr fati amrifa srhiI^ri (^to4 tot ^t) nt^n 
TOb<m h w*& a rf li»<w ott 500 far. m TO -aj^m sum 2.5 m iifafam toto a rrw ($) so m ti fifa TO 

anfaigsR tjPrt fa fanroT m ifircm wwimi TOr anfairpm TOt fat tot*t -aTOm TOfa (us i fa) TO TOs 
hRujim <JHfa$lfl irm? fal TOFT 3 ! 230 TOf TO 50 IRfa wcqiq<ff 1RT fa?pT TO1 U in4TOIT fat 

wffto -faz % *iftiTO fa aiRiRmi myRh fa ivMd'jfa wmftfa % R=r TOr^t fa TOfa fa faR falwi-ifat farm %n TO 
•qfs^r fa ?*ffa uTO, iTOtt, feau$-r , fa5rz, TOTOtfafanarifa fa fafar fallen TO irhti 

TO fafai *ritr tot arfafror fa to 36 fa ai-im ( 12 ) to uto viPw4f m iTOr TOt if TOm TOift fa 
far tot TOpi fa affRl<n fa fR toi-h fa amfar - 3 # fafaqfaT to ifa ftww, faur? fa afa TOjft ^ fara^ 
tot 3T5*#m iff^T in faifor farm to $, fafaffar ifa ^rar fa ^ ft TO, toTO afa infanmf fa TOm fTOtm fa fffi 
fa loofa TOirfTOa^fTOfa M ^"'mnfat^5 ) ooo^ 50,oooTO^^^'¥wrmiTWT^3TO^ (^)TOisoffa m 

^ faTO 3^ 1000 far. m TOfa arfTOfi ^mrifat afa 1 xio*, 2 xio^rirs xio\ fa I, fa tottoh 
i p>i wm tjTO it fpr fa fwg^ 1\ 

[in U HP^TO-21 (06 )/2005 ] 

* -fa. % ^rwiRjfa, faTOm, fafTO to faro 
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New Delhi, the 17th April, 2006 

S.O. 1795. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of High Accuracy (Accuracy class-11) of series “WINT” and with 
brand name “WINTEX” (hereinafter referred to as the said Model), manufactured by M/s. Pioner Scales Industries, 
No. 89, Dhuleshwar Garden, C-Scheme, Jaipur-302001, Rajasthan and which is assigned the approval mark 
IND/09/06/86; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 2.5 kg. The verification scale interval (e) is 50g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000 kg. with 
varification scale interval (n) in the range of 5,000 to 50,000 for V value of 100 mg. or more and with ‘e’ value of 
1x10*, 2x10* or 5x10*, where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 


[F. No. WM-21(06)/20Q5 j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[MFUI—^gog 3(ii>] 


13,2006/^rer 23, 1928 3979 

17 3?fo, 2006 

^»r,3ff. 1796 mm ^r, fafar Tnfirenft gro ^ ^ trorc w < w wg *t to fr ft> 

TOTft 4 te 3 *rf%*ffesr to afaTO*nro aiMTOi , 1976 (1976^60) to to sfom'iiiTO 

(M ^nagktor) fom, i987%’3ro4f%3g^ialfc^TOi>tTOTOifr wffirrcirokT^TOfr^^TO'k^ 

TO«foll TOP; T8hr affc f&tf*R Mftf**jfa4T "4 SgR ’^RW #TI; 

m:, m, W&K, ^cT 3rf*tfTO Sira 36 ^t^-SRT ( 7 ) 3fa^-qRT (8) gRT TOT V l Pw^T ^T 7#T 
^ VVt$V, ^ 89, S^TO: ^T, ’ti-Ttfm, -31^-302001, <MWH gTH faftfal TOT TO*&Tf Cm*fa\ 

*4-111) “TO^3n$TF#"*3TOT! %3nTOT£R^3, awMlfckl, cftcR 5 WUl ($f»3{ %fat* ch^H iTO) %kfTO 
to, fits# ¥fr to to “fadm" t (fak w$ TOflg; 4fro ^ wt) sffc f^rk fa* to$ ip 
tf/09/2006/87 tor TO t, WI-^ ^TTt 3?ft wftm ^Rcft tl 



^TO hTbci (’ll 4 *1^ 3ii«j»lci A<9l) n<<» j 1>ji 1<«6k TO hK t^ci TOmfld 3T^T^lfaTT (<^fit'J|"% Rm f«6£) 

ti jsptit arfarorc wm 40 z* i ak -gfro mtn 100 %. m ti wq i m mnhh 3ito r (4) 5 fa>. m ti 
Frif to sntkgsR $ fa*w toi ufiivki awiWHkro «nft?r sikkg^R Trm^ tnwm <jc«44v si4U (TO {iA) TOf 

fllni hR u ii*i 3hsRki ^»<oi tl 4H«fK a i 230 3(fk 50 3^4 ncm«i4f *IRI IRR <w4 iilai tl 

fd]TV*l T&Z % yiU**6H % 3lfdfkRl ^ +'W‘Jj4 TOSH? % Ifaj *4l<rH ^ TO4 % tfaj iftlTOTT ^ITO affc 

TOr ^ zfrit TOift, TOi*ferr, fa^ro, toRto, +i4*r(t Iron TOfg % TO ^ tor 

3 ^ ^frto 3Tf^km rnj 36 (i2) m vm VlPw^lf ^T wfal ^ ^ -Qt ktro ^7<Tt % 

f^> TOT Tfegl % % W WR-Tre ^ -^ft laifHMTtll gTCT ^ft RrSfff, fe^ ll ?«l % 3T^TR HWlft ^ 

TOT ^teST ^T fWn I^TT TOf, ^ ^ ^ ^gpfffT 4> l 4m^H % <!jy?R 

^ 5%TO^^37f^% M 4"^%l^500^10^TO^^rT2f^m aTOTRFT 5 ^^T3lpWr100 

^ to sifTOR ^ t afk “4"^ i xio * f 2 xio *-Ri5 xio^,%t,^ i H if w -^. igTOTO -TjnNr^r:^ 

^ TOg^r ti .’ " ; '■ •>.•>-'• 

[m U TO^T?T-21 (06 )12005 ] 

4t. Tj;. fH^!<*>, RN kl?lH 

# 

1294 GI/2006—3 
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New Delhi, the 17th April, 2006 

S.O. 1796. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion kit for Weighbridge) with digital indication of medium accuracy (Accuracy class-III) of series 
“WINT” and with brand name “WINTEX” (hereinafter referred to as the said model), manufactured by M/s. Pionar 
Scales Industries, No. 89, Dhuleshwar Garden, C-Scheme, Jaipur-302001, Rajasthan and which is assigned the approval 
mark IND/09/06/87; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Weighbridge) with a maximum capacity of 40 tonne and ^minimum capacity of 100 kg. The verification scale interval (e) 
is 5 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herehy declares that this certificate of approval of the said Model shall also cover the weighing instrurt»nts 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with varification scal6 interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or more and with V value of 
lxl0\ 2xlO k or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(06)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





£MFtII—3T*S 3(ii)] _RRcIRilTrm : R$ 13,2006/^1^ 23, 1928 3981 

•^1^,17 3^,2006 

i797.-«Mte wm ^i, fafar 3nfo$Rl m M2 m Irrr rr} % rtri<(rs rrtor slnRitfa 

■3?RT M2 4 Rffal HTSWI (2H Rt ^ Sflfjfa ^8i) RTC 3^ RPT RHR7 3rf*lfHRH, 1976 (1976 RTT 60) <TR[ RTH 3?ft RN RHR7 
OtfWff 1W3,.l987%3RM%3?^i3fa^WRftRRrrai%RRT?TRMnRft3TRfa-tfift^Rta 

rrMt slta ftfM -qftMfM 3 w #tt; 

m:, 3m,%RfaR3SR, ^ 3 T fi<r^H Rft RRT 36 Rft gTO (7) 3?R (8) 1SRT 7^T ¥lfaRtf *FT Mn RRft 

fasr n*g fa^R q2fo rr, n*r % M ^RR ^Fft ~^3 r, ^ref Tte, ^rm^-440015 ?rt fafi ft a r*tMt (water 

^1-11) 21 21" *JCIClt ^7 3T35R> tflcfl, 3R i q , q|(tria tflcH \JH < M U I (24^1 <iTh 3JRJR) HlsC'f ^F7, fll's RTT *1H 

w r 2*R "t (M ^n¥ RTR^SRS T#55! RifT RRT $) 3fo M ST^jfcR 3^ RR tet/09/2005/1117 f^T W 

t, RRM-RR M afo RRTlfaa RM tl 

'3*K1 Rfe^T ^ R»T RR 3H^iRn 3RRRlfaR (2«<<ri iTs y«t»K) flic'i'i BRRRtq 1? 1 $y«hl 3TfRR5RR 

22 ft>. m $ oik flHcn 100 yiH ^ I wqm RHTRR 3TRRT^T (^) 2 !IIH i? I y*t> 3(|t)<43^1 *i <|f*ffl ^ 
im rRrrt «jrr>?wi<r< 6 Rifte 3 tt^r^h wr ti ram 6m4* -spite (-q^r i st) K?f <iteH rMtr wfad rrrt ti 

*MqK«i 230 50 V^2 TRRIRflf RRf RRFR RT R>Pf RRRT $1 



wTVm % ‘jSPh’t % vhRhR<m H 'ih rjI chMi^l o^qpiO’ % ^ tNf^ % ■faq; Rl f^RIT miRTTl 

3^[ %r{0'<| ^FW>R 3rf%rf5RP7 ^fl RRT 36 "3RRRI (12) SRT VlHw4i' ^TTPite ^ Rf Rte°TT ^Rcft $ 
■far m mTs'^ % sTjjtfapr % sr iRrm-R? % 3Rpfa -srI l^teRfm ?ri ^r1 1r« 5M, te^r % 3 t^rr 3 # Rmift ^ fRR^ 
“sw rTsm %rt 'w ^ fMnftri ^ st ^>, RRT«ter sfR ^rptemR % <tRr 3ra<uj r1 ^ ^ 

1 1r m ^ 50ULHPF *f rr%% q; 10035000 ra%R?«rm 3 T?rrt (t^) sift 100ft. m rt 3rfV^r % l t 

RH% fan 5000 3 50,000 WJm 3RRl^f (T^) R%cT 50 fa.UI. ^ 3TftoR W Rfa # -3?fc T RTC 1 xlO 

*, 2 xlO* RT 5 x!0 # , % t, ^ R ? n?R^ RT-3|tTl?ra RT ^ % RR^ il 

> 

[R51 R. t^RP-21 (145)/2005] 

Rt. n. f W NH^, ftfaw, iRte RN teR 
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New Delhi, the 17th April, 2006 

S.O. 1797. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “TT” series of high accuracy (Accuracy class-11) and with brand 
name “VERTEX” (herein after referred to as the said model), manufactured by M/s. Eagle Instruments & Systems, 3rd 
Floor N.K.Y. Towers, Ajani Square, Wardha Road, Nagpur-440 015 and which is assigned the approval mark 
IND/09/2005/1117; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 22 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power^upply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg. to 50 mg. and with number of verfication scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of lxl0 k , 2xl0 k or 5xl0\ 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(145)/2005] 
P. A, KRISHNAMOORTHY, Director of Legal Metrology 









[ toth-tos 3 (tt>] toototto* : i 3 > 23, ms r 3983 

^ 17 arito> 2006 

toto* 1798^-%^ tittotto, fafto mftw r fl m *ari pga ftite or ^ tototo towr ^*p t % 

*TO TO*! <itt ^ 0 $ TOffc ^jf) TO 4 ? TOTO* SlfaftTO, 1976 (1976 m 60 ) WO TO 4 * TO TOP - 

(-nffe^ff *sj f^nm, 198743^f % 3?3TO i afo TOTO4TfTOOTt faTOTOTO&T#4*10TO . 

■ u l j- _j J-C .■ i _^L_^ _JL_ J)? '«■»■■■■■■ 6 iK£p> v>Mt 

^WWOT ^RPC *qmh 3IR WW*i WWWln^i m W*\ msFT **un TPnr; 

TOT:, 371, 6>hQo WTO7,*1?T 3*fafOTOl*f TO! 36lft TOTOT (7) 4 t (8) TO! 9TO flfiw# TO liN TO$ ^'^TRf 
£l*T Fffijff T£*5filTOftftlTO,T?T%1I$TOTT^rftT%TO,HlfTfe,TOy-440015 g R l ftft fa l 1*11 l ll4 ll (ITOfrff 
li-III) ll£ M #4**jsrai% aWJir^TO Tlftl, «&*TOfafl,OteFT *1TO*T (^TO^fo1TOT) %4TOTO,#8 TO TO 

"vim”i (M 5*4 wor^^to TOst tot tot t) afe fari flrr«n* i^r ^09/2005/11 ioto^wITOiw 

t, 3T5»to lim~TO *4 afo TOlfro ISTlfr tl 

W*feT fl^ ^ *TO7 TO TO ^ 311lf71 37711TfTO (*TO TO 1TOT) % itTO-311TT0T fl *l4 4lfl|9>(W 

toot 30 fa. or. $ afo ^poi toot 100 in. %\ toifft itcih asRirnn (i) 5 m ^1 p*f to* *ffai $ to 

yfrcrra totofhtto? toItct sniigflo iron ti utott ‘jrofa swls ( 15^1 i it) 3n?f oterr mU u iim <rof$w toot $1 'wto 

230 ite, 50 TTTTORTf TOT falJcT 9TO 17 TO# TOOT tl 



T^ffar ^42 # ■gRTror % ^RiRto m4h 4 °m«ipkT % 1^ # Tfai % fro 4 fa# iron 

afo 4#tl TTTTOT "3TO <m04h*W oft TO1 36 oft 1TOT (12) TOT TOW ¥lPw# TO TOT 7 ! TO^ ^ TO TO# $ 

for "3 to 4to % aT^qfar % p tjtot-to 4 4 fl j f<i ' 3 # faf=rcfm tot ^4 f^ror %■ orfro aA t 07ft toiO ^ 

TOfT 3T5 *Mto ■*tfro TO^^^Rfwi ft»OT TOT ♦ ftftftll 'O# *JTO!T % ^ of 4^, TOt4?if 3^7 to4toR% Ofew OTOTO ^ 

100 fk m ^2mTO ‘jf*TO%^l(K)^10WOTO%^^7T7TOOarf07IOT(P) 3fk5mP07Tdafl1TO%TTO 
% fw( 500 ^ 10,000 TO ^ifar^TRTOOaflfmm (0^) TTfto 50 TO^afrfpTOTTOm^f alk^'TO 1 x!0*, 

2 xio * TO 5 xio* % t, ^ TOITOT or TOTCTO ^«lh» OT TpT % Twgp tl 

[TO. 7l TOP^TO-21 (145 )/2005 ] 

if. ^ to®^, fo^p, ftf'w to Otto 
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New Delhi, the 17th April, 2006 

S.O. 1798,—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is'satisfiedtftiif the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “GS” series of medium accuracy (Accuracy class-III) and 
with brand name “VERTEX” (herein after referred to as the said model), manufactured by M/s. Eagle Instruments & 
Systems, 3rd Floor N.K.Y. Towers, Ajani Square, Wardha Road, Nagpur-440 615 and which is assigned the approval 
mark IND/09/2005/1118; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOGg. The verification scale 
interval (e) is 5g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicate the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. or with verfication scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0\ 2x10* or 5x10*, k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(145)/20Q5] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 




jm H-*ra 3(ii>] 



W^TTTam : Rf 13, 20O6/#IIW 23, 1928 


17 aArt, 2866 

w.«r. 1799. -#^ wow vi, ftfoi m flw uft iRfg iNfr* fean ir*% rw^rhwwft H wi% 

*^f TBrf6m ^ ■»!# 3n^r ^ ^*wr ^ifNfe^?, i^7« C J97^ w 60> mm : +Fm.*m 

(Rfatff *7 3g*fcR) faRR, 1987 % 3FJ6R1afkfR RW R& ifcWR 4<t WtoR IfliR # mfoi&jfm *#WR 



^ fm fP5^R T?y« t*t, wt wtiHx, m& 4 4 0 -015 «wWmivw rrww 

(R«fffar*4-UK) RriNtT*a M *pm* 3^^afaV <WMWfao , J i m iWR (Rfe^3WaR)%^»HRg > , y»B» 
!& RSf RW “R&R 1 ’ $ (ftl$ |R* |R* *W RRT ♦) afo ftl# *fk& fo$ «#%^89/2005/1119 

fllRff RRf $, a(JJ«8RR RRIR-RI R1& y#>lftK7 RRjft tl 

’3RR^fiWf T^ftf$flfalPlIRR>T RR^f attRlftfl <H4RR|ftw (iRW WRIT) JR# *ifW^ 

RR?IT 1000 fa>. U1R t affc ^JRIR RR7IT 2 ftfc U1R fl RRORR RTORH aRTCIW (f) 100 UTR$I JR*? ^ atitogClR ^PKf t 
ftlU4>l 7Tf[ yftlVIfl «J*>WHWR> Rlftfl “SRIR $1 1W»W dw4% 4l4* (Rfff 4f) #Wf ^U-h^i «hsIIki RRW $1 

4M«B<»I 230 R^e 3?ft 50 9NlR(ff RRT fatya 3TOR T TC R>t 4 RRflT "frl 


.; v/;.>>, e.\ 

'■? i a * . iV :-■' 


vgSi ,. > 

.« $R*f .;}ps . 



w f Wn T^e % ggfoR % afaffcw Rtffa r& RTO^awtfMfr taRM-$MNt faRi rirhti 

afo %Rfa rtor RRn «fP#wift rri 36 aft wm C *ta | n RMi't 

% -3W *#«« % wyte % m JiRfR-R* * afcpf* *# ftPpfcuro .fcni * *3F* *• to** 1*** 
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New Delhi, the 17th April, 2006 

S.O. 1799.— -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of self indicating non- 
automatic (Platform type) weighing instrument with digital indication of “PS” series of medium accuracy (Accuracy 
class-111) and With brand name “VERTEX” (hereinafter referred to as the said model), manufactured by M/s. Eagle 
Instruments & Systems, 3rd Floor N.K.Y. Towers, Ajani Square, Wardha Road, Nagpur-440 015 and which is assigned 
the approval mark IND/09/05/1119; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a iwviiwmw capacity of 1000 kg and mi nimum capacity of 2kg. The verification scale interval (e) is 100 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz altemat current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of mw. series with maximum capacity above 50 kg and upto 5000kg. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 1 mg 5g. or more and with ‘e’ value of 1x10“, 2x10“ or 5x10“, k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(145)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[vmi—-grog 3(H)] 


W^BTTBPre : 3$ 13, 2006/frnre 23, 1928_3987 

3$Mft, 17 3Tfo,2006 

3JT.31T. 1800,-%3fr3 3TB5K °FT, f«rt%TT Tflftwrft 1JRT ^ 3FRJA ft 1 # 3* MrrT 3v(i % 33T3Hit 33T $ fa 

M2 3 *f*ra (iW it 3$ ^f) to afo to to^ a*fafMr, 1976 (1976 *T60 )m afoTO to* 

(^fwff gJTaq*to) Mr, 1 987 % % 3FJ9B t afo 53 TOfat Mro $ ft? wiieiK Mngft swfa f it ^rt iM 

33T*fa TOl TgfrT sfr Wft qftMfoff i TqfSRl^g| %m WT tM; 

3^: 31W37f¥^^ ^ 36fat33TOT (7) afo^^m (8) 

Mtf ijM stipte faMs, ift 2t Tfa, ^Mht ^faroM4i42Q i3w 5 m fiftfl 3*fl*tor vfrin M 

°iWn?TT*32t3TC" *f3TCTT52fatq %TOB^BT, fa3* W^RTTOf t (M*3$ |3* 3?*^4W VfffM *51 

ttut t) sfa M *3*iM Mr anf m it/09/05/990 qn^iM Mr n*n t, aqifaT titot- 3 * Mt «fav*iM * 3 ft ti 



3tlB *2fa *T 3* 3faT t Mfat bM 30 itZ* $ 1 fait. *T TOiafaii III *T 4WPM Mfifan 

tl 53 3fat gft "ilsi 12.70 fa.it. afa 3fen{ 16 fa.it. tl 5*T 3fat *1 fa? fa ifal $ afa 13 3* 3RM faiSfl 4W< 3* fai 
TOT *5MV 1. ^ST WWT ^ Tim tl WT«t«T % «I»T ^K3C r 1 it*, 

1.5 itZT, 2 itZT, 3 ifel, 4 itZT, 5 ife* WWT 5 ilfe* % ipNf iit 13i fiiPi^i ifal 

[m i. 3*^33 -21(208)/2005] 

it. \ ^winjpr, fafaw to Mb 
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[Part II—Sec. 3(ii)] 


New Delhi, the 17th April, 2006 

S.O. 1800, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of steel tape measure of 
“GKN STR” series, accuracy class-III and with brand name “GKN” (hereinafter referred to as the said model), 
manufactured by M/s APT Manufacturers Private Limited, G.T. Road, Lugiana, Ludhiana-141 420, Punjab and which ts 
assigned the approval mark IND/09/05/990; 



The said Model is a flexible steel tape measure of length 30m with 1mm graduation belonging to accuracy 
class-III. The tape has a width of 12.70 mm and thickness of 0.16 mm. The base colour is yellow, marking of every 
graduation in mm is black and red at every 10cm. The other range of the same accuracy and maximum length of the 
tapes are 0.5m, lm, 1.5m, 2m 3m, 4m and 5m or in multiples of 5m may also covered. 

[F. No. WM-21 (208)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






W^iTWIil: -*$ 13, 2006/^13? 23, 1928_3989 

17 3T^T, 2006 

W.3W. 1801.“-%^ft*T tH4>K ^T, falpa yffa'tiifl ]JKT "3^ ’'R f*T^R «hhih T RTT % f% 

ism ^ %*rt Rfen % *r$ an^ftr %sf) wz 3fa t*n rtto> 3iWm, 1976 (1976 ^t 60) mw sfaTjre ttpw 

VT iwr, 1987%TO^%3Tf^$^TO^%t*%TOT$%wnTO3T%n%fr3rafa3 %TO?T*ff*ST 

tot%tt t%*tt sfa faftpr Rfdwfrof ^ ‘sqgjfl %*t wr tostt #ni; 


m: 3W %3fa RTOR, 3*3 3TfafTOR %t ^RT 36 %t TO-TOT ( 7) 3?fc TO-«TTCT ( 8 ) ^RT 3RRT TTfawf ^T JTCta 


IR ^Rf w&z faftis, ■% ^ Tte, ^jfwn gf%THT-i4i420 toi* sm faffa TOT*fm vf-n 

“ TRT&gT**fereTT tq •qftflT % RlgST 1%3% %S 3TR “%%TO" f TRT% Rfg^T 

TOT #) sfc f%S 3tnf T^r ^709/05/991 TO^ftfiT t^T TOT t, ST^R^T TOFT-TO *|t 3?fc wf?T3 RRlft f; 



TO?T RfSST T^T «FT Xpp %fcn f P4^cf0 ?TOT$ 5 %3* t sfa^RTR 1 fojft. TOT*faT II ^ 4ft||4H f%*?T TOt 
18.74 fa'tf. 3ffcRteT$0.18fMl tl TO %J RT t 3?fo ?R R*Rc^FT R^R RT TO^ FT 

^ TOT RRta 10 ^f. %3T R7 W^T t*T ^ suVfifal fTOTT TOT $1 TOT%TT % 3RR R>ft f*RR>t 3TfRTOTR ^TORf O.S^ffeT, 1 %2R, 
1.5 2 %3T, 3 %3T 4 %3T sfa 5 3TTOT 5 RtZT iff wfatf iflftl 


[TO. U ^^TO-21(208)/2005] 

it. fa<*!+, Mm; mt t^?R 


111 
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New Delhi, the 17th April, 2006 

S.O. 1801. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model t)f steel tape measure of 
“GKN STR” series, accuracy class-II and with brand name “GKN” (hereinafter referred to as the said Model), 
manufactured by M/s! APT Manufacturers private Limited, G.T. Road, Lugiana, Ludhiana-141 420, Punjab and which 
is assigned the approval mark IND/09/05/991; 



The said Model is a flexible steel tape measure of length 5 m with 1mm graduation belonging to accuracy 
clhss-II. The tape has a width of 18.74 mm and thickness of 0.18 mm. The base colour is white, marking of every 
graduation in mm is black and red at every 10 cm. The other range of the same accuracy and maximum length of the 
tapes are 0.5m, lm, 1.5 m, 2 m 3 m, 4 m and 5 m and 5 m may also be covered. 

[F. No. WM-21(208)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


ii I 


4 11 i> <*■*«♦'* 


[Will—WTO 3(ii)] 


aTRTWTOTT* : 13, 2006/$WW 23, 1928 


3991 


17 db,2006 

Wo Wo, W 

TC afraTCRHW wfVIVW , 1976 (1976 WT 60) Wf W 3?tTRN 
■*1HW (HfgtfT WT dtyjfoO ftw, 1987 %a*TOTOf% Wgwa^ 3^T aft aaWW $ WWW 3flfta ffft 3Wfa^f *ft Wlf 

afgW ?qf#T^#n 3?fc ftftPT qftfwRwT 3 ^T WT WRIT T^TT; 

3R1:, 3W $R&R WWR, -3WT wfafTOT aft Wl 36 aft WH ( 7 ) 3^ ( 8 ) SRI *S* flfaiaf WT 3T*ftn a*ft ^atf 

VjM ftjfrw K f *l?$g aft. & Ttg, qPl<IH I, gfWHT-141420 TOW SRT W!«fm R*f-III 

uqnfl<fl " 'jwwr *witear aftw (anfar *wia afew asr, faa* ate wr am “ aftfrq-T t (ftri fa$ fa* a*a»^ 

3frftff 3Tlf T^T ^t/09/05/992 Pt><8 RW t, W^q^R SWR R*aift 3^WWftW 

W?ftt; 



aaa *wifea> a*r rrt aftnr $ (hw$o< 7 ^tto w$r) faaaft ci*^ so $ sta fa a* 2 fatft. wr awfcn 
a*f in wr 3 tyttr>r ■form aw $1 fa aftft aft 13 fotft. sfoaterf o. 48 la 4 t $1 wr^a^ra^^ ^faaruMw 

Mxftztfiw^R 3 sar ir^w a* wiw fa a 4 w i mh faw aw ii f# f*n 4 % srt aftft ftprit wfMaRia w*anf 
0.5 *ft^, 1 1.5 2 3 4 *fte* site 5 atex awir 5 % ^jaaf ^f sf iaft fnfaw affti 

. [RR. a. -CTS^W-21 (208)/2005] 

^ fwipjft, ft3vw> , lafear aw fagna 
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New Delhi, the 17th April, 2006 

S.0.1802.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of plastic tape measure 
(Fibre glass type) of “GKN FGT” series, accuracy class-111 and with brand name “GKN” (hereinafter referred to as the 
said model), manufactured by M/s. APT Manufacturers Private limited, G.T. Road, Lugiana, Ludhiana-141420, Punjab 
and which is assigned the approval mark IND/09/05/992; 



The said model is a flexible plastic tape measure (Fibre glass type) of length 30 m with 2 mm graduation 
belonging to accuracy class-111. The tape has a width of 13 mm and thickness of 0.48 mm. The base colour is white, 
marking of every graduation in mm is black and red at every metre. Hie other range of the same accuracy and maximum 
length of the tapes are 0.5 m, 1 m, 1.5 m, 2 m, 3 m, 4 m and 5 m or in multiples of 5 m may also covered. 

[F. No. WM-21(208)72005} 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[VFTII— 3(H)] 


3993 


13,2006/3*11*123, 1928 
17 SAW, 2006 

Wo 3?To. 1803.- %3{ta W4>H WT, UTfa*FTft 'BPRCT WftlTRpf WC3 % MW^^HTIRWH *1 WOT 

wz 4c*w ww 3?faf*m, 1976 (19?6 Wf 60) 

W (iteff «FT 3T3*^f) faWT, 1987 %“3^raNf% SI-JCR^t aftrSCTWO ^»tlfaT*RTt fa» MMIflK iWl'l 3Wfa #«fr 

hTsh ww*fefr vir t*Rt ato fafMH MRfWW 3 <r<Tg**! cfar wr wcw t^tt; 

3TW: 3W <WU «K<»H f WfaRfW? Wt WIT 36 4311-WCT (7) 4c (8) STO WT Jl#l WC3 3*8$ 

t?M vmz M*£&, ^ &ite, gRranr, gfaww- i 4 i 420 «faw gm WMi«to i *^-ih 

%" *fw*nmilkw^r^(3 ott w*rcerr?)%*ff*w m, fa**if*wrm M i (fa^iro wro^aw i * ffiq 

WWf) 4* fa£ 3T5>te fa* 3TT$ TR ^t/09/05/993 faWHWt, 41^4 8*PI M« «fl 4t IWfftW WClfttl 



twt Wfcw ^nffew wm?w ^?rr ♦ w*r ^nR) fac ?4 30 4 zc t 4 c 11m 1 fa 4 . wr wfor M hi 

WT faw -m tl *CT ^ 4 4*1$ 13.92 fatft. 4c*M0.6fa.4. ft *S t»ftt Wl 3* fa Wfa*t4cfffWt Site 

tf.4. ^c wrtf fa $ ?mr ufaw ite ^ fa 3 arcrraR faw wti -$4 w*fcn % srw 44 fa^fr ^fawcw w*ni 

O.s 4zc, 1 4zc, 1.5 4zc, 2 4st, 3 4 4zc 4c 5 4zc 3?w 5 4sc % 3 *Fsi¥ 3*f *cfasnfaer*fti 

[m 4 W^TR - 21 (208 )/2005] 

4.T£ $W|T*fflfr, fa^fW, fafaW WR RWTH 
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New Delhi, the 17th April, 2006 

S. 0 . 1803 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is* likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of plastic tape measure 
(Metal wire type) of “GKN MWT” series, accuracy class-III and with brand name “GKN” (hereinafter referred to as the 
said model), manufactured by M/s APT Manufacturers Private Limited, G.T. Road, Lugiana, Ludhiana-141420, Punjab 
and which is assigned the approval mark I ND/09/05/993; 



The said model is a flexible plastic tape measure (Metal wire type) of length 30 m with 1 cm graduation 
belonging to accuracy class-III. The tape has a width of 13.92 mm and thickness of 0.6 mm. The base colour is orange, 
, marking of every graduation in cm is black and red at every metre. The other range of the same accuracy and maximum 
length of the tapes are 0.5 m, 1 m, 1.5 m, 2 m, 3 m, 4 m and 5 m or in multiples of 5 m may also covered. 

[F. No. WM-21(208)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[RPTII—TgPg3(ii)3 _ ; Rfl3, 2006/tRrer 23, 1928 _ 3995 

sf 18 3T$pr, 2006 

mo mo. 1804 .- *kr»k r?t, fatts yift+ifl ntgrfrqte rt fasrt sut % *wirh ft rrt 

t ft? RRS fcfte sMs RfepT (^ $ R$ 3TT$fs ^f) RTS 3?R RTR RPTR? srfafSRS, 1976 (1976 H?T 60) SRTH12 HP? 
RPR? (Rfecff RS 3T3RKR) ISHR, 1987 % TORf % 3T^R t 3fc5HHIS R?t RH I -RSl t 1% M9ISK MHVi Rft 3|Hft $ *ft SHS 
HlStrl RRPfST HST^ T^RT 3?fc ftfHH HftftRfa^T ^ RRFT RTTST T^ST; 

3RT:, 3R RRR?R, RRS 3TfcfSHH Rft VRT 36 R>t SRHIH (7) sfa (8) SRTHRS TflfaflRf ^nr#S S?Tt 
RT^SS $r)«=KlfH<*H, 14/2, ftrfSPT R^TTRT ^S, HTPTTRt SHT, fS6MH$«H, R5*$-625005 SRT ftfts SRR HE fl t faf ‘(HHflftTT 
R*f-II) HPfr u ^#"»j^ST % 3TR5R?R%S, SfclSSRRRR (ts?ISIRHR>R) %Rlg^f R?T, fowfr fr fe RSTSIR 

M 5^ftR? M t (ftr£ R?HIS,SRSRT5PT R?FT RHT t) 3jfc3ppflSS fR$ 3TT^ qs ^t/09/05/1072 W T j^ T fl ft>RT SST 

t, Rl^H^S HRM-RR Rltt 3ffc RR>Tf?TS RTTSt tl 



RRS nisei fcifjRi tH y«t>K R?T HR ^ci 3 TTRiRo SRRRlftTS (<tReT SIR 9<6 r) flleil SHHJRS t( §n e tO 3?ftH?SH RfRST 
30 flRUl 3^ ^JSSR STRST 100 HI tl WWR RTHHTH 3RRTPT (t) R?T RH 2 TIT. tl **4 1ft? 3TT^R^PT gfts t tRTPFT TFT 
Hftwm S4R4W4IW* RlftS 3?T$Hg?R RHTR tl TOT <i'W*fo» (T^T t ^f) Tfttf RRRTTR RRST tl SRRTCR 230 

fm 3?fc 50 F^sf HcHlHcff RRT ft?JS RRTH RT Rift RSST tl 

RsffRR r^s sif gsrfas % srfsttss sRs^pf *wkT % r#i ^ 7M % ftwt #enpR tft $m 

RP^RTl 

3^,%R(fR-R^,S4S3TfRf^^RRI36R?t'3RRRT(l2) SRISStT TMPm 4T R5TTPlW ^ HS HfWRPFft t 
% S4S RfepT % <*3*ilvi % RRM-RR % 3Rpf?T SRf ^rfRRfST Ri«in, f^STfR % 3gRR 3?lT STt RTHift ^ 

S^RfftS RT5PT IsfRf^S RRT t, fafafts SRt J ‘j^TeTT % ft tST, RRItfST 3?fT » pf R T MH % SfcFT 3R4R' U I tft ^ 
1 1R.TJT. ^ 50 fR.TH SR? 44 i“ RPT%faR 100 ^ 5,000 SR? R?f f RrRTRS RIRRFT 3ISRPT (l^S) 3?fe 100 faUT. RTSR^3Tf^R? 

% “t” RTS 5,000 ^ 50,000 SR? R?t if WWR RTS Rf?S 50 fR?.HT. SR? R»t 3?ftoTR RTRST Rl^ t 3#T *'’I" RTS 

1 xlO*, 2 X10*HT5 x 10*, % t, Rf VSFRR? HI RTSRRR? ^JRfR? RT % RRJPR tl 

[RS. R. W^RR-21 ( 229 )/2005 3 

Rt.TJ. ^WTPp, fS^TR?, f^R? RTR fSSTS 

1294 G1/2006—5 
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New Delhi, the 18th April, 2006 

S.0.1804.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “ETJ” series of high accuracy (Accuracy class-II) and with 
brand name “ESAY TECH” (hereinafter referred to as the said model), manufactured by M/s. Perfect Electronics, 
14/2, Little Flower Street, Balaji Nagar, Thiruparankundram, Madurai-625005 and which is assigned the approval mark 
IND/09/05/1072; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification 
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of lmg to 50mg and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of lxl0 k , 2xl0 k or 5x10*, 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


fF. No. WM-21(229)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[TO11—TOS 3(ii>] 


W^TWPf: 13, 2006/twW 23, 1928 


3997 


^f^rft, 18 3|ftw, 2006 

**To 3*To. 1805.- ^»T, fafTO yifTOlfl TO ^ TR^f! ^ WWH tt TO 

tfaTO!frqte3^f%a#5w 0frftttn$3n$fftt3) w^qwwsif^, 1976 (1976 *r 6©) to TOafoTO 
jqr*f«=f> ( mTsmT ^>t 3^*ftro) Itot, 1987 % *wff # ang^q t afa ft to tttow t far 4i*iKrf< ytfMr 4ft arafa «f «ft tot 

ajfSW ‘W«f?IT ^PTR <«Imi 3^k fapH^l MRRwiftl^T W1 4TO T$*TT; 

3RT:, 3W, 4K+K,TO! SjfafWT4ft TO 36 ^ft'S'TTO (7) sfo (8) TO U4% ^TTOft^t*TCf 

?^ i rH«w , u/2, Mz® wr i$z, waft to, fawn^n , 45^-625005 to ftftfcr to4?tt (TOWfcR 

qrf-II) m*H afefl , tft^TT 344^ 1 (&IW TOR) %4feW4?I, fiwft* J T W TOTO 

44 f aftiy"t (t^FrifFifr nfe« tot to t) fas 3^^^/09^5/1073 fei to 

t, 3RM 44 afrft 3?fc iwife TOft ti 



TO! Mfegl fqfrR l ftaj TOR 44 TO 'ftw 3TOftfl auaWlfafl (t»IW 3*4 TOR) life 344R*1 tl FT^ft srfTOTO a-TOT 

30 for.m 3?fT -yw aaro 100 m ti 4 ctoh torh stow (^) 44 tot 5 m ti w$ to ajfe t faror m 

Uf?RR! aTOfrfrHKTO mftf! 3P^gcra TTRI4 tl TORT TO^J TOfe (TO ^ *F) Wf MR«HM 34*fi(fo TOTT tl '3WFT 230 
aftl?£ 3ffh: 50 TRTOftf TO I^Rf! TITO 4* 4>rf TO!T tl 

*dfpf4 4ft ^JUTto 4Rft % 3#ft44 TOH'J’f *44tSI<T % ♦wil'-i 4ft 4ftwft % frlR *ft felT 

anroi 

afo, %=?&4 W4»K, TOT arfMfef 4ft TO 36 4ft 44TO ( 12) TOTOtTTlfeft'44TFftn4*ft ^, 4f ^H! TOft t 
I^F'an«V ^#K9T ^ 3V^>^TO '*^T ^ 3fRFfw -3^ft ^RT "3^ft 1%nCT?r, I^TO 5 ? 

3g*ftfar tow Wrfftn fror to t, -3# »fawr % tt ^f, TO«fm *i4mww % iftw 5 ! *ft t!ft ^ 
loofent ^2Hl TO 44 t w TO%'ft!H 100 ^ 10,000 4 TOmTOTO 3f?!TO (TO) 3fftr 5 Til '*TT‘3^ 3|f^W% 

M t B to % 500 ^ loWTfinift^sr wm to ^rfTO 50 fen. to aifTOro tow ^ 1to i xio*, 
2 xioi* 5 XlO % , % t, aft TO7TO a|T ‘5K&IRTO ^1T % «Hgrq tl 

[m ^T. ^*JTO-21(229)/2005] 
Fh^to, to faro 
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THE GAZETTE OF INDIA:MAY 13,2006/VAISAKHA23,1928 


New Delhi, the 18lh April, 2006 

S.O. 1805. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 ana the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of "ETT” series of medium accuracy (Accuracy class-III) and 
with brand name “ESAY TECH” (hereinafter referred to as the said model), manufactured by M/s. Perfect Electronics, 
14/2, Little Flower Street, Balaji Nagar, Thiruparankundram. Madurai-625005 and which is assigned the approval mark 
IND/09/05/1073; 



/ 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ; e’ value of lxl0 k , 2x10 k or 5xl0 k , k being the positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (229)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






13, 2006/^1^ 23, 1928 
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[3T3H —'Wne 3(ii)] 


3ffa*3lt, 18 31$d, 2006 

*5To 3Tto. 1806,- %^T tIRBK <BT, fafaff 3lftRFRt fRI *3^ 3RJ?t 3* faRR 3*31^3? RRTVR ft 33T 

fcfar wfate43fafaRfed (iWit3$ 3133 fr> 1976 (1976 ^r6a}?wr wz afa3T3 

3H3v (Hfedf 33 3T5*te) fa33, 1987 * fW# % 3T3^tf $ sfo ^3Rf 3»t «3Wli fRTRTR 33fa 3$^ it ^ 
Hlid 3«n«faT 33T3 R# 7 !! faf^H qftfwfifat* i’ fq^SRH faT3?[R 3R3t T^TT; 

3m:,3W,%^Tlt^ > ^3lfafa^^ ^ro36^t^-«lRf (7) afr (8) m TO * i faMf 33Ifafr 3Rft$3,fai 
3T%3S S^qffftqq , 14/2, fdfad 3dFR ^te, 4ldl4l W, faS3R^3*3, 33^-62$005 fRT faf$H TR3 TOlim (3«t!«fcn 
fa-m) ^ 44 ^ T rt M, f^n%3fa^^TRfa?i, ardnufaT, <jteR^33R°T (-^z3»ii33»K) % *fer 33, fiwfrj i * 33 dm 
“ f it ^3> ” $ ( fait ffa ifed 3»fl 331 $) 3?ft fii *3*iki ffaf 3fl$ T^f ft/09/05/1074 ■HHjifal fa^TT 33T 

3i 33M 33 3fRt afo x«hififKi <t»«fl "&! 



tflfa SW^dH 3313 t\ 3337T 4cU4«h ffalf (3d i ft) TR?f hR»IIM 4H<fi»td 3R3T 11 4M«b<U| 230 3tc^, 50 MrMWdT 
3RT fa^cTSRRT 3^ 3»fa 3R3T ^1 


^ffqpq Krta 3lt *0d «h<*) "% 3ffaffa?T 3dt3 3^t ®hH<i*^ u t ^T3fRttd3 *sit^ i fd3 it fa»3T 

3TT33TI 

alt?, ?R33?, '333 aifaffaR 3it 3RT 36 W\ 33-3RT (12) £RT 333 dfafaf 33 33t*T 3fa :3f Mfa>31 3fat 
$ far f33 ifed % 3T33fa3 % 3333 33 % 3RFfa 3# faffafal SR! 3Rt % aRJRR alt? 3#3113# 3 faRT^ 

aqqj fa f 3Tfd fafaftf faRT 33T t, fa faffal 3# *f0dl % ^ t Wfal Wt3ld3 % 333JRTT sft #t 3ft 
5 m 3T 3Tfa3T % “^" 3H % fdT^ 500 3 10,000 337 35t ^ Rr3T33"3R (33) 3fa3d R%3 50 %-3l ^ 5000 33> 3>t 

3|fiW<T3 ^TcTT 313t f 3^ H ^ n 3H 1 xlO*, 2 xl0 % 3T 5 xlO*, % f, 331RRF 3T 3F1T3RF ^dfar 3T fl 


[rn U f^33-21 (229)/2005] 
it. 3. f»WfPjfa, faf33f» RT3 fa3H 
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New Delhi, the 18th April, 2006 

S.O. 1806. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report-(see the figure given below) is In conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating, non¬ 
automatic (Platform type) weighing instruments with digital indication of “ETP” series of medium accuracy (Accuracy 
class-III) and with brand name “ESAY TECH” (hereinafter referred to as the said model), manufactured by M/s. Perfect 
Electronics, 14/2, Little Flower Street, Balaji Nagar, Thiruparankundram, Madurai-625005 and which is assigned the 
approval mark IND/09/05/1074; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of same series with maximum capacity above 50 kg and upto 5000kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and ‘e’ value of lxl0 k , 2xlO k or 5x10*, k being the positive 
or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21(229)/2005} 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[MFTII—BTO 3(ii)] 


mftPSHiapre; a$ 13,2006/foim 23, 1928 4001 

aiFmtft, 18 3^,2006 

Wo 3ffo. 1807.- ^>*sQm WW an, wftfR 12, (taH4f4> Tfe, mifaft, TfT TJ^T 5*^ afN^ftriai SKI 

afetf % 315^ % iip-w % *w ai rap a* famt y* *amm it am i frr ftite if afftnifetT 

-<t -nf afk '*7PW 1976 (1976 WF 60) TfW^ ^ 1^ ^ 313*^T> f^R, 

1 987 % % aig^i t tfc v* am aft wn t fa ^nroirt vtim aft 3mfa i «ft ^aa afes a*nim ann* ttfm afttftfim 

yfirwfM if <iM^ iar wi aitm tftm; 

am: am #r&r awa, aan mfafaw aft arcneaft aq-am ( 7 ) aft* (8) srcnmamfafa an aiftrwft ^ faii ^ 
^ fa*r it # aif fafoft*, 2-6 tmim its, 2144 an^faar m fafa it 2t500-^W-% iplNt ifc it 

2000*-itoftMh* IQH4I4I (iWf) *jw?rr % afaa? tiftm ‘itet awif % i$t it it a^a fa ffert * fai arcaif aft$ 

qfta#vafta<i4 ftii Aui mk^h i^faaR faFiffm am T&x ftmza, iai aai (te) mtft famt, arift 

(fe) , ffi-400072 *mt*$ aft iai nar i % ifrer an, fasfa nig air am “faia" t ( fii yii - nfa ara^aas ifare ami am 
t) alt faft a^qt^f fa* a?i ^r it/ 13 / 05/407 *mgftfaa fam am i, angina wt-^ mrft airsanftm ait# h 



aaa item atet ami % xpr it it fan ftiftnfi i?m afem I ait iter i iait amft a^r it aft aft anw, 

artaaa, Tj?a amm, mama tit mtft air <*h»«?> tjaa % fa*t -i^^n fi Hfen if it-^s l^pfWt "aft 
#8?iftm» iter85t ait anf t?*t xpi 3m ii7^faftifeif% af^wsrrer wli 

ifgCT ^it (ymrwjyr aw^ftr frm to if : 


imT? aft aiVama afft 60 ^ftzvsfftr fia^ 


m aft -zgm ^ 
ftmma aam ^r 
^rna ffedtaO 

RTtaTiT flfHHM ra 

aiwiNt aaw ^iqaa fa 
3fft?maa arar 
wfcjan 

^Fre (ian^) at 

qafat°i ai 
a«?r«ftTTai 


10 ^itit/yRi FmH 

200%ita^37Fiar 

2#3t 

25° Ottz 3 55° ir&teaar 

505 %aft/qa» -ft 570 %^t/aa 3 ( 15 °^ 32 Hte at) 

999.99 

10 Fwft^ftst 
999.9 vri 
999.99 
tft 
1.0 


HiTi^ i ^ % *pfam % ajftrftaa a#r ait amz^pf «wnmf % ffrcr -siPri ^ iaii % tft^a it ftmi w?m 


[an. u ^^aa-2i(29)/2005] 


it. a* f w n^, Fr^ai, fafia? am fm^rra 
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New Delhi, the 18th April, 2006 

S.O. 1807. —Whereas the Central Government, after considering the report submitted to it along with the 
model approval certificate issued by the National Standards Commission, 12 Lyonpark Road, North Ryde NSW, 
Australia is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by the third proviso to Sub-sections (7) and (8) of 
Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of approval 
of model of the “LPG Fuel Dispenser for Motor Vehicles” with digital display of series ‘C2000-DCE-PA LPG and 
C2000-DCE-PA LPG dual (twin)’ and with brand name “Batchen” (hereinafter referred to as the said model), 
manufactured by M/s. D J Batchen Pty Ltd,, 2-6 Ragalan Road, Auburn NSW 2144, Australia and sold in India without 
any alteration and additions by M/s. Larsen & Toubro Limited, Petroleum Dispensing Pumps & System, Powai Works 
(West), Sakivihar Road, Andheri (East), Mumbai-400072, Maharashtra and which is assigned the approval mark 
IND/13/05/407; 



The said model is a LPG Fuel Dispenser for Motor Vehicles and is suitable for volume and price calculation, 
temperature correction and indication of quantities of LPG passing through a meter. The said model is also having 
facility for pre-set delivery. The said electronic meter has been tested according to the OIML R117 specification. 

The technical features of the model (See the figure given above) are as follows : 


Maximum flow rate 
Minimum flow rate 
Operating Pressure range 
Minimum Delivery 
Ambient Teperature range 
LPG density detection range 
Max Volume 
Smallest Division 
Unit Price 
Total Price 
Environmental Class 
Accuracy Class 


60 litres/minute 
10 litres/minute 
above 200kPa 
2 litres 

25° C to 55°C 

505 kg/m 3 to 570kg/m 3 (at 15°C) 

999.99 Litre 

10ml 

Rs. 999.9 
Rs. 999.99 
C 
1.0 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 


[F. No. WM-21(29)/2005] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 





[MPTII—RK5 3(ii)] 


WflKTBTK : -qf ]3, 2006/fa*trar 23, 1928 


4003 


fK#, 20 fafa 2006 

Wo Wo. 1808,- fafaN «FT, ffaflfl IflffaFnfa SRI ^ KRJ?f ftfa2 K ffa^TK 3RH % K TFTBFT fa KT 
fa fa ftfa£ fa fa% faftflfl (fafafaRf 3Bffa ^fa) W fa* W* RfaF SffafaW, 1976 (1976 K 60) ?WT ^TZ fa* RN 
BK*(fafefa 44 aigMfar;faw, 

fafeB KKfa *H T %R q fa gfr fa*R fafafafafa fa fa*0 KB WffiRfafa; 

. 3TB: <sm fa#Ef TRRJR, 3K Slfafam fa RRT 36 fa ^T-BO (7) fa* (8) Wk* fafafa K #1 ^Rd ^ faw 
Tlfa ^<MI5^,^-13/123-124,^^-7,lfa^,^1n^-llG085 ^fa®RT^^'*WI«fa (KH*fa irf-41) ^TB "fa fafa” 
*j3fBT % 3BBT *JSR **ffar, 4WflfeNI,fa?R 4Ki*q (tSBZfqw*) fafafeB K, fa*fa UTS K m “m^"' fa (fafa^fa 
1*fa ^ -53RT fafeB W KT fa) fa* fafa 3gfa?R fa? 3TT i K^/09/2006/l 74 RH^feld fam Ki t , agfafa KfRT K 
^Tlft fa* KBfftRT *Rfa fa; 

<i«Kj. nfed ( fa^i fa "qf 3n^fcT ) K’ faf>cf < l , *l ^FT *T1* faB 33 TViRci 3ffq<tiRrld (<^rf ZB Kfl*) 'FT dl<jH 
Bfl®r tl T**fa 3?faWR $RBT 20 faum fafar^JW* W 100 WR fal TTrKFT KWB 3RR1B (3) 2 UP* fal s**fa **F 
3TTltRcJBT ■gfar fa f*WFJ TB yf?1¥W ^FBTTrRFr VTftrr 3?T?fajcH URB fal K>OT cj^B dcH3fa (tTB i fa) Kfa 

fa*Rffl 3K$B URUT fal 7PBRR 230 fa?Z fa* 50 KTBcff RI*T fa?Jd KB K Ffa ofRcTI tl 



*ZnfaT KZ V *pHR v aiwUI R¥il*tfa URZJJOT TBKRT **> TtK WOT *TWM' W BR *flfW** faBf ^i^ii I 

3?fc, TR«R, '3K 3Rfafam ^ qRT 36 ^tTR-RRI (12) SKT KB Si'lOBf^ K Kfa ^ ^tJ f fa RTTBl wfl 
t fa "3W -RfBB % aryfoft %5RKKT K fa afafa 3# faMd l ?RT fasfa, fefa^fa M faifaTl faRR 

agfafai B faw "Ki i farfar tr) *jsbt fa ^ ?t fair, wfai alR k 49ib t fa fa?m ^ #r fa 
1 fa m ^ 50 fatfKWf^’BB fafam00^5,0OOKrfatfa^‘ HPIW 3T!TOB (K) fat' 100 fa.TH R! fa 

“i" bb fa fan? 500 fa 5o,ooo Kf fat fa fa tkitb mm (K) fa%0 50 fa’ fat ‘I’ RB 

1 xlO*, 2 xl0 # ^5 x!0^, fa fa, fa mifpfaTB^ fal 

[K. fa. ^^^R-21(21 )/2006] 
fa. Tt. ^wntjfa, fK?I^, MW RR fa^TB 


1294 G1/2006—6 
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New Delhi, the 20th April, 2006 

S.0.1808.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of "PET” series of high accuracy (Accuracy class-II) and 
with brand name “MICO” (hereinafter referred to as the said model), manufactured by M/s. Parth Enterprises, 
D-l3/123-124, Sector-7, Rohini, New Delhi-110085 and which is assigned the approval mark IND/09/06/174; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 20 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise pf the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg with number of verification scale 
interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg to 50 mg and number of verification scale interval (n) in 
the range of 500 to 50,000 for ‘e’ value of lOOmg or more and V value of lxl0\ 2xlO k or 5x10\ k being the positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(21)/2006] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 






[ymil-TSTT 3(ii) ] 


3Tm3?TWT3 : 13,2006/^irar 23, 1928 


4005 


^ 20 # 2006 

wo wo, 1809.- uo*k w, faffcrr wirWiO srcr ^ irc*j?r ffiti ^ wnvn to 

t % 333 ^f% (^ ft fsf) 3!3*afo 3N 3R3> WfafaW, 1976 (1976 3>T 60) TOT TO afo TIN 

C*#8wf W^HkH) ftw, 1987*3333?* 3Wf¥^ 

*(fe<n qt||>4ni ^iiw, 7*3T afa nRR*i(cmT "4’ ^?3T 3313 4><ni T*TT; 

a^:, aw ^>-sOh wwt, 333 oifafWi 3ft vm 36 3ft3R-3rcr (7) affr (8) ^3333ifiw3f3>i73to 
^ 'it- 13/123-124,3^-7, TtfNt, 3$ fWt-110085 srci fafar to*t 3*n*fm (3«n«ftfi wf-m) 3itf 1,1 it 1 * ! " 

* sr3?3? Rj33 *ffcr, arwreTfan, ftaR (Rtewf *3n0 **^ 311 , 1 * 3 * 3*33 313 M, 3i*3ft"i 
*sr* 3 * 31^333 Rfesr3>8i to i) afo fa^aRpikR f3f an$ t? 3 ^t/09/06/175 UH^fVNi Rro to t, a^nhn wi 33 'WT^t 
afk y^iRid 3R* 'f; 



333 TOST TJ3> f^T TO 3?T *TR stST 3TOfw 3TW^lf^RT rftSR mFI (^<14>|4 To) %\ 3Tf*F33 

1000 f*. ura sfa ^jjro wm 2 Akul ti wn tor awrcisr 100 to $1 33? ant^rr ajf*r $ faw3>i m 

xRwia «4Tt^T aTOtajJSR 3JTO tl TORT 3cH4<h TO* C^Slf 3?) TFptf rftSH mRu|IM 3R31 tl 

230 3?l7 50 3^af 3RJ fa?J3 W*I T TC 3Jlf 3R31 %\ 

«iThm 3ft tflci 3»"lft % aifflR«w 3ft 3>33 , jot o^^pkT ^ Rn^ <aW ^ffft R? <W*) * Ri^ Rh*4i 

wpn affc 'RteF 3ft w*nft, to*!!, fewff, *rf%3 toto, fn«ii^H fine* arrfc 3 ?t 313 ? 3 * iRqfifa 3$f Iror ari^m 

afk, *3^3 w«hk, "3W arf^f-i^H ^rt 36 ^ "aR-HRT ( 12 ) ‘ST^tT ^»t m^Vi ^ vj)qun ^<tf| 

^ % '333 hT-sci % % ^T WI "W % 3 M 3 3Rft RlPtnlfll 5RI R^^Id, fe^lSH % a^TR asfk ^ -HIMifl ^ t^fT^ 

a^^qjfer w fWn f^r w i, faftffo 3 # ^ ^ ^3», wlfn ^ w4m i 6h % 3^rr 3wwi 3 ft 

5 m -313^ affW % **^ M RH %f^ 500 ^ 10,000 33? 3^ far ^f HWR3 RH (T^sf) 3RRM^#3 50 ft».m ^ 3ff^3T 
aflr 5000 t^F.m33rar>taif^3WRaflr 1 xio*,2xio**n5xio*,%t,^wiw^tnwimqafr 

^ifep 31 "5JW % 173rp3 ^1 


[m n 335^33-21(21 )/2006] 
li.'H' 'f^ll^, fH^m, MV3? rr iw 
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New Delhi, the 20th April, 2006 

S.O. 1809.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic, (Platform type) weighing instrument with digital indication of “PEP” series of medium accuracy 
(Accuracy class-III) and with brand name “MICO” (hereinafter referred to as the said model), manufactured by 
M/s. Parth Enterprises, D-13/123-124, Sector 7, Rohini, New Delhi-110085 and which is assigned the approval mark 
1ND/09/06/175; 

The said model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Isf? addition to stalling the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent prktPses.. 

Farther, in exercise of the powers conferred bv Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of same series with maximum capacity upto 50 kg, and upto 5000 kg. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for V value of 5 g. or more and ‘e’ value of lxl0\ 2x10* or 5x10\ k being the positive 
or negative whole number .or e*jjtt&i to zero manufactured by the same manufacturer with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21(21)/20O6] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[qPT II—TBP*g 3(ii)]_ 2006/fagg 23, 1928 _4007 

20 2006 

q»fo 3TTo 1810.—^K«?5K q>T, 3nf^TTt TJRT '37^ JWjfl fKV q* fqqRqR% % qTOT^qF iff "W 

$ Iqr fate ^rfnt?T qfSR (qft t M 37!ff?! ^f) HZ 3ifc qpr HH5 affcfqqq, 1976 (1976 qiT 60) W W afo qR 
W (qfe#’ q>T SFjqtof) ftqq, 1987 % ^qqqf % 37^7 1 afo *q qflf qftqqPRT t fa Wmtxtim Wt 3iqfa 3 «ft W 
qf€<r1 qqi*fdl T^Tl afo IqfaH nRt^fci^T ^P 4M(jq<! falITCH TO ifal; 

3R: 37q %qfa qqq>R, ^q?T afrfqfaqq qft *ITO 36 *3^T-«TRT (7 ) adfc (8 ) ISKT W* frf^wT^I fato qq# ^ 

£ra feaftea r, qa, qq % hi , am, ararfl ^q^rrm, mri rte, qpiy-440015, qsm*? ^ttt ftftq qroq qqnfcn 
(TWfffm-gpf-m) qi^ “qqq 300 w *fa?n% afaqr^mr qfca, flgq qift w , a)w mw (aaiH wr) %qfsaq>r,fqq% 
ws h \aqfa snf $ (fartqrorq^arqTsa wwi) afofart ad^rtteq fa* tr^ t/09/05/559 
qq^f^ faqr qqT $, 3Fjrtqq wa qq qrt sfrt qqqfaq a# f 1 



;.;.V.t■;. viij^'. 


Ztt qfsa faffa far ¥^R q>T qqfar arcqrfaf 3JTOq#r<1 ('«CTR 1 WR) TT^R 7WT t\ arffaRmT ^TT 
300 fa. mq afa ^jarq otttt 2 fa.m $1 wq mwr stottr (i) qqqR 100 q?q i\ w$ qq» snirt^gan ^jfar $ P*i«q»i 
m hRivm «jq*r*MHnq4> mi far afatagm qqw fa qq>m qrrtte (qa ^ ^t) wf rtteR qfanq wHfa arm fa 
3 wrq 230 qte afa 50 ir^rt ywratf qm f 3 qs(n srqq m qfa arm fa 

*affa fas % *pfaq % adfafa? qrtN fat qsqajfamqwrt % qrla# qr^ ^ Tt^ % faq %qr 


sfo, %q(tq w&n, 3 rfqfwrqra 36 ^wi (12) ~m ^ afatrtf ^r wm w •hI^^ii ^ 


^ad^jrtf^ qi^qql^p^l^qm t/f^^ *f75HT % ^ ^p, q«n*ftn a^ qt 

ql 5 m qi cpffd 3rf%RT % * 4 ^” qpr% 500 ^ 10,000 qqr ^ WMIHH 4KHRMW HW <q=1) WR 50 fe.UT. ^ 

37f^qr alk 1000 %.m m qft affftpiSW^WW TOS ^ 3^c M 3 H qn % %*U xlo\ 2 qlG* qi 5 xlO*, % t, ^1 Hm* H 

%u r w y Tjnhr qr ?pr % qqg^q ti 

[qn. q. w^qq-21 (85 )/2001 ] 
it.Tr. ^>wt!4f^, fafcra*, qR ^51R 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23,1928 


[Part II-^Sec. 3(ii)] 


New Delhi, the 20th April, 2006 

S.0.1810.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 anc the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Hanging type) with digital indication of “AH300” series of medium accuracy (Accuracy class- 
ill) and with brand name “AIWA” (hereinafter referred to as the said model), manufactured by M/s. Eagle Digital 
Scales, 3rd Floor, N.K.Y. Tower, Ajani Square, Wardha Road, Nagpur-440015, Maharashtra and which is assigned the 
approval mark IND/09/05/559; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) 
with a maximum capacity of 300 kg. end minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stat^ing plate, sealing shall aiso be done io prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 1000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for *e* value of 5 g or more and ‘e’ value of 1x10*, 2x10* 
or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(85y2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[TOii-“TO¥3fli)] 
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RTOMWTnTOhRf 13,2006/^11* 23, 1928 
20 3^,2006 

wr* mo. i8i i.- wmt to, faffci irnwrft sm *4 Mi rt faro m* % rtto to rwt it to 
t fa 3TO fWli 4 RTlR (4W ^ *1$ TOfftf TO TO TO* RfafaR, 1976 (1976 TO 60) TWT TO afR TO 

TO*(4fro H 

Rtow wnfm w*m^ t#»it afto fa*ro MfUUift^f 49 ^to Rrt topi toru xtnr'; 

TO;, 3W, $hO*I W#>H, TOT 3fTfVf*r*TH ^*t m 36 *t -mm (7) «ta (8 ) skito tnfafa m *ftn *rtfari 

$m toftew i&m, to, to % to, TOVTOrrtt rctkr, trof in, TOgt-440013 torr? ski fatfn toto TO«faT 

(TORfavf-m) Rltf M 1*4*#"»i*TO*3fa*^TORfar, 31TOlfan,TilTO7TOTO ( ^ZTO4 TOfa » faR dMftento 
^arqT^TOT) afcfatf RyilTO 

fa* mi to^ t/09/05/538 RRffii n^wt ( ar^fa! wfto mfl afasroftm*Rft♦? 



tot TOw -to fafft TOr to to kk amnfar <aw i fc i n (^wt 4 Rtfto % fan RqfafTO s toto i) iftm 
TTO 3TfaTOTR W 1000 fa. TO 2 fam frl TOPH TOTO SRKTCT (f) TOTO 100 TO fl 

TO 3?t 4*I3TO ^fal i faRTO TO HftlTO TSfflWPW TJlfal SfPfclJCiH 1JTO $1 TOTYT 3«nfa *l4l* (TO i ^t) TOYf 
fltTO '4ft°TFI TORT! $1 <sh*>< w i 230 4faJ 3?R 50 flWWfff TO TOR tR TO*f TORfT ^1 

wffai Rite % Tjicrro % srfafar RYffr *1 TOKirKf ■% fan isfa^ ^ % fan 4t faRT to^tti 

«fa, *Nfa RRPR, TOT STfafalR *ft TO 36 *3^«4RT (12) SKI TOT Ylfaptf *T V*tft ^ ^ 

\ jAb bm oataMM aBM mLb __A jl-CLwtftw ,ataH __A a^, ^ ft -A. A-- . \ 

W ^PT Hi«ci w ^tjHKi fR UKM-K* ^ 3RRm 3RT TBIRRmT SRI 3«T TOSm, Ts^Tf 5 ! tp 3TJRR 3 kK TOi RIMUi R tRRR 
?*to Tjf^r m t^T f*Kn KKT t, f^f¥% Z$ ifeKIT % ^ ^ 4y, TORfaT 3^ 4> l 4m<fl4 % 1#R 4M4RU I 

^ S m RI^ M f*TO%%R500 ^ low TO (TO) 3KRW^1IRT 50 flot ^ 

3lftw afR 5000 fa>.St TO aiftWRlR *S*RJT RI^ if afR “^TO^ft^ 1 xl0*,2 xl0*RT5 xlO^^^RtTOTOTRT 

^FIRTOT ^HfaF ^T % KK^ fl 


[TO. R. R^TO-21 (85 )/2004] 
4t. % ^TOT#, PfctW, MTO> TO faro 
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THE GAZETTE OF INDIA: MAY13,2006/VAISAKHA23,1928 


[Part II—Sec. 3(ii)] 


New Delhi, the 20th April, 2006 

S.O. 1811.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said repdrt (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instruments (Conversion kit for Platform machine) with digital indication of “ACK1T” series of medium 
accuracy (Accuracy class-III) and with brand name “AIWA” (hereinafter referred to as the said model), manufactured 
by M/s. Eagle Digital Scales, 3rd Floor, N.K.Y. Tower, Ajani Square, Wardha Road, Nagpur-440015, Maharashtra and 
which is assigned the approval mark IND/09/05/558; 





The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit 
for Platform machine) with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval 
(e) is 100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Cen ral 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and ‘e’ value of lxl0 k , 2x10 k 
or 5xl0 k , k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(85)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[MPTlj—qp»*3(ti)3 _ ^ 13, 2006/tTlTO 23; 1928 4011 

^ftS#,20 3Tfo,2006 

Wo 3ffo. 1812.- WW»K *>T, faffcft UffspFKt TJRTTOja fsTSK ^T=f % WfH WT 

11% 1PKT 3 ^f% OfH 3T?$ft ^f) WH a4h: Trni 1W 8WM^, 1976 (1976 «RT 60) WT WT3 3^pTT *TN 

IjWfcft 1RH( afft fefo-i 3 ’SMjpM ^T 7^nT; 

(7) a4k (8) SRTTOT «lf*wYw wt wa 

^fcr m, t& % m, w, aratft t*Wit, wt tte, ’rmg*-4400i5 h?hu^ sri .fiftfe ^ 5 ? 

(7iqj% j Widal'S*- % awRF ^gw ^ftar, srawiflro , ritem ( *&w>i4 swir) % Rfew ^r, f^r% 

*te w\ -m M n sn$ ♦ (ftr$ ntf w* -qfeH fa* anf t^t ^t/09/05/557 

wjjllfw flpii wr t, aiyte ^ gfr i ftw writ i; 



^TRfSST ^fsnfjfo TR «6T *TR ^T 34T^nft?T SRSTSTtf^l (i$4W4lWR) cTT^FT 3WI tl *W»t 

«wt 1000 fa um afa am 2.5 fa.m fi w*tnh #wkw of) ^ W 50 am $i * 13 $ ifa ^far 

i f^m^r trt aftrem ’arfamrm’p qrftn awfcrcjflrc wm $1 toto 4w4«n spite ^ i&y'Ktf item Mfaiw <w<f*fo wm 
tl WW1 230 *tes afo 50 *<£$ irmmtff VRT fa*J<T W* fa$ *TRn tl . 

wiTmm % aiftfUt! *1^*^ *ft fa’ir^Rmt 

3?fo, ^K, SlfafaR ^ vm 36 ^ -3^«TRf (12) t 

% 3*?t Ttrte^rsg*ikn % w -sRm-tm % 3^Rfn zti t?rWm ^ro iwft toft!, ■fawn* % «fgw ^ ^ 3 

w 3!3»^?r Tter ^1 W«( Iwn w t, # ^?n # M ^wfei i( ^v*v'Qi ift 

#5 m i?i' 3 ^ 3 TftRr% 1^5000^ 50 ^^^ 50 ‘ft».m^ 

aiftwr 3^15000 ?wr^ 3 Rftw?w wm f 3^ “ i*w %1 xio % ^2 xio* ’ll 5 *iof,f, ^ ^ 

[m ^ ^3^-21(85 )/2004 ] 
U, PH^VW, WT tW 


1294 GI/2006 —7 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 20th April, 2006 

S.0.1812. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instruments (Platform type) with digital indication of “AP1T” series of high accuracy (Accuracy class-II) 
and with brand name “AIWA” (hereinafter referred to as the said model), manufactured by M/s. Eagle Digital Scales, 
3rd Floor, N.K. Y. Tower, Ajani Square, Wardha Road, Nagpur-440015, Maharashtra and which is assigned the approval 
mark IND/09/05/557; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2.5 kg. The verification scale interval (e) is 50kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and upto 5000 kg with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and ‘e’ value of lxl0\ 
2xlO k or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F. No. WM-21(85)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[TOTH—3(ii)‘]TOdTOTTW? : 13, 2006/^TO§r 23, 1928 

20 2006 

W. 3TT.1813.TO, TUftlTOTt TOT ^ TTRJfl ftit2 R7 faTO TOt % TOTO^ TO TOTTTOT Ftwf 
% WT ftite 4’ ^MtT TOSR (iH it '*Tf STRjft igf) W 3?fcTOI TOI 3lf%lftTO, 1976 (l976TO60)?T*ITW3TkTO1TOTO 
(ifesrf to suited) tiro, 1987 ar^roit sto ^ tot ^ ■rtoftt t % rtoto Tiifa ^?t srofai it'sroiteH’ 

TO1T*fcTT TOR TSfrr 3fk faf*FT nftfwfdif 4 WJTO im w 74^; 

3KT: 3W TOTO7, 'TO 3?fafTO ^fit TOT 36 ^t W-TOT (7) 3?fc (8) TOT TITO TO MF1 TO ^tr -$^4 

t 7 !^ fe4t3H t%Hl, <TCT, TO % TOT, ZF9R, 3TORt 4TOTOH, TOlf TOR7-440015 TOK!*£ TOT RCTO R*T!*fal 
(w 4?TT *4-111) *1^ "R ^ 1 zt” Sj^THT % 3TTO 1JTO RfTO, 3R^g#m, ilTO WTO I (TOWfi TITO) % ifTOT TO, 
*T5 TO TO “T 7 3TT^ ^STO^Tj" t (f*4 TO4 Hlf'dl^'TO 4feR TO WT t) 3?k fsro 3T3TOT fro 37lf TO 
it/09/05/556 TO^fTO iTOIT TOT t, 31 ^<H WR-TO TOt 3ifa UTOfr l d TOt tl 



hT-ScI fiRfcT <l<3i yehK TO ’HK 4ci 3{)t||f<d 3R<^ ; djfcicl ('<r)<i'?>i4 TITO7) dlcid 3H«M U I tI ^TTTOl 3Tf^'ts<lH ^Hdl 
1000 %.Ul 3fk ’^JTO TOcTT 2 fTOUT. t I «c4ITO RTTOR 3RTTR (4) TO TOT 100 HT. tl TO* 31T^4^H ^fTO t f*7TTO 
~m ytdllld TOTTOTOR VTfeT STT^rgcR TTTOI tl TITOST <Jcm 4<6 TOlfe (RR 4 it) TT^ TOR >lP<uim cUl^ l d TORT tl 
3H«h< u i 230 *tc^ 4k 50 ¥^4 nrqi«iaT TOT fq«jci TITO TO TOli *mgi t l 

*ciTm 4 i *4d 4* % 3<|6l<dd ♦Me'jyt ^ <sl)n4 ^ 0«h^ it Rti^i ^rnRTT I 

3?k 4>'<0 < l «k^>k 3dti 3lftlpiqH ^ TOT 36 ^>t W- TOT (12) TOT TRtT 5»iPwil TO yil J i TO^ TO RTTOTT TOcft t 

% wtr ifeR % si^qtro % tr tito»t-to % aroft ^ farMm tot ^ ftrro, feror % s^jto ^ ^ TOnt^froii 

W?T 31 jMtfcfl ifSR TO fiffi R f P T tTOT TOT t, fa fdftd ^ ^RT % M tt iq», widT afa «6l4m<rH % it tffi 

4t5 TH RT^ri 3TfTOT% M t H TOT%1^500^ 10 f 0O0TO^^i'WWTOTOITR3TOIR(TO)^ftlT5O%.m 
3?k 50000 from iwr ^iirow «tot t sfa '’t” tot i xio *, 2 xio* 5 xio* % t, ^rt totto ww 

Tjrjrf^ ^ ^ % frqgR 11 

[TO. R. ^ 55 ^T^r-21 ( 85 )/2004 ] 
it. 1?. fwri^lt, Pt<vi+, Mtot to f^R 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 20th April, 2006 

S.O. 1813. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with [he 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instruments (Platform type) with digital indication of “APIT’ series of medium accuracy (Accuracy class-III) and with 
brand name “AIWA” (hereinafter referred to as the said Model), manufactured by M/s. Eagle Digital Scales, 3rd 
Floor, N.K.Y. Tower, Ajani Square, Wardha Road, Nagpur-440015, Maharashtra and which is assigned the approval 
mark 1ND/09/05/556; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with, a maximum capacity of 1000 kg, and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0 k , 
2* 10 k or 5*10*, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(85)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■arafcf HTSel T^» fH^uT HHiR HR HR 3ITHTfR! H^R 44<4*<«l i I arfHHRIH SfHHT 24000 %.TTC. 

i aw?n 200 fom $ i whihh hnhh sihrrt (^) 10 %m ii ^ht gn^Hg yw ■gfonr i fHHHR wi yfftv i d 

®*J«W><rHW«b H!%f 3fPdH4J?H HHIR t 1 HRim 3RM4B 3THte (RR $ ^t) HR?f cjfaR HfWR HRHT i \ 39HRPI 230 

HlTr?, 3% 50 Hrqiqrfl HRT HRTH HT H>pf HRRT $ I 

WlfaPI. ^3 ^ HR^ % SrfdftRH H?fa Hft HRHFRf % f^ Hlft ^ % faR *ft form 

^JIRTT 3^T HfSPT HR "HTRlft, HH!*faj, fe41$4, Hf%3 'mm, Hf^T fa-6 HI 3flfR % H^T 3 Hftf HftHfa 3 fH>HT ^T I 

3fo%^H^3RR3lfaftlHHHft HTO 36 Hft 3HHRI (12) 5RT HR3 HlfHRHf HJTHHftT HRft $R, H3 HtHHI ^ift $fHT 
^HH HfeR % 3Tgq^R # HHm-HH % sftrfH 3# ftWflt SRT 3*ft fa®*! feHf?3 % 3TJHR 3^ 3*ft HTH# ■£, 3HH 
H«yiW*a Hfe?T HR leifHntwi f^HI HHT t, fafaffifn 3# % ^ft ift "for, H«pfcl! aft* HJPfaftFT % cfapT 3HHR3 *ft Hfft nft 5 m 

HI 31# 3*f*FP % “<“ HR % fel* 500. ^ 10D00 cRJ Hft ^3 ^HWNH HR HH asfcRIR (RR) ^%cT 50 3R 3 adfaHT aftl50 3R m 
HftsifHHRIH WRfrHI^ t3lk M t”HR 1 xlO * 2 xl0*HT5 xlO* % fr, Ht NHIWh HI %U | W<6 Tpifar HI^JfH % HHg^H t I 

[HR. H. 3 «^RR- 21(341 )/ 2005 ] 

Ht R *«»!l*ift, ft frw>, fHfHHT HN ftWT 


26 2006 


HSt. 3TT. 1814 .-t^TH HJT, HlftWld 5RT 3^ HRJ3 fr# HI iHHR % HTHR^ H3 HHTHR ^ HHT t 

iHT «<w Um)«J "*¥ HfMfl Wfsci sn^f^^gf) HI? 3?R HTHHTHHr arfMfJiHH, 1976 (1976HiT 60) 3HlHT? 3^HTHHFRF 

(Hfe#‘ HH 3T^HkH) fHHR, 1987 % 3HHHf % Sf^H i 3^ HlH Hit ^HIHHI t flfr 1H#R H^H # HUrf^ ^ 3HH iff^T 
HHT«fm H3TH T^HT 3^ M*R ^f 3H^RI ^HIHHR HTRII TiN; 

3RT:, 3JH, w<w<,3HH 3#?f3HHH»t HR! 36 H?t3R-HRF (7) 3^3H-HRT C8) ^RIHHHHI^RI^^IHHtnHR^ 
^Rt tH^RHT fprsnt HI. %, TOH 27, HH»H HHIH ^3rft ^ 3, ’ft HRft % RIH^, HHHI3I, Bnft 

(Hf^HH) ,-400610, H?RP? ?RI faPlffc* H^IH HH^tf H»f (HHfHm H^-III) 3^^^, 

3RHHlf^T, cft^R 3HHJM % HA, Hfe HR 3RT 44 f^RHT H t (f^ ^ ^ H7HT^3H?T ifeR H*T HHT t) ^ 
fHF^ 3Hf RH ^t/09/2006/219 t%HT HHT t, HHM HH HfRt HH >)fi»d HRdt f I 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 26th April, 2006 

S.O. 1814.—Whereas the Central Government, after considering the report submitted 10 it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments with digital indication of medium accuracy (Accuracy class-III) of series ‘WBSB’ and with brand name 
“B1ZERBA” (hereinafter referred to as the said model), manufactured by M/s. Bizerba India Pvt Ltd, No. 27, Acres 
Pratap Kothari Compound No. 3, Opp. Tikuji Ni Wadi, Manpada, Thane (W)-400610, Maharashtra and which is assigned 
the approval mark IN D/09/06/219; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 24000kg and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tare device with 
a 100 per cent subtractive re amed irar- effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shell r - changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the -po . er conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that thi&certificate of approval of the said model shall also cover the weighing instruments 
of similar-make, accuracy and performance of same series with maximum capacity above 5tonne and up to SOtonne 
with verification scale interval (n) in the range of ;500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0 k , 
2xl0 k or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(341)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[ mpt ii—qre 3(ii)3 rrb m , 2006/forra 23,1928 

iTOft, 26 3T$51,2006 

W. aff. 181S.~4 »t0m wm HP, faffcTT WftPfrifl SRT TOJTT WftFHR HR# % RRfTO ^ rrt $ 

aqn RhV 4f Hf% HTTO C*fr^ 41 Hf 3ff^ft ) HTB afft HPT RTTO STfafaHH, 1976 (1976 HTT 60) TOT HTBsfo HPT HTTO 

(HfTOf HP 3q4fcR) f#HH, 

RHRfcrr tor 7 rNt afo mR^rM 4 4 ht hxft hr?tt t#ht; 

3RT:, aW,^H0<4 wwk,^ *tfRRiMHH# HRT 36 H»t WIRT (7) afoTOTKJ (8) £RTTOT VrfatfH)* HflTOfrfR 

^4 (W*i #«* 4 » m %, *rsm 27, tos TOMHiUifl h.3, #1 nrst% rw#; rwhis i, bp# (hItoh) r 4oo 6 io, 

hhto ski faRrtfw m«pt <wrtfm h# (HHf*fcrrH*f-nr) mb “ *41^-41 to ^* ,J fgreiTfr Hfea , sTOrHifft?r, Him 

BWTOT (^TOPl TOR) % RfTOT RiT, Ufa H»T HTR "■RfTOTT” $ (fR# TO^ TO%^^^#wi|')' sfc 
3?fRt^ fa? 3nf RH ^1/09/2006/218 fa^TT HHT $, dtyfjta"! Wl-^ RRt 3#* M^lfVId HRcft $ I 



tot hITOt to ■far tor htt hr ^5t sttrtRh 3RRRifm Him btop*t (<^«i9>i4 tor) $ i ^rot atfTOHH 

SPRIT 1000 fom f 3^hc SPRIT 4 Rfc HL t » HIMHH 3RRW (4) 200 HPT t 1 TO# TO 3fl$Hgm TjfSH t fiRT Hfl 

?PT Hftwn HHTOmiTTO HtRh 3TT#Hgm #H1R t I TORT <JW4h» SWl« (TO f '&) TOf t#m Rf fo lP T TOffi f fl HRHI t I 
230 ^FS,3lk 50 UT?*?par?ff «riFtT ^77 ^ I 

TOffcpr nte h# -tfm hr# % arfafaRT H?to h# httoj# TOnmf % 1 *tr hi# $ ^ * 1m #1 ^farro #1 f*RT 

"TORT 3?It 4RE5T H# TO$> «ih«), RHPfoff, feWfH, TTfe 'SRPIPT, R^PT ftrCRT 3TTf^ % ?^7 4 ^tRtrN ^T RFHT HT ^T% I 

3?k %^0«1 ■RTOR TOT 3TRlRm <IRT 36 R»t ^tTRT (12) "SRT TOT VTRw 41' ^1 HHln fR, RlTOT t 
Rf TOT hT*CT % 3Tg4t^f % TO ^PTT n T' T T? % aRPftf B# WPTfTTT ^RIB# (4<CJd % 3TJRP ^ BSft Wl'MiH fTO# 
TOT mUm ^t MptH to w t, firRrf^ 34t *fgRn% 1 4y, wsfa bto^t *ft 

■Rt 5 HI HI 3 tRto % RH % 500 ^ 10,000 TO ^1 ^T if 4KVH-RNHH: 3RRRT (TO) 50 RF.HT. ^ 

asRro arffc 5000 flrohTO TOnft ^ftTOrw ^rm sn^rf 3k u i” rr- i x^io * 2 »io % rt 5 xio* % t ; r1 totto rt 

HTORTO RT S£R % 13H§ro "t 1 

[m R. ^S^TO-21 (341 )/2005] 
4t r: rtwtp^, w«+, ftfPw rpt 1 r 5R 
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New Delhi, the 26th April, 2006 

S.O. 1815.—Whereas the Central Government, after consideriftg the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-Ul) of series ‘BZ-PLT’ and with 
brand name “BIZERBA” (hereinafter referred to as the said model), manufactured by M/s. Bizerba India Pvt Ltd, No. 
27, Acres Pratap kothari Compound No. 3, Opp. Tikuji Ni Wadi, Manpada, Thane (W)-400 610, Maharashtra and which 
is assigned the approval mark IN D/09/06/218; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of. the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the satd Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of Ixl0 k , 
2xlO k or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F. No. WM-21(341)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ HPT II—TSTEg 3(ii)] 


13, 2006/fam?g 23, 1928 4019 

^ fa^fat, 26 fatf, 2006 

*rr. 37T. i8i6.-fafafa hwr faffarmfafat ski sfa mgs fate kt ffam mvr Ft 

TC fa KR RHF> farfWT, 1976 (1976 FTI 60) <T«Tf W fa KR KFR> 
(itfScfa a^H^H) faPT, 1987 fa ^fafa % aTJFR $ fa FT HR fat 1TOT $ fa WWl fam fat 3Tfaq fa fa W KT5R 
■JWT^fa HFTK TSfal fa faffa-i fafatfalfa fa fal TT^FT «FT?TT fatt; 

SR:, aTOfafaTKRR, 3*R afaVfamfat KKT 36 fat^-KTO (7) fa (8) WIT TTCrT Tlfafaf HIT 3fal ^fa*tfa 
ffaSRHT jfti^HI m %., TO1T 27, 3RR «h1 did ^»MI<JU5 fa. 3, ffrffat it mfat fa RKfa, HHMI-S1, 3lfa (MfN *0,-400610, 
Hgm^. sm ffafafar w*fa fa (R«nfam fa-m) mfa “fat fas (fa) ” ^sr?n % afa^r ^r RfFF, arcaraiffa, fateR 
3W1 ( ^4<rlfaM WR) faRfSRR*,1faRfafaFR*Rm"r«W«llH (f^*faF*TfaRSHT^'3iRR 1 feR WRRT$) faffafa 
3^*7fa ffa* fa RH fat/09/2006/217 TPfaffa fa^TT RRT t, a^fa^H Wl-751 fat fa Ufafa ^fat i I 



<j«w hT-^h i^<t> Ri<jici far M*t>K rti 'IK ^<rt anfatcT aKRRifRcf (fa m^k ) fateR <jm'm u i i? i §^4>1 arffaRRR 
UTRm 30 fa.m t fa ^£ffiR 8KKTT 100 HI. $ I R<RFR HIMHH 3RRRI (fa) 5 HTR t I ffa 3TlfaH?pR ^ffa $ ffa^T ?R 
SlfdVId Klfa 3TTfag^H 3PKRT fa I M 3 cH4<+> 5hYs (T?^T fa fat) Hfa fan KfalPT <shsRw RKR t I aM«l»v , l 

230 fa^, 50 Ffa ■yrKlfaf VKT fajF H^R RT Rilfa RKR t I 

^ i fa r n fag fa far fa 3^faw Rfar fa 4»Hd*i»f *wkT faffafatfa Rte fa fafa fa ffa fateiRRRtfaRT 
•5rTKnT fa RlfaR fa ?Rfa "Krfat, RRifarr, tfan^r, snuih, fafa? fa^RT fa^K^'fa^ fafar h fa*n ht fa> i 

fa fafar tk«fr ^p?rt atffamfa vkt 36 fa^r-vro ( 12 ) skt k^tt fafaitfa faR ^'fa°TT^fatt 

fa ^aRT KfeR % af^qfar fa JQ MMlwiMil fa 3Tfad fat fafafa 5K1 fat fafal, fe^l^-1 fa 3^KK fa fat KTKlft fafa 
3 ^rT ar^faffa KteR ^n ffafafar faKi kki t, Infafar fat *pSKfl fa fa ^t fa>, wfarr fa FnfaeR fa fan 3M=h< u i fa fat 

fa 100 fa.m 3 2 HFT fa "3" HR fa tfa 100 3 10000 TW> fat fa 4frq i 9H KPPTH 3KKKT (K^) fa5HPTm^fa3Tfam 
fa "$” KR fa ffa 500 3 10,000 fatfsfa f&tm WTR 3RTRT (T^T) fafa 50 fa.HT. fat arftRRK Hlfa t fa 

RR 1 xlO *, 2 xlO* HI 5 xlO* fa f, fa VW "KT HI fa -HMcJcr^ t I 

[mT. fa. ^^T3 tt-2 1(341 )/2005] 

fa. K- ^TKjte, fafam KR fa?R 


1294 GI/2006—8 
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New Delhi, the 26th April, 2006 

S.O. 1816. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series ‘BZ(T)’ and with 
brand name “B1ZERBA” (hereinafter referred to as the said model), manufactured by M/s. Bizerba India Pvt Ltd, 
No. 27, Acres Pratap Kothari Compound No. 3, Opp. Tikuji Ni Wadi, manpada, Thane (W)-400 610, Maharashtra and 
which is assigned the approval mark IND/09/06/217; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table-top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make; accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0\ 2xlO k or 5xl0\ where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(341 )/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


<• i 


hi M 1 






[qmn--TSn53(ii)] 


13,20064?Tm 23, 1928 
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21 31^,2006 

3ff. 1817.-%^fa ^TTOR ^T, faftm 3TTfwft SRT ^ R7 faraT? ^ m TRmPT ^T ^TO t 

3n^^) ^afcTORTO^ arfafore, 1976 (1976^160) <T«TT sfft t?TO tth^F 
(•qfg^f a r yi te O fm, 1987 %wNf % t sfR ^ utoftt i % <?himk wi ^ arafa 3 Mt^R-jfer 
4^McTf «g)d( 3?fa fal*M HRfwffl^T *f dw^tti ifcfT TT^H ^>Tcff T^TT; , 

3RTi, 3W <♦>) ^IKI 36 dH—^Ki (7) 3iftr dH-^IKi (8) SKI "SKrT !fif«Kf<ii' *?>T y*i'lM <t><6 

3nr^5-i 110/1 , *trM. 9, ~m ^r, rtrr f^ft-45 ^ri ^r*far ^ni 

(^WT«J?ir^f-II) ^ “ 3TT$ # 3t“ *[^RT % 3RTO ^RT *T%cT, 3W3T?Tfad t 4MdRV| (^STcT 3TOR) % WZrf ^>T 

ftrofc “T^ 1 ’ $ wroi) sfir aijRt’R f^ anf tr ^t/09/2005/980 

faro 'm t, 3?^a oth -q^^TKt sfn: wrrfm t i 

3^*#sr f^fR -fo ^r 3fn«rrftcr 3T^n%<T (£rt zti 3rtr) % 

1WT t I 3rf^R STOTT 30 fell t 3lft ^£TcTR STOTT 100 HI $ I WTOH WTH 3RTCTR (3) 2 TTO t I W* ^ 

arotog^R -gf^T t t^reran m yRrerc ^^cr t ^ - «nfer ttort t i Tnsm aro4* (tt^t i ^t) ctTcR 

394^lr1 ^RrTT t I 394RUJ 230 ^3, 50 TTRJTOff «TRT f^TT 3m W ^FT*f ^TTTT t I 



TzrfTOT vAt ysu"*fc*i 3rf?rfT^T H?ii*i ^RfTTt tci^ "WlcH ^ <l*t>A tci^ *rt '*h^ , h i 

$K TR^i"R 'sm 3Tftrf=TTO ^5t «TRT 36 ^39-«TRT (12) "5RT TT^rT S?lf^d^T^T 3TO 7 ! ~^s\ ^ ^7ff t 

ISF "J^T Vfg?l % 9W1 U T7^ % 3^1^ "3# TqPiHldl ^RT ~3$ fa-Sld, % 3T^K 3TR ‘3# TTTOTt ^T 

^«RT 3T5*Ttf^!T iffSR ^T t^qfrrr ftro tt*TT t, 1^Tf^?T ^ ^STRT % ^ Fl ^T«TT«JrfT 3?R <*14^11^ % ?T^ ’SW^JT ^ 
#1 ^ujt. ^50 famioo^ 5,000 cR?^-£f^??Tm mm (t^) asf^ioolRm^T^aTf^j-^ 44 ^” 
TO*T %%T?5000^ 50,000 ^^ T* TO^TTOT -RTWT WTOfT 0^) 50 ^F.m ?R?^t Sft&m «*RIT^ t 3fk “f" 

TTH 1 xlO *, 2 xlO^^S Xl0 % % t, ^Tt »RTTOF ^ 5TTWR» ^^T % t I 

[rfi\. U T^T^-2l(250)/2005] 

' H. TT ^TOTPJp, f^T^TO, Mffi -RR f^TPT 
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New Delhi, the 21st April, 2006 

S.0.1817. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use, and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of ‘IHTT’ series of high accuracy (Accuracy class-II) and with 
brand name “INTEL” (hereinafter referred to as the said model), manufactured by M/s. Intel Scales & Systems, 
RZ-1110/1, Gali No. 9, Sadh Nagar, Palam Colony, New Delhi-45 and which is assigned the Approval mark IND/09/ 
2005/980; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 


t 


* 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
Of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale interval 
(n) in the range of5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of lxl 0 k , 2x10 k or 5xlO\ k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(250)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[RTRII—RFS 3(ii)] 


W^TTFim: R$ 13, 2006/fclOT 23, 1928 
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21 31^, 2006 

*rr. 3 IT. 1818.-%#!! RTOR Rfl, fafaT Rlfasfa SKT^3Rg<T t ttiti RT ffa?R % R?R!gR* RRTRH fa RRT t 

fa^ ftfa23Rffar Rfetf (fa3faR^ 3?]^fasf ) RR afo RF?TO 3tfgfaRR, 1976 (1976Rg60)RRTRTC3?kRTgRFRF 
( MteHf RJT^hKh) iRRR, 1987 % % 3TJPR $ fa* RTfl fat RRT«PI! $fa WFIflK RfaR fat 3TRfa fa fa :3RR Rfe^T 

RRT«f?TT RRTg fa* fafaR <jRft*lfclfa fa '3RgRfl faRT R^FT RRflt TfaTF; 

3TcT: 3TR farfaR RTRTR, "3RR 3flffaRRR fat RKI 36 fat ^g-RRl (7) far "HR-RRT (8) SK! RR?! *ll«w«il R>T y^Vi Rifat 
gg^RfT^‘^^^r««m ) 3TRfas-1110/1,Rfatfa 9,R1R TO, Wl R T lfafa ,fafat-45 5KT faftfl l d RTOT RRTfanRrf 
(R«n*fa Rfa-III) Rlfa“aqi$gtf fafa”*f8RR%afaR?^THffal, fa?R (tR*T faq TO) % fafe*! R5T, 

fsRPfc ife RIT TO “^T”'t (fafa *Rfa R^RT^TOT fafe?T R*TRRT$) fatfafa 3TgfafaT faf 3nf gR fa/09/2005/981 
faRT RRT $, SFjfaRR RRM-RR "SflfV fa* y*l(Vld Rifat ^ I 

3<fcl mTs<t1 (fatfa fa R$ 3 <i<j»Ri fa@f) gg» faflR faR y«f)K RIT RR facT STTRlffa 3T*RRl1*RT (^R*rF cFTR «<♦»!<) % atal 
<JH<*>*«i $ 1 5««fH faRRIRR STRUTT 20 ffa.RT. ^ fa* ^RcTR SgTRT 100 THR $ I wqini RTRRH 3RRRT ("f) 5 UTR $ I gR> 
TOfacJTO fafaT t r^^chl RTR yfdVM ®PWcRI<*l+ Rlffa 3TT^R^B RRTR £ I RW TOfe (Rtf $ fa) Rgfa fa?H 

hR u iih <$m<*Rki R**Rt % I 3H«h< u l 230 facS, 50 S<^*t R?Rftfaf RT*T fasjci W R* Rlfa RRRt $ I 



W|Rm j I Rfaz % ^pr«7>R % 3lfafi<M Rfafa fat RIRSgfa UI48KT % fag oild^l ^ % fag Rfa^g Rt faRT Rligni I 

3?f7 TRoFR ^grf 3rfRfWT gft RRT 36 ^R-RRT (12) ?Rf UgrT ^flRw^T ^>T 3P?tR ^R^ ^g Rl? 'R^ni ^RUft ^ 
fa RT'Sd % ^T^Rfal fa ^R URTR-R^ fa 3RPf?T 4R) IrPihIhi gKl <JR) fajJcT, li'^l$*i fa 3?JRR 3?|7 4R) RTR?ft $ 

■^grf 3i^*i)T4n ■Hi-scn R>T fafafal faRT RRT %, tfaRffa *3Rt *J«fc s K fa fa^ # faf>, RRlfafT 3?R RRfalFfR fa cffaR 'HRRR^I Rt 

fa ioo ten. ^ 2 m ^RF^’RHfafag ioo^ 1 o.ooo rrt fa^ fa -%www\ 3 rrrt (gR) afk 5 m rf •sr^ 3 ifag» fa u i n 

RRfafagSOO^ 10,0007!Rrfatfa^50fam RRffat3lfa5F?TR«R?nRfat3fa 4 ‘i tt faR l' xlO 2 xlO* RT 5 xlO % fa 
#, fa RRTrRRT RF WW*&! gofa RT g«R fa RR^rR t I 

[R>T. R. ^s^gR-21 ( 250 )/2005 ] 
fa. g. gRRPjf^, fH^¥M>, fafW rtr fang 
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New Delhi, the 21st April, 2006 

S.O.1818. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of ‘ILTT’ series of medium accuracy (Accuracy class-III) and 
with brand name “INTEL” {herein after referred to as the said model), manufactured by M/s. Intel Scales & Systems, 
RZ-1110/1, Gali No. 9, Sadh Nagar, Palam Colony, New Delhi-45 and which is assigned the approval mark IND/09/2005/ 
981; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 20 kg and minimum capacity of 100 g. The verification scale 
interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on'230 Volts, 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval {n) inthe range of 100 to KXQOO for ‘e’ value of 100 mg to 2 g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5 g or more and with 'e' value of lxl0 k , 2xl0 k or 5xl0\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (250)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


[ftii— isreg 3(ii)] 


F?T*>TFTF i M 13, 2006/^irer 23, 1928 
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M ftcrft, 21 3T^f, 2006 

*TT. 3TT. 1819.TFTTT ^T, faffr<T TTTfFTTft FT 3Tt TH^cT ftq^ tR-RtF % 'WT^F TFFT 8tFT$ 

3?k^qTW37f^rzn7, 1-976 (1976 F 60) TT*TT TO 3^*19 RIFT 
CRf^ff TFT 3q*TtF) fFH, 1987%F^ff%3T3^iafaFTO*f>t UFHlt%FTTFFRT^ 3Tqfa3*ftFfl7tfFT 
W*f<TT FT9 T^faT 3 ?Tt farfFT HRiwla«<Y 3 <sh^«ki TO FcTT T^TT; 

3T<T: 3T* FFT, F<T 3TfaRlF *tft FT 36' ^ ^RT(7) 3&T (8) FT 3TF ¥Tf3Ft' F Ftt F^ ^ fort 
F^ST F fTTHRR, 3TTT ^-1110/1, ’left 'R. 9, TF 'FT, FTR TOW, Rcrfl-45 FT RiPiRki '3F F?T«fcTT l^f Cq*IT*f?TT 
^nf-n) rt^ “sn^T^qt t?*” »jtftt% tjf Rfar, 3 T ^xi i f^< i, -Jim j * h<«i (^z wf to) % -*#5^ f, 1^rt% 

FFT “ 5^-Ci" $ (farfr5ti<^ RnfF^FTT hTsci <^51 J Nl ^) 3?|T Ri4 oT^hIsH 3TT^T^T ^t/09/2005/982 FFJ^fFT 

fFTT FT t, 3PjqtF OTT-^ Ft afc TT Ffr l fl F<ft t I 

"3F ( 414 qt *T^ ) 9,«?» Ri«j»Ri M*t>K F *TR -aii«uRa 3TT^Ff^T?T ( k^c H»f4 h«6i<) WtfrH 

3WR t I 3TfaF!tT SIFT 2200 fttUL $ afa-^TF SIFT 10 %.Ul t \ T W I F HIHHM 3TF 1 6I (f) 200 FT % I W$ 

FT 3TT^TgFT gfecT tfaRFF 3TfcTTT?T F FWHTfrW mftTT 3mfopFT 3TF1 t I 3IFST FTfe (T^^t) TOf TI^FT 

hR u iw F7TT $ t 4H<M U I 230 50 TS^f ‘SFlFf FT fasjd HFT TR f4 FTIT $ I 



<t<iiRh j i % *j 5 y«M % 3 i(ciR«Ki h^D'T F FTZ^J^f ^FlHTt ^ Rn< ^ Rl^ TTfaF? *Tt fFTT ^TTFT I 

sffc TTTFT "3F 3Tf^RTF ^t FT 36 ^>t FFT (12) FT FtT VlRWflT F FtR F Wt^ F?ft $ 

% FeT Tfe! % ST^RtF % W 3TRPT-F % FTfa '3TTt RlfRRfdl FT "3# fTTFT % ST^TnT 3?tT "3# TTTRTft ^ 
d^W RifecT F RihT u i Iftt FT RtRiffld 4^1 ^<g<rii % “?t ^®h, 3TFfer sltr «hi4nicri T i % oltrl'i FF°T *ft sY4 

100 l7T.m -qr TTTT^ 3TfF> % FT % 5,000 3 50,000 FT ^t 3TTTTM (F) TT%«T 50 ^FT.Tn. 3 3Tf*T«F 

3fR5,000%mFT^3TfFm7T«FT^f 3ftT‘‘^ M FT 1 xlO *, 2 xl0 % ’ll 5 x!0 # % $, # FT?FT ‘31 ^TT?FT ^ifap 
7H ^T % aHflF t I 

[F. TT. ^F^F-2l (250)/2005] 

■qt. ■q. ^"11^13, f4^ l 4> , FT t^TPf 
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New Delhi, the 21st April, 2006 

S.0.1819. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of ‘IHPF’ series of high accuracy (Accuracy Class-II) and with brand 
name “INTEL” (herein after referred to as the said model), manufactured by M/s Intel Scales & Systems, RZ-1110/1, 
Gali No. 9, Sadh Nagar, Palam Colony, New Delhi-45 and which is assigned the Approval mark IND/09/2005/982; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 2200 kg and minimum capacity of 10 kg. The verification scale 
interval (e) is 200g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity ranging above 50kg to 5,000kg and with 
number of verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg or more and with k e’ 
value of lxl0\ 2xl0 k or 5xl0 k , k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-21(250)/20G5] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[TOTH—7TOF 3(ii)]_TORTTOTTTO : 13, 2006/tyflQ 23, 1928 _4027 

Rf tTORlt, 21 2006 

TOT. 3TT. 1820.-%^? 7RTOT TO, t^1%cT RTfaTOfr igRT Fi 5TRJRftit2 TO fa? R RR^ % TOTOR TO Wf Ft TOR t 
f% RTO ftit€ i Rf% 3TT^^') W3^RNR1^3lfMMm, 1976 (1976 TO 60 ) FTO RTH 3?R RTR TOTRT 

(-qfetff TO SrjiTKR) fTOTO, 1987 % FTORl' fa 3TRTOTt 3?t7 TOR Rft 7TRRRT t fa RRTTRR TOTtR TOt 3RTfv i it RTO xfe! 
TOTT^RT TOTTR T#TT 3?R fM^FT Rttf^W i RTOJTO ^TO 3RR TORT T#Tri; 

TOR: m &dfl*T7TCTOT, RTO STfafTORTOt RRT 36 TOt RRRRT (7) itTRTOIRT (8) 5RT TOTR VlP«w4)' TO TOTtR TO^ ^R 
fati ^ fUhtm, m fa$-\ 110/1, TOlt R. 9, TOTR RTO, WT TO(M , ftcrlt~45 ^RTfafafid RTOR RTOiRT TOf 

(W«fdT TOf-IIl) TORt “ 3^ R?T it R<F ” fa 7*R: 7JTOF 3TTOF 7JRR TlfFR, 3fWTOfad, RtRTR 3M<*<u| (^TOiRTOK) 
% TfcT TO, fTO3% TOF TO RRT “F^“ f (trot ^f TOTRT^RTO Rfetf TOFT TOR t) Sift* fai SFjitTOT fTO 3Tlf RR 
^709/2005/983 fTOTO TOTT t, ST^itRR TOR-TOl TOTt afa yTOifVlR TOTflt £ I, 

RRR RfeR (Rti it Rf 3TI^T i^f) RTO fcpfR RTOR TO RR ieT TOTOfTR 3RTORlfRTR (^ TOi TO) % RtRH 
RTORR $ I TR^ 3TfaTORR 8RTRT 2000 fTO.TO. t 3^ '^jddH $RRI 4 fTO.m t I ■HrM I MH RTRRH 33RRM (|) 200 TIRT t 1 

qq> t faroro tor RffrroR TO«iTO?HkiiTO tnfw sroiroERR rrrt $ i -grom f oh4to Fiite (RRT^it) TO^Rtror 

TORI F I 230 itTO sftt 50 FR^f TORTRrff RRT fa?JR RFRT TO TOli TORI ^ I 



^TffeRl % -gSRTOT % STfdftTO RTltR ^ TOTRRof U|q£R»‘ iRJR Wfen ^ ^ ^ #0^ it iTOIT ^Tl 

3?R %R(tR TOTOC 3TO aiifRTO R>t RTtl 36 R)t RiTOT ( 12 ) IRI KR VlfddRf TO TOW TO RtTOn R ><<ft t 

fa RTO RfFRl % RtlHkd % ~?R WR-TO 3RRfR tit t^WdT gRT ^ feair$R fa i Pn^ 

3TO RfFRT TO ItoW IroiT TOT i, fafafa ^ ift i^fr, R*fl*ftTT 3^7 to4rBR % RtcTR TOTORT it Ff*t 

^ 5 .m RI 3R?i aqfTO? fa l i' V % %R 500 ^ 10,000 TOT fa\ fa i WtRIMd 3RRTR (TO) 50 %.m ^ 3i^TO^R 5000 
ft».m TOT srfiTOR 8TOTT ^l<n f 3^ “i" TOT 1 xlO *, 2 xlO* RT 5 xlO* % t, ^ft TOTrTOT TO R?FTOTO 1 d ^ TO ^ 
% TO^TO ♦ I 

[TO. 7T. ^TO^TO-21(250)/2005] 
it. R. RTOTRf^, IdiVlTO, fafa^ TOT tqflH 


1294 Gl/2006—9 
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New Delhi, the 21st April, 2006 

S.0.1820. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of ‘ILPF’ series of medium accuracy 
(Accuracy Class-Ill) and with brand name “INTEL” (herein after referred to as the said model), manufactured by 
M/s. Intel Scales & Systems, RZ-1110/1, Gali No. 9, Sadh Nagar, Palam Colony, New Delhi-45 and which is assigned 
the Approval mark IND/09/2005/983; 

The said model (see the figure given below r ) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 2000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 




In addition to sealing the stamping plate, sealing shall also be done to prevent the opening ofthe machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50kg and up to 5000kg and w r ith number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e* value of 5g. or more and with ‘e’ value of lxI0 k , 2xlO k or 5xlO k , k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design, and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(250)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[MPT II—3(ii)] 
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PRPPPTRPP : pf 13 , 2006/^?irer 23, 1928 
pf 27 2006 

W, 3P. 1821.—%^? 77TPTR PTT, fa feci PTfpPTTTt UKT P7^ P7JP ftpf£ P7 fpPR P>H % PTPTc[ P£ PPTPR Ff PPT ^ 
% 3Pa ftsV ^ qWd mT«5C1 (pH ^ P^ ^i«f>Ri ^gf) PR 3?k PTP MMP> 3TfpfeKW, 1976 (1976 PTT 60) PPT PR ^PTPMPPF 
(Tfejf PTT ftpp, 1987 % PPpqf % ST^PF t 3?l7 ^T FTP pft FFT5RT $ fPT PFTTPT7 F#T pft Fpfa 3 ift PPP pfSF 

PPRfpT PPTTT PS^TT sffc fafa~l PfTfTPfppf "4 4M^cW tHt TP^TT PT7PT 7§FT; 

3PT:, 3TP, «w, <J C K1 PTfPfpHH PTf MPT 36 PTfpFFRT (7) 3}fc (8) TJT7TVlRkwYPF FPW PtH ^ffcH 

TIPI ^P^rfPPTT, P«ni PTteTT7FT PtfeH 7^, 7rrcH FPT, PAPIST, TTPTPH £I7T fafaftcf PPRfaT P*f (ppisfcff P*f-H) pH 
3TT7Ft”*i<3<rfl % 3TPTPT 7£PP 7T%P, 3T7PPJfRP, pHp mRF (tpRFRFFTT7) 3? PISPT PTT, HtHt PfSPPPTO 
t (ftH FP^T P^PT^PPP PfePT PTFT FPT t) 3^ SRpte'H fp$ 3Tlf pp ^/09/2005/880 TTH^fgR fsfTPT FFT t, 
3 h^h 1^ , 1 FPFF-FP PITt sffc 3RTTf?TP FRcft ^ I 

psrt tter (pH pt pf srrffp ^if) ppr ^p to ptt fr^pt apprftp 3 t7pptHcT (3pr ppt to) % pHp 

PPPRPT i ! ?7Tpft FfFFTpF 3TPPT 15 fpT.PT. t 3^7 ^JFFF 3TPPT 50 PT. t IFcFTFPPTFPR 3FPFR (f) 1 PT, t I fTFfppT FTP 
HcJeTP ■gfpp t fPFPTT PTP pfp?TP ^TPP^RTrqpT FTffp 3P^PR PMTP f I FPTTP 4oH*fa> FTFte (T^T ^ Ft) PRR FfPFTF 
^FF%T PTTcTT t I FFPT7F 230 50 FcPTFpf FRT fp^cT 3P0P P7 PTpf PT7PT t I 



TertwT ^ % ■gjppPT % ^fdRcki tmfa pp ppre^f oq^rrf % %p ^ ttpptH % %p 7 tHp^ pt %pt ptppt srk 

PF5PT pfr 3Ppft 7PPPt, pppfar, ftp^r Tffe ^TPPPT, prH f™pp, fPSIPT 3Trfp pft PTpf P7 PlHf^P PFT %PT Pipmi 

3ft7 %PTtP 7T7PTR "3PP 3Tfpfppp PTt PT7T 36 P?t ^PPTTT (12) &T7I ppp 7T%PTT PTT PPPT P^H PB - Hp^PT PTTPT t 
fpT ^PP PfScT PT 3T3MtpP % f7T PPFT-PP P> 3RTfp ^3t MppfpT IT7T iTTSTcf f%PT?P % 3T^TR sk ^ 7TTPPt ^ fpTTP 
"3PP ^^HlRd PfeeT PTT M»1 fpTPT PPT t, fpfpfttT 'STFft ^JWTT PT'^P ^ ifpT, PpHpT 3?R pTRfWR % pHp '3PPTPP Mt #t 
PT 1 fP.PT. 3 50 fP.PT. PPT ’ PR % 100 ^ 50.000 PPT P?t tfp 3 PcPNH 3RPR (Pp) sk 100 fP.PT. PT 3rfppr% 

‘^’ PR%%P 5000 ^ 50,000 PPT PTt^P^'TTcPm 3TP7TR (pp) Pf^P 50 fpT.PT. PPTPTt 3TftRTPP ^TPPT pH f sfk ” PR 
1 xlO*, 2 xl0 % PT 5 xlO* % t, Tift SRTcPPT PT PjPRPPT TJpfpT PT P£P %7TPgpp t 1 

[PTT. P. ^?j;pp-21 (237 )/2005] 
PT. P. "fwil^ra, fPpTTPT, fpfppr PTP fP^TF 
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New Delhi, the 27th April, 2006 

S.O. 1821.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-11) of series—SRT and with brand 
name SAIFEE (herein after referred to as the said model), manufactured by M/s. Raja Electronics. Barla Choaraha, 
College Road, Shastri Nagar, Bhilwara, Rajasthan and which is assigned the Approval mark IND/09/2005/880; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with verification scale interval (n) in the 
range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘s’ value of lxl0 k , 2x10 k or 5x10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design, and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (237)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


[’TFTII— W*5 3(ii)] 


^TTcT^TTI^m : ^ 13, 2006/^TO 23, 1928 


4031 


27 2006 

W. 3TT. 1822.-3t#* 1 '«W»K ^T, Ww 3nf^lft FRT "3^ 3Rg?l iTT^ M fa^R Fr 3 % TTRRTRT Ft ^RTT t 

^ 3TF£fa ^?§f) W 3lh: RFT TIH^ 3?fl?f^RRT, 1976 (1976 ^FT 60 ) 7T*TT W sfk RRT RPRF 
(Rfeeff ^T 3Tg>to) fRRR, 1987 3Wff % aRJ*7R t afft FR W ^t TTRFHT t fa dOIrlk "FTRT Wt 3R?fa 3 
R«n*fa ^TTTT {feN afa faft-H 9ftR*llcfa* 3R39^ Tfa TIFH 9RcTT T#FT; 

^3Rf: f 31^, <^>-jOq *K*6 k, <s<ki aflfafafR 9>t RRI 36 ^t ’FfSfRf (7) affc (8) SKI FiT "SRfa ^ 

Trsrr sc^ifacw, tott ^3?r?t W<dw Rfa wiftft rft, RfaRrar, uri fafafa rszrt R*ffsfa (w«fa R^f-in) 

“tjRT 3rR3t"*f§Rfffa afa?r T£SR TfaF, 3R*Mlfrra, cflrR ^3WF1 (^Fl ZN 3RftK) % RTFFT ^T, faffa WF 9R RTF ,( ifat” 
t (fa£ ^17^ -&m RfeFl W W t) 3^1 faR aRpjfar anf T*T Ft/09/2005/881 WJ^feld fa?TT 7 RH t, 

arjjfe »nft altr /FRft t i 

"39F hTsci ( d)-4 Ft Rf 3Tfaf<T ^7§1) ^97 faaffa fal TRFR F7F RR *}ci 3TRnftcT 3R3F9ifiria (ZFcT Zfa y«t>K) % dlci-1 

TfWFT 11 arftf^KTR mm 30 fam t afft ^rrt mm 100 m t 1 wmm hihhh 3rrm. (f) 5 m t 1 
ansfajFR ^gfar i fai h+i tif mfmm sjifai arm^n t 1 wttt simm (rf i Ft) <faR 

1 Tft n TT T T TTRFfaF «t»<cn 1? I <JMeM y l 230 <*Vd, 50 yr^iqal ^IRT Rl^d y<^N "TT 97Rf <Mfll ^ I 



T^iffen rf % ’gsfTR % a^farf^ rtth^t Mt Rfrtt aftr 

Tfel ^ TTRT^, iR«n4m. feWT Tfc FFRITR, ^RT fr^TFl, Rl^W 3Tlf^ TTcff "TT MRolRifT RFf f^RTT '^JW 

3|r cb^Oil TTRJTR F9cT 3^#RR 97T ^4RT 36 «FT 3R%TRT (12) 5RT 3 RtT TTRw^T ^iT WT 9RF fR, RF RtW ^Rcft t 

1^7 RfFeT % ar^RKR % W % aRRfcT 37lt faMdl ^RT feRT t^TTfT % 3TfRR 3TR F# FTFTTfT ^ I^RTR 

ar^rfrfFF RTFcl fRRM iFFfT RRT t - , f^RllHd 3TTT Ft R97, 3?R 9TR?RTRR % cilc-id <SH«h<«i FRT 

^ri ioofR.Tn. -r 2 Tii. loo r io.ooo cP* ^r t^t r wmm mm (rt) ^r 5 nr. -msm 

% f^pr 500 ^ 10,000 cRFT^tFR fF<RfFH 3TrRTRf (TRT) ^ftrT 50 fa.m. cf=f7 FR arRl^RRT W t 3IR -RH 1 xlO 
2 xlO^ 'ST! 5 xlO^ %F, "FT ^lci-1* ^TT '^uilrH^ RT % RR^ t I 


[tFT K F^RR-21(237)/2005] 
Ft. 17. RTF ten 
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New Delhi, the 27th April, 2006 

S.O. 1822.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy Class-Ill) of scries—SRT- 
2 and with brand name “SA1FEE” (herein after referred to as the said model), manufactured by M/s. Raja 
Electronics, Barla Choaraha, College Road, Shastri Nagar, Bhilwara, Rajasthan and which is assigned the Approval 
mark 1 ND/09/2005/881; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of IOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity uo to 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for 'e' value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with 'e‘ value of lxl0 k , 2xl0 k or 5xl0 k , where k is a positive or 
negative'whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design, and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(237)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[HFTII —'wnz 3(ii)] 


RRFFI7Fm : R? 13, 2006M?TT^ 23, 1928 
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M feHt, 27 2006 ■ 

cRT. 33T, 1823.—777FR ^RT, fRfFF RlfRFRt £171 3R R7£cT fRTl^ R7 fRRR ^373 % RF 77RTRF FT RRT F 

fa FRcT FiVl3 R c(r*jTd nT-Sd (’ll^ Ft Rl? 3H!tjrRl <* Isl) 33t7 4(4 hiH^ 33fRf’lRR, 1976 (1976 FT 60) FRT RT3 3?t7 RTF HHF 

( nfadi FT ^hfi) fRRR, 1987 % 3W4f % 33g7F F 33^ F^T RF R^t 73RTRRT t % crPlldK RRF R?t 33Rfy R Rt "3RR Hl^d 
■ZT«TT«f?rT sFTT^ TSRJT sfk faf*FT RltfTRfRRT R 3H'g<F 73RT TO F7RT TFRT; 

m:, 33R, 737FR,*3RR 3Tf%TfWT fat RKT 36 fat ^RRTTT (7) 3TR-3W7T (8) £RTR£tT Vlfadfa F77T ^ 

H4d 7HT ^e^lPl=HH, ^TcTT RF33RFT fadM IFF, 7TT7FT 3R7, Rld^lSl, TT3T7RF £RT ffafafa RERR ^T^TT^tcTT RR ( RRlfan Rrf-IH) 
®iM "R73 33R Rt" ^ Old I % 33fa«ti 4 73%^, 337RRTfdR, aid-I 34 <*><«! (FF Rifa "5RKR) % nT-Sd RR, fRRRi RTF FT RTR 
w ^t" t (f^FRfa’F^R^rRl£WRTFFR3FTRRTi) 3TRt^m 33gRPF fRf 33l| TF fat/09/2005/882 TtR^fa^F ffaRT RRf 
t, SRJRRTH RRFT RR Rltf 3?f7 RRfafacl Flfa t I 

^srr rtff (faR fa r^ 3Ti^% fair) rf ffajF ff ^t rt7 rf srmrfoT 337RR#m (w wf rfr) % cfrcTR 

^RPR^T F I F^fat 3tfRRFR TOTT 1000 ffa.RT. t fai7 ^fFR 33RRT 2 ffa.RT. F I RdlNd H14HH 33FTTF (f ) 100 RTR f I F73R 
33RfaljJFR 3PW F fRRRR 7F fadSMd ©d^ddlcRcb RlftR 331^4^*1 RRTR F I RR>l^[3?7f5fa FlRfF (TT^T | fat) R£fa faiFR 
nfallH 3Mfa$ld FTRT f I 3RF7^| 230 Rld3, 50 RcRTRcff RRT f^Jcl W R7 RTRf RRRT f I 



W1 fa-41 % ■g^vT % 33fdftdd R#d o446Kt ^ tdR 7a)d^ R 7RFH % fdTQ; Rt'dd’d Rt %R1 dl^ll 33R 

ifer "373^ TTTRTft, R«3T«fcTT, TTfe ^RRTTR, RTpt Pl^KH, tR^Rl 3TTf^ RTt ?Tdf RT MRdfcid RFf f^RTT ^fTTRITI 

3fk 3Tf«rfWT RRT 36 RTt ^RRRT ( 12) ^RT 3KR ^iRkldl ^FT TRft 7 ! TOT 1R, RF RFW RRdt t 

tRT nTsd % 3rgRKd % FR RRFNR % ^RRtfl ■373) fapinfai ^R1 ■373) fa^l'a % 3Tg33R 3?R ■373) 7314ill 71 fd7R3 "35RT 
3igR)f^ tfer ^3T fRRW RRT t, RlRfad 373t ^jT^eTT % R7l Ft W^dT 3f(7 <=hl4MHH % cTRrFT 3tr^3 u l Rt FTR ^ 
5E1TPFH^ 33f«l^ 4 ^’ RF % 500 R 10,000 cT^ R3t TR R' TlcRFR 337R1F (TF) 73fFR 50 feRT. R 3TR-RF 3317 5000 
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[FT. 71.RR-21 (237 )/2O05 ] 

ri. g. fpsrngfci, fMiRF, Mrf rf Irrf 
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New Delhi, the 27th April, 2006 

S.O. 1823,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy Class-Ill) of series-SRP and with brand 
name “SAIFEE” (hereinafter referred to as the said model), manufactured by M/s Raja Electronics, Barla Choaraha, 
College Road, Shastri Nagar, Bhilwara, Rajasthan and which is assigned the Approval mark IND/09/05/882; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 5000kg with 
verification scale interval (n) in the range of 500 to 10.000 for c' value of 5g or more and with 'e’ value of lxl0\ 2x10* 
or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (237)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 27th April, 20G6 

S.0.1824. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Table top type) with digital indication of series “SMT” and of high accuracy (Accuracy class-II) with 
brand name “SMART” (hereinafter referred to as the said model), manufactured by M/s. Shambhuram Ramswaroop 
Parihar, Garment Market, Nr. Ghantaghar Circle, Jodhpur-342002, Rajasthan and which is assigned the approval mark 
IND/09/06/32; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15 kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms in of its material, accuracy, design, circuit diagram, working 
principle etc/ 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for 4 e’ value of lOOmg or more and with ‘e’ value of lxl0\ 2xl0 k or 5xl0 k , where k is a positive 
or negative 'whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (314)/2004] 
P V KRISHNAMOORTHY, Director of Legal Metrology 
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TOitem *ro; TTten ak ftero qftfwfate % TO 53 RT to tot toft tIto 
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New Delhi, the 27lh April, 2006 

S.O. 1825. —Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of series “SMP” and of high accuracy (Accuracy class-II) with 
brand name “SMART” (hereinafter referred to as the said Model), manufactured by M/'s. Shambhuram Ramswaroop 
Parihar, Garment Market, Near Ghantaghar Circle. Jodhpur-342002, Rajasthan and which is assigned the approval 
mark IND/09/06/33. ‘ 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. uplo 1000 kg, and 
with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value 
of lxl0 k , 2xlO k or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 


[F. No. WM-21(314)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 27th April, 2006 

&O. 182&—Whereas the Centre! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “AES-1501’’series of medium accuracy (accuracy 
class-1II) and with brand name ’ 4 ULTRA ACCURATE” (herein referred to as the said model), manufactured by 
M/s Accurate Electro Systems, Survey No. 149, Magarpatta, Hadapsar, Pune-411028 and which is assigned the approval 
mark IND/09/06/212; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the .weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity above 50 kg. and upto 5000 kg with the 
number of verification scale interval (n) in the range of 500 to 10,000 for ( e’ value of 5g. or more and with ‘e’ value 
of the forin Ixl0\ 2x10“ or 5xl0\ k being a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
model has been manufactured. 

[F. No. WM-21(59)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 27th April, 2006 

S.0.1827.— Whereas, the Central Government, after considering the report submitted,to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the.said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instruments (Platform type) with-digital indication of “AES-601” series of high accuracy (accuracy class-11) 
and with brand name “ULTRA ACCURATE” (herein referred to as the said model), manufactured by M/s. Accurate 
Electro Systems, Survey No. 149, Magarpatta, Hadapsar, Pune-411028 and which is assigned the approval 
mark IND/09/06/211; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 120kg and minimum capacity of 500g. The verification scale interval (c) is lOg. It has a tare 
device with a 100 per cent subtractive retairted tare effect The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall ajiso be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed, in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity above 50 kg. and up to 300 kg and with the 
number of verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ 
value of the form lxl0 k , 2xlO k or 5xl0 k , k being a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(59)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Sflitagcn ^Rw ^'f^RTcFT ?RT oqq<*><mlci|«t> mffa 37Ttfa<JRR 'Sf^TR "tl y«Fm <scw44> -slqljs (TT^f if 1st) TI£7rf ciTci-i 

itfvm wftfa ^rt i\ ^wrt 230 *ite, so ^4 sr^TRcff urn fepr to m *ft 4 toi ti 

T^lfe eR 4)<?i 4> 3(fnR«kf RTffa ^7l °qqfel<i 4> Tallc) qH 77 ?RR 4^ 41<nq-s ^rz?T 

3 ^ rTsr ^FTift, ^tt«^, ^htt, ^rfe -swiim, fern 371 ft % ^7 ^f ^ RfftRft ^ fen ^r #1 



3?lT fe(ftl y<«hK ^FT 3lR7fw7 fe ^TKl 36 fe ^7%M (12) SKI TPRtT ?|Rw4f ^T W1 ^ ^ WT W11 
ftT "SRtT % 37^ft'H % ?T7 Wm ^ % 3ftift 3T7t ftlfefal ^RT ^TTT fR^ft, felT^T % 3RJ77TC 37R ^3T7t <HIHlfl R, feTTT 
^ 373*7tftn'*tf^^1^feWfen 3TR^feR%feR'3fe^ FR 

■3ft 1 fell 3 50 fa. Til % 100 3 50,000 cR> eptT5T WrMIHH RTMHH 3T?R!R (T^T) sfa 100 fa. TIT. ^ifel 

37fe % "^*’ RR % fe 5,000 ^ 50/)00 cRT ^ "ftl R Tfc^TR RTMHM 3RT1R (TR) TTfe 50 RFRTnW (RF 37fecF 
^FTT^ t sfe'^RR 1x10 *, 2 xlO^^T 5 xlO* % t, 4t tRTRRF ^1 ^«llc«14» ^T ^JRI % tl 

[^FT. T7. ^F^TR7-21 (59 )/2004 ] 
Rl.^. ^irqfrf , fafeF, ftrfe rr fen 

12S4 GI/2006—11 
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THE GAZETTE OF INDIA: MAY 13,2006/VAJSAKHA23,1928 


[Part II— Sec. 3(H)) 


New Delhi, the 27th April, 2006 

S.O. 1828. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instruments (Table top type) with digital indication of “AES-032”series of high accuracy (accuracy class- 
II) and with brand name “ULTRA ACCURATE” (herein referred to as the said model), manufactured by M/s. 
Accurate Electro Systems, Survey No. 149, Magarpatta, Hadapsar, Pune-411 028 and which is assigned the approval 
mark IND/09/2006/209; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 15kg and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 5.0 kg. and with the number 
of verification scale interval (n) in the range of 100 to 50.000 for ‘c’ value of lmg. to 50mg and with verification 
scale interval (n) in the range of 5,000 to 50,000 for e’ value of lOOrrig or more and ‘e’ value of the form lxl0 k , 2xj0 k 
or 5xlO k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(59) 2004] 
P. A. KRISHNAMOORTHY. Director of Leg ^ Metrology 



[ VFTII—35^ 3(ii) ] 
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^KcTNTWN : R$ 13, 2006/ftlRg 23, 1928 
N? P\cri), 27 3rftrT, 2006 

NT. 3TT. 1829.-%Rftl TRNR NT, ftftfl TITfNNRl' SRT ^ URpT ffttf NT ftNR NTt ft RTNT^NF WiH t^RRlt 
ft? RNT fftte 3Nfafa TTfe^T (Rt^ ft R^ 3^^ t^‘) NT3 3ft RN RHN 3lfaftNR, 1976 (1976 NT 60) RNT NTR 3ft RN RTRN 
(Rft#* ftNR, 1987 % RNTOf % 3T^N t 3ft ?R NTcT Nt 7TRJNRT t fft crRIIdK 3ftft Nt 3TNfa ft ft *WRfe*r 

NNlftlT NRN TTftlT 3ft ftfftR MRR^fdft* ft 3M^K1 ftNT RRTR NRTT 7tRT; 

3TR:, 3TN, ft^ftl WNK, RNT 3 tMrNR Nt RRT 36 N»f WTRT (7) 3ft (8) SRHIRNT *iRw«iT NTRNtR Nft ^7 ftlft 
RR^^ftRftfRT^R^R^N 149, RmN^*RRR,-gft-411028 £RT fafafftl R*NR NRlftlT N’t (NNTftTTNft-III) 

RR-305” *j^RT ft 3TNN ^NR RfftT, 3T7NN#IR, cftTR 3W>I (tRTTCN TOI) ft ftfe?T NJT, fftaft ^jtt^ NR M 3T*§I 
^F$Z”i (faft TR^‘ T&ft N?N<tRNT RTS?T ^Twt) 3ft f^ft 3 TgqfeR fftg 3TT^ ft/09/2006/210 RHjftgld tNRT RRT 
t, 3FpftR TIRNT-RR ^ftt 3ft RNlftlR NTdt t; 

3t+d Rfscn ( 4l'4 ft R^ 3IN|ft ^(si ) l^N IftijR 0's! y«bK NT RR tlcrl 3TTRTf7R 3RNNf^RT flld'1 "3RN7R ( jiNk) 

tl V&& RfaNRR 8TRRT 30 fttm t 3ft ^JNTR STRRT 100 TIT. tl 7RRNR RNRTR 3RRTN (^) 5 TIT. $1 57lft RN 
STTNNpR ■gft^T t r«W4»l W\ RfcTCRI '<wmdHloHN RlftcT 3TTftTcpTR RRTN tl RNT?T 4cH4«h (RcT $ ft) tM ftrTR 

hR u mh TSRft^fcI «t><fli tl 3H«t>< u i 230 Nte, 50 TTRft ywiqcff RTTT fNIJR RRTR R7 NR? NRTT t; 

«.flVi srli Nt «hIci Ntt NT 3ifaR«Ki R?ftR Nt 'hHd’^yl oN=I?rY % ftm ^ <W4 % ftN R^ RftlRN ft>RT 

^1 3fR RT5rT Nt '3RNt -HIHifl, RRT*ftT, wRhi -SNUIH Rh^ICI 3Tlft % ^N R Ntf hRckRi R ftTRT NT R%l 



3^7 %Nft TRNR RNT 3lfRfWT Nt RRT 36 Nt RRRRI (12) IJRT RRrcT VlRw4f NT TRlft NT^ RF RftniT NTflt t 
ft^ RNT Hli<rl % 3RJRIRR NT 'fTT TTRNI-RN NT 3 TcT>ft <s^fl ftftRflTT SKI <s*fl Rh«&IC 1 , "ftNT^R T^T 3T^7TR 3t7 RTTt THIHill ^ fNTT^ 
4«ki 3I^Rtft?T RfSRT NT RiRihRi ft»NF RNT t, RiRiWd RTTl 5 *J73c i TT % tR tt ^N, NNT^ftT 3^7 NPftr^R % a)d-l RRNNT ^ tft 
# 100 ft.m ^ 2 TITR % “f* RH % %R 100 ^ 10,000 cTN Nt ^T $ 7RNNR RNRTR STcRRT (RR) 3^7 5 NTR NT RRR 
3lfRN% “t‘’RTR%ftN 500^ 10,000 TTNNf ^N R RNRTR 3fcRM (RR) 7T%cT 50 Rhdlil l H cfN NT 3lfRNNR 5TRN 

t 3^7 “t M RN 1x10 2 X10*RT 5 xl0 % %t, Nf RRTNTN NT RRWTN TJJffN N ^ % TIR^T f I 

[ NT. R. RR-21 (59)/2004 ] 

Rt.R. ^saNjft, ftfel N , ftfNN RN ft^N 
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THE GAZETTE OF INDIA: MAY 13,2006/VAIS AKHA 23,1928 


[Part II—Sbc. 3(ii)] 


New Delhi, the 27th April, 2006 

S. 0.1829. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “AES-305’’series of medium accuracy (accuracy class-III) and * 

with brand name “ULTRA ACCURATE” (herein referred to as the said model), manufactured by M/s. Accurate Electro 
Systems, Survey No. 149, Magarpatta, Hadapsar, Pune 411 028 and which is assigned the approval mark IND/09/06/210; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with * 

a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 10.000 for e' value of 100mg. to 2g and with number of verification sale 
interval(n) in the range of 500 to 10,000 for 'e ; value of 5g or more and with ‘e' value of the form lxl0 k , 2xl0 k or 5xl0 k , 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(59)/2004] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 








[RTTII— W*S 3(ii)] 


TFTO : I3 f 2006/^m^ 23, 1928 
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R i fa?Rt, 28 3ltR, 2006 

RFT.37T. 1830.-%^ 777SFT7 R7T, farf%cT Ulfwft 5RT ^ Tf^T fafr? ^77 fa^TT R*t % tt TTRT t fa 

fate 3 RfficT RT5R (#1 Rt 3TR§ft $bF) RT3 3lk R9 RHRT 37fafaRI, 1976 (1976 ^FT 60) 7TCT RR 3fa m RRRT 
(*#5Rf =R 3FJRfaO fWT, I987%^^*'%3^^t 3ik^W^^Ml^tf^eFTIclR3I#r^t 
R«TT«fa q-liy, «shi sffc faf*FT hR^IcimT 7fa 3RR RTRT T^IT; 

3TcT:, 3TR, cb-sO^i W«fcK, <3R?T 33fVPi i iH RT7T 36 R>t '3 T T-R171 (7) 37fc (8) £171 3RR ‘TTfaRTl R>T y^Vl R>7t ]nj; 
•sre^f^r g-qgte (m?te) fortes, 3 h(Vnhi, to (RfaR), t im, faiRi$-3, faRig>f, v&m* srcrftfar 
R*n*fa (w^^f-lll) Rl^ “ y.^S^-005 ” ^RRT % 3RR77£5R TT%cT, 3H«M|fod cl^R '<SM«f*<<n ( ste 3RFT7) ^RTSRRiT, 
fajfa RiT mte‘ TRlfaftft "t 3?fcfa3 f^ ( 3TTf^t/09/05/133 

UH^fad faRT RRT t, WR-RR Rfa afo m* l foci RRcft tl 



RRrf TSfeT RR7 fa^cl tel RR1T7 R1T RT7 aTTRlfal 3T7RRlf?R ( WR ) R^R <JMR>7«I tl fHRft SlfWl W 

60,000 fa.RT. ate ^rr 200 fa.m. ti m toh strtor (t) RR rr id fa.m ti ?tt 4' Tfa 

37lfaT§RR Tjfal t fiff BFl 71R RfRTTR ^R^RR^F VlftcT 3TTfaTcJcR 3RR tl URFTCT <dcW4<F ^TRIS (W 1 &) Wf c^R 
■qfarnR 49£fod «PT?TT tl RW7*T 230 R^S 3^7 50 ycRIRcff RT7T fajR RRTR "97 R>Pf R17RT tl 

^effqfrr Ttfz % gSRR % R#T te ^4 ^kT % fcR #TR ^ ^ %?IT '^mRTf 

afrr %-#9 tu^r ^r?t 3#m ^ qro 36 (12) srcr Wd vinw^lf ^tu^t ^ ^7?ft t 

^RR RfSR % 3739^9 % w Wn-RR % aRFfcT ~ 5 %\ ftPl^dT ^RT teld, fe>4l5H % 3T^HR 3^7 "37ft WTlft ^ f^TTTO 
*RfeR RJT (hhW| iRiRT RRT t, faPlMd ^77t *3^11 % # ^F, R«W«f?TT 3^7 «m4hktH % cj^R 3WI # 

5 fa/m. m^=P& 37f%RT % “t" *TR % 500 ^ 10,000 7R) % ^f R9 Tlfar 50 fa.m. ^ 3ltRRT 3^7 100 ZR Rm 

R»t 3Tf^FmT^RTRI^ t 3^7 W\ 1x10 *, 2 x'0*9(5 xlO* % t,TORR WW l°TfaRT% w%<r<* 

tl 

[TFT. 7T. ^R^XR-21( 133 )/2003] 

■qt.'q. fafVm wr fain 
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THE GAZETTE OF INDIA: MAY 13,2006/VAIS AKHA 23,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 28th April, 2006 

S. O.1830. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said act) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Crane type) with digital indication of “SW-005’’series of medium accuracy (accuracy class-III) and with brand name 
“SWASTIK” (hereinafter referred to as the said Model), manufactured by M/s. Southern Weighing Instruments (P) 
Ltd., Ashiana, Vasundhara Nagar (S), G. E. Road, Bhilai-3, Dist. Durg, Chattisgarh and which is assigned the approval 
mark IND/09/05/133; 






The said Model is a strain gauge type load cell principle based non-automatic weighing instrument (Crane 
type) of medium accuracy (accuracy class-III) with a maximum capacity of 60,000kg and minimum capacity of 200kg. 
The verification scale interval (e) is 10kg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 V, 50Hz alternative 
current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 100 tonne and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ 
value of lxl0\ 2xl0 k or 5xlO k , k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(133)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








[qmi—TSRS 3(ii)] 


WTOTRm 13,2006/^Tira 23, 1928 
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^ 28 3Tfo, 2006 

^FTO 3TT0. 1831.-$>^4 TO, fafTd 5nftTOTt igRT (1£T T?T 3TT$) ^ R ^ rg TOfl qfeR 

37^T^ 3TTO>T-TO *Tf*?T ^ fafte RZ f^TT TOtf % TOTO^TO ZTTOTR -TOF t ^3TO M2 3 

3TT^t?T W) ^3^41? TORT 3*f*jfWT, 1976 (1976 TO 60) cWT aft* TO? TORT CRfScff TO 3^4)^ ) M*T, 1987 % 
% 37^tr t afa ^7 TOT TOPRT t % RTOTK M*T ^ 3Rfa 3 *ft 1TO *fel q*TT*fcn TOT?* T^TT afe faf*FT 

qftMfNf 3 M w tottt #nr ; 

31W: 3R W*k, 3TO aifqfWT TOT 36 ^t'aq-TOT (7) afa (8) gRT TORT '^ifaM*TOTO?W TO^ ^ 3*R? 

■tefr^^^Trq^Trq 1 fa. #TTO-8606, uH-H) fa^'jRcW ^T fafafad fa^ ^TOfaT (TOT!*fcTT*Rf-I) ^ M T£HTTRJ 
qT W 3TTC" 5TTOT fa 3TTO1T ZJTO TOR (^TOT 2fa UTOt) fa TO, faRTO W^S TO TOT 

“■feRZ-21^" t fari fafat qfarfarqTqftqfar faMr tor fa fartf 3 tM? s^1^ friMs, irR tttsrt, tjrt- b, vp 3?t$- gt 

*ft, 3*fat (^), ^-400093 WP? fat fan W (fsfa TJTO RfgR RTO TOT %) afa M ffad 3fl$ TR 

^1/13/2005/1088 tW^Td fTOTT TOT t, TOjfaR M afa TOdft i d TOdt $1 



TOR RfgR gifag l M TO TO TO far aTTOffa aTW l Pdd (Mrf TOTR TO) RTrR 3WI fa 1 fa.TIT. fa M 

W& 3?Ptoto wrt 50 m <faF& <520 Tim affc-R <520000 rtot ti ^f "oro an^g^R ^gfro ^1 12 ^teTTcrorof 

^RT RT TOPf TORT! fl 

HTpRI r ^[Z <hIci«Ps TO^ % 3hRiU<ki hViI' 1 cjhRcJ'jof o^cnjul % Iro?; <g|)d^ <l e 6'l % 1^ q>t ^m.'ii \ 

[TO. U ^^T^-21 031 )/2005 ] 
qt.-q;. Pi^i*h, Mqsp tot fam 
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[Part II— Sec, 3(ii)] 


New Delhi, the 28th April, 2006 

S. O. 1831. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that the Model described in the said report (see the figure given below), is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Modal of the non-automatic 
weighing instrument (Table top type) with digital indication of special Accuracy Class (Accuracy Class-I) and of type 
“XS or XR” with brand name “Mettler-Toledo” and manufactured by M/s Mettler-Toledo GmbH, Im Langacher, 8606 
Grefensee, Switzerland and sold in India without any alteration or additions by M/s Ashco Industries Limited, Lab 
House, F-13, MIDC, Andheri (E), Mumbai-400 093 Maharastra and which is assigned the approval mark IND/13/05/ 
1088; 



The said Model is an electronic and load cell based non-automatic weighing instrument (Table Top type) with 
maximum capacity of 50g ^Max s520g for e=lmg and n<520000 divisions. It has a subtractive retained tare device. The 
instrument operates on 12Volts, DC alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent practices. 

[F. No. WM-21 (131 )/2005j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





micTmTTRPR : 13, 2006/^0® 23, 1928 
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[MPTII—T^trs: 3(ii)l 


M 28 3T^T, 2006 

<*»IU 3TT0. 1832.~4»'s 04 +K s t>K mT, fafed mRl'blO &KI <s<^ H<^d R fRTOt "% ^16 -WHI^TH Ft 7 FTT 

t forzsfcT M£ tf ^ffufcT Tfer (iH t ^ STT^ft ^f) mH 4* TO? RFtm 3Tfafom, 1976 (1976 ^T 60) 

^mr(-qfe#' mT a^Hk-O fM, 1987%zwff%3?3 *r f afkiB m mt«* ikmi t% <mmkr?Rt mt arafatf zsrt 

*fer w*fm t^tt affc Mbt mRR^RrM im t ikh ^rm itnT; 

mTT36mfZR-*TTCT (7) afR (8) 

iw^ ( ^t-19, S«$*jiqd Rftm, sftgR-249401, 4ctUfad £RT faRfa T*? ^T«4T«fcTT (mRefaT ^f-II) Ml 
"zt % 31++ RTfol 3R^T%T 4M+<u| (TOr ZTC U^R) % BSR ^T, ^T RR **^ET" t 

(■M3+1 Hiwwwt) 3?kM 3tg*frRMr 3TT$^^f/09/2005/676 MlRTTt, aT^JTTO 

3 RM tr Mt afR W%T tl 

zsrt RfeR (#3 tt stb^t -Mct ^sr ^fr ^r rk 3r afnmfRT aflarmfcR ( zb m+rc ) 3> #h 

<sm+<?i ti ^r+f arfa+?R tot 30 f+.m. t a?R mm loam. ft rfrr 3rrtr (f) mi tot 2 m ti iM 

^ TOfacJrH ^jf+T t M+l m 3jffara °4+trHIW+ trtftrT aRT^TpRH TO tl 37+m 4rH^ ^F?fe (T^T t ^t) Wf cfe 
rRwR 4M4Rid RRcTT tl 1WT 230 RRz afR 50 UdliqdT «TRT Mjfl TO R TO*f ^R*TT tl 

RzfPm ^ % gsM % aiRtR+f totRt ^ 4)9^ oMci^kT % M; igM ^ M ^ Mr ^triti 



at? RRRiR ZBRT 3#rfTO*T qm 36 ^ Z9*TRT (12) ^RT 3^oI 7TMTI' ^T WT W R? ' e Mt RRcft t 

% Z^T *fer % agrfTO % w TRM ^ % 3T?pfcT Mt RsrMcTI ^TO Ml fe«&ld, fs^r % 3T3RR 3^1 Mt «W«1 ^ 

Z5RT ifel RTf RrW Ml RTT t, fclf^f^d Mt RTOfat 3^ % #R ZR3RR 'Rf #1 

«fl i fam ^ so fR.m cTm‘‘t' ,T n 5 i^M 100 ^ 5000 cRF^^r^r wc 4 Ph 3 rtctqi (if) sftr 100 fR.m mzM arf«Ri% 
"i" m 5 !% 500 ^ 50,000 cimml wn aTOi^r (^ Trim so %.m cim mt aiMcR ^rctt t afR “t" ^ 

lxio*, 2 xio* m 5 xio* f, # ^HirHch m sfeuiirHSh' Tjyrfe m ti 

[mr. U ^3^RIT-21 ( l32)/2005] 

■qf. tt. faftR* TOT MB 


1294 GI/2006—12 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23.1928 [Part II—Sir. 3(ii)j 


New Delhi, the 28th April, 2006 

S. O. 1832.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “TW "series of high accuracy (Accuracy class-II) and with brand 
name “WOODS” (hereinafter referred to as the said model), manufactured by M/s. Woods Electronic Systems, 
D-19, Industrial Area, Hardwar*249 401, Uttaranchal and which is assigned the approval mark IND/09/2005/676; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabic top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230Volts, 50Hcrtz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similawnake, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for 'e' value of lmg. to 50mg. and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and w-ith ‘e’ value of lxl0 k , 2x1 () k or 5x10 k , k where is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (132)/2005J 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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f^#, 28 3T^f, 2006 

WO WO. 1833.-'+'<1*4 TR^.k RTT, fR%R RlfTORt £RI ^ ItR^ RT fRRR W 7TRTTO FtRRT t 

f5P7 R Rfcf?T RTTO (rH Rt R^ W^f?T ^0) TO 3TtT RTR RTTO 3TfafRRR, 1976 (1976 RTT 60) RRT TO 3T^ RTR RTTO 

(■qT^ff rtt ^kkn ) fro, 1987 %rrrrt% 3T^rt wt^r toR? t rtort t% chmiciktotrr strIrr it ^rrrtto 
- qRfsfcTT RRF TTtRT 3^T fRf^FT RfTfTRfTO R RRT RTO TORT 7tRT; 

TO: TO 3v^R RTOTT, TOT TtffafRRR RTt RTTT 36 RTl 7HRTTT (7 ) 3^R RRRTTT (8) TJTTTRRaT ?iPki<hT RR W1 TOR 1[R 
"^RTf 5<A<*£lPl'=h fTTFRR> ^St-19, M.R-HI, $ft.SK-249401 , <J<rum<n ^R1 FiWcl R*RR ^T*Tr*fcTT (RRT^RT ^f—III) 

RT^ “Rt s ^tt % 31TOF 7JTO 7#R, 31^-cllfdd TOR TOTO^ (Wi TOT) % RTSR RR, faTTO TOS TO RTR 

“^r" t (fad sad sr#> rts^t to fit t) tot fm 3 ^h 1 <r fro to| ft ^t/09/05/677 Rk^frid fro tot t, 

3^4kH RRFTRR TOTt TOT TO^TcT TO# t; 




R<3RT RTS^f R^F fa ' ffd t^T yro TO RTT TOT TOTOftR ^TdTOfrrd TOR TOTTOT (WRR4 TOT) tl TTOTl atfRTOTR 
TORT 1000 fa.RT. 3^T ^jR R TORT 2 fen. tl RcTOR TORR TORTRT 100 RT. tl ?RR F^F TOTOTOR t fTORR ?R 
qf^TcT TO4*cR IT TOi TOr TORRfTO RRR tl TO7T RcTOfer SPITS (RR t "#)%?f TOR RfTOTR 3M4^1d TOR tl TOTORT 
230 3rftr 50 5c^4 TOlwT TOT fcf^d "3FR RT «bi4 RRcTT % I 

^ffcpi TTFT RRR % 3lfdRdd H^fld W 4)9^^'! cRRFRf % %R MRT SPt tl TIRRT % f^TR RTRTTO Rf fTOT 

’3TTFTTI 3tT RT5RT Ff RTRft TTRRlt, R«F^T, fe^l^d, TT^ ^PRTTR, RFTTFT fTOd 3TTf^ Fl WTf RT iRdRFd sfi tTO TOJTH 

3^T %^lR RTOT 3TfqfRRq R7t RRT 36 RTl RRRRT (12) "gRT TOT VlPdd^T W WI TOT fR Rf RTTO TOT t 
f^F 3R?T qfecT % 3f^4H % ^TT 3RM RR % sfcPfcT f^Rnldl £RT ^TTl fTTOT, f^TOT % ST^TIR 3TR ^TTl TTTRRT R fsRRT 
3 i^q)r<rf qfe^r w Rrqf’R fro rrt t, rdfdWd ^rrt ^ % ttl tt ^rt, r^tt^ttt 3tr tormr % tor ^rtot qt #t # 5 
RT. RT•3T1^3TfTO^ 44 t ,, RH %1trR 500 ^ 10,000 t^T RTTTRmRTR (FT) TORT T#R 50 %.RT. R 3lfTO 3TR 5000 
fapr.m TO RfT 3TfTOTO ^TRcTT RT^t 3^T “t" TO 1x10 *, 2 xlO* RT 5 xlO^ % t, ^TT TOTO RT TORTO ^JTO 7 RT ?F* 
% TRT^RR tl 

PRR. TT. RR-21 (132 )/2005] 

rT.f <$>tuii^R, froro, MTO rtr fw 
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[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23,1928 


New Delhi, ihe 28th April, 2006 

S. O. 1833. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said AcV 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type) with digital indication of “PW”series of medium accuracy (Accuracy class-III) and with 
brand name “WOODS” (hereinafter referred to as the said model), manufactured by M/s. Woods Electronic Systems, 
D-19, Industrial Area, Hardwar-249 401, Uttaranchal and which is assigned the approval mark IN D/09/05/677; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230Volts, 50Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of lOOmg or more and with ‘e‘ value of lxl0\ 
2x10* or 5x10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F. No. WM-21(132)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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*rf f<\<rTrfl, 1 Rf, 2006 

t*tt. ot. i 834.-%^t -mm ^r, fafFn Tnfsrarrct srci ^4 tprft Mi Mr m3 % trtirr ^ R*n t 4 f 

Mi 4’ 4fe?T (#4 Rt Rf 37T^T 4#’) W3ik ^ RHRT SlfqM, 1976 ( 1976 RTT 60) cT«TT W 44 RTR RHRT 
CRfe#’ rtt 37^4^0fm, i987%^4f%3T^i44^^^4*ncRTtf^eTRraRTR4T4t3TM4 4i^RM 
R2IT4cTT <q'in< TTM 44 f^f4~? hRR*hRi 41 4 -ay^Kl Ml y*3M «t><cll <tRll; 

m: SRlMfa 7RR>R, ^ 3lfafWT 4t RRT 36 4t^T-*TRT (7) 44^T-RRT (8) IRI RRRT ?lf^mt‘ rjt tr4trr 4 
fq; Mf H+3HI 3TFKR RR4, %R 4^, 7TRRR^5?TT-364 515 SRI Mel WJfctT (^11# ^Ff-III) M '> 3H| 
^Sq^- 30” % 3RFRT TJRR RfSR ^ffiNir^d RTtR 4Mch<u| % RTSeT RIT, RMt HF^ RJT RRT " 515 ” $ 

(■fa4.i!RT4 $*1<4 ^Rlcpdcfcl HTS'd RTFrwt) 44 M pcfei 31Tf T^T^t/09/2006/121 UH^Rld t^»«n TRT^, 31^<'l 

RRTR-RR M 44 ycblf^'ld rM ti 



MAKVANA IRON WORKS 

SAVARKU NDLA- 364515<GuJ.) 


"3cRT RRSRT RRT Ri^fcl 4^1 y^bK RTT 4te 4c4 3TT«n4cT 3T7RRTl4T?T % (iRelifa y«bl<) cileW 3H=b< u l ^1 3tRt^kRT 

30 4f.tit. 44 to 100 tit. ti wifrt riwt mm (i) rtt rft 5 m ti ts 4 •gfeR t Mrtt 

7 TR yRlVld ^ifTcT 3 TTMj?R TIRR fl W7T "Ms (R*R i ~£\) M cftcT^T #1W 44<P4d RTOT tl 

iM«t>< u l 230 4lcr2 44 50 5<i4 yoHmnl ^Kl Rsf^d 4^14 RT «f>l'4 «P7dT %l 

^JiIm’m 7 <^ 4t 44rT RR4 % ^PaR«W 4t ebHi^l o4d^lil % %TJ 7sfr4 "M 4 ilchd % RT f4i<41 

^TITI 

44 •h<«+iK 3 tR#pr^ fr mn 36 4t^r-^Ri ( 12 ) stctti^ti ^iPki-hT ^1 Mr fq; 4 iw t 

f«F ddd Rfe^T % ^3,hK’1 % ‘?7I TFTM-R3I % 3id4d <s4) RlPinldl ski ^41 Rl<Sld, % 3T^RR 44 "34t TI 

3i^HiP^d RfecT ^T R^PihRi t4><41 T FH %, f4Rlt4d <f?ft ^<aell % 44 l4 4=h, ' 2 T^FT*fcIT sf4 c bl4Hlci’l % cTtrTT <JH<t><. u l 4t ^1*4 4t 
100 i4.Tn. 4 2 tit. eras' “4" m % M 100 4 10,000 m % 4si 4 ttiwt 34rm (t^t) 44 5 tit. ^it ^r4 stMi % 
“i" rpt % M 500 4 50,000 %4* 4 Ti^im m 50 -fen. 4 3 tMt 44 5000 4F.Tn. m 3#i^tr rt4 

t 44 M i” RH 1x10 % , 2 xio^ "2TT 5 xl0 % 4> #, # ^ diwilc^di ^TT tl 


[ITT. 4. ^^RR-21 (27 )/2006 ] 
4t.^. fr^TFjfri, f%T^r, 14 Mt m Mn 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA23,1928 


[Part II—Sec. 3(ii)J 


New Delhi, the 1st May, 2006 

S. 0.1834. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in tie said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “ MlW-30’’series of medium accuracy (Accuracy class-III) 
and with brand name “515” (hereinafter referred to as the said model), manufactured by M/s. Makwana Iron Works, 
Jesar Road, Savarkundala-364 515 and which is assigned the approval mark IND/09/2006/121; 



MAKVANA IRON WORKS 

SAVARKUNDLA- 364515(Guj.) 


The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230Volts, 50He;lz alternative-current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg *o 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with e 1 value of lxl0 k , 2xlO k or 5xl0\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the approved model has been manufactured. 


[F. No. WM-21(27)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W04WR : of 13, 2006/%?TR3 23, 1928 

of I of, 2006 

^r. 3TT. 1835.- 7R*JR «FT, fafSTT 3TTfwf[ UTO ^ 3PF^cT 07 f%^T7 OR=T % OT^O^ 7TOT*7H # OOT t 

d«K1 RmI^ ^ 4f*4ci hT-sci (*fl^ # of 37H7f?f ) ®il<d #7 ON OH4) 3Tfijf’iq*i, 1976 ( 1976 0*1 60) 7TO! qi<i 3Tft -hih OH®h 

('RTS#' =FT 3TJ0>^ ) foOO, 1987 % OOO# % 3?gF0 t 3^ *0 ORT # TWn t % cTHTcTH OORT # 3T0fa O Ot ^?T OTScT 

w*far ootr 7#ot #t Mr ofTfwM of ^rg^r jkr #ot; 

3H:, 370, eh^lo W<6K, 37fi|pR|0 # 0T7T 36 #"30-0117 (7) #7 (8) ‘SRI y^cd ^if'Ki^l OTT UOtO ORTf ITT? A-h4 

ORO#, #0^7 #, 40^001^91, fen-4im>R-361305, IpRH URT f#Tftd OOT#T # (OOR# #-11) 
cilCr) "tpT R TJO #-30 ” ^odl % 3i <*><*> tjrH #ScT, 3T700Tf#T, nidi <sm4x u i (^«*d #0 SI«bK) % OT-Sd OTT, 1^00TS =F! 
OTO“HI#d” $ (f3#*7# *71% H¥4l^300"0fSRt WIOOT t) 37k f5# aigoltR f%* 3flf T^T #/09/2006/150 1%0! 

OOT $, 37goft0 00T0-00 Rift 3?R y<*lfvid ORdt tl 



37RT *iT«d 4,q> faqjn ^4 x^jk OR OR $d 31TOlUci 3R3H0Tf#T nlci’i 3 h4><. u i (iqci cTh 0007) 1^1 ^0 c 6) 

orfaoRm to 30 ft».nr. $ sft To! 100 m ft mum otoor srtor (f) 2 nr. ii ^ t 

ftraon m ofaro «m>dHiw* orfto arnfagerc 0010 ii oon*r rrrNf st%s (t$h f #) oo*f %oro oftoTF? Rooftfo otrit 
$1 OOORO 230 3fR 50 7RTTR# VRT f^T 3RR 07 0^4 TO tl 

7#Pm #3 # #^T % 3!ftfoRT R#T # «hMdguf «W8KT # ## 0# # Tfc# % f^RT 

414,01 3?k OtS^T # wioifl, 0«7T«fflT, #%3 *iohih, qf^o 3#^ % ^ "4' O f^RTT Of? 77%I 

3?t7 %#0 7TPPT7 30?T 3TtVt^T0 # ^TCT 36 %t 30-^TRT (12) gRT ^ «FT 3T%0 #0^1 OR# t 

1% RTTTjfe^ % 3Tgq#T % *77 OTO-OS % 3TcT#T 3# ffiffdOldl 5RT 3# fOT?T, f^pT % 3^77R 3^ 3# 77TR# #, f^R# 

•ggpT OfSd OR faPoofr l f%OT RT i, ft fdf4fl 5# ja f75P?TT %4^ # %F, OqT%TT 3^ »l4mdH % #?R - jq» ' <U| ift 

# i fam # so f*T.m % "<" oh % 1#7 ioo # 50000 m %t tar 3 ow m riwt 3 rrrt (ro) s?r 100 f*r.m or tr# 

srfatf % OH % 1#7; 5000 # 50,000 ^f OWNO ONOH 3RRTCrT (R0) 7#RT 50 t^F.TIT. ^7 # 37flRRO 8RRT 

^#3ftT“1”OH 1 xlO*, 2 xlO # OT5 xlO* % #, # OOT7TO7 OT ifeuneR i OT *JfO % OOgR f I 

[OH. 7T. Wg^-21(345)/2005] 

A R. twilHjS, f^fRF, f¥%F RTO t%TB 
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THE GAZETTE OF INDIA; MAY 13,2006/VAISAKHA 23,1928 [Part II— Sec. 3(ii)] 

New Delhi, the 1st May, 2006 

S.O. 1835. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “MAHT-30” and with 
brand name “MARVEL” (hereinafter referred to as the said model), manufactured by M/s. Marvel Trading Co., Jodhpur 
Gate, Jamkhmbhaliya, District-Jamnagar-361305, Guiarat and which is assigned the approval mark 
IN D/09/06/150; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 50,000 for V value of Img. to 50mg, and with verification seale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with V value of lxl0 k , 2xl0 k or 5xl0 k , where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No.■ WM-21(345)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fafa, 1 *l£ 2006 

faf§ fatO. 1836.- fafa^^imiRfaf, TTOTOR fa W 

t Ifa ftfai fa ^rfofcT Tfeft (fafa fa ^ 3TT^fr faif) m fak*im*fm? 3rffafag*{, 1976 (1976 ^T60) 7r*7T W 3^fo TO 
wtt (^Rfs^ff *pt ar-jiffa?) 1087 fa^fa* fa 3 fjf<t t aftt w m fa7 fa*rm3T 1Ifa mm 37 % fat 3mfa fa fa 33 a 

fa^R WfacTT W( T#fa 3?k ffafas? MfiffaMfM fa 3faJSflf fa*T U^R eFTcTT TfalT; 

3Tct;; 3W fafafa faT^FTT, 3faf fafafaW fat faTT 36 fat ^TORT (7) faft (8) ~51TT TP^rT ^T M fq fa^rfa 

tf^TTO#, fafay faz,TOQfaHlfirWI,ffaRl^TWT-361305,»pRm STCT fqftftcl irmwfan^fa (wfar cfa-in) 

^ “-^ if 4-500 '* fa amm? -*jtr fafar, aww^ifcM, fa?R <m<«i (faft re i fa -srent) fafafeR^ffaifa 

(f^ ^*?^'q?^^T'»lfe^^T7pTri) 3?|f1fafa 3Tyfeffa? 3nf^ fa/09/2006/151 TlH^fclcI ffaRT RRT 
1 WT-31 fafa fafa TOlftm ^?ft i\ 

faW fafafl 5RnT fat fat ^TfafaftcT SR^TTf^fcT TTT^FT 3M3RU| (^rU^Tfa y<+iK) ^| ^rfat 
3 rf^mj?m wi 500 %:lit. t afa 2 Ifa. m ti Timm wh srrtr (|) 100 tm ti ^nfafajRR ^far 

t farm ?!m fafa?R oiifat'HKRfa faffa anfafapfa Sfafa (faMfa) faRR fat^m 3 Rfa^ rttrt 

$1 <m<«i 230 fate aftt so *^fa wm% fatr f^p w fat faifa to ti 

tfaffan teJ fat tte faifa % arffakR wH fat s*ra?fa( % fair fatfa ?nfa 3 tkte far fa Tfamm tfafa 

*ffaTT 3lk fafeR fat ^7fa 7TTfafa, fafafaflT, fasn?^, fafa3 3TfaJTfa, fafafa fa^KT 3Ttft fa fa fat^ fatefr R fa^T 3T Tfal 



3lk TR^K '3^T 3TfkfaR^t WI 36 ^ ^-VRT (12) ^R1 Kr?T ?lfafa' ^T 3T7FT ^ ^ MlN^II ^Tclt t 
fa -&Ft 'Rfe^i % 3T3*ffa? % wr -q^ % smfa faMm fasm, fa^r % 3737 TR 3fi7 7mmt 3, farm 
^rt 3i3HlP4ci■Rf^fafarkfa^T^ r? t,^Wci fa & ^fa,^*n*faak3 m^°i ^ 

5 irm ^7T ■ 37 ^ aTftrnr fa “3 M ^tr fa fat( 500 3 10,000 ^ ^Ft fa k' mim hrhm afaiR (tr) TifaT 50 fafanm ^ 

3Tfag> 3?k 1000 facfamr CRT srffaFTm Wctr t afa “< M TTR 1 xio *, 2 xio* 5 xio^ fa t, fa VHIrH*^ 
^iirH«h T jyifa fa Tmgcm fi 

[HI. fa ^^TFT-21 (345 )/2005] 

fa. kfamr, tfa^ rr ffaiR 


1294 G1/2006—13 
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THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA 23,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 1st May, 2006 

S.O. 1836. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Platform type) with digital indication of “MAP 500” series of medium accuracy (Accuracy class-III) and 
with brand name “MARVEL” (hereinafter referred to as the said model), manufactured by M/s. Marvel Trading Co., 
Jodhpur Gate, Jamkhmbhaliya, District-Jamnagar-361305, Gujarat and which is assigned the approval mark 
1ND/09/2006/151; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 
lxl0\ 2xlO k or 5xlO k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(345)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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1 R$, 2006 

R5T. 3TT. 1837.- ^Rgfa RRRfR RTT, ftfgg RlftR^ft gRT ^ 3R^cT fftte RT fgRR Rv^ A MiMI^Rg RRRTR gt RRT t 
ft> ^<T ftA£ if Rf&fa RfgR (RHgtRf ST^fa^f) RR3fftRNRHRr3*fafRRR, 1976 (1976 RTT 60) R*?T RTC 3#ft RPT RHRT 
(Rfe^f RRSTgRtod ftRR, *987 A RRRR* ^ 3*gg^T $ afo gR RET Rft RR1RRT % ft> miRR RRft R?1 3P*fa 3 *ft RRR RfeRT 
R*JT*faT RRE( I^RT 3^ fal^H RRfwftwT "*¥ "4M^«W ^RT RgFT RRRTT^RT; 

3^:/3TR, "aNtRR^,^^ 3Tf¥=m^t RRT36 Rft^RRRT (7) (8) gRT RgRT TTfatfR? R^ RRft RR^ ^ ^Rtf 

RR^T £ft*T RRRRt, Rft^ ifc, RRRTRRT%RT, lR?fT-RIRH'l<-36I305, TJ5RRT glR fafHffid RtSRR RRT«fcfT R*f (R*fl*fcn 
R^-III) RI^ **RR R^t-30 M A 3R5RT RfgR, 3RRR#TR, gfcrR 494>i u l (^Rcl RRJR) A RfecT R>T, tRR^nfe 
RH RTR “RR^r" i (fR^ gRtf gRR> RgRTgRRR Rfe?T RTgT RRT t) 3?k fsft 3T^)gd f*pg 3TT^ ^t/09/2006/202 RR jftfi TR 
1RRTT RRT t, 3T^h1rR RRTR-RR RRt 3^ y+lfifld RRRt $1 



3RR RfgH TT^T ftrfRT ft* RR>R RH RR ^ef 3TTRTfRT 3RRRjf^RT cftc=FT ^RRuy (tRCTZTR RRJR) $1 gRRft 
3TfRRRTR Wff 30 farlli/IM t 3?ft ^£ETR SRETT 100 RT. h RcRTCR RRRfr 3TRRRT (i) 5 RTR tl g*ft RR> 3TT*faRJcRT ^f?RT 
t fRRRH m Atm ^RTrRERRJ VlftrT 3TRft<J?R RR1R ft RR>RT 4 oH 4<6 (Ref ^ Rt) UgT? cfRH RftRTR gRgfifa 
RRRT tl gRRRRT 230 Rfts 3^ 50 gg*f IRRlRcff RRT ftgJcT UgRT RT RTRf RRRT tl 

^effqR WRgRt^RR^^ RfdftRR R#T RH R^pf ^ | RgRT ^ RT# ^ TtR>^ ^ t?T^ R^ fRTRT 

RTRiTT sffc RfS^T RTf gR^ RTRRt, RRRfrTT, Rfe ^TRgTR, Rf%R fR^Td 3Rfg mR^Jh R 1r?RT RT R^l 

3f^ ^gtR RTRJR gRR 3?fRfRRR RRT 36 R>t ^T-RRT (12) gRT TTgRT 5!ir«W4»T R>T RRRT RR^ Rg RtTO RRRt f 
% RRR nisei ^ 31^RtgR ^ gR RRTR-RR ^ 3^RfR '3RT fafH*l[dl gRt gRt Ui*m, feR!gR ^ 3TJRR 3^ '3Rt RfHifl ^ iRR^ 
3RR 3T^M)f^d ^Tgd R»F f^Pinf 0 ! fRTRT RRT f, faPiWa gRt ^^TT ^ ^R ‘4=P, RRl4dT 3^ ^R?WRT ^ cft^R 'BRRRPT RtgW 
# 100 ^T. RTR ^ 2 R1R ^ ‘’3” RH.Rj 100 ^ 50,000 RRT ?& ^ RtRNR RTWT 3fRTR^T (l^R) 3?W 5 RTR RT '3RR 
Strftcb cfi “'^ ,, hh ^ fVl>^ 500 R 10000 R>t TR R RrRTRR RNRFT 3ici<l<n ( ^*i) RfgcT 50 RhcrtluH cw> R^ 3Tft«tKiR 
TOTTR^t 3fk ,, ^ ,t RR 1 xlO *, 2 xlO^RT 5 xlO* % t, RT RHlt*T«6 RT ^llrMR> TJRfRT RT RJRT ^ RRg^R fl 

[RT. R. g^T^R-21(345)/2005] 
A -q. fnwrnjfcl, ft^iRT, ftftRr rtr ft?H 
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New Delhi, the 1st May, 2006 

S.O. 1837. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the saiid Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automqtic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series “MAT-30’’ and 
with brand name “MARVEL” (hereinafter referred to as the said model), manufactured by M/s. Marvel Trading Co., 
Jodhpur Gate, Jamkhmbhaliya, District-Jamnagar-361305, Gujarat and which is assigned the approval mark 
IND/09/2006/202; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the 
range of 50(i to 10,000 for V value of 5g or more and with ‘e’ value of lxl0 k , 2x10 k or 5xlO k , where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(345)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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- if 3 2006 

IT. 3TT 1838.- Tkik IT, Mtfl TnfMlkl 5TTTift ftitf IT f^lTT ITi 1 IF WHH ft HI t 
Mhi ttntf i'^fffRT ifeR (itiftif arr^^i') w airmn mu arfifiw, 1976 (1976 nr 60) Hr ire 
(“*#3# HI ST^iM) tlW, 1987 ^ Hiif 1 aFJ^n t afiFT?mit WHIT t tl TTIUTT #T it aMi i it HI ifel 
Ulil ^ T^TT atr Mil iftflTfWf i il TlM; 

am:, am, i»iO«i *r*>k, hi arfifiwit in 36 itw-m (7) aftr (8) smn^r?ifn4Tirntnim^ini 
anjlfeilitf tiTW, 24, Hit iUHil, ITH! 7 pITIrf $U5*ft llift^H ffe, <£fedl sFtftlM ^ HT, amHTlF 

SRT MitM HTil if (HTfcmf-II) lit “H ft zt-216” *JTlrTT ^ 3TH TJH TTftn, 3TTll#m,c!t?R HlTl 
O&TRZfa TO) ilSR IT, timt W3 ITHR “37^1 ” t (fii '?TT^ ■?T1^ l^T^HRT ifeR !?T HI t) afifiri a T g fl n 
Ml an£ H ft/09/2006/237 Wfiyifl til HI t, anjflH 3RM-H Hnrt 3rk gl l fvid Heft tl 

HrT ifel (fti ft if a?Tffn fit) T$1 M§H H THTT IT IT i?T 3HlftcT 3TT^Tf^m cftlH HWI (tlcT HP? 
HHT) tl FSlt 3tfilW WIT 30 fefbm t atlT ^JHcR WIT 100 IT. tl THTH 1TWT aRH (f) 2 TTR tl ^ m 
ariMjRH ^Mt t f™ m yMw ohiiwti ^rrfTcT anwgin lira ti wnr acHii 3 r)4 (ht f ft) htt itw 
hR u uh "Hlf^tcT <*><cii tl Him 230 ilct 3tlT 50 Ff^T yrqiqcff <TRT Iqs^ct TPH IT °hi4 in tl 



«iTmm lit itR iri it arMtm nifa ir iHT'jf ©hfiti it fw. ntn ini i wr it Mr* it itHF fm 

htht i 

atr e t>'sO^ thttt a«w arfifni it utt 36 it an-im ( 12 ) ski nm ifin n nim in wn irnt t 
% H5T nisei ^ a^nkn ^ ?tt wi-tt ^ arifn a41 f^Pinttii strr T a4t fr^fTcT, ffUT^r 1 ar^mr atr ‘arft THtft fr, fim 
hrt ai^itfsci it til Hi t, filiWa HTt ^^i(ni it ft 11 , HT*tm aftr uim^R 1 m win it tnt 
it 1 ti. m. i 50 fi. tit. it M f tt m lini 100 i 5000 nitf^i iw amrra (h) adtr 100 ti. tit. i^rri 
arfii ^"f” im ^tw 5000 i 50,000 m it Tii thut ithpt amoct (h) trfH 50 f=Mliiw tn it artiiw 
wif atr“f H ir lxio*, 2xio* 1 5xio*' it,it hwiii^thi ijifi 1 i wt^h ti 

[m i. (259)/2005] 

it. I* f44vn', Mil Mtpt 
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New Delhi, the 3rd May, 2006 

S.O. 1838.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “MD-T 216” series of high accuracy (Accuracy class-II) and with 
brand name “ARJUN” (hereinafter referred to as the said model), manufactured by M/s. Arjun Digital System, 24 
Jayshri Society, Vatva GIDC Road, Nr. Cadila Railway Crossing, Ahmedabad and which is assigned the approval mark 
IND/09/2006/237; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar mak, and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for e’ value of Img. to 50mg and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for e’ value of lOOmg. or more and with ‘e’ value of lxl0\ 2x10* or 5xlO k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(259)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 











[ V TPTII—3(ii>] 


TOFffTRPB : 13, 2006/togr 23, 1928_4065 

iFBrft, 3 R^, 2006 

W, ait. 1839.- flWR R>J, MfcT RTfatot TSTCT RTt RRJ5T fito F7 faRTC RR^ % F^T^RF RRTRB Ft FRT $ 
%FRRto2i¥to?TRto (toFtR^ 3nf^f^f) RB3?fcRTFRBR> RfafaRR, 1976 (1976FF60) 

(Rfto FTT^^H) tot, 1987 % RFRVf 37^7t to^TRBRft RRWHI t fa BFTdR FFB RTt 3TRfF 3 Rt RFR RfeB 
RtoftT RRTR TStFT to fafRB FftffafNf 7fa FFB RRdT T^HT; 

3RT;, 3T«f ^i<®t>K,"3FR 3Tf^Pi^*i Fft RRT 36 R>t RF-RRT (7) 3fft 4 M—Rki (8) Ski y^cn YTfaiTFt y■ mVi 

sr^R feviH d« to, 24, Rfto toto, rbrt TprocT ^s^sf toto toft?B Tfe, fafto to RRfaR % fir, 
aiwwi* 'm ftftffid ^WRfeir vf (Rton to-iii) to 44 rr ^t ^t-i 12 " ^ tomr Tt 1 %cT, ancftoid , 

flic'll <SH*f>i u l ( H<6 k) Fj RTs^I Fit, fa^fa StlS R>T *1IH ** 3B[R H ^ (fa?t 5*lA <S«K1 hTsCTI “bfel FFT ^) sftt 

fa$ fa? to FR ^t/09/2006/238 RRJ^fVTd fa*TT FFT t, 3FJtfaR FRBT-FF tot to y+lfad RRdt tl 

3dd RfeB (*tfa Ft R^ 3Tl^>f?T ^<ai) fa^ci ^Nf y«t)K R>T RTT *lci 3TTRTftcT 3T^RlfacT cild*l 34<*>< u l (£«16f<iT4 

wt) f i tommR strrt 30 fa# rtr $ to ^br srbt 100 m ti worn rtfrb srrtb (3) 5 urn ii to W* 

^(<W ^ fafH>l ?fd VfdVTd < ^4€( < ^)^i’iirR«t> ^liftci an^^cjcn hhi®) ^1 H'hUfl <jctl'4«t> FT#? (^ ^t) VT^vf dltiH 
FffaTR tofafl RRRT i\ FFRRB 230 toe 3ffr 50 TJ?RT^ff RRT W R7 FTRt FRdT tl ’ 



^iiTs’ J ! FTt TTtc7 % ^faftcKi RTTtF FiFZ^f oqq^i<T % <9(1^ "5fl^ R 7IFR % f^TF Rt Tft^TF^F f^RTT 

'miJU I 

^5\tR W=bK "3FF 3Tf^Pi<4M F>t RRI 36 F>t ‘3R-RRI (12) FKT M*^cn FiT3RW <^<.d ^ W ' E ft T T cr TT ofiXdt % 

fa> d<W HI5Q1 ^ 3 |^h)^* 1 §t4 9*il u l — \i^ll tFfFRtdT 6,1 ^1 "3Tlt tVl«&ld, fs'*1l5 , 1 K 3^7 <J<h1 ^ 1^*1^)^ 

ai^nlRd Rto m fafto i ton fft t, rdPHr4d ^tt ^rrr % ^ Ft f^ctt ch i 49 i cH ^ cto 49*^ 1 
^ft 100 fa. TTTR ^ 2 TTTR F» RB % to 100 ^ 10000 ?RF FJt ^ W*m HIWB 3RRTeT (TJR) 3#T 5 TllR 'RI 
3rf«RF^ 4 ‘f M xipr^to500^ 10000 - Rrq i TH MPWH 3TdtfB (FR) TT^cT 50 toto F^t STtonTR 8RBT 

to f to M ^” RB 1 xlO *, 2 xlO® FT 5 xlO % % f ,^ft FT ^jto "RT ^ % TmgrR f I 

[m R. 21(259)/2005j 

Ft. F- ftomr, rb ton 
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New Delhi, the 3rd May, 2006 

S.0.1839. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “MD-T 112” series of medium accuracy (Accuracy class-ill) 
and with brand name “ARJUN” (hereinafter referred to as the said model), manufactured by M/s. Aijun Digital System, 
24 Jayshri Society, Vatva GIDC Road, Nr. Cadila Railway Crossing, Ahmedabad and which is assigned the approval 
mark IND/09/2006/238; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2mg or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e : value of lxl0 k , 2xl0 k or 5xl0\ k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(259)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fa#, 3 #, 2006 

^JTO 3TT0. 1840.- %faq TTr^SR ^T, fafa Rlftfatf 3RT ^ TRTJcT RT fa*R q# 3? ^TRl^TH # RRT 

t fa # qf#T RfeeT (qfa # Rf 37Fffq ^7§f) m. 3# RTC RIFF 37fqfaTR, 1976 (1976 ^T 60) <T*7T RTE 3?R RTR 

mm (Rfs# qq 3 RjRfa) Pm, 1987 # ^qw*# ^ 3 rj?r $ 37k ft m # Bwn i fa ?mffiR wm # 37 qfa k # ft<t 

TITSeT W#T W1 fa# 3# fqf*FT RftfaliM 4 ^Fjqq kqi WT qRffl #RT; 

37W:, 37R, ^£faq RT^R, ^RT 37fqfaqR # RRT 36 # qRRRT (7) 3# W7TR (8 ) URT TOt VlfaiqY qTT Vtito q7# 
H ^7# 37^7 fealfcM f77?2R, 24, RR# #771 q$, qRRT TpRffi FF7*faT tq?T#fe <+.NTlVH its, <£fe<HI #TR #lf#T % RTR, 
31 WWW SRT fafifna R«RR R*7T*fa q*f (qRRfa q#III) qfa “RR # #-409" *JSP?n # 3faF Tjqq #FT, RWlfacf, 
cfleH WFTrrr (^h wf trfr) # Rfar qq, fa?fa q# qqqm “37^7” i (fak f# Ffa q?q7?(3qq rts^t rtst qqr t) 3# 

fak 31j*lfa 371^ Tiq #/09/2006/239 faRT RRT f, SFJRfa RRFT-RR R# 3fa WilfYffl RR# tl 

3*er. #*»'(#* # r! arpjrfq $af) fa^q 1M qq rr #r 37mrf# 37?qqifaq fan <i q q R u i ( #gwi 
totc) ii sqgft sTfaqqrR wt 500 fa. m # 3# -^m mm 1 fa. m ti otr rjrrh smm (i) 50 m ii f# ^ 
37R#^r -gfar t fw*i wafanq sqqqxrHirH<* qi% 377^75^7 q«qq ti trto Fqfe (q[cT i st) qq?f cftcrq 

^qqf#T qJM tl 230 qfce #7 50 377*713# qRT fq^TT TO # q# qRTTf tl 



wffai #2 qjt 77fa q# # srfafar wto qfl ^d^uTfa faq; qn ^ Tfa^ % faq # "Rfaq^ faqi 

'*1U<MI I 

3# ##q ^7qF 3q?T 37fqfam # qm 36 # 3qqm (12) ^RT 3iqm Vlfatqf qq 3f#T q7# ^ qF #W q^ t 
fa FRT -qfee! # 37^R|^H # F737RFT-qq # 3Tcfal 3# fqfaTfa ^RT Fft 1#5m, fefT^ # 37^77R 3^7 3# WT# ^ fa?# 
■^qq 375#far RfecT fqfaifa faqr qqr 1qfa#r F7t ^<adi # c# Rqr, q«7T#TT 37k «t>i4Him ^ aleii # #4 # 
5 JT. qi F# 37faqr # "^’ RH ^ fa^ 500 3 10,000 cRP # fa k 77r4IHH RTWT 3RRT?1 (R^) T 50 fa "07. k 37faq7 

3# 1,000 fa. m sTfaffcm 37Rcrfqfaf'3lk‘ , ^”RTq 1 xio * 2 xio^qrs xio* #f, # m wmm 
^pifa qTTpq # T TR g^q fl 

[m 77. ^^^7-21(259)/2005] 

RL "7. far^rqr, fqfaqr RR ten 


12S4 GI/2006—14 
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New Delhi, the 3rd May, 2006 

S.O. 1840. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity w r ith the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “MD-P 409” series of medium accuracy 
(Accuracy class-III) and with brand name “ARJUN” (herein after referred to as the said model), manufactured by 
Ms. Arjun Digital System, 24 Jayshri Society, Vatva GIDC Road, Nr. Cadila Railway Crossing, Ahmedabad and w r hich 
is assigned the approval mark IND/09/2006/239; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 500 kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz and alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of same series with maximum capacity above 50 kg. and up to 1000 kg and with number of verification scale interval 
(n) in the range of 500 to 10,000 for V value of 5g. or more and with ‘e’ value of lxl0 k , 2x10 k or 5x10\ k being th<j 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (259)/2(K)5J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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wra)q ttor -sjrt 

, l 2006 o ,' 

3TT. 1841.—Hko1<h ^n«h fWT, 1987 % f^PTH 7 ^ ^-IWT (1 ) ^'STS (73) ^ ^^<u| if 

Hfl'v&Ki -3JM ^ 7 n?-RPT^(^i) if wjtipj fa® m/fm M t‘r- 




WTT 

TRTtf^TcT HMoh(35 : l) TTTs^TT 

^4 sfk 

TOTT 3^7 


(1) 

(2) 

(3) 

(4) 

1 


01 2006 

27 Snfci 2006 

3H?7T8 9968 (MET 2): 2002 I<rll*4H< 
faigd 3»t IqRfilV ^TPT 2 : 3.3 

3 33 fW <=(Wdl ^ %tr 

(W^FI) 


TFT wta 3#l *TR<fa 3TRW TOP* TO, 9> 3S1$C W *P£7 TTPf, f^ft-110002, sNfa 

^ ftcrft, «*»^4)WI, ^15, ^=Tf, ‘5^ <T«7T W@\ <*I9M4! : wfa, ^PTTOJT, 

n^TFRt, sray, 3^, ^T, w, w fc i MH^o ti 

P? :^09/^-62J 

4t. *j«i4f, 4?nr. t$?r 733 Trg® (f3^i d<Ml4>l) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 1st May, 2006 

S.0.1841.—In pursuance of clause (b) of sub-rule (1) Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed has been issued : 


SCHEDULE 

SI. No. 

No. & year of the Indian 
Standards 

No. & year of the Amendment 

Date from which the Amendment 
• shall have effect 

(!) 

(2) 

( 3 ) 

( 4 ) 

1 

IS 9968 (Part 2): 2002 Specification 
for Elastomer—Insulated Cables 
Part 2: For working voltages from 
3.3 kV up to and including 33 kV 
(First Revision) 

01, March 2006 

27 April 2006 


Copy of this amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi - 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananlhapuram. 

. [No. ET 09/T -62] 

P. K. MUKHERJEE, Sc. F & Head (Electro Technical) 
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M 2 2006 

37T. 37T. 1842.- 1 987 3) f333 7 37 (1)^7^ (73) H 3,3\gK l 37fa 

f373T TO3T f f37 f5R 3F3T3 3T337f ^ f33TO ^ 33J7J^ ^ fo* 33 f, 3 7^3 377 far 33 f affc <71977 ^ f : 




srjqpff 


373 FT. 

7^5 1373 TO) HW3V 3D 3f733T <9)7 3^ 

3773 3 <M9d 3FI-II, 7^3 3, 

' 3F-W5( ii) 3 37T.37T. 7T7s3T ■ 

3ftT fafa wfeld 

fcrort 

(1) 

(2) 

(3) 

(4) 


1. 371^ 3?T 3700 (3FT 9) : 1984 

3T^j7eR7 3?1 37IW37 tf^T 

f^^NdnX 3 ft 9 

2. 37Tf3?T 3700 (3FT 11) : 1984 
37^3T<337 3W3t 37t 37T3333V 7f33 
3TR f^T3313 3FT 11 TOT TcFF5?37 1573T5 

3. 3Tf| 377 4400 (3FT 9 3733FT i ) : 1974 
377^313737 -swrot ^ 3 fr 3 ft 

3FT 9 TRqal ^iiRai ^iqts TsT^ l 300 ' J T T TT 
7^ 373 3ft T3T3FT 30 <3 Rid) 

4. 3Tf^ 33 4400 (3FT 9 37^331 2) : 1974 
3T^TO?T37 3 WTO ^ 3T33 37t T^fdTO 

'TFT 9 TRqcff *7lRdi Uiql-s Tas ] 300 33T 
^ 373 37) y^iid-T 3II<ffdTO 

5. 34T^ THFT 9615:1980 ^[d^TO 

M*H 37 3T3P7 3TO ^ MOkRl+l 


371*33 13419:1991 9U9kM<F 33 

feTO|3 37t fafTOFTFl 


7. 37T? 3^7 9779:1981 ^HllIM 

8. 37^3^7 9202 (3FT 7): 1987 EZTft eft 39 W 

31 3193 ^ r^yiMdT'Q 3?R 3FT 7 

Wilfrid fdWF T737TO 

9. 57T? 33 9302 l ^TFT 10):1980 **713 33 39 W 
^ 3T33 33 fd^dHI 3^17 M^iddl 3FT 10 *3f3 
33 31 WTO 31 3#33T33T 31 3(14dl 7}4cHd 
373 

10. 37T| 33 1 43^3:2002 7f33T yW.’Rw) 7£33T 
777&7T 7RR1 3fl TTfr 77%3T (3FTO 33TITOTO) 

11. 377* 3^7 15150:2002 7J33T 7J7&TT 3337 
y'-'iicil- 379 &TT 3 ' 

12 37T? 3?7 10425 (3FT 1) : 1983 3T.3T. 

*HFT 1 f^Tc! 33133 (373 3TT7) 7^ 


3F. 33T. 1750- 75-06-07 

33^ FFf 14901 (*TFT 4) 33 
3Tfa3T33 3173 TFT 

31T. 3F. 134- 87-01-17 

•3Tfl 7TH 14901 (»33 5) 33 
3Tf33FT°T 3173 ^ 

3T. 33. 1597- 75-05-08 

■3Tff 7T*T 14901 («33 4) 33 

3#431tot 3173 

3T. 33. 1232- 76-04-03 

7th 14901 (*33 4) 33 
37f33337 3773 fq; 

33. 33. 748- 85-02-23 

^TfFFT 7T3 ^ 37^773 

33l Rh fsra Hld3> 37 33 


3T331 333Tf73 31 33 3Tf377 
■^•f3P3 33T tl 

33. 33. 2991- 92-12-05 

31)377 ^3 ^ f3Fi 3753R73 
33Tf31 iTTO ffel 73337 37 
^ 3T331 333Tf73 313F 3lf377 
^f3T3T33Ttl 

33. 33. 1013- 85-03-09 

37Tf 3^7 15575 (*7FT 1 3fR 

2) 33 3lf WTO 3173 ^3 

33. 33. 1427- 90-05-19 

37T| 7^7 15596 ( *7FT 7) 37 
37f331^I 3773 ^3 

33. 33. 1294- 85-03-30 

37T2 TJ77 371 ,5 5 72:20 0 5 33 


373437 H lJ l 3773 ^3 

37. 33. 519- 15-02 -03 

37Tf 3FT 17799:2005 33 
3Tf33vJT°T 3173 

37. 33. 1142- 12-04-03 

m 3^737127001 33 37fWTO 
3173 ^3 

- 

33 f333 "JTHT ?7 331 il 


[7733 37d3T3T/3fR75] 
7}WR fW, TTJTsl (37d 3TT? 77 7?T) 



[Will—'3F5 3(ii)] 
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New Delhi, the 2nd May, 2006 

S.0.1842.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, it 
is, hereby notified that the Indian Standards, Particulars of which are mentioned in the Schedule given hereafter, have 
been cancelled and stand withdrawn. 

SCHEDULE 

SI. No. No. and Year of the 

Indian Standards Cancelled 

S.O. No. & Date published in the 
Gazette of India. Part-II, Section 3 
Sub-section (ii) 

Remarks 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3700 (Part 9)-: 1972 Essential ratings 
and characteristics of semi-conductor 
devices: Part 9 Variable capacitance diodes 

S.O. 1750- 75-06-07 

Superseded by IS 

14901 (Part 4): 2004 

2 

IS 3700 (Part 11):1984 Essential ratings 
and characteristics of semicon ductor 
devices: Part 11 Light emitting diodes 

S.O. D134—87-01-17 

Superseded by IS 

14901 (Part 5) : 2004 

3. 

IS 4400 (Part 9/Sec 1): 1974 Methods of 
measurements on semiconductor devices 
Part 9 Variables capacitance diodes. 
Sec 1 For operating frequencies below 
300 MHz 

S.O. 1597- 75-05-08 

Superseded by IS 

14901 (Part 4): 2004 

4. 

IS 4400 (Part 9/Sec 2): 1974 Methods of 
measurements on semiconductor devices: 
Part 9 Variables capacitance diodes, Sec 2 
For operation frequencies above 6 MHz 

S.O. 1232-76-04-03 

Superseded by IS 

14901 (Part 4) : 2004 

5. 

IS 9615:1980 Guide on general aspects of 
electromagnetic interference suppression 

S.O. 748— 85-02-23 

Recommended for 
withdrawal since the 
British Standard on 
which this standard 
was based had been 
withdrawn 

6. 

IS 13419 :1991 Flickermeter: Functional 
and design specifications 

S.O. 2991-92-12-05 

Recommended for 
withdrawal since the 
1EC Standard on which 
this standard was based 
had been withdrawn 

7. 

IS 9779 : 1981 Sound Level Meters 

, , SuO. 1013-85-03-09 

Superseded by IS 

15575 (Part 1 & 2): 

2005 

8. 

IS 9302 (Part 7): 1987 

Characteristics and methods of 
Measurements for sound system 
equipment : Part 7 Automatic gain 
control devices 

S.O. 1427-90-05-19 

Superseded by IS 

15596 (Part 7): 2005 

9. 

IS 9302 (Part 10): 1980 

Characteristics and methods of 
Measurements for sound system 
equipment: Part 10 Preferred matching 
values for the interconnection of 
sound system components 

S.O. 1294-85-03-30 

Superseded by IS 

15572:2005 

10. 

IS 14357 : 2002 Information 
Technology-Code of practice for 
information security management 
(First Revision) 

S.O. 519-15-02-2003 

Superseded by 
IS/ISO/IEC/17799:2005 

11. 

IS 15150 : 2002 Information 

Security Management Systems— 
Requirement 

S.O. 1142-12-04-2003 

Superseded by 

IS/ISO/IEC/27000:2005 
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(1) (2) __(3)__(4)_ 

12. IS 10425 (Part 1 ): 1983 — The product had 

Multichannel TV tuners : Part 1 become obsolete 

Electromechanical (turret type) 
tuners 

[Ref. LTD/G-15] 
SUKH BIR SINGH, Head (UTD) 

^ 3 2006 

W. 3TT. 1843.- ^ fWT, 1987 7 ^ 49^49 (1) ^3^ (33) a^FRTJT $ wfa TTW 

* 3 $ srfsrcjfar ttcti i % far nrtdk tthth ^ 343^ 3 -ftii trq; t ^ ^ ^ f 


3^ 



T^lPHd Tkol4 ■HH«h(^f>l) Tff 4rl'fe9l 


3£#RT 

T9 ’Nkclld TTRT) gkl 3ikl5hlHCl 
TRrTfa TTTTT 3T33T TFFFf, 

ITl, Tff fks4l 3TIT 

(l) 

(2) 

‘ (3) 

(4) 

l. 

315643: 2006 - 
3Tr^nfTcT wgtt Trmrft ^ srfrTFnt 

TTT3 - ftf?T <rlf%Cll 


30 37^t, 2006 


^TRcfl^T TTf^TT ^Rcft^r TTPT^T 'SZjTt, TTT=T^ 9, W 3T*f, ^ f^rft-1 10002, sfcfa 

Tf l^c#, cbld+ldl, TONS', rf^TI ^msTf ^FTRfc#’ 31$H<WK, W'lcrfU, #TTT, d*UH I 4 , 

TFTy, TS-TT, ^ cT«1T fasfT 49d«*l fl 


[U TTq.zt.^t. 21/^-74] 
TT^T. ^n, ^ifHch ‘ttV TTcj (TTCRlsl) 

New Delhi, the 3rd May, 2006 


S.O. 1843,—In pursuance of clause (b) of .sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. NO. 

No. and Year of the Indian 
Standards 
Established 

No. and Year of Indian Standards, 

If any. Superseded by the New 
Indian Standard 

Date of Established 

(0 

(2) 

(3) 

(4) 

1 

IS 15643 : 2006 - Non¬ 
destructive Examination of 
Polymer Based Composite 
Materials-Code of Practice 


30 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi -110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennat, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. MTD 21/T-74] 
S. K. GUPTA. Sc. ‘F’ & Head (MTD) 










[MPTII^Bre 3 (ii) ] _ ?>T wra- ; 13 , 200 6 /^g 23 , 1928 4073 

^ R<rvii, 3 2006 

W. 3*T. T$44 .—mfa S$CT 1987 3FT fam, 1 B9f^ R ( 1 ) ^ (W) SFfSRnT # RTCtffa TTH^7 

^JTT Ifd^gKI srftTCjfofT ^RctT t % f^R NKcfN "Rpm ^ f^Ruj iHr f ^ WlfTfl 1ST 




sFR TRs^fT 

WTfW RRrfa (^Tf) -aft WTT 

^ 7tW<+> 

RR'tf 5TO 

RR«fi 3T^T^T 

■SFfrf i\, RT^TT STR^pf 

'Wrf^RT 

: O) 

(2) 

(3) 

■ (4) 

1. 

3T1^ 7743: 2006 - ^'<*0^ 

H<l$rn 7 ran( 

'tft SPJTTftR #f?f (3T«JR ^R^FT)’ 

3TT$RR 7743 : 1975 

30 2006 


TOfa "RR^T efft 3jf^rqf RRcfa ‘RR^T 

*IR^ WT, 9, W RFf, ^ teft-i 10002, 


wfomf : ^7TFRF7?n, ^^Ma / ^/'5«^'miTTrrerr *faRT, ^aprrm, TFPP^T , 

unreel , ’sm^, rrijt, ■qsm, 7 t«it fnwHii;j<H *r ^ TFTc’W ti -; 


[U 21/#-29] 

TJR. ■jRn, ‘Trqpr’ T^f ( irvj^isl) 


New Delhi, the 3rd May, 2006 

S.O. 1844. —In pursuance of clause (b)of sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given 
in the Schedule hereto annexed have been established ori the date indicated against each : 

SCHEDULE 


SI. No. 

No. & Year of the Indian 
Standards Established 

No. & year of Indian Standards, 

, If any, superseded by the New 
Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 7743:2006—Recommended 
Practice for Magnetic Particle 
Testing and Inspection of Steel 
Forgings (First Revision) 

IS 77431975 

30 April, 2006 


Copy of this Standard is available with for sale the Bureau of Indian Standards, Manak Bhavan, 9,{Bahadur 
Shah Zafar Marg, New Delhi -110002 and Regional Offices:New Delhi, Kolkata, Chandigarh, Chennai, Mujnbai and 
also Branch Offices : Ahmedabad, Banaglore, Bhopal, Bhubaneshwar, Coimhalore, Guwahati, Hyderabad, Jaipur. 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. M.T.D. 21/T-29| 
S.K. GUPTA, Sc. ‘F & Head (MID) 
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4 TTf, 2006 

-^T. 3TT. 1845.—^TRcft^T FTRi f^RT^T, 1987 ^ IWT, 7 ^ otIW! (1) ^ ^ (33) ^ 3T^7T^T^f 41#1 

^ci^ski srF^t^n "t" fqr f*R ‘HKdlR Hi*i«t>T ^ f<4<4< lJ I T R ^ ^ ^*ITfTcT "?1 "TR i?:— 


3# 







WIEId ‘HKdlq RH«f> (3,1) «bl 0^41 
cpf 

id ‘HKclI’H SKI aildShmd 

Wfa FTFRj ar»T^T -RPRn, 3^ 

3nf Ft, ^ wn afa 

(1) 

(2) 

(3) 

(4) 

1. 

3TTf "RS11426 ( < RFM ): 2006 

TltSFT ^ fcTR 

W -Rter : 'RFT 1 

fct^d-'4ll44) hW) "qFt 3T48JPT 
(M6dl ‘5^FCl'^r cr T) 


30 3T&R, 2006 


V3 FTRi qft 3lM TOfa 'RTW ^1, -RH37 -qcR, 9, <5^ ^ Tflif, ^ 110002, =bl4rl4i : 

^■f^crft, ebld«bldl t <FNfd 4 f : 3 f$M<ISn^, rt, *TRTR, t^TRK, 

^T^:, ^HTJC ^TFTTT ^T74T, <WT f^^RTTRTR ^ TleW tl 


[4T. ^ 13/^t-29] 
^ft. %. -^if, %I. ‘t^F* T^' T5^ (f^T c14H1<*>1) 


New Delhi, the 4th May, 2006 

S.O. 1845.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 ol the Bureau of Indian 
Standards Rules, 1987, the Bureau of Indian Standards hereby notifies that Amendment to the Indian Standards, 
particulars of which are given in the Schedule hereto annexed has been issued : 

SCHEDULE 


SI. No. 

No. & Year of the Indian 

Standards 

No. & Year of Indian Standards, 

If any, superseded by the New 
Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 11426 (Part-1): 2006 
Alternating Current Precision 
Electricity Meters for Testing 
Purposes (First Revision) 


30 April, 2006 


Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi - 110002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad. Bangalore. Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. ET 13/T-29] 

P. K. MUKHERJEE, Sc. ‘F’ & Head (Elec. Technical) 


II k ‘ 


►H' I»m n 1 


111 . -4*4 I 


[VFUI—'3(ix)] 
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13,2006/fryrra 23, 1928 
4 2006 

W. 37T. 1846..- 1987 ^ ft*m 7 ^ (1) ^ Wt (*T) ^ $ mtfm *TH?F 

y,fl<\SKl 37f«Rjf%RT ■f 1% f^R HK<1)4 4K«t>T T>I it# 3igiJ#t # f*C*TT W $ ^ 7*T!f*ftT Ff W %-.— 




3fvf? 

wifta (T>f) TTt 

T# TTClfaf THT> UKT difasnfHn 
TKtftq HH«6 3T*TTT HH+Y, TlT 

1ft, *ft 

"WltTcT ftf*7 

(1) 

(2) 

(3) 

(4) 

1. 

^ 15597 : 2005 

> > r*__f A . -V 

«1 tJKI TiTTST 

(g#;#t.^t.tft.) if Tran: Tft «ftr nm 
TTTTT 

. 

31 faSTO, 2005 


•^T HKd)4 HH4> T?t yPd^T MK0)4 HH4> ^flf, HH*+> TO, 9, TFTJ* W WPl ^TFfj ^ fc<r<rfi-ll0002, : 

M g**£fl*fr rtm Tsrafarf smstm, wfa, itara, g?r^, ^farojr, ti*i\&, $4<wrc, 

^ragi, TTHgc Tmgt, g# wt fasriTttgm # faaft tg otpw ti 


[U$t40/Zt-5] 

it. %. -g^f, #5 tt. *g^’ t^' 3fg^ (frogcT (T^M) 


New Delhi, the 4th May, 2006 

S.O. 1846.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 


Schedule hereto annexed has been issued : 

SCHEDULE 


SI. No. 

No. & Year of the Indian 
Standards 

No. & year of the Indian Standards, 

If any, superseded by the New 

Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15597 : 2005, Determination 
of power losses in high-voltage 
direct current (HVDC) converter 
stations 

— 

31 December, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi -110002 and Regional Offices:New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Banglore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. ET40/T-5] 

P. K. MUKHERJEE, Sc. ‘F & Head (Elec. Technical) 


1294 GI/2006—15 
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„ 


^ T^crTT, 4 H5, 2006 

«FT0 3TT0. 1847.—'RRFfaRPPF1987 (1) (43) ^ 3 *TR#3TOF 

^£(T STBRJmcf ^>Tcn 5 FTC? 'dKdid Hh<t> ^FT Tqq<«i h t^IT 'W ¥ ^F WTNF FT P^T F :— 

3*3*3^ 

A "sFH tftedl 

TO37 («fjf) ^ TRe^TT 

^iRdlq HM*t> Sid ^tlcl5t>rHa 
Wfa TO37 3\m\ REPSl, ^ 

=hl| Ft, 3fR 

7*lrfTd%f*T 

(1) 

(2) 

(3) 

(4) . 

1. 

15697 : 2005 

fern mifmf ^ fc^ ifm 

ofR 

$ IpTTT 'afTT T&m 


31 ftKTHC 2005 


JQ wta ■RPT^ ^ Tff^T wta Wtt ^TcR, 9, ^FT^ W Tlrf, ^ f^#~l 10002, <t»KlM: 

^ ferft, «b)d«bWI, Tplf W '?imT «hl*lfd4t : 3te*Kl«lR f ^TeflR, 3<TTFTZt, 

§<OT«C WJC ^PT^, FFFJ4, TOT, ^ cT*TT t^TOTP^T 3 W F$ 3TO®T tl 


[U 40/3-6] 

3. %T. P^F. ^ ygpa (fas^T nchMlq^) 


New Delhi, the 4th May, 2006 

S.O. 1847.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian 
Standards Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which 
are given in the Schedule hereto annexed has been issued : 

SCHEDULE 


SI. No. 

No. & Year of the Indian 

Standards 

No. & Year of Indian Standards, 

If any, superseded by the New 
Indian Standard 

Date of Established 


(1) 

(2) 

(3) 

(4) 


1. 

IS 15617 : 2005, Power electronics for — 

31 December, 2005 



electrical transmission and distribution 
system—testing of thyristor valves for 
static war compensators 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi - 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. ET 40/T-6] 

P. K. MUKHERJEE, Sc. ‘F’ & Head ( Elec. Technical) 








[qFTII—3(ii)] _ W3tT : ^ 13 - 2006M?im 23, 1928 4077 

3 i ftcrft, 4 3$, 2006 

3TO 3TT0. 1848.- 3Kflfa 3H3T.^Ct IWf, 1987 ^ Iwi 7 ^ ^-iwr (1) ^ ^ (13) ^ STJ^T 4* 3R?fa 
3H3T Kd^fiKI i % f33 3Ud)^ 3H3T 35T fsPR^T 4t4 4 f^TT 33T t 3? T«#f?T ^ 33T $:- 





F3lfncl FIH<h' (3ft) 3ft TH53T 

M HIT* SKI ^fashfad 

wfftcf fftfa 


34 3ft*?ft43r 

3Rcft3 3H3* 3T33T 3H3ft\ 3ft 




3ftf i\, 3ft 1M aft* 34 


(1) 

(2) 

(3) 

(4) 


1 14902 (3FT3) : 2005 ^-3teeflT fe: - 3lf^K3T,2005 

m Co^. 41 A tft) 3rmcft 3st 

«hl4«wRdl 3FT 3 'MlrK* ft*rf<T3T 


T^l ^Rnl<4 3H<fc 3ft 9fn4t *mal<t 3H4> «j<1, 3H4» , 9, TTIF 39R hhI, 3^ Rwl-110002, : 

^R? R<m1, <tft<rt«l>Kll f -c|u^li|«, %lf, ’3*^ 33T *ll<sil 3iFlfepTf : 3ts3<T3i<, «mcik, hIhK'I, 3 q '^ q <> ^<=IISd), i?4<WK, 

333*, 3>H3*, 3PT3*, T TCTT, 7T«TT rd^H-dl^H 4f f3?fft £?J ^Trpsq $1 

[U i$ 40/^-8] 

41. 3^ff, ^iTT. T3RT TTSf 3?g^ (f^cT cRTftfaft) 


New Delhi, the 4th May, 2006 

S.O. 1848.—In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued. 

SCHEDULE 


SI. No. 

No. and year of the Indian 
Standards 

No. and year of the Indian Standards, 
if any, superseded by the New 

Indian Standard 

Date of established 

(1) 

(2) 

(3) 

(4) 

1 

IS 14902 (Part 3): 2005, 
Performance of high-voltage 
direct current (HVDC) systems 
Part 3 Dynamic conditions 

— 

31 December, 2005 


cxjpy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafiar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. ET 40/T-8] 

P. K. MUKHERJEE, Sc. F & Head (Electrotechnical) 








4078 


THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA 23,1928 


[Part II—Sec. 3(ii)] 
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WO 3TTO. 1849.—'W fom, 1987 ^ twr 7 ^ ( 1) ^ TO (^T) ^ 

TTTO 'SJJTl Ud^KI STfsTCjfW WcTf t f^F f^T W 1WT 4 t^TT WT f W TSTffact WT t:- 






*\ r» 


PWI 

TSflNcT *{Knrc HM<tJ ( «RT) W WOMI 
opt 3rk #3^ 

'HKoIm HM'ti ski ^loshH-Ki 
TfTTcfl^T TITO 3T?1^T HH«f>T, 
sFll WT, 

(1) 

(2) 

(3) 

(4) 

1 

2165 (WT 5) : 2005 

5 ^ f^e 

WT T&Ftt 


31 fow*, 2005 


'RTCcfa ^ 'STftFTT , Wtt *TTT, 9, W EFf, ^ f^FTT-110002, 33*1 TTlW : 

^ eh l d<h l d l, Tpf^ cf^TT m$\ <*>l4d4l : SRF^KRK, t^CRK, 

*PPJC WT^, T T3*TT, 7T«H fdtfq-WPJffl E faaft #3 tl 


[TT. f3 40/3-7] 

31. 3>. $5T. T'F yH/si (fa^ci ) 


New Delhi, the 4th May, 2006 

S.O. 1849.—In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued. 


SCHEDULE 


SI. No. 

No. and year of the Indian 
Standards 

No. and year of the Indian Standards, 
if any, superseded by the New 

Indian Standard 

Date of established 


> 

(1) 

(2) 

( 3 ) 

( 4 ) 



1 

IS 2165 (Part 5): 2005, — 

Insulation co-ordination Part 5 

3l December, 2005 


At 


Procedures for high-voltage 
direct current (HVDC) converter 
Stations 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. ET 40/T-7] 

P. K. MUKHERJEE, Sc. F & Head (Electrotechnical) 
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5 2006 

^T. 3TT. 1850.—'RTCcfa WR! ^ fw?, 1987 ^ fWT 7 # 'OT-'fWT (1) ^ "STS (*T) ^ 3ig*KU| 'HHcfl'4 TTFFfv 
®g<l ^TcTT $ fa? f^f *TR#4 hh^I # faeu u i ^ ^ T*7lf^T FT ^ $:- 




, Tim 

TSJlfar TON WPS (3Jf) TOTT 
¥fW«b 

NKcflq HM4> SRI 3jfa*fad 
"HKxfl*! 3T*RT Hl*1«hl, 

^ it, TET^lT 3?fc 

FSTlfTTfdfa 

(i) 

(2) 

(3) 

(4) 

1 

3^1^ 807 : 2006 sfa 

^ WRT 

^RtaFh (TOxHlWK wt) 

TH? TffFcTT (^TRT g^FtSM) 

3TT$ 807 : 1976 sfa 3^ 

^’oqKricfil <jchm t^Hii 

3?ft -qRt^nr (WtHIWJ FFT) 
tffr Fff^cTT ( MScni 

30 2006 

2 

zuiW 15657 : 2006/3^ g*? aft 
13709 : 2003 

7*TO aflT yi^Pdch ‘3#Tt 


30 3T$R, 2006 


W ^TTCcfa *TFFF *lK(Tfa tiro ^it, TJH^r TO, 9, ^f^rft-110002, aNfa 4,|4rl4f ♦ 


^ t^rft, +ld«6ldl, %f, ■gj^f cT«n 7IR3T *bwfd4 : '343H4MK, ^Tefrf, qWlel, gc|^cU, ^<W I ^ , 

"^ragr, ®F»Frj[, 'TRgr, m^i, got cf*n 1d*»eM-flig<H ^ fast>l ^1 


[^f. ^T.i^./^t-2:l] 
^t. ^f>. ^Fti. y,9> ygtsi (^rff^r §*i1Pi<jI< j i ) 


New Delhi, the 5th May, 2006 

S.O. 1850.—In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


SI. No. 

No. and Year of the Indian 
Standards Established 

No. and year of Indian Standards, 
if any, superseded by the New 

Indian Standard 

Date of established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 807 : 2006 Design, Erection 
and Testing (Structural Portion) 
of Cranes and Hoists-Code of 
practice—(Second revision) 

IS 807 : 1976 Code of practice 
for Design, Manufacturing 

Erection and Testing (Structural 
Portion) of Cranes and Hoists— 
(First revision) 

30 April, 2006 

2 

IS 15657 : 2006/ISO 13709 : 2003 
Centrifugal Pumps for Petroleum, 
Petro-chemical and Natural Gas 
Industries 


30 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. MED/G-2:1] 

C. K. VEDA, Sc. F & Head (Mechanical Engineering) 
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M 9 M, 2006 

1851. - tor cifeftrt % m tmm nrfcr sfm % <ft ffenjrr % m jMd i gq r 
faftA ijtf if ffeitf fa sirrofem fa g'feitg’U gfeff fafa* aferf fatf fonfa far#n 

fefltfa % fan if farft/ sfe 4 arena if rfar <§nfef afa arrayfa if Tfr^rafr % hskih; tot if wre 
feft % fefar afafenarf m yr^frict) % % mRci@h % ffa farf R?nfa % feftfa sin 

r^r Wim^r fesif 3n# ^rftR; 

afa rfnfar tiw ^r arm qi5qni|T ffafe % yfare % fa; iif areOTts fata fan t fe an ^jf*r if, 
fafe fair ann msronn ffarf fat <nr tom t far fa ?n arffaMT % arong arjgfa if fafa % 
afata^arfarergnarfatfentrsnc;; 

am:, aw, fafar tm, fatfare far refen w^nro (’jfe if afata % arifarer <sr arfar) arfafan, 
1962 (1962 =re 50) fa sna 3 eft utottt (i) 5Ri tott fafafa <nr fata <fat ^t, sfa afam 
% arfarer nrr arfar <sfa % arfa arm fa taw <t>rta%; 

fa^ fafafa;3M aiggfa if tafar ijfir if ffara^taTrfafetaffafa ann arftafanfa srtrr (3) fa 
3 TOttt (1) ta afata fat fa nf arft^nr fa farar tawr towt fa awsr ta rreta %, ^afarr 
fer ta fan rjfe ta taft iii$imi$h fesn; fat ta ffa; afata ta afaranr fa arfar fa wr if aft. r^r. 
arrr. fanifa, wr fafafat, ftanfar % wrarror fefata, ^ if % <krqi5$ta fa srenrsnr fafaf 
fetafa, sot ‘V taffan fata fa 4 ii, fasicnwr, fefasPira, gfa - 41 1 033, nrenta, tot 
fa ffaro tre if afata far fatar i 

aqg# 


HSfa/ctefttf/rlTgS) 8 ^fcl him t 0<49^ 


tfhts mwz A 



311? 3?t q Slfad *1^ £ firl^ I 

T Tra TFT 

ddT / T? TdT 




1 

2 

3 

4 

5 

1) 

156* 

00 

43 

50 


154* 

00 

95 

01 


162 

00 

05 

25 


159 

00 

35 

00 

2) 

70 

00 

27 

90 


98* 

00 

03 

00 


99* 

00 

02 

82 


101* 

00 

03 

71 

3) 

10 

00 

30 

49 

4) dcoci^ <a4 

77 

00 

47 

42 

5) Wffi 

131* 

00 

05 

14 


* ®T. OT. 564 fenm 17/0 2/2005 ^RT'ft.iTl.'St. 1962 OKI 3 ^tOTTOT (1) i 3Rlfa fatT ffaT 1% taf 

[^.^- 14014 / 49 / 04 -^ft.] 

TT^. ^ft. HfaSfa, &m 
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MINISTRY OF PETROLEUM AND NATURAL GAS 


New Delhi, the 9th May, 2006 

S. 0. 1851.—Whereas it appears to toe Central Government that it is necessary in toe public interest that for 
the transportation of the natural gas from toe exploration blocks in toe Northern/ Southern offshore of Goa and 
structures in Andhra Pradesh of M/s Reliance Industries Limited, the promoter company of M/s Reliance Gas 
Pipelines Limited, formerly known as M/s Gas Transportation and Infrastructure Company Limited to the 
various consumers ofRaigad District in toe State of Maharashtra, a pipeline should be laid by M/s Reliance Gas 
Pipelines Limited; 

And whereas, it appears to toe Central Government that for the purpose of laying such pipeline, it is necessary to 
acquire toe right of user in land under which the said Pipeline is proposed to be laid and which is described in 
toe Schedule annexed hereto; 

Now, therefore, in exercise of toe powers conferred by sub-section (1) of toe section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), toe Central Government 
hereby declares its intention to acquire toe right of user therein; 

Any person interested in toe land described in toe said Schedule may, within twenty-one days from the date on 
which the copies of the notification as published in toe Gazette of India undo* sub - section (1) of section 3 of 
the said Act, are made available to toe general public, object in writing to the acquisition of right of the user 
therein for laying the Pipeline under the land to Shri. L. R. Gotame, Competent Authority, Reliance Gas 
Pipelines Limited, Formerly Gas Transportation and Infrastructure Company Limited, Shyama Heritage, “F” 
Building Flat No. 4A, Keshavnagar, Chinchwadgaon, Pune-411033, Maharashtra State. 

Schedule 


Mandal/Thesil/Taluk: Karjat 

District: Raigad 


State: Maharashtra 

Village 

Survery/Gat No. 

Area to be acquired for ROU 1 

Hectare 

Are 

C-Are j 

1 

2 

3 

4 

5 

1) Mandavane 

156* 

00 

43 

50 


154* 

00 

95 

01 


162 

00 

05 

25 


159 

00 

35 

00 

2) Kadav 

70 

00 

27 

90 


98* 

00 

03 

00 


99* 

00 

02 

82 


101* 

00 

03 

71 

3) Ganegaon Chinchavali 

10 

00 

30 

49 

4) Talavade Khurd 

77 

00 

47 

42 

5) Pashane 

131* 

00 

05 

14 


* Survey Nos. Notified vide S.O. 564 Dated 17/02/2005 u/s 3(1) of P&MP Act 1962. Present proposal is for 
additional extents. 


[F. No. L-14014/49/04-G.P. ] 
S. B. MANDAL Under Secy. 
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m m pr>r fen m ptfta star % test if % 

sRqiqr tot *r prfte to, si^cr* % % pftep % fep amm sSifeH fetes to 

u m.-^\.^.^\. ph ww” ^wiferap sirit qi^rir^-T teif ^pft Piftp; 

#? %ter pwt tot ter% % y4Mn % fe^ p? aroro p<ftp Ftrrr % fe> tot 

*r, ^ $p aife^-Hi % tor aggfe *r pfep 1 #r tent qw teip ^ totr %, 

WI % 3Tte>K M 3TjPt fePT 5ITH; 

3R: 3R, ^5teT PR>R, MtelP PISTOTfPT (qft ^ TOtlP % 3lfec6K ^T ate) 

aiMTO, 1962 (1962 pp 50) ^T TO 3 3WP (1) TO PPtT site# 4P PPlP TO* 
gq, TOT *jft *f TOT*P <fc 3?fTOn M atef TO* % ate 3IT m ^T tern to?*%; 


<^ <tfr site, ^ tot 3?3^r *r tefa ^Pr *r fters % ap ph^t *t tete ptr % topp - 
*i w gsflter ?p aife^Hr gter pitot tott tort to % te* % ^tep te 
% ter tot atep % aifaro arte <te pi 3> te pt^toip fete % tot *t 
# ^pft te, to tete, (^Rprii), #spp arte TOfte fetes, arRr &r wrt^pt 
wt, fftvm *.art. tete tei^pfr, te#, tete feter ^p *t atep ^t pter i 

3*3^ 


Pster : tete 


PR P5T PIP 


fer^T : tete 


I. P^TRJT tefel 


FPTOT 

P^TT 


34 


TER : sRpFTT 



39 

0 

00 

75 

351 

0 

08 

34 

350 

0 

01 

26 

352 

0 

00 

50 

366 

0 

10 

12 

369 

0 

00 

25 

367 

0 

03 

03 
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0 

07 

08 

372 

0 

02 

27 

373 

0 

06 

32 

385 

0 

05 

56 

386 

0 

05 

31 

388 

0 

10 

62 
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83 
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53 
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84 
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0 
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01 

01 
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09 

86 
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' 0 
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01 
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09 
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21/2 0 00 25 

20 0 00 25 


51 25 0 01 51 
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89 

117 

847/2 

10 

1 

5 

25 

16 

17 

14 

7 
13 

8 
3 
2 

23 

22 

19 


114 
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IJBfl 

xnzar 

WW 

■ 11*. - 

W5PfT 

wm 



w 





12 

0 

00 

25 




n 

0 

P2 

53 




10 

0 

01 

51 



113 

5 

0 

03 

28 



110 

25 

0 

01 

51 




13 

0 

05 

81 


■■ 


8 

0 

12 

65 




3 

0 

05 

81 

A • 



2 

0 

06 

83 




17 

0 

00 

50 



104 

22 

0 

12 

65 




19 

0 

06 

83 




20 

0 

05 

81 




11 

0 

12 

65 




10 

0 

07 

84 



103 

6 

0 

08 

60 




5/1. 

0 

00 

25 




5/2 

0 

05 

81 


[m Tf. t^-14014/10/06-^M. ] 
T^. dt. *?U 5 eT, 


New Delhi. the 10th May, 2006 

s. o. 1852.—whereas, it appears to the Central Government that it is necessary in the 
pgpljp interest that fpr the transportation of Natural Gas from Dadri in the State of 
Uttarpradesh to Fanjp$jt in the State of Haryana through " R-LNG Spur pipeline from Dadri 
to Panipat ”, should he laid by the Indian Oil Corporation Limited; 

And, whereas, It appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right pf user in the land under which the said pipeline 
is proposed to be laid, and which is described in the Schedule annexed to this notification; 


Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1$62), the Central Government hereby dpe|§tes its intention to acquire the right of user 
therein; 

Any person interested in the land described in said schedule may, within twenty one 
days from toe date on Which the copies of this notification issued under sub-section(l) of 
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Section 3 of the said Act as published in the Gazette of India, are made available to the 


general public, object in writing to the acquisition of the right of user therein or laying of the 
pipeline under the land, to Shri Prithvi Singh, Competent Authority (Haryana), Indian Oil 
Corporation Limited, Northern Region Pipelines Division, Haryana P.O. Panipat Refinery, 
Baholi, Panipat. 

SCHEDULE 


Tehsil: PANIPAT 
Name of Village 
1. PAHALADPUR KHALILA 


District: PANIPAT 

State: 

: HARYANA 

Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

34 


39 

0 

00 

75 


351 

0 

08 

34 


350 

0 

01 

26 


352 

0 

00 

50 


366 

0 

10 

12 


369 

0 

00 

25 


367 

0 

33 

03 


368 

0 

07 

08 


372 

0 

02 

27 


373 

0 

06 

32 


385 

0 

05 

56 


386 

0 

05 

31 


388 

0 

10 

62 


389 

0 

00 

25 


390 

0 

09 

10 


391 

0 

01 

77 


374 

0 

00 

75 


395 

0 

09 

61 


396 

0 

01 

51 


535 

0 

00 

25 


536 

0 

00 

25 


537 

0 

09 

61 


542 

0 

01 

26 


550 

0 

01 

51 


564 

0 

00 

25 


565 

0 

01 

01 


566 

0 

02 

27 


567 

0 

10 

37 


568 

0 

04 

04 


569 

0 

06 

83 


574 

0 

00 

25 
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Name of Village 


2. DIWANA 


MRTT 3F>T : M 13, 2006M*IP3 23, 1928 


Hadbaet 

PHI 

No. 

No. 


33 74 


Khaera / 
Killa No. 

Area 

Hecta 

re Are 

Square 

Metro 

575 

0 

02 

53 

576 

0 

06 

32 

577 

0 

08 

34 

646 

0 

07 

84 

647 

0 

00 

25 

652 

0 

01 

01 

653 

0 

09 

86 

654 

0 

01 

01 

655 

0 

09 

86 

657 

0 

03 

28 

658 

0 

06 

83 

663 

0 

05 

06 

664 

0 

06 

57 

665 

0 

03 

03 

761 

0 

09 

61 

762 

0 

01 

26 

763 

0 

09 

86 

764 

0 

01 

01 

766 

0 

07 

08 

767 

0 

00 

25 

771 

0 

04 

30 

772 

0 

06 

57 

774 

0 

10 

87 

775 

0 

03 

79 

789 

0 

00 

50 

797 

0 

02 

53 

790 

0 

10 

12 

25/1 

0 

00 

25 

25/2 

0 

01 

26 

16/1/1 

0 

00 

25 

16/2/1 

0 

00 

25 

16/2/2 

0 

11 

38 

17/1 

0 

02 

27 

15/1 

0 

00 

25 

14 

0 

13 

66 
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Name of Village 


Hadbaet 

Mualatil 

No. 

No. 


Khasra/ 
KSfla No. 

Area 


Are 

Square 

Metre 

7 

0 

08 

60 

4/4 

0 

00 

25 

4/5 

0 

04 

04 

4/1 

0 

02 

02 

4/2 

0 

04 

04 

24/1 

0 

03 

79 

24/2 

0 

00 

50 

23/2 

0 

05 

81 

18 

0 

12 

39 

13 

0 

09 

86 

12/2 

0 

01 

26 

8 

0 

00 

50 

9 

0 

11 

89 

2/1 

0 

01 

77 

2 12 

0 

10 

62 

1 

0 

00 

25 

22/1 

0 

00 

25 

22/2 

0 

03 

03 

21/1 

0 

06 

07 

21/2 

0 

03 

28 

20 

0 

12 

39 

11 

0 

05 

31 

15 

0 

05 

81 

6 

0 

11 

13 

5 

0 

10 

62 

4 

0 

01 

51 

25 

0 

00 

50 

24 

0 

11 

38 

17 

0 

11 

89 

14/1/2 

0 

.02 

27 

14/1/1/1 

0 

01 ‘ 

01 

14/1/172 

0 

00 

50 

26 

0 

02 

27 

13 

0 

06 

07 


46 


31 


30 


26 


1294 GI/2006—18 
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Name of Village 


3. MAHRANA 


Hadbast Mustatil 
No. No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

8 

0 

10 

12 

3 

0 

01 

26 

92/2 

0 

02 

27 

94/2 

0 

01 

26 

95 

0 

00 

25 

118 

0 

00 

75 

125 

0 

00 

75 

126 

0 

03 

28 

129/1 

0 

03 

28 

207/2 

0 

00 

25 

214 

0 

03 

03 

217 

0 

01 

01 

219 

0 

01 

26 

224 

0 

00 

50 

29 44 

2/1 

0 

00 

25 

2/2 

0 

00 

50 

9/1 

0 

01 

01 

9/2 

0 

04 

55 

43 

7 

0 

18 

46 

4 

0 

04 

04 

27 

0 

00 

25 

3 

0 

03 

03 

32 

2 

0 

07 

33 

26 

0 

00 

75 

25 

22 

0 

12 

14 

19 

0 

04 

55 

20 

0 

00 

25 

11 

0 

11 

63 

10/2 

0 

07 

33 

24 

6/1/1 

0 

00 

25 

6/1/2 

0 

03 

54 

6/2 

0 

01 

77 

26/1 

0 

00 

25 

4/2 

0 

00 

25 

5/1 

0 

12 

39 
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[■4FT1I— w^Xn)1 




Hadbast 

No. 

Muatallf 

Khasra / 
Killa No. 


Area 

' 


Name of Village 

No. 

Hectare 

Are 



25 

0 

01 

26 

24 

0 

12 

39 

17 

0 

06 

83 

18/1 

0 

12 

14 

12 

0 

00 

25 

19/1 

0 

08 

09 

20 

0 

01 

01 

11/1 

0 

01 

01 

11/2 

0 

07 

59 

15/1 

0 

04 

55 

15/2 

0 

06 

83 

14 

0 

12 

39 

13/1 

0 

02 

78 

13/2 

0 

09 

61 

12 

0 

16 

44 

11/1 

0 

05 

81 

10/2 

0 

00 

50 

6 

0 

05 

56 

15 

0 

06 

83 

14/1 

0 

00 

50 

14/2 

0 

00 

75 

7 

0 

11 

13 

8/2 

0 

12 

65 

86 

0 

10 

62 

89 

0 

17 

71 

95/2. 

0 

09 

36 

102/1 

0 

07 

84 

103 

0 

04 

04 

112 

0 

01 

77 

119 

0 

02 

53 

128 

0 

00 

75 

132 

0 

00 

50 

137 

0 

09 

61 

139 

0 

04 

04 
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H ..... 

Name of Village 

Hadbast 

No. 

MuatatM 

No. 

Khaara / 
Killa No, 

Area 

Hectare 

Ar» 

MuSSm 


158 

0 

00 

25 


159 

0 

03 

54 


160 

0 

00 

50 


161 

0 

05 

06 


172 

0 

01 

77 


174 

0 

01 

01 


199 

0 

00 

25 


200 

0 

03 

03 


201 

0 

02 

53 


202 

0 

00 

25 


208 

0 

03 

79 


209 

0 

02 

02 


210 

0 

00 

25 


211 

0 

01 

26 


213 

0 

09 

86 


220 

0 

00 

25 


221 

0 

00 

75 


317 

0 

01 

51 

4. BINJHAUL 

28 

59 

9 

0 

12 

14 


10 

0 

12 

39 


60 

6 

0 

12 

39 


7 

0 

10 

12 


4/2 

0 

01 

26 


8 

0 

01 

01 


3 

0 

14 

42 


56 

23 

0 

03 

79 


22 

0 

04 

30 


19 

0 

06 

07 


20 

0 

07 

08 

* 

11 

0 

10 

62 


55 

6 

0 

10 

62 


15 

0 

00 

25 

\ 


5 

0 

01 

51 


7 

0 

00 

25 


4 

0 

12 

90 


hi i,< 4MH • M 


| 4-| # 










4103 


['TFT II—n^3(ii)] 'TTCfl^iTTPm: ^13,2006/^1^5 23, 1928 



Name of Village 

Hidbaat 

No. 

mnetatti 

No. 

Khaoca/ 

KlilaNo. 

Area 

Hectare 

Are 



42 

24 

0 

06 

07 



23 

0 

05 

56 



19 

0 

02 

27 



12 

0 

13 

91 



9/1 

0 

00 

25 



m 

0 

00 

50 



11/2 

0 

00 

75 



10 

0 

14 

16 



1 

0 

03 

54 


43 

5 

0 

11 

38 


33 

25/1 

0 

00 

25 



25/2 

0 

07 

59 



24 

0 

07 

33 



17 

0 

09 

86 



18 

0 

02 

78 



13 

0 

14 

92 



12 

0 

00 

75 



9/1 

0 

07 

08 



9/2 

0 

03 

03 



2 

0 

03 

54 



1 

0 

13 

91 


32 

5 

0 

00 

50 


23 

21 

0 

00 

50 


24 

25 

0 

13 

66 



24 

0 

05 

31 



17 

f 

0 

09 

86 



18 

0 

10 

37 



13 

0 

04 

80 



12 

0 

14 

42 



9 

0 

00 

50 



11 

0 

00 

50 



10/1 

0 

07 

08 



10/2 

0 

05 

81 
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£ ,. 

Name of Village 

Hadbast 

No. 

Muetatil 

No. 

Khasra / 
Kflla No. 

Area 

Hectare 

Are 

Square 

Metre 



18 

0 

06 

32 



13/1 

0 

02 

53 



13/2 

0 

09 

61 



8 

0 

12 

14 



3/1 

0 

03 

79 



9/1 

0 

00 

25 



2 

0 

08 

34 


53 

22 

0 

10 

87 



19 

0 

11 

63 



20 

0 

00 

25 



12 

0 

03 

03 



,11 

0 

09 

10 



10 

0 

12 

14 



1/3 

0 

01 

51 



1/1 

0 

07 

33 


52 

5 

0 

01 

01 


36 

21/2 

0 

01 

26 


37 

25 

0 

10 

12 



16 

0 

12 

14 



15 

0 

10 

87 



14 

0 

01 

26 



7 

0 

08 

60 



6 

0 

02 

53 




4 

0 

11 

38 

. 

31 

24 

0 

10 

87 



17/1 

0 

02 

02 



17/2 

0 

04 

04 


• 

14/1 

0 

11 

38 



7 

0 

07 

59 



13 

0 

00 

25 



8 

0 

03 

54 



4 

0 

01 

26 



3 

0 

10 

12 
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M . ..... Hadbast Mustatil 

Name of Village 

* No. No. 

Khasra / 
Kllla No. 

Area 

Hectare 

Are 

Square 

Metre 

17 

23 

0 

11 

38 

18 

0 

11 

38 

13/1 

0 

10 

62 

13/2 

0 

01 

01 

8 

0 

11 

38 

g 

0 

00 

25 

3 

0 

09 

61 

2 

0 

01 

51 

12 

23 

0 

06 

07 

22 

0 

05 

06 

19/1 

0 

08 

60 

18 

0 

02 

53 

13 

0 

00 

25 

12/2 

0 

10 

62 

9 

0 

11 

63 

2 

0 

10 

87 

4 

21 

0 

02 

53 

22 

0 

05 

31 

20 

0 

11 

63 

19 

0 

00 

25 

11 

0 

12 

14 

10/1 

0 

07 

33 

10/2 

0 

00 

25 

5 

6/1 

0 

00 

50 

6/2 

0 

01 

77 

5 

0 

05 

06 

117 

0 

05 

06 

121/2 

0 

00 

50 

123 

0 

02 

27 

126 

0 

02 

27 

150 

0 

00 

50 

163 

0 

01 

01 

343 

0 

03 

28 

344 

0 

00 

50 
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Hadbaat 

No. 


Khasra/ 
Killa No. 

Area ] 

Name of Village 


Are 




347 

0 

01 

01 



364 

0 

01 

26 



368 

0 

01 

01 

6. SIKANDARPUR 

19 

24 

11/1 

0 

04 

04 



11/2 

0 

07 

59 



10 

0 

11 

13 



1 

0 

07 

33 


23 

6/1 

0 

00 

25 



5 

0 

02 

27 


14 

21/1 

0 

02 

27 

* 

16 

25/2 

0 

09 

10 



16/1 

0 

11 

13 



16/1 

0 

10 

12 



15/2 

0 

01 

01 



6/1 

0 

11 

13 



5/2 

0 

11 

13 


6 

25 

0 

12 

90 



103 

0 

01 

01 

7. RAZAPUR 

13 

73 

1/1 

0 

03 

54 



1/2 

0 

01 

26 



2/2 

0 

,00 

50 



2/3 

0 

00 

25 


63 

21/1 

0 

01 

77 



21/2 

0 

01 

26 

* 


22/1/1 

0 

06 

32 



22/1/2 

0 

01 

01 



20 

0 

00 

25 



19 

0 

11 

38 



12 

0 

08 

60 



11 

0 

04 

30 



9 

0 

00 

25 



10/1 

0 

01 

26 



10/2 

0 

11 

36 



1 

0 

07 

64 


< 
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Khasra / 
Killa No. 

Area 

;ni , jW Na«n«-df VIHage ; 

s'- r 

NHlSISul 

No. 

Hectare 

Are 

Square 

Metre 


62 

5 

0 

04 

80 

i- P 

58 

25 

0 

12 

65 



16 

0 

07 

84 

' .*• •, • 


17 

0 

03 

79 



14 

0 

12 

65 



7 

0 

08 

34 



8 

0 

04 

30 



4 

0 

00 

25 



3 

0 

12 

65 


43 

23 

0 

05 

81 



22 

0 

04 

55 

- 


19 

0 

12 

65 



12 

0 

07 

84 

.■ : r :■ •, 


11 

0 

05 

06 



10 

0 

06 

57 

/ .f . , \ ; 


80 

0 

10 

12 

f. * , • . • 


69 

0 

02 

27 



117 

0 

00 

25 



847/2 

0 

01 

26 

8. DADLANA 25 

122 

10 

0 

06 

57 



1 

0 

06 

83 


121 

5 

0 

05 

81 


117 

25 

0 

12 

65 



16 

0 

05 

31 



17 

0 

07 

33 



14 

0 

12 

65 



7 

0 

03 

03 

’ »*.'•*' / . 


13 

0 

00 

25 

• 


8 

0 

09 

61 



3 

0 

11 

89 



2 

0 

01 

01 


114 

23 

0 

00 

75 



22 

0 

11 

89 



19 

0 

02 

53 



12 

0 

00 

25 



11 

0 

02 

53 



10 

_0_ 

01 

51 




* - 




[ < *TR It—W*5 3(ii)] 


Name of Village 



: *4 13, 2006/f^M 23,. 1.928 


Hatfbast 

No. 


m. i . 


O- 4» -- 

WTOrm : 

-Or__Oft-— * 


ft**" fe o ’i«W|2PP ww 651 


• 103 


J 

ftfi 

1 .is 

-M O ^ 1 --- n - ., 



OTr y 

r 

“0 ~ 

-06^ 

0 

00 

50 

0 

12 

65 

0 

06 

83 

0 

05 

81 

0 

12 

65 

0 

07 

84 

0 

08 

60 

0 

00 

25 

0 

05 

81 


c ^ H [F. No. L-14014/10/06-G.R ] 

t .cS. B. MANDAL Under Secy. 

12 2006 

w. tost afcdW&d $ ay snasaa; gwiw ?mi% % tot 

*r rift (gty s yarfr (#ny) sa; mimsS % tt^t s<qiar a> yfa?? % 

^fqft§T=f ®ra ^iwt 'Tt^ar^T fesi? ; 

4lr Hrairr a>t q# yiSMrii$H % <mY»h % ftrc[ a? 3frasaa> gjftw #it % % 
’jfa a aft % saras aggar $aWw%, i3m saw ftsiq ana gg gwnw %, jutfr i 

^aifiraRaRTar^TffeiraniT; 

arar ara, aNw *Ra>R, atrium aSt 1 #** qi$gwi$H (ijpt n sqah % aitar aw area) 

ajf&plaw, 1962 (.1962 ® 50) awWKT >^jjqg^ l) ' lRr TOT ' <jft< l 4 i <W Hfl ' l jH, « — 

aft 5 * 39#T%aifea5rfii 3#Taw%%3ro%3nww^silwgw#i; 

a?if a#ff, # saw agflwslijwijfoiif %?ra®^ sw wifra % f^raa>r sw a#gwar % 

. .. , 4.-.,«..-. •/.•..r 'b-i 0? “ s (;.r*^a:2 ?*. •'SSrijnVV -'.£-#■!-.o > 

gaw wrcw % waraw aw gfM wiwCTwawt aw syarag^^wjwt %,-$^$w,§5f 

Wiwisa fasiq iwi^#s3*sM* ?> 

^ ^ -v rv ^ „ ,• ^*oijsiocnoO nuustlotiafi »T«U«ubntH 

wr gr mm, ^%:w t ,w 

■-• " i ■ - ,,r '• '••' ■•" ■• ■" "■* . * ✓ 

,,,.,s: c; ,- no ;^ vV Kfisl ;".? v -j !'0 trl^i sri* stiupos .oi yiEaesDSH a» i\ ^niteqic? 
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^tt fcr, wwrzzi - ^ - 411 028 (g<4 te) 

ferfeRT h^tt | 

3T^t 
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Ti. 

New Delhi, the 12th May, 2005* 

s. o. 1853.—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of pefeeteurn products from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharasttia, an extension pipeline should be laid by 
Hindustan Petroleum Corporation Limited: 

Ano wnereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 

Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 

the Central Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may, within twenty one 

days from the date on which the copies of the Gazette of India containing this notification are 

made available to the public, object in writing to the acquisition of the right of user therein for 

laying of the pipeline under the land to Shri Sanjeev Jadhav, Competent Authority, Mumbai-Pune 

Pipeline Extension Project (from Loni to Pakni via Hazarwadi), Hindustan Petroleum Corporation 

Limited, Mega Center, Magarpatta - M & N Wing, Hadapsar - 411 028 (Pune District), 


Maharashtra. 


SCHEDULE 


Taluka: TASGAON 

District: SANGLI 

State: MAHARASHTRA 

Sr. 

No. 
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Vi llaae 

Survey No. 
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[F. No. R-31015/26/2004-0.R.-II ] 
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MINISTRY OF LABOUR 

New Delhi, the 13th April, 2006 

S.O. 1854 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 139/92) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CMPDIL and their workman, which 
was received by the Central Government on 13-4-2006. 

[No. L-20012/191/92-IR(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.I, DHANBAD 

In the matter of a reference U/s.l0(l) (d) (2A) of Industrial 
Disputes Act, 1947. 

Reference No. 139 of 1992. 

PARTIES: Employers in relation to the management of 
M/s. Central Mine Planning & Design Institute 
Ltd., Ranchi. 

Vs. 

Their Workman. 

PRESENT: Shri Sarju Prasad, Presiding Officer. 
APPEARANCES: 

For the Employers : Shri A.K. Mishra, 

Sr. Personnel Officer. 

For the Workman : Shri K.N. Singh, 

Authorised Representative. 

State : Jharkhand _ Industry : Coal. 

Dated, the 31st March, 2006. 

AWARD 

By order No. L-20012 (191)/92—IR (Coal-I) dated 
2-12-1992 the Central Government in the Ministry of Labour 


has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2A) of Sec. 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this tribunal: 

“whether the action of the management of M/s. 
Central Mine Planning & Design Institute Ltd. 
Ranchi is justified in terminating the services of Shri 
Vinod Kumar Ram, General Mazdoor/ Sweeper as 
Cat.I w.e.f. 6-8-87? If not, to what relief the workman 
is entitled and from what date ?” 

2. The case of the sponsoring union is that Vinod 
Kumar Ram was working continuously as casual worker 
as sweeper/general mazdoor in the Headquarters of 
CMPDIL which is a subsidiary company of Coal India Ltd. 
According to the sponsoring union, Vinod Kumar Ram 
had been working as casual worker from 1-5-1985 and has 
rendered continuous service till he was arbitrarily 
terminated w.e.f. 6-8-1987. The further case of the 
sponsoring union is that a Public Interest Litigation was 
filed by one Noni Gopal Mitra against the CMPDIL in the 
Ranchi Bench of Patna High Court demanding 
regularisation of casual workers as per list submitted 
therein. Subsequent lists were also submitted and the 
management also submitted the list of 104 casual workers 
working in CMPDIL, besides the casual workers mentioned 
in the list submitted by the petitioner of thatJAiblic Interest 
Litigation and interested parties. Ultimately there has been 
a settlement in the Hon’ble Supreme Court and the 
management agreed to regularise all the casual workers in 
those lists. According to the sponsoring union, the name 
of the concerned person, Vinod Kumar Ram also find place 
in the list of the management submitted in that Public 
Interest Litigation, but the management started foul playing 
and in spite of the ban by the management to engage 
further fresh casual workers had engaged several casual 
workers subsequent to the engagement of the concerned 
workman, Vinod Kumar Ram and they have been 
regularised by the management by back door method 
whereas the concerned workman, Vinod Kumar Ram has 
been left out. Therefore, the sponsoring union has raised 
the present industrial dispute for regularisation of the 
concerned workman w.e.f. the date of his engagement as 
has been done in case of other casual workers. 

3. The case of the management, on the other hand, 
is that the present industrial dispute has not been referred 
by the appropriate Government, because CMPDIL is shops 
and establishment within the meaning of Bihar Shops & 
Establishment Act and it is not a mine, therefore, the 
Central Government is not an appropriate Government and 
this Tribunal has got no jurisdiction to entertain the 
reference. Their further case is that the concerned 
workman had actually worked for 222 days from 
20-2-86 to 20-11-86 and he left his job on his own. Further, 
according to them, he had worked for 46 days 1-8-87 to 
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5-8-87 and he has left the job on his own. Since the 
concerned workman has not completed 240 days work he 
was not regularised nor he is entitled to be regularised in 
the service of the management. 

4. Although the management has taken a plea that 
the CMPDIL is not an ‘Industry’ in the written statement 
but this fact has not been pressed because of the fact that 
the matter has already been resolved by the Apex Court. 
Furthermore, the sponsoring union has filed the order of 
Govt, of India dated 27-9-75 from which it appears that 
CMPDIL is subsidiary company of M/s. Coal India Ltd. 
and it is function is to make design and planning for all the 
coal companies of M/s. C.I.L, therefore this a part and 
partial of the Coal Industry. Furthermore, the Certified 
Standing Order of National Coal Development Corporation 
was initially applicable in case of CMPD1 Ltd. before 
CMPDI Ltd. had its own Certified Standing Orders. 
Therefore, there is no merit in the pleading of the 
management of CMPDIL that the present dispute has not 
been referred by an appropriate Government and this 
Tribunal has got no jurisdiction. 

5. It is admitted that there has been a Public Interest 
Litigation for regularisetion of casual workers as there 
was a practice of engaging casual workers rampantly in 
CMPDI. It Is also admitted that the matter was ultimately 
setted and the management had agreed to regularise more 
than one thousand casual workers and even after that they 
had been regularising casual workers engaged by them 
subsequent to the engagement of the concerned workman, 
Vinod Kumar Ram. It is also admitted that alteast Vinod 
Kumar Ram has worked as casual worker in between 
20-2-1986 to 5-8-1987. According to the management the 
concerned workman had left the work on his own sweet 
will and the management has never terminated his service. 
On the contrary, the concerned workman has taken a plea 
that in case of casual workers the management used to 
keep them in forced idleness in order to give a break in 
their service. He has further stated that he has never left 
the service, rather it was the total wish of the management 
of CMPDIL to provide him work or to keep him in idleness. 
Sometime he used to be deputed to work in difference 
places. 

6. From the own written statement of the 
management and the extract copy of the list of attendance 
submitted by the management, it appears that the 
management has admitted that between 20-2*1986 to 
20-11-1986 i.e. for a period of nine months the concerned 
workman has put on actual attendance of 220 days. From 
the chart of attendance submitted by the management 
which has been marked Exhibit both from the side of the 
workman as well as from the management, goes to show 
that the management has not included weekly days of rest, 
National holidays and the paid up holidays to which a 
workman of CMPDIL is entitled to. There is provision in 
Sec. 28 of the Mines Act and there is similar provision in 


the Bihar Shops and Establishment Act also which 
provided that there will be a weekly day of rest. The 
management’s witness MW-2 Mohan Lai Das has admitted 
that Sunday is the weekly day of rest in CMPDIL. If we 
include the weekly day of rest in the working day than 
there is more than 36 weekly days of rest between 
20-2-1986 to 20-11-1986. Besides that there is National 
holidays like 15th August, 2nd October and paid holidays 
like Holi, Dussehra falling between this period- If we include 
these days of rest. National holidays and paid holidays 
then it becomes more than 260 days. Therefore,, on the 
basis of own chart submitted by the management it is 
clear that the concerned workman has completed more 
than 240 days attendance in a calendar year i.e. in the year 
1986 itself. Furthermore, MW-2 has stated that the chart 
was prepared form the Muster Roll Register, but the 
management has not filed the Muster Roll Register. 
According to the concerned workman, he has worked in 
the Bunglow of R.B.Mathur, C.M.D, but no Attendance 
Register for the casual workers who were engaged in the 
Bunglow of C.M.D. has been filed by the management. 
From the evidence of MW-5 A.K. Mishra it appears that 
he was engaged as casual worker on 7-11-1987 much after 
the concerned workman and he has not only been 
regularised as permanent emplyee but he has been 
promoted as Welfare Officer. This goes to show that the 
management are giving employment by back door method, 
by pick and choose method and are rather depriving a 
genuine worker like Vinod Kumar Ram. 

7. The management has examined MW-1 Lalit Kumar 
Sinha who is posted in Industrial Relation Department 
and he has got no personal knowledge about the working 
of the concerned workman. He has simply stated the stand 
of the management and has admitted the attendance chart 
prepared by the management. He has admitted that N.G. 
Mitra has filed Writ Application No. 9677/83 in the Hon'ble 
Supreme Court on the basis of which casual workers have 
been regularised. He had come to say that the name of 
Vinod Kumar Ram was not there in "the list submitted 
before the Hon’ble Supreme Court. This is quite 
contradictory because the management admitted that 
the concerned workman has continuously worked from 
20-2-1986 to 20-11-1986 and also for 51 days between 
16-5-1987 to5-8-1987. 

Another witness of the Management, MW-2 Mohan 
Lai Das has come to say that in his department Vinod 
Kumar Ram, the concerned workman, has worked as casual 
worker during the year 1986-87 and during calendar year 
1986 he has worked 220 days from February to November 
and in the year 1987 only for 51 days, but he has said that 
Vinod Kumar Ram has worked directly under one Binod 
Prasad, Works Supervisor. He has further said that he does 
not remember if any other casual worker was engaged 
after Vinod Kumar Ram. He has said that the attendance 
chart has been prepared from the muster roll register. He 
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has admitted that Sunday was their weekly holiday. He 
has also admitted that the concerned workman was 
employed to do the cleaning work of the office as well as 
bungalows. He was doing the work of General Mazdoor. 
MW-3 L.K. Sinha is formal witness and MW-4 Rajesh 
Kumar Sinha as well as MW-5 A.K. Mishra are formal 
witnesses who have proved certain documents regarding 
raising of the industrial dispute. 

The workman has examined himself as WW-1 who 
has supported his case and has stated that he has been 
making representations time and again for regularisation 
and he has been terminated from service without giving 
him any notice or notice pay or any compensation. He has 
brought on record several representations submitted to 
the management of CMPDIL which prove that the 
concerned workman has been rigorously pursuing the 
matter time and again and therefore it cannot be believed 
that he had abendened the job of his own. The other 
witness of the workman, Ram Chandra Das and Bhola Ram 
have stated that the concerned workman has continuously 
worked from May, 1985 to August, 1987 at Rest House, 
office, C.M.D. and Director’s Bungalows and had made 
several representations for his regularisation. 

8, From the materials on record, 1 find that the 
concerned workman has been continuously working as 
casual workers atleast in the year 1986 and upto 5-8*87 
and his attendance was for more than 240 days in the year 
1986, Therefore, in view of the settlement arrived at in the 
Hon'ble Supreme Court the concerned workman is entitled 
for regularisation as permanent employee of CMPDIL from 
the date of his disengagement as casual worker i,e, 6*8*87, 
but in the circumstances of-the case he will get 25% of 
back wages only, 

9. In the result, I render following award 

The action of the management of C.M.P.D.I. Ltd,. 
Ranchi, is not justified in terminating the service of Vlnod 
Kumar Ram, General Mazdoor/Sweeper w.e.f. 6-8-87 and 
he is entitled for reinstatement w.e.f, 6-8-87 and 
regularisation in Category-I General Mazdoor with 25% 
back wages. The management is directed to implement the 
award within 30 days from the date of publication of the 
award. 

SARJU PRASAD, Presiding Officer 
13 3Tfa,2006 
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New Delhi, the 13th April, 2006 

S.O. 1855.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.264/2000) 
of the Central Government Industrial.Tribunal/Labour 
Court, Dhanbad I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of TISCO and their workman, which was 
received by the Central Government on 13-4-2006. 

[No. L-20012/104/2000-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CUM-LABOUR COURT NO. 1, DHANBAD. 

In the matter of a reference U/s.IQ(l) (d) and (2A) of the 
Industrial Disputes Act,l947. 

REFERENCE NO. 264/2000. 

PARTIES: Employers in relation to the management of 
TISCO Jamadoba, 

And 

Their Workman. 

PRESENT s Shri Sarju Prasad, 

Presiding Officer. 

For the Employers : Shri D,K. Verma, Adv, 

For the Workman ; None 

State : Jharkhand Industry: Coal, 

Dated, the 30th March, 2006. 

AWARD 

By order No, L-20012/104/2000—1R (C-I), dated 
*14-9-2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this tribunal: 

“whether the action of the management of M/s. 
TISCO in refusing the employment either to Smt. 
Nanda Kumari, wife of to Sri Dal Bahadur, son, 
dependent of late Ratne Bahadur is justified ? If not, 
to what relief either of the concerned persons is 
entitled ?” 

2. This reference is pending since 25-9-2000. Written 
statement were filed on 14-8-2000 on behalf of the 
sponsoring union/concerned workmen, but it appears that 
for a pretty long time no step is being taken on behalf of 
the concerned workman. 
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The concerned workmen is not interested in 
prosecuting the present case. 

In the result, I render No Dispute Award. 

SARJU PRASAD, Presiding Officer. 

13 2006 

cFT.3tT. 1856.- 44 I PW 1947 (1947 

cpT 14) 4ft 4171 17 ^ 4, R<«KR RL4fft.4ft.1H- 

4 fiife aflrilto foetid 4' 3^fiT5F 

(wYtoTT 112/98) 
4ft Wlfififl 4J7# t, "^ft ctUO-M 7K+K 4ft 13-4-06 +ft W<T 
fan «ni 

[4. T^-20012/313/97-3^. 3TR. (-41-1)] 
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New Delhi, the 13th April, 2006 

S.O. 1856.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 112/98) 
of the Central Government Industrial.Tribunal/Labour 
Court, Dhanbad-I, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-4-2006. 

' [No. L-20012/313/97-IR(C-I)] 

S.S GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TREBUNAL- 
CUM-LABOURCOURTNO. 1, DHANBAD. 

In the matter of a reference u/s. 10( 1) (d) & (2A) of Industrial 
Disputes Act,1947. 

REFERENCE NO. 112 OF98. 

Parties: Employers in relation to the management of 
Mohuda Area of M/s. BCCL. 

And 

Their Workman. 

Present: Shri Saiju Prasad, 

Presiding Officer. 

For the Employers : None 

For the Workman : None 

State : Jharkhand. Industry : Coal. 

Dated, the 28 th March, 2006. 

AWARD 

By order No. L-20012/313/97-IR(C-I), dated 
1-12-98 the Central Government in the Ministry of Labour 
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has, in exercise of the powers oopfyrdd clause (d) of 
sub-section (1) and sub-seetioir(2Af) efSecddi* lQofthe 
Industrial Disputes Act, 1947, referred thcfoBowli^iigiUn 
for adjudication to this tribunal: 

“whether the action of the management of 
M/s. BCCL in dismissing Shri Kishom fttfla, 
Miner/Loader from service w.e.f. 16-5-94isiegaJ4t 
justified ? If not, to what relief the concerned 
workmen entitled to ?” % 

2. This reference is pending since 28-12-98. In spite 
of notice issued by Registered post but the sponsoring 
union have not appeared nor they have filed any written 
statement. • 

Therefore, it appears that sponsoring union or the 
concerned workmen is not interested to contest this 
reference. 

In the result, I render No Dispute Award. 

SARJU PRASAD, Presiding Officer 
13 srfcl, 2006 
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[4. T^-20012/641 /97-3ni3trt (#-1) ] 

RH. TJH. TJRH, «4C4f44 

New Delhi, the 13th April, 2006 

S.O. 1857. —In pursuance of Sectfoft lT-ef the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.57/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 13-4-2006. 


[No. Lr20012/641/974R(C4)J 
S. S GUPTA, Under Secy. 
ANNEXURE 



In the matter of a reference U/s. 10(1) (d) a«d (2A) of 
Industrial Disputes Act,194Z_ 

REFERENCE NO. 57 OF9B. 

Parties: Employers in relation to the management of 
Amalabad Colliery of M/s. BCCL. 


1294 Gl/2006—20 
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And 

Their Workmen. 

PRESENT: 

Shri Sarju Prasad, Presiding Officer 
For the Employers Shri H. Nath., Adv. 

For the Workman None 

State : Jharkhand. Industry : Coal. 

Dated, the 28th March, 2006. 

AWARD 

By order No. L-20012/641/97-IR(C-I), dated 
14-8-98 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this tribunal: 

“whether the action of the management in taking 
work as Asstt. Tyndal Fitter from Sh. Dara Singh 
and paying wages in Cat. IV instead of Cat. V is legal 
and justified ? If not, to what relief the workmen is 
entitled ?” 

2. This reference is pending since 1-9-98, but the 
sponsoring union or the concerned workmen have not 
filed any written statement in support of their claim. 

Notices were sent by Registered post but sponsoring 
union did not appear or file any written statement. 

Therefore, there is no Industrial Disputes persisting 

now. 

Therefore, I render No Dispute Award 

SARJU PRASAD, Presiding Officer 

13 arfo, 2006 
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New Delhi, the 13th April, 2006 

S.O. 1858. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.144/97) 


of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-4-2006. 

[No. L-20012/151/96-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GO VERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT NO. 1, DHANBAD. 

In the matter of a reference U/s.lO(l) (d) and (2A) of 
Industrial Disputes Act,1947. 

REFERENCE NO. 144 OF 97. 

PARTIES: 

Employers in relation to the management of 
Block II Area of BCCL. 

And 

Their Workmen. 

PRESENT: 

Shri Sarju Prasad, Presiding Officer. 

For the Employers : Shri D.K. Verma, Adv. 

For the Workmen : Sri B.N. Singh, Secretary, 
N.C.W.C. 

State : Jharkhand. Industry : Coal. 

Dated, the 29th March, 2006. 

AWARD 

By order No. L-20012/151/96-IR(C-I), dated 
24-7-97 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this tribunal: 

“whether the demand of the union for the promotion 
of Shri D.S. Shukla, Crane operator in Grade B from 
April, 1988 and Grade A from April, 1995 is 
justified ? If so, to what relief is the concerned 
workmen entitled ?” 

2. This reference is pending since 13-8-97. Sri B.N. 
Singh, General Secretary of the sponsoring union has filed 
written statement on 14-8-1996. The Management has also 
filed its written statement on 10-2-2005. Sri B.N. Singh 
made submission that the concerned workmen has not 
been seen for a long period and he is not interested to 
contest this case. 

In the result I submit no Dispute Award as the 
concerned workmen is not interested to contest this case. 

S. PRASAD, Presiding Officer. 
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New Delhi, the 13th April, 2006 

S.O. 1859.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 25/99) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad-I now as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 13-4-2006. 

[No. L-20012/273/98-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSrmiAL TRIBUNAL 
CUM-LABOUR COURT NO. 1, DHANBAD. 

In the matter of a reference U/s.lO(l) (d) and (2A) of 
Industrial Disputes Act, 1947.. 

REFERENCE NO. 25 OF 99. 

PARTIES: 

Employers in relation to the management of 
Kusunda Area of M/s. BCCL 

And 

Their Workmen. 

PRESENT: 

Shri Sarju Prasad, Presiding Officer. 

For the Employers : Shri U.N. Lai, Adv. 

For the Workman : None. 

State : Jharkhand. Industry: Coal. 

Dated, the 28th March, 2006. 

AWARD 

By order No. L-20012/273/98-IR(C-I), dated 
29-1-99 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this tribunal: 


“Whether the action of the management of 
Kusunda Area of BCCL in not providing proper 
Grade to Sri Michru Bhar who is performing the work 
of a higher category as Switch Board Attendant/ 
sub-station Attendant is justified ? If not, what relief 
the workmen is entitled to ?” 

2. This reference case is pending since 11 -2-99, but 
till date neither the sponsoring union nor the concerned 
workmen has filed written statement inspite of notice being 
served by Registered post. 

In the result I render No Dispute Award. 

S. PRASAD, Presiding Officer. 

M ft*#, 13 srfo, 2006 
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New Delhi, the 13th April, 2006 

S.0.1860.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No.241/94) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad-I now as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 13-4-2006. 

[No. L-20012/275/93-IR(C-I)J 

S. S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT (NO. 1), DHANBAD. 

In the matter of a reference U/s.lO(l) (d) and (2A) of 
Industrial Disputes Act, 1947. . 

REFERENCENO.241 OF 94 

PARTIES: 

Employers in relation to the management of 
Gandudih Colliery of M/s. BCCL 
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And 

Their Workman. 

Present: Shri Sarju Prasad, 

Presiding Officer. 


For the Employers : None 
For the Workmen None 

State: Jharkhand. Industry : Coal. 

Dated, the 23rd March, 2006. 

AWARD 

By order No. L-20012/(275)/93/IR (C-I), dated 
24-10-94 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947, referred the fol towing dispute 
for adjudication to this tribunal: 

“Whether the action of the management of 
Gonudin Colliery of M/s. Bharat Coking Coal 
Limited in denying employment to the dependent of 
Shri Ram Chandar Mochi, Trammer, who retired on 
16-7-92 the basis of Circular No. BCCL/PA-II/5/2/ 
128/77/3/45/618 dated, 22-6-77 is justified ? If not, to 
what relief is the workmen entitled ?” 

This reference is pending since 31-10-94. It appears 
that sponsoring union has filed Written statement on 
13-2-95. The management has also filed Written statement 
but inspite of several adjournment for a period of more 
than 10 years the workmen has not adduced any evidence. 
It appears that concerned workmen has superanuated on 
16-7-92 and this dispute is for employment of his 
dependent. The dependent of an employee of BCCL is 
provided employment only in case of death of the workmen 
wfttile in service, or becoming permanently disabled by 
disease or injury. A dependent of an employee is not 
entitled to get employment after retirement of the workman. 
In the result, I render the following award. 

The action of the management in denying 
employment to the dependent of Sri Ramchandra Mochi, 
Trammer, who retired on 16-7-92 is justified. 

SARJU PRASAD, Presiding Officer 

13 3T^T, 2006 
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New Delhi, the 13th April, 2006 

S.O. 1861. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 149/99) 
of the Central Government Industrial.Tribunal/Labour 
Court, Dhanbad I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-4-2006 

[No. L-20012/148/99-IR(C-I)] 
S.S GUPTA, Under Secy, 
ANNEXURE 

CENT URAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT No. 1, DHANBAD. 

In the matter of a reference U/s.l0(l) (d) and (2A) of 
Industrial Disputes Act,l 947. 

REFERENCE No. 149 of 99 

Parties: Employers in relation to the management of 
Western Jharia Area of M/s. BCCL 

And 

Their Workman. 

Present: Shri Sarju Prasad, 

Presiding Officer 

For the Employers : None 

For the Workman None 

State : Jharkhand. Industry : Coal. 

Dated, the 8th March, 2006. 

AWARD 

By order No. L-20012/148/99/IR (C-I), dated 
15-7-94 the Central Government in the Ministry of Labour 
has, in exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this tribunal: 

ekPRfR ^ fsfT 

■qcj .3R7lfl 3 vR 7 T: ctf 1 992 1980 ^ ^ ^ 

^ m ^ t? ^ Ff ^ 1997 3 iri 
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2. From the record it appears that this reference case 
is pending since 23-7-99 but till date neither party has put 
forward their case by filing written statement. 

Notices were sent by Registered post but yet they 
have not appeared. Thus, it appears that the Industrial 
dispute do not persist. 

Therefore, 1 render No Dispute Award 

S. PRASAD, Presiding Officer 


\ 


I ..hi -«<IHi ‘ MI-II iMflfWfffW V M 1 


ItfMHl 1 * I 


# 4 " 4 * 


tHFTII— ?3V£ 3(ii) ] 


MRd^TT 13, 2006/^irer 23, 1928 


4119 


17 3T^T, 2006 

^>T.3TT. 1862.-afaftfTO fosTK 1947 (1947 

14) 4 *JRT 17 43T3WT^\44^TOnr4.4 

4. 4 wicnr 4 4ns fN^rajf 4k ^t4 4 4^, 

aqsrtrtf IhP^ afeftfw 1Srarc 4 44ta wtr ateffir* 
T 2, ^ 4 W (4tf WIT 76/2005) ^ 

y^l^ld t, 4 44fa m^FR 4 17-4-2006 4 R1RT 
f3TT «TT1 

[4 ^-42012/205/2004-3^.3^(4. ttr.-H) ] 

3T5RT 3RTR 4$, t** 44*4 

New Delhi, the 17th April, 2006 

S.O. 1862. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.76/2005) 
of the Cent. Govt. Indus. Tribunal-cun-Labour Court No. 
2, New Delhi as shown in the Annexure in the Industrial 
Dispute between the management of C.P. W.D. Electrical 
Coordination Circle, CPWD, PWD-, Division-IV(DA), and 
their workman, received by the Central Government oh 
17-4-2006 

[No. L-42012/205/2004-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE' 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIALTRTOUNALhCUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: R. N. RAL 
I. D. No. 76/2005 

IN THE MATTER OF:— 

The CPWD Karamchari Union, 

Plot No. 1, Aram Bagh, 

Paharganj, New Delhi-16 

Versus 

1. The Director General Works, 

CPWD, Nirman Bhawan, 

New Delhi-110001. 

2 The Superintending Engineer, 

Electrical Co-ordmation Circle, 

CPWD, East Block, R. K. Puram, 

New Delhi. 

3. The Executive Engineer, 

PWD Division-IV (DA), 

Hauz Khas Police Colony, 

New Delhi-110016 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
205/2004 IR (CM-II) Central Government Dt. 
04-08-2005 has referred the following point for adjudication. 


The point runs as hereunder :— 

“Whether the demand of CPWD Karamchari 
Union for compassionate appointment of Shri 
Satish Kumar, Dependent of Late Shri Raje Ram, 
Beldar in the organization of CPWD is legal and 
justified? If yes, to what relief he is entitled.” 

It transpires from perusal of the order sheet that the 
workman was issued notice on 14-11-2005. Notice has been 
served on him but he did *not appear on 
14-11-2005. Case was posted on 28-03-2006 for claim 
statement. He was not present even on 28-03-2006. The 
workman applicant has not filed claim statement despite 
service of notice. 

No dispute award is given. 

Date: 03-04-2006. 

R. N. RAI, Presiding Officer 
fcctnl, 17 3fnfe, 2006 
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New Delhi, the 17th April, 2006 

S.O. 1863. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 142/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of Central 
Public Works Department and their workmen, which was 
received by the Central Government on 13-04-2006 

[No. L-42012/144/2003-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORETHE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT-II, NEW DELHI 

Presiding Officer: R. N. Rai. 

L D. No. 142/2004 
In the matter of:— 

The President, 

All India CPWD Karamchari Union, 

Plot No. 1, Aram Bagh, 

NearUdasin Mandir, Paharganj, 

New Delhi-110055. 
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Versus 

1. The Director General of Works, 

Central Public Works Department, 

Nirman Bhawan, 

New Delhi-110001. 

2. The Executive Engineer (Civil), F-Division, 

Central Public Works Department, 

Kiishi Bhawan Division, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
144/2003-IR(CM-II) Central Government Dt. 19-08-2004 
has referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the contract between the management 
of CPWD and their contractor is Sham and whether 
the demand of CPWD Karamchari Union for 
regularization/absorption of the services of Shri Amit 
Kumar & 7 others in the organization of CPWD is 
legal and justified? If yes, to what relief they are 
entitled ?” 

It transpires from perusal of the order sheet that notice 
to the workman was sent but he was not present on 
10-04-2006. The workman applicant has not even filed claim 
statement. The workman applicant did not trun up despite 
notice. Management was also not present. The workman 
applicant has not filed claim statement despite service of 
notice. 

No dispute award is given. 

Dated: 12-04-2006. 

R. N. RAI, Presiding Officer 
17 3?$er, 2006 
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4t. TRT^RVT, 3T47 
New Delhi, the 17th April, 2006 

S.O. 1864. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 59/2004 of 
the Central Government Industrial Tribunal-eum-Lahour 
Court, Jaipur as shown in the Annexure, in the Industrial 
Dispute between the management of Bank of Baroda 
and their received by the Central Government on 
13-04-2006 

[No. L-12012/148/2004-IR(B-II)l 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
JAIPUR 

Case No. CGIT-59/2004 

Reference No. L-12012/148/2004-IR (B-II) 

Sh. Lai Bahadur Agarwal, 

Co. Bharat Kirana Store, 

Near Lok Sewa Sangh, 

Sikar(Rajasthan)-332001 .Applicant 


Versus 


1. Bank of Baroda, 

Through its Chairman and Managing Director, 
Central Office, Baroda Corporate Complex, 
Bandra Kurla Crossing, 

Bandra, Mumbai. 


2. Bank of Baroda, 

Through its Regional Head, 

Jaipur Region, 4th Floor, Anand Bhawan, 

S. C. Road, Jaipur 

3. Bank of Baroda, 

Through its Branch Manager, 

Salasar Road, Sikar .Non-applicants 

Present: 


Presiding Officer : 

For the applicant : 

For the non-applicants : 

Date of award : 

AWARD 


Sh. R. C. Sharma 
Sh. Rajendra Arora 
Sh. T.P Sharma 
28-3-2006 


1. The Central Government in exercise of the powers 
conferred under Clause ‘D' of Sub-section 1 and 2 (A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
lor adjudication to this Tribunal which runs as under :— 

“Whether the action of the management of Bank of 
Baroda in terminating the services of claimant Shri 
I^al Bahadur w. c. f. 2-3-2003 is legal and justified? If 
yes, what relief the claimant is entitled to and from 
which date?” 

2. The workman has pleaded in his claim statement 
that he was engaged as deposit collector at Sikar Branch 
w. e. f. 7-1-1981 under a newly launched deposit scheme 

Kutumb Kalyan Nidhi*. whose qualifications were similar 
to that of the clerical cadre and he performed the duties 
identical to the duties ol cashier/clerk of the bank. He had 
regularly visited the small depositors and on collecting the 
deposits from them, he had to deposit the said amount in 
the bank on daily basis after entering into the relevant 
entries into the concerned record. As per his averments, 
he continuously worked with the bank for the last 22 years, 
hut the non-applicant bank vide its letter dated 1-3-2003 
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(Annex. I) terminated his services w. e. f. 2-3-2003. 
According to his averments, he is workman as defined 
under Section 2-S of the Act and that his service was 
terminated in violation of the provision under Section 25-F 
of the Act. He has further urged that the termination order 
be quashed and he may be reinstated in the service with its 
continuity and backwages. 

3. Resisting the claim of the workman, the non¬ 
applicants in their written-counter have averred that the 
workman was engaged purely on contractual basis and it 
was stipulated in the engagement letter that the bank shall 
have the right to terminate his employment at any time on 
giving him 24 hours notice without assigning any reason. 
They have further stated that the workman’s contractual 
engagement as a deposit collector was purely for specific 
purpose who cannot be continued beyond the closure of 
the scheme and the ‘Kutumb Kalyan Nidhi’ which has been 
discontinued and which has led to the disengagement of 
workman’s services. They have also disputed the duties of 
the workman by stating that there were no fixed working 
hours for him and he was free to take any other employment 
unlike a regular employee. They have added that since the 
workman’s engagement was purely on contractual basis, 
as such the provision under Section 2 (oo) (bb) is applicable 
and the workman is not entitled to the benefit of the 
provision under Section 25-F of the Act. 

4. In the rejoinder, the workman categorically 
stating the facts that he used to come to the branch to 
deposit the previous days collection and entered into the 
ledger books the connected entries, has narrated the similar 
facts as mentioned by him in the claim statement. 

5. On the pleadings of both the parties, the 
following points for determination were framed:— 

I. Whether the workman was engaged as a 
deposit collector w. e. f. 7-1-1981 by the non¬ 
applicant bank, who continuously worked up 
to 22 years and the nature of his duties were 
similar to that of a clerical cadre? 

II. Whether the service of the workman was 
terminated on 2-3-2003 in contravention of 
Section 25-F of the ID Act? 

III. Whether the claimant is a workman as defined 
under Secion 2(S) of the ID Act? 

IV. Relief, if any. 

6. In the evidence, the workman has submitted his 
affidavit and in the rebuttal, on behalf of the non-applicants 
the counter-affidavit of Narayan Lai, the Branch Manager 
has been placed on the record. Both these witnesses were 
cross-examined by the respective opposite representative. 
Both of the parties have also led the documentary evidence. 

7. I have heard both the parties and have scanned 
the record. The point-wise discussion follows as under:— 


8. Since the questions on facts and law pertaining 
to these points are common, they are being discussed 
together as below. 

9. The 1 d. representative for the workman contends 
that the workman was engaged by the bank on 7-1-1981 as 
deposit collector whose duties were to bring the deposits 
on behalf of the bank from customers by canvassing them 
from door to door, that he continuously worked with the 
bank for about 22 years and his duties were similar to that of 
the cashier/clerk of the bank. The Id. representative further 
contends that his position was at par with the clerical staff 
and he used to discharge the duties of clerical nature and in 
addition the other works told by the Branch Manager were 
also carried out by him. The Id. representative has placed 
his reliance upon documentary evidence Ex. WD-1 to 138, 
which are the photocopies of the passbooks and ledger 
.sheets. His submission is that the entries in the passbooks 
and ledgers were made by the workman and he was even 
given the facility of credit card through Ex. WD 73. The Id. 
representative has invited my attention towards the decision 
referred to in 2001 (3) SCC 36 contending that this is the 
identical case wherein the deposit collectors were considered 
as workmen and were entitled to their absorptions. 

10. Per contra, the Id. representative for the non¬ 
applicants submits that the referred to decision is not similar 
to the present controversy, wherein the workman was 
engaged on contractual basis under the scheme of Kutumb 
Kalyan Nidhi. By'engaging the workman vide letter of 
engagement dated 7-1-1981, it was clearly in the notice of 
the workman that it was a contractual appointment and as 
per the condition No. 8 of the letter of engagement his 
service could be terminated at the discretion of the 
management. The Id. representative has insisted upon that 
there was no relationship of employer and employee 
between the contesting parties and the claimant was simply 
a collection agent under the scheme, that his work was not 
at par with the permanent employee because the duties of 
workman were quite different, who had to go from door to 
door to collect the money from the customers. The Id. 
representative has placed his reliance upon the letter of 
engagement and the notice Ex M-l. 

11. have bestowed my anxious consideration to the 
rival contentions and have carefully perused the decision 
referred to before me. 

12. Section 2 (S) of the Act lays down as under:— 

“Workman means any person (including an 
apprentice) employed in any industry to do any 
manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of employment be express or 
implied, and for the purposes of any proceeding 
under this Act in relation to an industrial dispute, 
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include any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute”.,., 

13. The undisputed facts of the case are that the 
workman was engaged as a collecting agent/deposit 
collector vide letter of engagement dated 7-1-1981 for door 
to door savings under the bank’s scheme titled as “Kutumb 
Kalyan Nidhi”. Its condition Nos. 5 & 8 are usefully quoted 
as below:— 

“5. : You shall be paid such commission or 
remuneration for functioning as the collecting agent 
as may be determined by the Bank and provided in 
the Rules governing the scheme from time to time 
and shall subject to such deductions as may be 
provided by the bank. You shall not be entitled to or 
claim any other amount either by way of commission, 
honorarium, allowances of any type or any other 
account whatsoever. The bank shall not allow any 
other facilities/concessions to you either in form of 
providing conveyance or by way of conveyance 
allowance or any other allowance whatsoever. 

8. : The Bank shall have a right to terminate your 
engagement at any time on giving you twenty four 
hours notice without assigning any reason. You shall 
be entitled to terminate the engagement on giving 
the Bank 3 months notice.” 

14. Thus, the workman was employed as a 
commission agent on 7-1-1981. Under this scheme vide the 
engagement letter dated 7-1-1981 executed between both 
the parties, he was required to visit the residences or places 
of work of mini deposit account holders for discharging of 
his duties and to deposit with the bank all the collections 
made by him by the next following working day. As per 
condition No. 5 of the letter of engagement he was paid 
commission or remuneration for functioning as a collecting 
agent on the deposits collected by him. It is further 
undisputed that the claimant continued to work in this 
capacity till 1-3-2003, whose engagement was discontinued 
by the notice Ex. M-l w.e.f. 2nd March, 2003. The workman 
in his affidavit has further deposed that in addition to the 
duties of collecting agent, he used to .perform the other 
becoming duties as per the instructions of the authorities 
and has cited the examples that he made the entries in the 
passbooks and ledgers. In support of his version, he has 
placed on record the photocopies of the passbooks Ex. 
WD-1 to Ex. WD-72 along with ledger sheets Ex. WD-74 to 
WD-138 and has stated that he entries therein were recorded 
by him. In his cross-examination, he has stated that he 
used to visit the customers’residence from door to door 
for collecting the money, where he used to note the entries 
in their passbooks and that he was employed under the 
Kutumb Kalyan Nidhi Scheme. He has also stated that the 
commission was paid to him for discharging his duties. 


15. On the other hand, the MW-1 Narayan Lai 
‘Sharma, the Branch Manager has deposed in his affidavit 
that the letter of engagement was issued to the workman 
who had admitted the terms of conditions stipulated therein 
and that there were no fixed working hours for the claimant 
for collection of the deposits. He has further stated that 
even the retired employees having respective experience 
were eligible for employment under the scheme and the 
service of the workman could be terminated by the bank on 
giving him 24 hours’ notice. He has asserted that the duties 
and responsibilities which are being discharged by the 
regular employee of the bank and that of the workman are 
quite different. In his cross-examination, this witness has 
stated that in the passbooks the entries were recorded by 
the bank officials and not by the agent, that the agent only 
issued the receipt of payment of money to the customer 
and that the photocopies Ex. WD-1 to WD-72 belong to 
the branch of the non-applicant bank. Though he has stated 
that these entries are not in the handwriting of the workman, 
which are made by the bank employees, yet he has admitted 
that he cannot definitely state that these entries are not in 
the handwriting of the workman. He also could not pointed 
out as to whether the photocopies of the ledger sheets 
from Ex. WD-74 to WD-80 belong to the branch of the non¬ 
applicant bank and has failed to identify the initials 
thereupon as to whether they are put by the bank officers. 
He has admitted that the workman had continuously 
worked w.e.f. 1981 to 2003. 

16. It, thus, it flows from the aforesaid evidence, 
oral as well as documentary gathered on the record, that 
the claimant had also worked in the bank besides his duties 
of the collecting agent, and he also performed the additional 
duties as clerk/cashier as per the instructions of the 
concerned authorities, which is fortified from the 
documentary evidence Ex. WD-1 to WD-72 which are the 
passbooks and the photocopies of the ledgers Ex. WD-74 
to WD-138. His version is further supported by Ex. WD-73, 
the copy of the credit card, which suggests that he was 
also given the facility of credit card. Thus, he was apparently 
working under the direct control and supervision of the 
bank for its benefits on payment of the fixed commission 
accruing on the colleted funds and was performing the 
duties of similer kind to that of a regular employee of the 
bank. Therefore, the position of the claimant which emerges 
from the aforestated facts is equivalent to that of a regular 
employee of the bank. 

17. On account of the aforestated grounds and on 
the basis of the duties assigned to the workman vide the 
letter of engagement dated 7-1-1981, the relationship 
between the two appears to that of an employer and 
employee contrary to the relationship of principal and 
agent. As such, the claimant succeeds in establishing the 
fact that he is a workman as defined under section 2(S) of 
the Act. 
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18. Undisputedly, the workman had continuously 
worked from 7-1-1981 till 1-3-2003 and he had completed 
over 240 days of actual service during the preceding 
calendar year to his termination. The bank while terminating 
his services has acted in contravention of Section 25-F of 
the Act since the requirements thereunder were not 
complied on behalf of the bank. Accordingly, his termination 
tantamounts to retrenchment. 

The Ld. representative for the workman in support 
of his contention has invited nfy attention towards (2001) 3 
SCC 36 wherein the Hon’ble Apex Court on the similar 
facts has affirmed the findings of the Tribunal that the 
deposit collectors are workmen within the purview of 
Section 2 (s) of the Act and that the commission received 
by the deposit collectors is nothing else but wage, which 
is dependant on the productivity. It has been further held 
by the Hon’ble Court that the commission is paid for 
promoting the business of the bank. The facts of the 
referred to case are squarely applicable to the case at hand 
and the judgment supra fortifies the submission advanced 
on behalf of the workman. Thus, it is concluded that the 
bank has acted in contravention of the provision under 
Section 25-F of the Act. 

20. To sum up, all these points are decided in favour 
of the workman and against the non-applicant bank. 

RELIEF 

21. For the foregoing reasons, the workman is entitled 
to be reinstated in the service with its continuity. The 
workman has pleaded that he is out of employment since 
his termination and his testimony on this point stands 
unrebutted. 

22. In consequence, the reference is answered in the 
affirmative in favour of the workman and against the non¬ 
applicant bank and it is held that the action of the 
management of non-applicant in terminating workman’s 
services w.e.f. 2-3-2003 is illegal and unjustified, which is 
quashed accordingly. It is further held that the workman is 
entitled to be reinstated in the service with its continuity 
and 50 per cent back-wages. An award is passed in these 
terms accordingly. 

23. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 
17*tor, 2006 
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[U T^-12012/160/2064-«i3fft (*-!)] 

New Delhi, the 17th April, 2006 

S.O. 1865.—In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the (Ml 
Government hereby publishes the Award (Ref. No. 68/ 
2004) of the Central Government Tnin strialTribonal I riinei 
Court, Jaipur as shown in the Annexure, in the Industrial 
Dispute between the management of Bank of Bare dt, and 
their workman, which was received by the Central 
Government on 13-04-2006. 

[No. L-l 2012/16(V2004-Bt (B.- ff)J 

C GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERbMftflT 
INDUSTRIAL TRIBUNAL-CUM- LA»W* COMBT, 
JAIPUR 

Case No. CGIT-65/2004. 

Reference: No. L-12012/160/2604-IR (B.- IQ 

Sh. Harender Pal Singh, 

S/o Sh. Jethu Singh, 

R/o Udawat, Rajputana Tent House, 

267, Hanumant Nagar-ASector, BJ A Colony, 

Jodhpur .Applicant 

verms 

The Regional Manager, 

BankofBaroda. 

Regional Office, 

63, First Polo, Paota, 

Jodhpur-342001 .Non-Applicant 

PRESENT: 

Presiding Officer: Sh. R.C Sharma. 

For the applicant: Sh. Rajendra Arora. 

For the non-applicant: Sh. T.P. Sham 

Date o f award: 21-3-2006 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of sub-Sections 1 A 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ’Act’) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under:— 

“Whether the action of the Management of Bank 
of Baroda, Regional Office 63, First Polo Ground, 
Pawata, Mandore Road, Jodhpur in terminating die 
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services of Shri Harender Pal Singh S/o Sh. Jethu 

Singh, Sweeper w.e.f. 5-1-2004 is legal and justified? 

If not, what relief is the concerned disputant entitled 

to?” 

2. The workman has pleaded in his claim statement 
that he was employed on 9-8-2002 as a sub staff (Sweeper) 
against the vacant post, who was eligible for this post, but 
his service was terminated w.e.f. 5-1-2004 in contravention 
of the provision under Section 25-F of the Act. It is further 
stated that from 9-8-2002 to 3-1-2004, he has continuously 
worked and has completed 541 days in total with the non¬ 
applicant establishment. He has also stated that 
subsequent to his termination the bank has employed 
temporarily the junior persons to him. He has urged that 
his termination order be declared as unjustified and illegal 
and he be reinstated in the service with its continuity and 
back-wages. 

3. Disputing the claim of the workman, the non- 
applicant in his written-counter has averred that in the 
bank services the employees are appointed after going 
through the prescribed procedure for selection, that no 
permanent or temporary appointment was given to the 
workman and that the Chief Manager was not authorized 
to appoint the workman. He has stated that on the 
requirement of work, the workman was engaged for cleaning 
and dusting in the office and that it is incorrect to state that 
any post of Sweeper was vacant with the bank. 

4. In the rejoinder, reiterating the facts as narrated in 
the claim statement the workman has cited certain letters 
issued by the bank in his favour. 

5. On the pleadings of both the parties, the following 
points for determination were framed:— 

L Whether the workman has worked for more 
than 240 days with the non-applicant from 
9-8-2002 to 3-1-2004, whose service was 
terminated in violation of Section 25-F of the 

Act? 

BOA 

II. Whether at the time of terminating the services 
of the workman the junior persons to him were 
retained by the non-applicant bank in 
contravention of the provisions under Section 
25 -G of the Act? 

BOA 

III. Whether the claimant is a workman as defined 
under Section 2-S of the Act? 

BONA 

IV. Relief, if any. 

6. In the evidence, the workman has submitted his 
affidavit and on behalf of the non-applicant, the counter- 
affidavit of MW-1, Sh. Adhir Kumar Gupta, Chief Branch 
Manager has been brought on the record. Both these 


witnesses were cross-examined by the respective opposite 
representative. The workman has also led the documentary 
evidence, whereas the non-applicant has chosen not to 
adduce it. 

7. I have heard both the parties and have scanned 
the record. The point-wise discussion follows as under:— 

POINT NO. I 

8. The Id. representatht. 'or the workman contends 
that the workman was employed as a sub staff (Sweeper) 
on 9-8-2002 against the vacant post of Sweeper who 
continuously worked with the bank but his service was 
terminated on 5-1-2004 without issuing him any notice or 
making payment of one month’s salary in lieu of the notice 
and retrenchment compensation. He further submits that 
the workman was paid on monthly basis and his pay was 
being credited in his bank account, which is proved from 
Ex. W-6, the scroll book. The Id. representative has then 
contended that the vouchers containing the payment of 
wages from August, 2002 to January, 2004 have also been 
placed on the record by the workman and the statement of 
bank account discloses that from December, 2002 to January, 
2004 he worked with the bank and every month the amount 
was credited into his account. His next contention is that 
the management witness has admitted in his cross- 
examination that the bank has also a post of Sweeper. His 
submission is that on account of the attendance register 
Ex. WD-4, it is also proved that the workman was working 
with the bank. The Id. representative has also placed his 
reliance upon the letters Ex. WD-1, WD-2and WD-3 issued 
by the bank and has vehemently contended that the 
workman has completed 240 days of work in each calendar 
year. 

9. In response, the Id. representative for the bank 
submits that the disputant was a part-time casual worker 
who was engaged from time to time for white washing the 
office building, etc. and his appointment was not under the 
rules, who has sought his back-door entry into the bank, 
which cannot be allowed. As per his submission, no letter 
of appointment was ever given to him and the burden lies 
upon the workman to prove that he has completed 
240 days of work during the preceding calendar year. 

10. I have bestowed my thoughtful consideration to 
the rival contention. 

11. The workman has adduced the documentary 
evidence on the record which contains Ex. WD-1 to WD-6. 
Ex. WD-1 is a letter dated 13-8-2002 written by the Chief 
Manager to the Assistant General Manager proposing to 
engage the workman’s services at Bhagat Ki Kothi 
Extension Counter of the bank. Ex. WD-2 is another letter 
dated 16-8-2002 addressed by the Assistant General 
Manager to the Chief Manager asking him to ascertain 
whether the workman is working at the Bhagat Ki Kothi 
Extension Counter. Vide letter Ex. WD-3 dated 23-5-2003, 
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[U T^T-1201 l/8l/200.1-31lf 3TR (^t.-n ) ] 
tft. WT7*T, ztm 
New Delhi, the 17th April, 2006 
S.O. 1866. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 126/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the management of Central 
Bank of India, and their workmen, received by the Central 
Government on 13-04-2006. 

[No. Lrl2011/81/2001-IR(B.'II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR, COURT, 
JABALPUR 

NO. CGIT/LC/R/126/01 
Presiding Officer: Shri C. M. Singh 
The General Secretary, 

Daily Wages Bank Employees Association, 

Hardev Niwas, 9, 

Sanwer Road, 

Ujjain. —Workman/Union 

Versus 

The Zonal Manager, 

Central Bank of India, Zonal Office, 

Arera Hills, Jail Road, 

Bhopal (MP) —Management 

Bench of Lok Adalat 

1. Shri C. M. Singh, Presiding Officer 
CGIT-cum-Labour Court, 

Jabalpur Chairman 

2. Shri R. C. Shrivastava, 

Advocate Member 

3. Shri Liyakat Ullah, 

Advocate Member 

AWARD 

Passed on this 26th day of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12011/81/2001 IR(B-II) dated 
16-7-2001 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of management of Regional 
Manager, Central Bank of India, Ratlam in not 


regularising the services of Shri Rajesh Nahar is legal 
and justified?. If not, what relief the workman is 
entitled to?” 

2. In this reference Shri R. Nagwanshi, General 
Secretary of the Union moved an application that no 
dispute award be passed in this reference. He orally 
submitted that now no dispute is left between the workman/ 
Union and the management. Shri S. K. Rao, Sr. Advocate, 
the learned counsel for management submitted that he has 
no objection if no dispute award is passed in the reference. 

3. In view of the above, it appears that no dispute 
is left between the parties and therefore no dispute award 
is passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
Chairman 

R. C. SHRIVASTAVA Member 
LIYAKAT ULLAH, Member 
17 2006 

W.31T. 1867.-^lritfiwf^T^ 3tfqfWT, 1947 (1947 
^1 14) TO 17 *£ 37^717^ 4, 777*5T7 3m 
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13n «m 

[71. 12012/219/99-3TT|.3TR. (4t.-II)] 

ri). 7 f T TT^4T TJ T, 3T37 Tlf^ 
New Delhi, the 17th April, 2006 
S.O. 1867. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 8/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
dispute between the management of Bank of India, and 
their workmen, received by the Central Government on 
134-2006. 

[No. L-12012/219/1999-IR(B-II)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR, COURT, 
JABALPUR 
NO. CGIT/LC/R/8/2000 
Presiding Officer: Shri C. M. Singh 
The Genera] Secretary, 

Dainik Vetan Bhogi Bank Karmachari Sangathan, 

Hardev Niwas, 9, Sanwer Road, 

Ujjain. —Workman/Union 
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Versus 

The Regional Manager, 

Bank of India, Zonal Office, 

2$, Yashwant Niwas Road, 

Indore-452003 —Management 

Bench of Lok Adalat 


1. 

Shri C. M. Singh, Presiding Officer 
CG IT-cum- Labour Court, 



Jabalpur 

Chairman 

2. 

Shri R. G Shrivastava, 



Advocate 

Member 

3. 

Shri Liyakat Ullah, 



Advocate 

Member 


AWARD 

Passed on this 26th day of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/219/99 IR(B-II) dated 
20-23-12-99 has referred the following'dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of Bank of 

India in denying regularization and terminating the 

service of Sh. Vijay Rao Vadhmare, Ex-Sepoy w. e. f. 

31-8-1997 is legal and justified? If not, what relief is 

the disputant concerned entitled to?” 

2. In this reference Shri R. Nagwanshi, General 
Secretary of the Union has moved an application with the 
prayer that no dispute award be passed in this reference. 
He orally submitted that no industrial dispute is left between 
the workman/Union and the management Shri A. K. Shashi, 
Advocate the learned counsel for the management 
submitted that he has no objection if no dispute award is 
passed in the reference. 

3. In view of the above, it appears that no dispute 
is left between the parties and therefore no dispute award 
is passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

R. C SHRIVASTAVA, Memeber 
LIYAKAT ULLAH, Member 

17 2006 

^T. 31T. 1868.-3fl«iH 3 M> Rwfc 3lfafWT, 1947 (1947 
cfsr 14) «F>t SfTRI 17 "4, «?<*> 
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8/2000) ywifvid ^ ^ 13-04-2006 

[^T. W-12012/275/99-2fn^IR 0st-II)] 

H(. ’Fimror, sm ’sfen 


New Delhi, the 17th April, 2006 

S.O. 1868. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ret No. 8/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kolkata as shown in the Annexure, in the 
Industrial Dispute between the management of UCO Bank 
and their workmen, received by the Central Government 
on 13-04-2006 

[No. L-12012/275/99-IR (B-II)} 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENIRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKAE4 

Reference No. 8 of 2000 

Parties: Employers in relation to the management of 
UCO Bank 

AND 

Their workmen 

PRESENT: Mr. Justice Hrishikesh Banerji, 

Presiding Officer 

APPEARANCE: 

On bahalf of : Mr. H.R. Khan, Lagal Retainer of 

Management the UCO Bank. 

On behalf of Mr. A. Panigrahi, Assistant 

Workmen Secretary Union. 

State : West Bengal. Industry : Banking. 

AWARD 

1. By Order No. L-12012/275/99/IR(B-II) dated 
31-01-2000 the Central Government in exercise of its powers 
under Section 10 (lXd) and (2A) of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication: 

“ Whether the action of the management of UCO 
Bank in terminating the service of Shri Uttam 
Sarkar (at Coochbehar Branch) w.e.f 1-4-99 and 
not paying him the salary, allowances at per 
Class-IV employees of the Bank w.e.f 23-5-89 is 
just and fair? If not, to what relief the concerned 
workman is entitled?” 

2. The present reference has been made at the 
instance of the UCO Bank Employees’ Association (West 
Bengal & Sikkim State Committee), hereinafter to be referred 
as the union. The case of the union as it appears from its 
statement of claims is that the UCO Bank is a corporate, 
public sector Bank constituted under the Banking,, 
Companies (acquisition ami transfer of undertakings) Act, 
1970 and is deemed to be a ‘State’ within the meaning of 
Article 12 of the Constitution of India. According to the 
union the service conditions of the workman staff of the 
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Bank are governed by the various industry-wise NIT Awards 
and Bank-wise settlements from time to time. It is stated 
that in order to carry Bank’s business and discharge its 
responsibilities towards its customers and public, the 
management provides employment in different cadres. It 
is also stated that the management appoints sub-staff oh 
daily wage basis to carry out the routine functioning the 
branches and these temporary workers are later being 
absorbed permanently. It is further .stated that the 
management engaged one Shri Uttam Sarkar as a temporary 
Peon in subordinate cadre on daily wage basis at 
Coochbehar Branch. Uttam Sarkar worked on temporary 
basis since 23-5-1989 at the said branch without any break 
and he worked in the said branch as a temporary employee 
but not in a temporary vacancy and temporary period. Shri 
Sarkar the concerned workman worked there for a long 
period of more than 10 years and there were four vacancies 
in the said branch either due to promotion or transfer from 
among the employees in subordinate cadre. It is also stated 
that the daily wages of all these temporary employees are 
determined by the Bank from time to time and the criteria 
for determining the daily wages are contained in the Bank’s 
Circular No. CHO/PAS/4/90 dated 31-3-1990. It is stated 
that the Bank is permitted to engage temporary employees 
in permanent vacancies in terms of provision 20.8 of the 
Bipartite Settlement dated 19-10-1966. According to the 
union as per the service regulation the concerned workman 
should have been absorbed permanently as he served the 
Bank for more than 10 years as a peon and he is entitled to 
be absorbed permanently in the said post and the period of 
his temporary service should have been treated as 
probationary period. It is further stated that the union made 
a demand several times varbally and by a letter dated 
05-04-1999 requesting the management for absorption of 
the concerned workman on permanent basis. It is also stated 
that even though the concerned workman fulfilled the 
eligibility criteria, the management has not regularised his 
service treating him as casual employee and thereby 
perpetually and consistently exploiting the poor employee 
by adopting the unfair labour practice as enumerated under 
Schedule-V of the Industrial Disputes Act, 1947. It is stated 
that though the concerned workman rendered service since 
23-5-1989 in the Bank continuously without any break, he 
was being paid much lower emoluments per day compared 
to the pay of a regular Peon in identical work. According to 
the union the daily wage of the temporary employees 
working as a Peon/Peon-cum-Farash is more then Rs. 95 
since 1997, but the concerned workman was paid only Rs. 
40 per day during the years 1997, 1998 and 1999. It is 
therefore stated that the concerned workman is entitled to 
receive the correct daily wages as per Bank’s Head Office 
Circular No. CHO/P AS/4/90 dated 01-04-1990, It is also 
stated that the Bank has also revised the daily wages in the 
year 1994, but the concerned workman was not paid such 
revised rate. It is further stated that the management has 
terminated the services of the concerned workman illegally 


without any notice or payment of compensation violating 
Section 25F of the Industrial Disputes Act, 1947. It is also 
stated that the connemed workman completed 240 days of 
work in 12 calendar months preceding the date of his 
termination and, therefore, he should be deemed to be in 
continuous service under section 25B(2)(a)(ii) of the 
Industrial Disputes Act, 1947. Accordingly, it is stated 
that such illegal termination of the workman tentamounts 
to retrenchment within the meaning of Section 2 (oo) of the 
Act, It is, therefore, stated that the retrenchment of the 
concerned workman without compliance of the provisions 
of Section 25F of the Act is illegal and as per decision of 
the Hon’ble Supreme Court in the case of Delhi Cloth and 
General Mills Co. Ltd. V. Shambunath Mukheijee it is 
invalid. It is also stated that in the case of one Raj Kumar 
Mallick in the Bank in a very similar circumstances the 
Hon’ble Calcutta High Court in the year 1990 was pleased 
to direct the Bank to take step to regularise the appointment 
of the said Shri Mallick. It is, therefore, prayed that the 
concerned workman be regularised and reinstated in service 
with full back wages and other service benefits. 

3. The management of UCO Bank in its written 
statement stated that the present reference is bad in law 
and the same should not be entertained. It is also stated 
that the union has no locus standi to espouse this case. 
Management denied that the dispute as mentioned in the 
schedule of reference is an industrial dispute and the 
aggrieved employee is a workman within the meaning of 
the Industrial Disputes Act. Regarding the facts of the 
case, it is stated by the management that sub-staffs on 
daily wage basis are not appointed by the Bank. But, it is 
also stated that in rarest of the rare cases such 
appointments are made to cope with increase in the work¬ 
load consequent upon death, retirement of the permanent 
staff. It is denied that temporary workers are later on 
absorbed permanently. It is also denied that as per the 
Service Regulation Shri Uttam Sarkar should have been 
permanently absorbed as he served the Bank for more than 
10 years as a Peon. Management also denied various 
statements and allegations made on behalf of the workman. 
It is stated by the management that the Bank from time to 
time to meet the temporary needs engaged several persons 
in their different branches and those engagements were 
made on purely casual basis. It is also stated that the 
recognised union of the Bank made representation for 
absorption of all these casual employees permanently and 
after several discussions, some of such casual employees 
were empanelled in the year 1989 for their recruitment in 
regular vacancies. It is stated further that the Bank is 
presently suffering huge losses and overall restructuring 
of the Bank’s branches, so also man power are going on. It 
is also stated that apart from general ban for recruitment 
proposed by the Central Government, the Bank decided 
not to recruit any person at present and therefore, it cannot 
regularise services of any person. It is further stated that 
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the Banking Division, Department of Economic Affairs, 
Ministry of Finance, Government of India advised all Public 
Sector Banks that no additional posts should be created 
and the existing vacancies should not bp filled up. It is 
further stated that the Government of India advised that in 
order to improve productivity and profitability the Public 
Sector Banks should streamline their manpower planning 
by restricting overall staff expension to 1.5 per cent per 
annum. It is further stated that there was directives of the 
Reserve Bank of India also in this regard. It is, therefore, 
stated that in the light of the aforesaid directives and norms 
and on assessment of the manpower position and the 
productivity per man-power it was found that the Bank 
lagged behind the 20 Nationalised Banks during the year 
ending 31st March, 1990and emphasis was put on business 
planning and man-power planning. It is reiterated that the 
Bank since 1989-90 is continuously suffering loss and the 
accumulated net loss upto 31-03-1997 was Rs. 1,63,991 
Lakhs. It is stated further that in order to improve 
productivity and profitability of the Bank the Memorandum 
of Understanding document for 1994-95 as finalised by the 
Reserve Bank of India on the basis of the discussion at the 
meeting held on 15th September, 1994 was signed and 
subnitted to the Reserve Bank for release of Government’s 
contribution towards Bank’s capital. It is stated also that 
the MOU document included performance obligations and 
commitments in respect of a number of area covering a 
wide gamut of Bank’s working which required to be fulfilled 
within a definite time frame, namely, 31-03-1995. The 
management has detailed certain measures decided to have 
been taken regarding staff productivity. It is stated in the 
above circumatances that no recruitment can be made in 
the Bank save and except a few specialists and Probationary 
Officers. It is further stated that All India UCO Bank 
Employees’ Federation, a recognised Staff Union moved a 
writ petition before the Hon’ble Calcutta High Court, being 
W.P. N. 1390of 1998 and the Hon’ble High Court disposed 
of the said writ petition by directing the Bank to consider 
the appointment of the members of the said union, who 
worked as daily wagers under the branch and were 
empanelled for consideration for permanent appointment 
in the Bank after the ban on appointment in the Bank is 
withdrawn. It is, therefore, stated that the question of 
absorption of the said Shri Uttam Sarkar does not arise. In 
this connection it is stated that the said Shri Sarkar never 
worked for a period of 240 days or more continuously and 
in fact he worked as a daily wage worker on purely temporary 
nature and he was never engaged against a permanent 
vacancy. It is further stated that Srhi Sarkar is carrying on 
business of electrical reparing from S. N. Road Bye Lane, 
Subhaspally, Cooch Behar and as such he is self-employed 
and for such purpose he is enjoying financial 
accommodation from Cooch Behar Branch of the Bank. 
Therefore, no industrial dispute can be raised. In such 
circumstances, it is stated that the said Shri Sarkar cannot 


have any legitimate claim for permanent appointment in 
the Bank and also he is not entitled to emoluments as 
alleged in the reference and as such, the question of 
interference in the matter does not arise. It is thus stated 
that the reference be answered in the negative. 

4. On behalf of the workman a rejoinder is filed 
denying the allegations of the management as made in its 
written statement and reiterating statements made in the 
statement of claims. It is stated that the present reference 
be heard and decided on merit and the reliefs as prayed for 
on behalf of the workman be granted. 

5. On behalf of the workman two witnesses were 
examined. WW-1 Uttam Sarkar is the concerned workman 
in this case. He stated in his deposition that he had worked 
in the UCO Bank at Coochbehar Branch since 23-05-1989 
to 17-04-1999 in the post of Peon. He belongs to Scheduled 
Cast and his education is Class-Ill passed. He stated that 
he was working in place of Chandan Rabidas, Ashoke 
Chakraborty, Biplab Dutta and Bimal Chanda who were 
sub-staffs of the Coochbehar Branch of the Bank. 
According to him Chandan Rabidas got promotion and 
Bimal Chanda had died. He stated that he was not given 
any appointment letter and he was working under the 
instruction of the Manager of the Bank. He also stated that 
he used to go to the office at 9.30 A.M. and used to remain 
there till 6 or 7 P.M. He also stated that he worked 
continuouly from 23-05-1989 to 17-04-1999. He used to get 
payment of Rs. 40 per day through voucher. He stated that 
he was not paid overtime although used to work overtime, 
nor he was paid any wages for Sundays and holidays. He 
further stated that he had requested the Manager to give 
him the permanent post and aiso requested the union for 
the same, but it was not accepted by the management. He 
further stated that when the union on his request 
represented the matter to the Regional Office, the Branch 
Manager told him he was no more required to work. 
According to the witness he had worked for above 240 
days in each year during the period of his working there. 
He further stated that he had not taken any leare from the 
Bank during that period. He also stated that in spite of 
demand for bonus, he did not receive any bonus. He also 
stated that he was neither issued any notice at the time of 
retrenchment, nor paid any retrenchment compensation. 
He stated also that during the period of his service in the 
Bank no show cause or chargesheet was ever issued to 
him. In his cross-examination he stated that his name was 
not sponsored by the Employment Exchange for 
appoinment in the Bank. He also stated that while he wss 
working for electric works in the Bank, the Manager asked 
him to work in places of four vacant posts. He also named 
the persons who were holding those posts earlier. He 
stated that he was appointed in place of Chandan Rabidas, 
but he did not ask for appointment letter. He could not say 
in which year and which month he worked for how may 
days. He was given a possitive suggestion to suggest that 
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he worked for more than 240 dyas only in the year 1996. He 
was also given positive suggestion to suggest that he 
worked for 54 days in 1989,146 days in 1990,197 days in 
1991,202 days in 1992,236 days in 1993,213 days in 1994, 
239 days in 1995,251 days in 1996,236 days in 1997,235 
days in 1998 and 59 days in 1999. He denied the suggestion 
that he had not repaid the loan of Rs. 5000 and that he is 
still running the business of electrical repairing. He stated 
that he is not employed anywhere. 

6. WW-2, Molay Bhattacharya is the other witness 
on behalf of the workman. He is working in the Bank at its 
Cooch Behar Branch since November, 1981 in the clerical 
cadre. He knows the concerned workman and according to 
him he worked in the Bank in 1989 as a Peon. He states that 
the concerned workman in the Bank continuously from 
May, 1989 to 17th April, 1999. He further states that the 
concerned workman was appointed by the then Manager 
incharge of the Bank and he was working on the permanent 
vacancy of one Chandan Kumar Radidas who was 
promoted to Clerk. He also stated that the concerned 
workman used to attand office at 9.30 A.M. and he used to 
work under the orders of the Manager. According to him 
there were other vacancies too in the said branch in the 
cadre of sub-staff. He further stated that Shri Sarkar the 
concerned workman used to get Rs, 11 per day to Rs. 40 
per day. He stated further that the concerned workman 
worked for more than 240 days in a calender year and his 
work was seized by the then Manager orally. The concerned 
workman, according to this witness, was neither served 
with any notice nor chargesheet or show cause prior to 
termination. He also stated that the workman did not get 
any bonus. In his cross-examination the witness stated 
that he did not see any paper regarding the number of days 
of work of the workman. Although the witness stated that 
he knew the number of days of work of the concerned 
workman, he could not give exact number. He further stated 
that one Nomai Ghosh, Manager Incharged engaged the 
concerned workman, but no appointment letter was issued 
in this regard. It is stated by him that the name of the 
concerned workman was not forwarded by the Employment 
Exchange. Various suggestions were giyen to the witness 
which he categorically denied. 

7. Sole witness for the management in the case is 
Kartick Chandra Mondal, MW-1. At the time of his 
deposition he was working as manager of Biriti Branch of 
the Bank, but he was posted at coochbihar Branch from 
24-05-1999 to 22-10-2001. He knew the concerned workman. 
According to him the concerned workman was a casual 
worker in the category of sub-staff and he used to work on 
daily-wages basis. He also stated that the name of the 
concerned workman was not sponsored by the 
Employment Exchange. He further stated that neither any 
appointment letter was issued to him, nor his name was in 
the attendance register of the Branch. According to him 


the Assistant Manager at the relevant time was of the view 
that there was some additional work and thus the concerned 
workman was engaged by the Manager, He stated that the 
workman was engaged in the year 1989 and he worked 
upto March, 1999 and he used to do sundry work of cleaning 
the office, carrying the files and papers and also going to 
the Post Office etc. The witness further stated that the 
concerned workman had worked for more than 240 days in 
1996, but such engagement was not continuously. He also 
stated that in the years 1997, 1998 and 1999 the workman 
not work for 240 days. He further stated that the workman 
was never engaged as badli or against permanent vacancy. 
It is imported to note here that the witness stated that there 
was neitherd any order was passed, nor the management 
was made for a particular period. This witness further stated 
that his name was not included in the panel of sub-staff for 
engagement on permanent basis because he was not 
qualified for the job, but the witness has not stated why he 
was not qualified in this regard. He also stated that the 
workman concerned was doing some petty business. In 
his cross-examination this witness stated that he joined 
the concerned branch after the workman was removed. 
The witness stated that his statement that the workman 
was removed in March, 1999 is on the basis of record. He 
denied the suggestion that the workman had worked upto 
April, 1999, but after being confronted with some vouchers, 
the witness stated that these vouchers indicate that the 
workman was working on day-to-day basis till 14-04-1999. 
The witness further stated that the workman was doing 
routine work and the same was due to increased volume of 
work. According to him the said exigency continued for 10 
years. He has stated about embargo imposed on the Bank 
for recruitment in 1992/93. He also sta.ed that there is no 
rule regarding engagement of such persons in the banking 
industry. He also stated that there was circular received 
which provided for disengagement of any such person 
engaged in such manner and that was the reason for 
disengagement of the concerned workman. This witness 
further stated in cross-examination that there is provision 
in the bipartite setlement that attempt should be made to 
regularise such person who was engaed for petty long 
time on casual basis, but they did not take any wuch attempt. 
He also stated that intially the workman was being paid 
Rs. 20 and his last payment was Rs. 40 per day. He agreed 
that the workman was never paid any bonus. He also agreed 
that though he was not present at the time of removal of 
the workman it appears to him that no notice was served 
prior to his termination. It appears that this witness of the 
engagement has no personal knowledge of the matter and 
whatever he deposed are on the basis of records of the 
Bank. 


8. So far as documents are concerned, both the 
parties have exhibited several documents. Amongst the 
documents filed on behalf of the workman, Ext. W-l is the 
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copy of the Bank’s circular dated 31-03-1990 regarding 
empanelment and absorption of the persons engaged on 
daily wage basis in terms of settlement dated 12-10-1989.In 
this circular the Batik laid down guidelines for engagement 
of casual workers and also their permanent absorption. It 
is stated interalie in this circular that while the Bank is 
concerned to ensure that the empanelled casual workers 
continue to earn their bread, their utilisation should be 
strictly according to requirements and they would be 
empanelled aifti absorbed in terms of settlement dated 
12-10-1989. In my opinion this is very fair andreason-able. 
Ext. w-2 is the letter of the union to the Regional Manager 
of the Bank requesting regularisation of the concerned 
workman. Exts. W-3 to W-7 are the circulars of the Bank 
about enhancement of daily wage rates of the empanelled 
casual workers from time to time between the period 1994 
to 1999. Ext. W-8 is the letter of the union dated 06-G5-1999 
addressed to the Regional Labour Commissioner (Central), 
Calcutta raising the industrial dispute in the matter. Ext. 
W-9 is the copy of the order dated 05-09-1990 passed by 
the Hon’ble Calcutta High Court. Ext. W-10 is the 
advertisment pulished in. The Statesman on 27-03-1992 
regarding opening of 6 new branches of the Bank. Ext. 
W-l 1 is the memorandum of agreement dated 12-04-1989 
regarding absorption of personal drivers of Higher 
Executives of the Bank. Ext. W-12 is the school leaving 
certificate of the concerned workman. Ext. w-l3 is the caste 
certificate of the concerned workman. Ext. W-I4 is the 
circular of the bank dated 29-08-1990 wherein it is reitereated 
that no further engagement of casual worker is to be made 
under any circumstances execept as per guidelines gfren 
in Exct. W-l Ext. W-15 is the letter of the Govt, of India, 
Ministry of Finance, Dept, of Economic Affairs (Banking 
Division) addressed to the Chief Executives of all Public 
Sector Banks regarding recruitment and absorption of 
temproary employees in public sector Banks. An approach 
paper not he issue of temporary employees is also annexed 
to t he said letter. Ext. W-16 is another letter of the Govt, of 
India Ministry of Finance,, Dept, of Economic Affiare 
(Banking Division) dated 12-12-1990 addressed to the Chief 
Executives of all the Public Sector Banks on the some 
subject. Ext W-l7 is the latter dated 16-07-1997 written by 
the Manager of the Coochbehar Branch of the Bank to the 
Divisional Manager, W.B.M. V Salt Lake, Calcutta relating 
to the present matter, It is stated in this letter that the 
concerned workman, Utt&m Sarkar was the only casual 
worker who was employed in that Branch before 1990 by 
the then Manager of the Branch and the concerned 
workmen was working on daily basis Rs,40 per day since 
then. It is also stated that the concerned workman was 
employed there as there were to many vacancies due to 
either promotion or transfer of the subordinate staff 
members of the concerned Branch. Names of four such 
subordiante staff members are also mentioned in the letter. 
Ext. W-l8 is the concerned workman dated 19-04-1999 
addressed to the Manager of the Coochbehar Branch of 
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the Bank requesting him not to 
Ext. W-19 is a no dues certificate issue 
concerned workman regarding the loan 
the manager of the Coochbehar Branch 
W-20 is another certificate issued by the 

Coochbehar Branch of the Bank dated 2&-__ 

that the a^erned workman used to work a* 1 t&iFhnfefch 
since 23-05-1989 daily wage and he was neverpaid any 
bonus. Ext. W-21 series are tht^xerox copies ofl 1 Wo ri tfig 
expenses vouchers for 03-04-1999. 05-04-1959 to 
13-04-1999,16-04-1999 and 17-04-1999. These vowJhere 
show that the concerned workman worked upto 1 7 0419 90. 
Ext. W-22 is the circular dated 04-09-1997 of the Bank 
relating to payment of bonus. 

On the other hand out of the documents filed on 
behalf of the management. Ext. M-l is the letter dated 
17-07-1999 of the Bank’s Coochbehor Branch to the 
Regional Manager; West Bengal Region-1 of the Bank 
•regarding the present dispute. Ext M-2 is one of the 
statements enclosed with the aforesaid letter showing 
calulation of the number of days woked by the concerned 
workman. It appears therffrom that the concerned wor k m a n 
worked for 54 days in 1989.146 days in-1990,197 days in 
1991,202 days in 1992,236daysin 1993,213days in 1994, 
239 days in 1995,251 days inl996,236 days in #*7,235 
days in 1998 and for 59 days in the year 1999.Ext 
application for personal loan of the rrwriplfi . 
dated 18-08-1992 for an amount of Rs.5006 Exf wMpi* 5 # ' 
promissory note dated 19-08-1992 signed by theo<to6eid»Sd r 
workman relating to the said loan. Ext: M-5 is aletter of 
waiver of presentment of promissory noto-dated 
19-08-1992. Ext. M-5 1$ the concerned agreement dated 
19-08-1992 relating to the said term loan. f 

document of hypothecation of stocks. Is the 

statement of loan account of the concisme#fiiBkmW dated 
16-07-1999. Ext.M-8 is a debit voucher dated' J9M0H5J2 
respect of loan account of the . 

Ext.M-9 is the circular of the Bank: 
regarding empanelment and absorption ofperttens 
engaged on daily wage basis in terms of the settlement 
dated 12-10-1989. Ext M-10 is the same document as in Ext 
W-l. Ext. M-ll is the letter of the Reserve Bank of India 
dated 16-12-1997 regarding achievement of capital adequacy 
ratio of 8% addressed to the Chairman of the Bank. In this 
letter the Reserve Bank India also gave certain instructions 
in the matter. Ext. M-12 is the copy of the order passed by 
the Hon’ble High Court of Calcutta on 4th August, 1999, in 
W.P. No. 1390of 1998. Ext. M-13 is the letter ofthe Manager 
of the Cooch Behar Branch of the Bask to the Assistant 
General Manager, Regional Office, WBR.-V of the Bank 
wherein the particulars of engagement of the wor k man 
concerned etc. have been supplied. Several enclosures have 
also been supplied with this letter. It is stated in this letter 
that the concerned workman used to perform the same 
nature of work as are done by the permanent members of 
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subordinate staff. It is also stated that a number of 
subordinate staff were transferred without any replacement 
resulting shortage of man-power in subordinate cadre and 
the temporary arrangement, meaning thereby engagement 
of the conemed workman, therefore was necessitated for 
running the institution smoothly. It is pertinent note that it 
is stated in this letter that the workman had performed 
duties for 255 days in the year 1996, whereas in Ext. M-2 it 
is stated he had worked for 251 days in 1996. Ext. M-13/1 is 
a chart giving the particulars relating to engagement of the 
concerned workman from 23rd May, 1989 to March 31, 
1999. Ext. M-13/2 is also another chart showing the vouchers 
submitted relating to charges reimbursed to the concerned 
workman. Ext. M-13/3 are the concerned 118 vouchers. 

9. Though the management alleged in its written 
statement that the present reference is bad in law and the 
union has no locus standi to espouse the cause of the 
concerned workman and the dispute involved in the present 
reference is not an industrial dispute, but thereafter they 
never pressed those points. Therefore, this Tribunal is not 
in a position to accept the same and the present reference 
is held to be perfectly all-right and maintainable. 

10. Management has urged that the Bank had been 
suffering losses and overall restructuring of its branches 
including manpower is going on and there is ban on 
recuritment from the Central Government. Therefore, it is 
stated that the management is not in a position to recruit 
any person. Management has stated in details about the 
measures taken by it to improve financial position. In my 
opinion the management can do everything to improve the 
financial position of the Bank and this Tribunal is not 
empowered to interfere in this regard. But, if they violate 
the laws of the land, more particularly, provisions of the 
Industrial Disputes Act, 1947 (hereinafter referred to as the 
Act), this Tribunal being the adjudicating authority in terms 
of the order of reference under the Act, shall naturally 
interfere with the decisions of the Management. It is further 
stated that the concerned workman has been carrying on 
business of electrical repairing and he is self-employed 
and for that purpose he has been enjoying financial 
accomodation from the Bank and therefore, he is not entitled 
to raise industrial dispute. It is further stated that as per the 
terms of reference this Tribunal is not invested with 
jurisdiction to adjudicate whether the concerned workman 
should be regularised or absorbed in the service of the 
Bank and there should exist post for regularisation under a 
scheme. It is also stated that the concerned workman did 
not work for 240 days or more in a period of 12 calendar 
months preceding the date of his termination. Management 
has accordingly prayed for answering the reference in the 
negative. 

11. It is stated on behalf of the workmen that the 
workman concerned served the Bank almost 10 years 


continuously and as such there is no doubt that he rendered 
continuous service for one year before his termination and 
such termination constitutes retrenchment under Section 
2 (00) of the Act. It is further stated that since the workman 
actually served 241 days during a period of 12 calendar 
months preceding the date of his termination, under 
deeming provision of Section 25B (2) (a) (ii) oFthe Act, he 
should have been given one month’s notice or notice pay 
in lieu thereof and retrenchment compensation as provided 
under Section 25F of the Act prior to his retrenchment. In 
the circumstance, it is stated that since the management 
has not complied with the mandatory provisions of Section 
25F of the Act before termination of service of the 
concerned workman, termination of his service is bad illegal 
and void ab initio and he is entitled to be reinstated in 
service with full back wages. It is further stated that the 
workman was not paid daily wages to which he was entitled 
and in this connection Exts. W-3 to W-7 have been referred 
to. It is prayed that the workman is also entitled to be 
regularised in service with effect from 23-05-1989. 

12. From the evidence, both oral and documentary 
as discussed above it appears that there was acute short¬ 
age of man-power in the subordinate cadre at Cooch Behar 
Branch of the UCO Bank due to either transfer or promotion 
of the permanent incumbents. In such circumstance the 
then Branch Manager of the said Branch was compelled to 
engage Uttam Sarkar the concerned workman since 
23-05-1989. The concerned workman’s educational 
qualification is Class-VIII pass as required for appointment 
as a Peon in the Bank at the relevant time. He belongs to 
Scheduled Caste community. The concerned workman 
continued to work till March, 1999 as per order of reference 
and the evidence of the management. But, xerox copies of 
certain vouchers have been produced on behalf of the 
workman to show that the concerned workman actually 
worked upto 17-04-1999 and those have been marked Exts. 
W-21 series on consent of the management without formal 
proof. Thus, it is admitted that the concerned workman 
actually worked upto 17-04-1999. It is also admitted position 
that the workman was neither given any notice nor notice 
pay or retrenchment compensation at the time of his 
termination. 

Regarding the nature of work of the workman 
concerned the statement of claims of the union is clear and 
specific that he was working as a temporary Peon against 
permanent vacancy arisen due to transfer or promotion of 
the permanent incumbents which have been substantiated 
through the evidence of WW-1 and WW-2. MW-1 also 
stated that the concerned workman was doing the routine 
work and it continued for 10 years. 

Further, Ext. M-13 clearly states that the concerned 
workman used to perform the same nature of work as are 
done by the permanent members of the subordinate staff 
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and a number of subordinate staff were transferred from 
the concerned branch without any replacement. Thus; 
there is no doubt at all that the concerned workman was 
engaged to perform the duties of subordinate staff which 
. were perennial in nature. 

In respect of the number of days of work, the 
concerned workman stated that he had worked for more 
than 240 days in each year during the period of his service 
in the Bank, but he could not state the exact number of 
days of such work. The other witness (WW-2) on behalf 
of the workmen also stated that the concerned workman 
was working continuously since May, 1989 to 17th April, 
1999, but he also could not give the exact number of such 
days. On the' other hand, the sole witness MW-1 of the 
management stated that the concerned workman worked 
for more than 240 days in the year 1996 and he did not work 
for 240 days in the years 1997,1998 and 1999. He also could 
not give the exact number of days for which the concerned 
workman worked in each year. Therefore, it is admitted that 
the concerned workman atleast worked for more than 240 


12.1 have already stated that it is an admitted fact that 
the concerned workman had worked for more than 240 days 
in the year 1996. But, as it appears, as per ExtM-2 it is 251 
days and 255 days as per Ext. M-13/1. It also appears from 
Ext M-13/1 that the concerned workman is shown to have 
worked for 18 days in the month of October, 1998, but on 
verification of the dates as given against that month it is 
evident that he had woked for 19 days in October, 1998. 
There are also some discrepancies here and there in respect 
of the number of days of work of the concerned workman in 
the above two exhibits. If there is such evident discrepancies 
regarding the number of days of work of the concerned 
workman in the above two exhibits filed by the management 
itself, possibility of mistake in calculation of such number of 
days of work as shown by the management cannot be ruled 
out. In the light of the above observation if we consider that 
the concerned workman missed the magic figure of240 days 
just by a day in the year 1995 and just for few days in the 
years 1993,1997 and 1998, serious doubt arises in mind about 
the correctness of such calculation. 


days in the year 1996. Naturally, the documents are the 
best possible evidence in this type of case. Attendance 
register, therefore, would have been the best evidence here, 
but from the pleadings of the parties as well as evidence on 
record do not suggest that any attendence register used to 
be maintained for the concerned workman. Therefore, the 
question of calculating the number of days of work of the 
concerned workman on the basis of attendance register 
does not arise. 

Management, however, filed two charts, namely, Exts. 


13. In this connection the union relied upon the 
decision of the Hon’ble Supreme Court in the case of 
K.C.P. Employees’ Association V. Management of K.C.P., 
reported in 1978-I-LU 322 wherein it has been observed 
that “In industrial law, interpreted and applied in the 
perspective of Part-IV of the Constitution, the benefit of 
reasonable doubt of law and facts, if there be such doubt, 
must go to the weaker section, labour. ” 

14. Be that as it may, for application of Section 25F of 
the Act the workman has either to render continuous 


M-2 and M-13/1 regarding the number of days of work of uninterrupted servicce for one year or he has to render 

the concerned workman and this Tribunal has no othqr service for one year prior to the date of termination of his 

alternative but to rely on them to find out the aoh^jCHfariber service. This is not a case where the workman has rendered 

of days worked by the concerned workman, :$eing continuous service for uninterrupted period of one year, 

the position, on comparison of the above two charts This point has elaborately been dealt with in the case of 

following picture emerges:— Mohan Lai V. Bharat Electronics Ltd. (1981-Lab I.C. 806). 


Years 

No of days 
per Ext. M-2 

No. of da^s as 
per Ext. M3/1 

1989 

54 

54 

1990 

146 

146 

1991 

187 

197 

1992 

202 

206 

1993 

236 

236 

1994 

213 

213 

1995 

239 

239/1' 

1996 

251 

w% 

1997 

236 

7k;A 

1998 

235 

236 

1999 

59 

59 


The union relies upon Section 25B (2) of the Act which 
provides service for 240 days in 12 calender months prior 
to termination of service. From the vouchers, Exts. W-2I 
series, which are marked on consent of the management 
and without formal proof it is clear that the workman actually 
rendered service for 10 days in April, 1999 upto 17-04-1999, 
So, on backward calculation of one year from that day the 
date of reckoning will start from 18-04-1998. Thus, if the 
calculation is made from 18-04-1998 upto 17-04-1999on the 
basis of the vouchers, Exts. W-21 series and the chart. Ext 
M-13/1 the workman concerned is found to have worked 
for die following number of days:— 


Month/Year 

Dates of work 

No .of days 

1 

2 

3 

April, 1998 

18,20-25,28-30 

10 


(from 18 th) 
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1 2 3 


May,1998 

2,4-6,8,9,11,13, 

18-23,25,27,29 &30 

18 

June, 1998 

1-6,8,10-13,15-20, 

22-28 

24 

July, 1998 

1,2,6,8,9,11,13-16,18, 
20-25,28-31 

21 

August, 1998 

1,3,4,6-8,10-12, 

18-22,24-29 &31 

21 

Septr.,1998 

1-5,7-12,14-19,21-26 

23 

Octor.,1998 

3,7-9,12-17,20-24, 

28-31 

19 

Novr.1998 

5-7,9-14,16-21,23-25, 

27,28 & 30 

21 

December,1998 

1-3,5,7,9,17-19, 

21-24,30 & 31 

15 

January, 1999 

1-3,5-9,11,13-16, 

18,20,21,27-30 

20 

February, 1999 

1-6,9-11,13,15-20, 

22,23 & 27 

19 

March, 1999 

1,4-6,8,10-13,16-19, 

22,24-27,30 & 31 

20 

April, 1999 

2,3,5-1012,13,16&17 

12 

(Upto 17th) 

TOTAL;— 

243 


15. It is, therefore, established that the concerned 
workman had actually worked for 243 days in the preceding 
one year from the date of his termination. The workman thus 
having been in continuous service under the management 
as per deeming provisions of Section 25B (2) of the Act, his 
service ought not have been retrenched except with 
compliance of provisions of Section 25F of the Act. 

16. Admittedly, in the instant case there was no 
compliance of Section 25F of the Act before the retrenchment 
of the concerned workman. Since such retrenchment without 
compliance of the above statutory provisions shall render 
the termination of service of the concerned workman void 
abinitio, it follows as a matter of course that he shall not 
only be entitled to be reinstated in service but also will be 
entitled to receive all the back wages which might have 
McUMutatod in his favour in the meantime. 

17. Management claimed that the concerned 
workman is not entitled to raise the present industrial 
dispute because he is a self-employed person carrying 
eieo&ical repairing business and obtained financial 
accomodation from the Bank in this respect It is a fact that 
he obtained a term loan from the Bank in the year 1992 and 
he also repaid the entire amount, together with interest as it 
appears from the evidence on record. Arthe same time it is 


also a fact that the Bank granted such loan to the concerned 
workman being fully aware of that he had been serving the 
Bank as a casual worker. Thus, it was the decision of the 
Bank itself to grant him the said loan and if the same is 
irregular it is the fault of the Bank management and not the 
concerned workman. In my opinion, therefore, the fact of 
obtaining loan from the Bank in the facts and circumstances 
of the case does not in any way preclude the concerned 
workman to raise the present industrial dispute. 

18. This Tribunal in terms of the present reference is 
also to decide here whether the management was just and 
fair in not paying salary and allowances to the concerned 
workman at par with the Class-IV employees of the Bank. 
In this regard I have already found out while analysing the 
evidence on record that there is clear admission on the 
part of the management that the concerned workman used 
to perform the same nature of work as are being done by 
the permanent members of the subordinate staff of the 
Bank. It is also evident that he was not appointed to the 
post of Peon by following recruitment procedure of the 
Bank and his service has not yet been regularised. It is also 
clear from Exts. W-l, W-3, W-4, W-5, W-6 and W-7 that 
there is a category of workmen in the Bank described as 
empanelled casual workers and they are actually empanelled 
to be regularised in due course as per settlement dated 
12-10-1989. These exhibits also show that their rates of 
daily wages were being revised and enhanced from time to 
time, but this workman was being deprived of that benefit. 
It is stated on behalf of the workman that the concerned 
workman belonged to non-CC.A. area. It appears from 
these exhibits that the rate^ of wages for the empanelled 
casual workers for that area were being enhanced to Rs. 41 
w.e.f. 01-04-1990; Rs. 61 w.e.f. 01-04-1994; Rs.77 w.e.f. 
01-09-1995; Rs. 87 w.e.f. 01-11-1996; Rs. 93 w.e.f. 01-11-1997 
and Rs. 110 w.e.f. 01-03-1999. But, this concerned workman 
was being paid @ Rs. 11 first; then @ Rs. 15 from September, 
1989; then @ Rs. 20 from May, 1990; then @ Rs. 30 from 
July, 1992and thereafter @ Rs. 40 from November, 1992. In 
this manner the concerned workman was being paid much 
lesser amount than the empanelled casual workers, 
although he was doing the same nature of work as are 
being done by the regular subordinate staff of the Bank. 
The reason for payment of such meagre ameunt to the 
concerned workman has not been explained by the 
management. This is a clear case of exploitation of a poor 
workman in theJiands of the managementtof a Public Sector 
Bank. The management of the Bank, therefore, absolutely 
unjust and unfair in not paying salary and allowances to 
the concerned workman at par with the Class-IV employees 
of the Bank. 

19. On behalf of the workman it is prayed that the 
management be directed to regularise the concerned 
workman in the service of the Bank si 1 ** he was appointed 
against permanent vacancy arisen due to transfer and 
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promotion of permanent incumbents in the subordinate 
cadre of the concerned branch. In my view it is established 
beyond doubt in the present case that the concerned 
workman had been working in the Bank for a large number 
of days during a long period of about lOyears against 
vacancy caused due to promotion and /or transfer of the 
permanent employees in the subordinate cadre and he not 
only completed more than 240 days service during the 
preceding 12 months of his date of termination, but also 
completed more than 240 days service at least in the year 
1996. The union, in the circumstances, can justifyably claim 
regularisation of service of the concerned workman. But, 
this Tribunal in terms of the present reference is not in a 
position to direct the management to regularise his service. 
I, however, hope that the management in the light of my 
observations in this Award shall try to regularise the 
service of the concerned workman as it was being done in 
the cases of empanelled casual workers, 

20. So, upon consideration of the facts and 
circumstances of the case as well as the position of law in 
the matter I am to hold that the action of the management 
of UCO Bank in terminating the service of Shri Uttam Sarkar 
and not paying him the salary and allowances at par with 
the Class -IV employees of the Bank, management is 
directed to reinstate the concerned workman in service 
forthwith, Althought the concerned workman is entitled to 
the full back wages from the date of his termination to the 
date of his reinstatement in service, considering the financial 
position of the Bank as stated by it, I direct the management 
to pay him 75% of his back wages. The workman, however, 
. shall be entitled to the daily rates of wages at par with the 
empanelled casual workers for the period of service already 
rendered as mentioned earlier in this Award. 

This is my Award. 

Dated, Kolkata, 
the 4th April, 2006. 

HRISHIKESH BANERJI, Presiding Officer. 

18 3T$er, 2006 

<ET.3IT. 1869.-3lUftPl«h STfaffaR, 1947 (1947 
cfTT 14) ctf EfTTCT 17 ^ ^ 3TTT 

226/97) 

^ srenfem i, ^ ^ 17-04-2006 ^ 

[U T^-12012/80/97-3^.m 

am Fffasr 


New Delhi, the 18th April, 2006 

S.O. 1869. —:In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 226/97 of the 
Central Government Industrial Tribunal-cum-Labour Court, 
KANPUR(U.P.) as shown intheAnnexure, in the Industrial 
Dispute between the management of Bank of India and 
their workmen, received by the Central Government on 
17-04-2006. 

[No. L-l2012/80/1997-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRALGOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM -LABOUR 
COURT KANPUR 

Industrial Dispute No. 226 of 97 
In the matter of dispute between: 

Yashwant Singh 
S/o Raghunath 

Vill. Dhanipur 
Post Khangesia Mau 
District Sitapur. 

AND 

The Zonal Manager 
Bank of India 

Zonal Office Mohini Mension-I 
Nawal Kishore Road 
Lucknow. 

AWARD 

1, Central Government, Ministry of Labour, New 
Delhi, vide notifiction No. L-12012/80/97-IR (B-II) dated 
10-11-97 has referred the following dispute for adjudication 
to this Tribunal:— 

Whether Sh, Yashwant Singh has worked for 240 
days or more continuous service in the management 
of Bank of India, Lakhimpur Kheri? Whether the 
management has violated the provisions of Section 
25-F of LD. Act? ft so what relief the said workman is 
entitled? 

2. In the instant case after exchange of pleadings 
between the parties, workman was given repeated 
opportunities to adduce evidence, but for the reasons 
best known to him he failed to put his appearance before 
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the tribunal. He has also not led any evidence in support of 
his case. 

3. On 23-3-2006, when the case was taken up for 
hearing the representative for the opposite party appeared 
and put an endorsement on the ordersheet to the effect 
that since the workman has not given any oral evidence in 
support of his case management also need not lead any 
oral evidence in support of their case. 

4. From the facts and circumstances explained above 
it is abundantly clear that virtually it is a case of no evidence. 
The tribunal is also of the firm opinion that the workman is 
not interested in prosecuting his case. Under these 
circumstances the tribunal is left with no other option but 
to hold that the workman is not entitled for any relief as 
claimed by him for want of evidence, and the claim of the 
workman is liable to be rejected. 

5. Accordingly it is held that as the workman failed 
to adduce evidence in support of his claim he cannot be 
held entitled for any relief as claimed by him and accordingly 
his claim fails for want of evidence. Thus the reference is 
bound to be answered against the workman. Accordingly 
reference is decided against the workman and in favour of 
the management holding that the workman is not entitled 
for any relief. 

SURESH CHANDRA, Presiding Officer 
18 2006 

<3CT.3Tr. 1870.— afteftfofr 1947 (1947 

cfti }4) eft tiro 17 ^ sfjwi 4^4 mm 

SIFF ^ TTO «b4«hl<T ^ 

SffacfOT 9R T4R (*M WIT 14/99 M 

WffSTcT wt t, ^ W&K T& fcW 17-4-2006 ^ 
|T3tt m 

[U 12013/24/98-3TT^.3TR («ft.H] 

Vt. 7 FTT^T J 1, 3m H pel Cl 

New Delhi, the 18th April, 2006 

S.O. 1870. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur (U.P.) as shown in the Annexure, in the 
Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on 17-04-2006. 

[No. L-12013/24/98-IR (B-II)[ 
C GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR (UP.) 

Industrial Dispute No. 14 of 99 

In the matter of dispute between: 

Union Bank Staff Association 
Secretary U.B. Staff Association 
C/o. Union Bank of India, 

24/53 Birhana Road, Kanpur. ... .Application 

AND 

The Assistant General Manager 
Union, Bank of India 
Regional Office 

Pandu Nagar, Kanpur. .... Management 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No.L-12013/24/98-IR (B-II) dated 
15-1-99, has referred the following dispute for adjudication 
to this Tribunal:— 

Whether the action of the management of Union 
Bank of India in appointing S/Sri M.C. Gupta, 
Madhukar Pandey & M. P. Pal as computer operator/ 
data entry operator on adhoc basis is legal and 
justified? If not, to what relief the said workmen are 
entitled? 

2. It is unnecessary to give full details of the case as 
on 5-7-2005, when the case was taken up for hearing the 
Secretary of the Union which has espoused the present 
dispute moved an application that since the reference is 
not pressed as the grievance have been resolved by the 
bank, hence case be decided accordingly. 

3. In view of above and also in view of the fact that 
the demand raised through the present dispute by the union 
have been resolved by the bank, there remains no 
controversey to be decided in the present dispute. 

4. Accordingly the present dispute is decided in the 
above terms holding that the union is not entitled to any 
relief in pursuance of the present dispute. 

SURESH CHANDRA, Presiding Officer 



[■mn—i&ns 3(ii)] 


-qf 13, 20064*11^ 23, 1928 


4137 


18 srfcr, 2006 

oRT.3Tr. 1871.-3^^1^^^ 1947 (1947 

cfTT 14) cffl tITCT 17 TIT^R ^fWT INt 

3TN> ifkzn ^ ^ *(«t«g l*1 < tl*l«hT 3^k 3^ '4 i4«6RT 

# 5 ,3Tgsra $ af teilfw w?$n 3fte j tfire 

arft^rm/?R ^wmv, ^ w (^M wrr 

71/2002) 3 F Klfe ffit,# TOR ^ 17-04-2006 
^ TITqT 1>31T «TT| 

[u 12011 /200/2001 -sn^mr (^t-n) ] 

WTCW, 37^- 

New Delhi, the 18th April, 2006 

S.O. 1871. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 71/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure, 
in the Industrial Dispute between the management of 
Union Bank of India, and their workmen, received by the 
Central Government on 17-04-2006 

[No. L-12011/200/2001-IR (B- II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri N. K. R. Mohapatra, 

Presiding Officer, G. G. I. T. -cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 71/2002 
Date of Passing Award—20th March 2006 
BETWEEN: 

The Management of the Chairman 
& Managing Director, Union Bank of 
India, Central Office, 239, Vidhan 
Bhawan Marg, Nariman Point, 

Mumbai—400 021, 

... 1st Party-Management 

AND 

Their Workman represented through 
The General Secretary, All India Union 
Bank Employees' Federation, C/o. Union 
Bank of India, 15 th India Exchange Place, 

Kolkata—700001. 

... 2nd Party-Union. 

APPEARANCES: 

Shri R. R. Mohanty, ...For the 1st Party 

Sr. Manager (HR). Management. 

Shri Naba Kumar Shome. ... For the 2nd Party-Union. 


AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Section -7 A read with 
sub-section (1) of the Section 33-B of the Industrial Disputes 
Act, 1947 (14 of 1947) have referred the following dispute 
for adjudication vide their Order No. L-12011/200/2001-IR 
(B-UX dated 9-8-2002 

“Whether the action of the Management of Union 
Bank of India to impose the punishment of dismissal 
from service upon Shri P.K. Sarangi, Special Assistant, 
Cuttack (M) Branch vide Orders dated 30-6-2000 is 
legal and justified. If not, what relief is the aggrieved 
workman entitled to?” 

2 During August 1999 the workman was working as a 
Special Assistant, Union Bank Branch at Cuttack. During 
that time he was also the General Secretary of All Orissa 
Union Bank Employees Association (BEFI). It is alleged 
by the Management that as a matter of course the workman 
used to go frequently to the Rourkela branch without any 
permission. In one occasion i.e. on 9-8-1999 he went to the 
above branch at Rourkela and indulged himself in 
subversive activities like instigating employees not to work 
and interfering in the' office administration of the branch 
bank causing dislocation of the bank work. Therefore, on 
the basis of a joint report of four officers of the said bank a 
show cause was issued to the workman and not being 
satisfied with his explanation he was place'd under 
suspension on 1-10-1999 and subsequently was charge- 
sheeted on two major counts and two minor counts making 
the content of the show cause issued to him a part of the 
charge-sheet. He was charge-sheeted in the following 
manner. 

Gross misconduct 

(i) Disorderly and indecent behaviour on the 
premises of the bank. 

(ii) Doing act prej udicial to the interest of the bank. 

Minor misconduct 

(i) Committing nuisance on the premises of the 
bank. 

(ii) Failure to show proper consideration, courtesy 
towards officers of the bank. 

The above charges were framed on various 
allegations, which are extracted below. 

“Following acts of omission and commission 
have been reported against Shri P.K. Sarangi: 

Shri Sarangi came to Rourkela Branch at about 
10.35 A.M. on 9-8-1999. He instigated full time 
Sweeper, Shri Rabi Bada, who was performing the 
duties of sub-staff in the absence of a permanent 
sub-staff, by asking him not to perform the duties of 
sub-staff. Subsequently, he instigated Shri AN. 
Rout, who was attending to the work on Deposit 
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table at the Branch, telling him as he is a Computer 
Operator he should not perform the manual work. He 
stayed at the Branch for about an hour and created a 
scene of nuisance in the Banking Hall by instigating 
all the award staff colleagues in a loud voice to adopt 
non-cooperation. Finally he left the Branch at about 

11.30 A-M. with Shri A. Rehman, Computer Operator 
to Ambagaon Branch. 

Shri Sarangi again came to the Branch at about 

2.30 P.M. On entering the Branch* he occupied the 
adjacent seat to the Accountant, Shri P.D. Lakda and 
passed sarcastical remarks in Oriya meaning as “BM 
is GALUA'\ Accountant does not hear anything. 
This Branch has only one Officer, Shri N.C. Prusty. 
Now this Branch has 4 SC/ST Officers knowing 
nothing about the work. All the work is being carried 
out by staff and sub-staff employees etc. 
Subsequently, he shouted at the Head cashier as to 
why he had brought out the cash from safe and who 
would stitch the Notes/Hearing the shoutings. 
Branch Manager, Shri D. Sahoo came out of his cabin. 
At that time, Shri Sunakar Pati, a colleague of Shri 
Sarangi passed remarks loudly in Oriya meaning as 
Branch Manager is a notorious one and not obeying 
us and always insisting for work, work and work. 

At about 3.15 P.M. Shri Sarangi along with staff 
members of the Branch entered into the cahin of 
Branch Manager and Gheraoed him. He shouted at 
Branch Manager, Shri Sahoo stating why are you 
here? Are you functioning with shortage of staff, 
who restricted you to keep temporary workers, out 
DGM’s office is also working with temporary workers. 
While doing so, Shri Sarangi disrupted the smooth 
working of the Branch. Branch Manager advised the 
staff to occupy their respective seats and only, 
thereafter, all the staff came out from the cabin of 
Branch Manager at about 3.30 P.M. While coming 
out of the cabin, Shri Sarangi again made shouted in 
Banking Hail and left the branch at 4.00 P.M. with 
Shri P.K. Das, Special Assistant, Brajrajnagar Branch 
who was also present along with him. 

Shri Sarangi is informed that his above acts of 
instigating the staff not to work, disrupting the 
smooth functioning of the Branch and gheraoing 
the Branch Manager are serious lapses and entail 
initiation of disciplinary action against him. He is, 
therefore, required to show cause within 7 days as to 
why disciplinary action should not be initiated 
against him fof his above lapses. 

Should Shri Sarangi fail to submit his 
explanation within the stipulated period, it will be 
presumed that he has nothing to offer in the matters 
and the management will deal it accordingly.” 

3. It is further alleged by the Management that no sooner 
the workman was issued with the show cause on 17-9-1999 
he gave a call for a flash strike on 20-9-1999 without a valid 
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notice to the Management. Pursuant to the said call the 
workman and his supporters indulged themselves in 
preventing the employees and the officers from entering 
the Regional Office at Bhubaneswar on 20-9-1999 and 
disrupted the office business in the days that followed 
next. He also gharowed along with his supporters the Dy. 
General Manager in his chamber on 28-9-1999 at about 4 
P.M. instigated several members on 29-9-1999 to participate 
in the strike organized through his Union, staged dharana 
through his supporters on 12-10-1999 and on 13-10-1999 
gave a letter on and off to the Management through his 
Union demanding withdrawal of his suspension order etc. 
etc. As the staging of the strike and dharana were totally 
illegal and the conduct and activities of the workman being 
intolerable the Management again issued another show 
cause on 28-10-1999 for the incident that commensurated 
from 20-9-1999 onwards. Thereafter not being satisfied with 
the show cause given by the workman the Management 
chargesheeted him for the second time on 20-1-2000 on 
one more count, which is as follows. 

Gross Misconduct 

(i) Instigating the employees of the bank to 
behave in a disorderly manner and commit 
nuisance in the premises of the bank. 

The content of the show cause being the basis of 
the charge the same is extracted hereunder. 

“It has been reported that Shri Sarangi has 
committed following acts of omission and 
Commission; 

A show cause memorandum No. RO : PER : 
973 : 99 dated 17-9-99 was issued to Shri Sarangi by 
Regional Office, Bhubaneswar. After issuance of the 
memorandum, the All Orissa Union Bank employees” 
Association, of which Shri Sarangi is General 
Secretary, gave a call of flash strike on 20-9-1999 
without giving any notice. The entry of officials of 
Regional Office, Bhubaneswar into the office, was 
obstructed by the members of. All Orissa Union Bank 
Employees ’ Association. In the evening at 4.40 P.M. 
on 20-9-1999 Shri Sarangi, along with approximately 
30 employees, rushed into Regional Office, 
Bhubaneswar and shouted slogans against the 
Management for more than one hour, thereby 
disrupting the work of Regional Office, Nayapalli 
Branch and Currency Chest. During this 
demonstration, he blocked free movement of 
Executives, Officers in the premises. Shri Sarangi also 
continued with above modus operandi of dusrupting 
the functioning of Regional Office/Nayapalli Branch 
on 21st and 22nd September, 1999. 

On 21-9-1999, the office bearers of All Orissa 
Union Bank Employees’ Association, handed over 
notice for strike hy employees on 29-9-1999 to 
Regional Office, Bhubaneswar demanding 
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withdrawal of show cause memorandum served to 
Shri Sarangi and others. On 28-9-1999 at 4.30 P.M. 
after conciliation proceedings in this regard were held, 
Shri Sarangi, along with other employees, gathered 
at Regional Office. At the instigation of Shri Sarangi, 
employees of other banks rushed into the Dy. General 
Manager’s chamber, ghearaoed him for about half 
an hour and thereatened him to dire consequences if 
matter was not resolved in their favour. 

On the call given by All Orissa Union Bank 
Employees’ Association for strike on 29-9-1999, 
employees of All Orissa Union Bank Employees 
Association resorted to strike at the instance of Shri 
P.K. Sarangi. Shri Sarangi, along with 35 other 
employees, blocked the main gate of Regional Office, 
Bhubaneswar and did not allow the Dy. General 
Manager to enter the office as also obstructed the 
entry of willing employees in the Regional Office. 

Shri Sarangi instigated the staff members for 
going on illegal strike, on 20th and 29th Sept. 1999. 
As a result of the strike, the functioning of all the 
branches in the State was disturbed and avoidable 
inconvenience was caused to the Customers of the 
bank. Also, the image of the bank has been tarnished 
in the eyes of the public. 

On 12th October 1999 at 10.00 AM. the 
employees staged dharana at the main gate of 
Regional Office, Bhubaneswar under leadership of 
Shri P.K. Sarangi. The officers/staff members willing 
to enter the office were obstructed. It was only after 
the police contingent was requisitioned that the 
employees officers were allowed to enter the Regional 
Office. 

In the evening hours of 12th October 1999 at 5.10 
P.M. when the officers/staff were leaving the Regional 
Office premises, Shri Sarangi, along with 
approximately 30 employees, rushed into the 
compund through main gate and obstructed the Dy. 
General Manager and other staff of Regional Office 
for more than 15 minutes, demanding withdrawl of 
displinary action Shri Sarangi. He also participated 
in shouting slogans against the Management. It was 
only due to timely intervention by the police that Dy. 
General Manager and other staff members were 
allowed to go out. 

On 13-10-1999 at about 5.30 P.M., Shri Sarangi, along 
with group of other office bearers and employees 
shouted slogans, staged demonstrations in front of 
main entrance of Regional Office, Bhubaneswar for 
about 20 minutes. Thereafter, a letter dated 13-10-1999 
was handed over to Chief Manager, Regional Office, 
Bhubaneswar demanding withdrawal of suspension 
of Shri Sarangi and show cause memorandum served 
to 19 employees. 

4. In the above two proceedings two separate enquiry 

officers were appointed and after receipt of their reports 
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the Management issued separately two show causes 
regarding its proposed punishment and personal hearing 
and finally dismissed him from service taking into account 
the proved charges and his past misconducts. On preferring 
an appeals against this order the Appellate Authority 
confirmed the above finding of theDisciplinary authority 
and hence the present reference. 

5. While speaking for itself the Management has further 
contended that the above domestic enquiries on the basis 
of which the workman has been dismissed from service 
were conducted fairly with due regard to the principjfcsof 
natural justice. It is also claimed by the Management*that 
the said enquiry was held after providing sufficient 
opportunity to the workman and as such the punishment 
of dismissal from service is beyond reproach. 

6. Challenging the above contention of the 

Management it is averred by the Union representing the 
workman that the workman had never resorted to any 
subversive activities as alleged by the Management. The 
Union of course has admitted that the enquiry conducted 
by the Enquiry Officer was totally as much as 

sufficient opportunity was given to the wtfirian to defend 
himself and that the said enquiry was conducted pursuant 
to the norms and the standards prescribed under different 
hi-partite agreement. The sole contention of the workman 
is that the enquiry officer as well as the Disciplinary 
Authority without weighing the evidence in propier 
perspective have held the delinquent guilty of all the 
charges. His only prayer before the Tribual is for reappraisal 
of the evidence on record in terms of principles laid down 
in the case of Fire Stone Tyre and Rubber Co., of India 
Limited— Versus —the Management and others reported 
in AIR 1973 SC 1227. 

7. . On the basis of above pleadings of the pantos the 
following issues were framed. 

Issues 

1. Whether the Reference is maintainable. 

2 Whether the action of the Management of 
Union Bank of India to impose the punishment of dismissal 
from service upon Shri P. K. Sarangi, Special Assistant, 
Cuttack {M) Barach vide orders dated 30-6-2000 is legal 
and justified? 

3. If not, what relief is the aggrieved workman entitled 
to? 

Issues No. 1 

8. As during argument both the parties agreed that the 
Central Government is the appropriate authority fo refer 
the case, this Tribunal has got the jurisdiction to trial the 
case and as such this Issue is answered accordingly. 

issue No. n&m 

9. At the very outset it may be stated that the main 
contention of the workman being for re-appraisal of the 
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evidence on record 1, feel it profitable to refer to the 
principles laid down in this regard by the Apex Court in the 
case between the Fire Stone Tyre and Rubber Co., Limited 
reported in AIR 1973 SC 1227, It has been held in the 
aforsaid case that even in case where an enquiry has been 
held by an employer and finding of the misconduct arrived 
at, the Tribunal can now differ from the finding in proper 
case and hold that no misconduct is proved. It has further 
been held that even where the dismissal of a workman by 
an employer on the ground of misconduct is proceeded by 
proper and valid domestic enquiry, Section 11-A now 
empowers the Labour Court or Tribunal to re-appraise the 
evidence and examine the correctness of the finding thereat. 
Section 11-A further empowers it to interfere with the 
punishment and alter the same. 

10. Taking aid of the above findings of the Apex Court the 
representative appearing on behalf of the workman drove 
the Tribunal through the evidence of the witness recorded 
by the enquiry officer. In this connection it was submitted 
by him that since all the complaining officer as well as the 
employee to whom the workman had alleged asked not to 
work have not been examined by the enquiry officer the 
finding given by him is to be thrown aside completely. It 
was argued further with reference to the evidence on record 
that both the enquiry officer and the Disciplinary Authority 
have committed error by not taking into consideration the 
evidence elucidated during cross-examination of various 
witness. But after going through the evidence in detail 
I,am satisfied that the defects pointed out by the 
representative for the workman are all minor in nature and 
therefore no serious note of the same can be taken. It is the 
settled law that in a disciplinary proceeding the totally of 
the circumstances is only to be considered but not that the 
evidence adduced in such proceeding is to be examined as 
is required in a criminal or civil case. It is also the settled 
law, as held in the case of Shyam Bahadur reported in 2005 
(2) LLJ 89 Allahabad that in such case the Court has to be 
the slow in scrutinizing the appreciation of the evidence 
by the enquiring officer unless the intervention is 
absolutely necessary on the ground that there was no 
material or that there was any perversity in the finding. The 
strict rule of evidence do not apply to the disciplinary 
enquiries. Both the enquiry officer and the disciplinary 
authority can take into consideration such facts and 
circumstances and materials, which may establish the 
charges against the workman. The standard of proof as 
necessary in criminal trial is not required and the technical 
rules of evidence of proof beyond doubt can be insisted 
upon. In disciplinary enquiry the conclusions are drawn in 
a reasonable manner on the pre-ponderence of probability, 
from the evidence on record and material, which is sufficient 
for establishing the charge. Even if there are discrepancies 
in the evidence, the court can not interfere with the finding 
recorded by the Enquiry Officer and accepted by the 
Disciplinary Authority. Similarly the Apex Court have held 
in a case reported in 1997 SC 2286 and in AIR 1997 SC 2631 
that the sufficiency of evidence and correctness of the 
evidence are not to be examined by the Court though it 


may be (sic) possible to arrive at a different conclusion. In 
view of the above the argument advanced by the workman 
that none examination of Shri Rabi Bada who was allegedly 
dissuaded by the workman not to attend to the duties of a 
sub-staff is found to be of little consequence. Similarly the 
argument of the workman by whL 1 - he had insisted the 
Tribunal to make a thread bar examination of the entire 
e ; Jence on record falls to the gi-mcd. On an over all 
assessment of the er ire e\ u’. . cord both from the 

sideofmanagemen: ;d from :u;cnce, I am of the view 
that the findings given by lit, Enquiry Officer is well 
discussed and supported by the evidence on record. 
Therefore, I find no force in the various submission made 
by the representative of the workman. 

11. Now the question arises as to whether the punishment 
given by the Management was proportionate to the charges 
or not. In connection with the 1st chargesheet issued in 
regard to the incident of 8-9-99, the evidence on record 
shows that, the said day was the pay day of SAIL 
employees of Rourkela. As on that day two of the regular 
staff were absent, the full time sweeper Shri Rabi Bada was 
asked to perform the duties of a sub-staff while the cashier, 
due to absent of a peon, was carrying the cash bundles 
himself. Having noticed all these the workman came under 
his heels and as the Secretary of the Union instigated Shri 
Bada not to do the job of a sub-staff as also questioned the 
cashier saying as to why he was carrying the cash himself 
without the assistance of a peon and thereby created a 
stalemeate situation in the smooth functioning of the bank. 
Further to show his supremacy over other he went to the 
extent of criticizing the post of SC/ST candidates and their 
performance. He also did not leave to criticize the 
performance of the local Branch Manager before the public 
and other staff members. These no doubt speaks of 
misconduct on the part of the workman as per the 
Disciplinary Action and Procedure Rules followed by the 
Bank, But then these can not be considered as serious 
(Major) misconduct as the evidence on record suggest 
with necessary implication that all these were practices by 
the workman to strengthen his political hold over the staff. 
Had he done so in the immediate presence of the Branch 
Manager the situation would have been otherwise. The 
evidence of the witness, specially that of the Branch 
Manager shows that when he came to office at 11.20 A.M. 
he noticed the workman criticizing about the office 
administration in a louder voice in the midst of a gathering 
near the table of the Accountant. Noticing all these he 
went to his chamber and at about 11.40 A.M. left for another 
Branch at Ambagon and after his return to his office he 
came to know the details of the talk which the workman 
had with other staff. He also came to know that at the 
instance of the workman the full time sweeper Shri Bada 
had stopped doing the sub-staff work. The evidence of the 
Branch Manager further show's that after he returned from 
lunch the workman and few other staff surrounded him in 
his chamber and he was questioned by the workman as to 
why Shri Baba was engaged to do the work of a sub-staff 
and why temporary staff ar not being appointed to do 
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such work. His evidence further shows that after discussing 
over the above issue the workman and his followers left 
the chamber of the Br. Manager without resorting to any 
kind of violence or mis-behaviour. This shows that as an 
office bearer of the Union the workman had approached 
the Br. Manager in his chamber to sort out the labour 
problems relating the working pattern of diffemet staff. In 
the entire evidence of the Br. Manager there is also nothing 
to indicate about the loss sustained or likely to be sustained 
by the bank on that day due to the intervention of the 
workman. Rather when the Br. Manager says that the 
workman and others had- surrounded him in his chamber 
after he returned from lunch, that itself shows that, the 
banking business of that day was never brought to half by 
the workman. The conduct of the workman and his 
interference in the office arrangement had simply created 
some bottleneck hazardous to the bank but the same can 
not be termed as a gross misconduct falling under item (j) 
of the Disciplinary Action and precedure Rule of the bank. 
But none the less the proved misconduct can be brought 
under the category of minor misconduct and as such the 
punishment of dismissal from service as passed in respect 
of the 1st chargesheet dated 15-10-1999 appears to be 
disproportionate to the charges. 

12. As regard the 2nd chargesheet dated 20-1-2000 is 
concerned, the evidence recorded by the enquiring officer 
spells otlt some disquieting features to which no court 
could ever ignore. From the materials on record it appears 
that on 9-8-99 the workman went to the Branch Office of 
the Bank at Rourkela without leave or permission and 
indulged in activities detrimental to the interests of the 
bank as discussed earlier. When he was issued with a show 
cause on 17-9-1999 he being the General Secretary of the 
Union gave a call for a flash strike 1 on 20-9-1999. On that 
day strike was conducted in all the banks of the 
Managements throughout the State. The workman himself 
and about 30 other employees went on that day to the 
Regional office of the Management Bank at Bhubneswar 
and gave slogans against the Management and prevented 
other employees from joining in their duties and in the 
following days disrupted the normal functioning of the 
bank. On 21-9-1999 the union of the workman again gave a 
letter to the management demanding immediate withdrawal 
of the show-cause notice issued to the workman on 
17-9-1999. On 28-9-1999 the Dy. General Manager of the 
Regional office was gharowed and then another strike on 
29-9-1999 was organized all over Orissa. On 4-10-1999 the 
Union of which the workman was die General Secretary 
gave another ultimatum forstrike on 11-10-1999 and 12-10- 
1999 demanding withdrawal of {suspension order and 
chargesheet issued against the workman and his followers. 
As the Management did not yieled to the same the workman 
again got another letter issued to the Management through 
his Union demanding immediate withdrawal of his 
suspension order and the proceedings started against other 
employees. The record also discloses that these strike and 
dharana were organized without due adherence to the 
provisions as contained in the Industrial Disputes Act. 


The findings given by both enquiring officer and the 
disciplinary authority on these aspects are found to have 
been well based on cogent materials and therefore I find no 
good reasons to differ from them. Launching of repeated 
illegal strikes all over the state followed by dharana and 
other subversive activities being the outcome of a show 
cause notice issued to the workman on 17-9-1999 it all go 
to speak that die workman was at the root of all these 
untoward incidents. The closing of the bank due to strike 
all over the state further go to prove that the bank must 
have sustained losses heavily during those period and 
therefore the findings of the disciplinary authority holding 
the workman guilty of both major and minor misconduct is 
held to be proper under the Disciplinary Rules of the Bank. 
But in so far as die quantum of punishment given'by the 
Management I feel that in the above circumstances the 
punishment of dismissal from service is too 
disproportionate to the charges. The finding of the 
disciplinary authority shows that some previous 
misconduct of the workman has been utilized while giving 
the punishment though the same does not form part of any- 
of the chargesheets issued to the workman. Therefore, on 
an over all assessment of the entire situation, the evidence 
on record, the age of the workman, I hold that the 
punishment of dismissal from service is too harsh and 
disproportionate to the charges. To provide him a further 
chance to modulate himself it is held that the workman be 
degraded by two lower stages in the scale of pay which he 
was drawing at the time of dismissal with continuity in 
service but without any financial benefits in the form of 
back wages etc. as during these period he has rendered no 
service to the Management. If no such two lower stages in 
the scale of pay of the workman are available he be 
degraded to the next available stage. The Management is 
to issue a letter accordingly within two months of the 
publication of this award and on the failure of the workman 
to adhere to the same, the Management is to pass 
appropriate order as deemed proper. 

13. Reference is answered accordingly. 

N. K. R. MAHAPATRA, Presiding Gigcer, 
19 arita, 2006 
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New Delhi, the 19th April, 2006 

S.O. 1872 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 119/97) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad-I now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 17-4-2006. 

[No, L20012/376/94-IR (C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. IDHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of 
Industrial Disputes Act, 1947. 

Reference No. 119 of 1997. 

Parties : Employers in relation to the management of 
Bastacolla Area No. IX of M/S. B. C. C. Ltd. 

AND 

Their Workman. 

Present : Shri Sarju Prasad, Presiding Officer 

Appearances: 

For the Employers : Shri R. N. Ganguly, Advocate 

For the Workmen : Shri D. Mukherjee, Advocate 

State: Jharkhand Industry: Coal 

Dated, the 5th April, 2006 
AWARD 

By Order No. L20012/376/94-IR(C-I) dated 26-5-1997 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the claim of the Union that Srj Jaldhar 
Bhuiya and 131 others (as per list enclosed) were 
engaged as Coal Loaders for truck loading job by 
the management of Bastacolla Area No. IX of 
M/S. BCCL is correct and justified ? If so whether 
the demand for regularisation of these workmen by 
the Union is legal and justified ? And If so, what 
relief are these workmen entitled to ?” 

2. The case of the concerned workmen is that they 
have been working for last several years continuously in 
Bastacolla Area of M/S. B.C.C. Ltd. as coal loaders within 
the precinct and premises of the colliery/mine under thp 


direct control and supervision of the management. 
Although they are performing the job of permanent and 
perennial nature and they have put in continuous service 
and rendering service for the benefit of the management 
still the management have been paying wages in the name 
of different intermediries much below the prescribed rate 
of wages in NCWA. 

The further case of the workmen is that the payment 
of wages through intermediary is nothing but legal 
camouflage. 

3. The case of the management is that the reference 
order is vague and there is no relationship between the 
management and the concerned workmen is that of 
employer and employees. Their further case is that the 
management sell coal locally and the purchases lift the 
coal from Coal Depot in their own trucks through their own 
labours. According to the management, the concerned 
persons are the private contract labourers of such 
purchasers of the coal. According to the management, the 
concerned persons have been working under the order, 
instruction and supervision of such purchasers of the coal. 
In such circumstances, they have submitted that the 
concerned persons are not entitled to any relief. 

4. The point for consideration in this case is whether 
there is employer and employee relationship in between 
the management of Bastacolla Area of M/S.B.C.C. Ltd. and 
the concerned persons ? If so, are the concerned persons 
working continuously as alleged by them. 

5. In order to prove the relationship of employer 
and employee the sponsoring union has examined Ishwar 
Thakur—WW-1, who has stated that he alongwith other 
concerned persons are working as truck loaders at 
Chandmeri, Bera and Dobari collieries of Bastacolla Area 
of M/S. BCCL He has further stated that the coal is loaded 
by then at Coal Depot of the colliery and the owner of the 
coal is M/S. BCCL. The loading work is being done within 
the precinct and premises of the colliery and sale proceed 
of the coal are being received by M/S.BCCL. According to 
this witness their works are being supervised by the Loading 
Supervisor and Munshi of the management. Their job is of 
permanent nature but they are being paid wages much 
below the rate of NCWA through some intermediary. This 
witness has proved the wagesheet-cum-attendance register 
which has been marked Ext.W-1. In cross examination he 
has admitted that in collieries there are permanent wagon 
loaders but besides them, they also load coal in wagons 
and also in different trucks. He has denied that the trucks 
in which they load coal are of outsiders and they are being 
engaged by outsiders for carrying out the job of truck 
loading. 

6. The management's witness MW-1 -Janakdhari Ram 
who is Attendence Clerk has admitted that the concerned 
workmen used to perform the loading work of coal in 
different trucks, but according to him they do so under the 
instruction of private parties. He has said that the coal is 
loaded either in wegons or trucks which is being supervised 
by the Loading Supervisor and the Munsi. He has admitted 
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that he works as Attendence Clerk only in Bastacolla 
Colliery and not in Dobeari or Bera Colliery. He has admitted 
that in Dobari Colliery and Bera Colliery there is not Railway 
siding of their own and the coal produced in these collieries 
are transported by trucks. He has admitted that -coal is 
transported through railway wagon as well as through 
trucks. According to him, the coal is loaded in trucks in 
Bera Colliery and Bobari colliery and are transported to 
Railway siding for being loaded into wagons. He has 
admitted that coal Depot and Railway siding are considered 
as mines as per Mines Act and no one can work at these 
without permission of the management of the colliery. He 
has further admitted that the coal is loaded on trucks as per 
delivery order and the management authority remaiAs 
present there, such as, manager, reading Supervisor and 
Munshi. He has further admitted that he does not mark the 
attendance of coal loaders who work at Bora colliery and 
Dobari colliery, therefore, he has no knowledge about 
loading work being done in these collieries by the truck 
loaders, he has amitted that loading of coal in trucks is of 
permanent and perennial nature of job. 

From the evidence of this witness it appears that 
Loading Supervisor, Munshi and Manager of the colliery 
are the only competent persons to say that the concerned 
workmen do not work under the management of the colliery, 
but the management has not examined either the Loading 
Supervision Munshi or Manager of the colliery to deny 
that the concerned persons do not work under the 
management of the colliery, but the management has ot 
exemined either the Loading Supervisor, Loading Munshi 
or Manager of the colliery to deny that the concerned 
persons do the wrok of truck loading on behalf of the 
manageement of the colliery. The sponsoring union has 
filed an application by which the Attendence Register and 
Muster Roll-cum-Wegesheets of the concerned persons 
were called for and the management was directed to file the 
wage-Sheets-cum-muster Roll, but the management has 
not filed the same nor has given and explanation for not 
filing the same, therefore it will be presumed that the 
management has suppressed the muster Roll-cum-wage- 
sheets otherwise the same would have supported the case 
of the concerned persons. However, from the evidence of 
MW-1 it is rather admitted that the concerned persons are 
continuously working as Truck loaders within the precinct 
and premises of the colliery and they cannot work within 
the permission of the manager of the colliery. From the 
evidence on record, it appears that the concerned persons 
are rendering service for the benefit of the management It 
is needless to say that without Loading of coal in trucks 
the management cannot sell the same for being transported 
to different destination, by the work of the concerned 
persons the management is benefitted. From Ext. W-l it 
appears that the concerned workmen are working 
continuously as loaders of coal in trucks. 

7. It is well established principle that when a 
workman does the some work then such workman must be 
deemed to be the employee and that person who is 


benefitted by rendering service of such workman. A 
reference may be made to united Salt Workers (P) Ltd. Vs. 
Their Workmen—reported in 1962(1) LLJ (SC) page 131; 
Hussainbhai Vs. The Alath Factory Thezhilali Union 7 and 
others reported in SCU (Vol-15)page 112 (SC); Royal Talkies 
Vs. E.S.I, reported in SCU (Vol-15) page 101 (SC); Catering 
Cleanersof Southern Railway Vs. Union of India, reported 
in 1987 Lab. I.C. (SC) page 61Rand other judgements of the 
Hon’ble Supreme Court on this topic. Therefore, if we apply 
the ratio as enunciated by Hon’ble Supreme Court then we 
find that the concerned workmen are the workmen of M/s. 
BCCL engaged in loading of coal in trucks as well as in 
wagons which is a permanent and perennial nature of job. 
The sponsoring union by filing Ext. W-l has been able to 
prove that the concerned workmen are working 
continuously in the job of loading of coal in trucks. 

8. For the reasons mentioned above, I find that the 
concerned persons are entitled for regularisation as 
permanent employee of M/s. BCCL. 

9. In the result, I render following award-— 

The claim of the union that jaldhar Bhuiya and 131 
others whose names find place in the order of reference 
were engaged as coal loaders for truck loading job by the 
management of Bastacolla Area no. IX of M/s. BCCL is 
correct and justified and the demand for regularisation of 
these workmen by the union is legal and justified. They are 
entitled for regularisation as piece-rated worker on the job 
of loading of coal in truck or wagons. The management is 
directed to regularise the concerned persons as piece rated 
workmen within 30 days from the date of publication of the 
award. 

SARJU PRASAD, Presiding Officer 
19 2006 
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New Delhi, the 19th April, 2006 

S.O. 1873.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 49/98) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad I now as shown in the Annexure, in the Industrial 
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Dispute between the employers in relation to the manage¬ 
ment of BCCL and their workman, which was the received 
by the Central Government on 17-4-06. 

[No. L20012/667/97-1R (C-1) ] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of 
Industrial Disputes Act, 1947. 

Reference No. 49 of 1998. 

PARTIES : Employers in relation to the management of 
Dugda Coal Washery of M/s. B.C.C.L. 

And 

Their Workman. 

PRESENT : Shri Saiju Prasad, 

Presiding Officer. 

APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate. 

For the Workmen : Shri D. Mukherjee, Advocate. 

State : Jharkhand Industry: Coal. 

Dated, the 3rd April, 2006. 

AWARD 

By Order No. L-20012/667/97-IR(C-I) dated 13-8-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Dugda 
Coal Washery M/s. BCCL for not regularising the 
services of S/Shri Sahadeo Mahato and 22 others 
(Annexure) is legal & justified ? If not to what relief 
the workmen are entitled ?” 

2. The case of the sponsoring uinon is that Sahadeo 
Mahato and 22 others, whose names find place in the 
Annexure to the reference order, have been working at 
marshalling yard of Dugda Coal Washery since 1993. They 
are engaged in the job of maintenance of 17 K. M. railway 
track through which raw coal is transported to Dugda Coal 
Washery and the washed coal is transported from the said 
washery. According to the sponsoring union, this railway 
track is very essential for running of the Coal Washery. If 
this railway track is not perfectly in fit condition the washery 
will not get sufficient raw coal nor it can transport out 
washed coal to the customers. Therefore, the maintenance 
of railway track is of permanent and perennial nature. 
Although the concerned persons are all working since 1993 
continuously but they are riot getting the wages as 
prescribed in NCWA/ Steal Wage Board nor they are getting 


other benefits which a permanent workman of M/s. BCCL 
is entitled to. The management has engaged a so-called 
intermediary for payment of wages but as a matter of fact 
k the engagement of intermediary and disbursement of wages 
to the concerned persons are all paper arrangement to 
camouflage the real issue and is nothing but a legal 
camouflage. According to the sponsoring union, the 
contractor is changed from time to time but the workmen 
are the same. Further, according to them, they all have 
been made subscriber member of C.M.P. F. and Family 
Pension Scheme and their working in each calendar year is 
more than 240 days. Actually they are rendering service 
and producing goods for the benefit of the management of 
Dugda Coal Washery of M/s. BCCL and therefore the 
management of Dugda Coal Washery of M/s. BCCL is the 
real employer of the concerned persons. Since they are 
working in the job of maintenance of the railway track right 
from the year 1993 till date, therefore, they are entitled for 
regularisation as permanent employee of the management 
and payment of wages and other benefits as per the NCWA/ 
Steel Wage Board. 

3. The case of the management is that the 
management has engaged a contractor for maintenenace 
of the railway track and the maintenance work is very casual 
in nature. It is not required permanently. Only in case of 
any break down etc. the contractor is required to engage 
its workmen to remove the break down. According to the 
management, few of the concerned persons might have 
worked under the contractor but they have not worked 
continuously under the contractor. According to the 
management, the work provided to the contractor does not 
come under the prohibited category of work nor any 
Notification has been issued by the appropriate 
Government for engagement of contractor for such job of 
maintenance of the railway track under Sec. 10 of the 
Contract Labour (Regulation & Abolition) Act, 1970, 
therefore the contract’s workers are not entitled for 
regularisation. Further according to the management, the 
management is a registered principal Employer under 
Sec. 7 of the Contract Labour (Regulation & Abolition) 
Act, 1970 and the contractor, M/s. K. P. Gupta Co. is also 
a licensee under Sec. 12 of the said Act. 

In the facts and circumstances mentioned above, 
the plea of the management is that the concerned persons 
are not entitled for regularisation as permanent wor km en 
of the management. 

4. It is admitted case of both the parties that 17 K.M. 
long railway track is there in Dugda Coal Washery which is 
life line of the said coal washery because the washery 
requires raw coal which is to be transported from this 
railway track for washing of the coal and after the coal is 
washed, the washed coal is transported back to-different 
consumers of the washed coal. It is also admitted that 
initially this track was being maintained by the railway itself 
on behalf of the management of Dugda Coal Washery but 
from the year 1993 they have started to engage contractor 
for maintenance work. The management has filed 
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documents relating to contractor, M/s. K. P. Gupta for 
maintenance of the railway track for a period of one year 
and as per documents filed by the management it appears 
that in the subsequent year also i.e. 1994 and 1995 the said 
contract was given the same job of maintenance of the 
railway track but thereafter they have not filed any 
document to show that the contract work was extended 
beyond 1995. On the other hand, the concerned workmen 
have filed zerox copies of papers relating to family pension 
under Coal Mines Family Pension Scheme, 1971 which is 
of the month of December, 2001 which were forwarded by 
Sr. Personnel Officer of Dugda Coal Washery (Ext. W-2 
series). These papers go to show that the concerned 
persons are the workers of Jogendra Construction Works, 
Dugda. They have also filed zerox copy of Form-W and 
Form-PS-5 from which it appears that the Senior Personnel 
Officer of Dugda Coal Washery has forwarded the return 
of provident fund deduction and coal mines pension fund 
for October, 2000 to January, 2001 iri which they have been 
shown as contract workers of M/s. Godavari Construction. 
Similarly the concerned persons have filed zerox copy of 
wage sheets of the year 2000 and return in Form-12-A under 
Employees Provident Fund Scheme from which it appears 
that the concerned persons have been shown as 
contractor’s labourers of M/s. Arjun Sharma. These 
documents have been marked Ext. W-3 in a bunch. Thus, 
from the documents it appears that initially the concerned 
persons were appointed under a valid contract awarded to 
M/s. K.P. Singh, but subsequently the said contract was 
not awarded to the same contractor, rather the management 
has been changing contractor from one contractor to other 
contractor without any agreement, tender or valid paper 
regarding engagement of contractor. The subsequent 
contractors do not possess any licence as required under 
Sec. 12 of the Contract Labour (Regulation and Abolition) 
Act. The sponsoring union has filed an application to direct 
the management of Dugda Coal Washery to file muster roll 
register and payment of wages register by which the wages 
were disbursed to the concerned persons but the 
management did not file such documents. Under Sec. 20 of 
the Contract Labour (Regulation and Abolition) Act, 1970 
the Principal Employer is liable to give benefit as 
enumerated in Sections 16,17,18 and 19 of the said Act 
and Section 21 the Principal Employer is liable to see that 
the payment of wages is properly disbursed to the 
contractor’s workers and in case of failure contractor, the 
Principal Employer is liable for payment of wages to such 
workers. Under Chapter-VII of Contract Labour (Regulation 
and Abolition) Central Rules, 1971 the Principal employer 
is liable to maintain a register in respect of contractor’s in 
Form-XII and every conterctor have to maintain register in 
Form-XIlI. Under Rule 78, the contractor is to maintain 
muster roll and register of wages in prescribed form and 
the Principal Employer has a liability to see that all the 
registers are maintained. But it appears that the 
mana gement has not filed all the registers which are required 
under the Contract Labour (Regulation and Abolition) 
Act and under the prescribed rules framed under this Act. 
They have not even filed the licence of the so-called 


contractors except the licence of M/s. K.P. Gupta and Co. 
The management has filed a registration certificate with 
respect to Principal Employer but it appears that the 
registration was made on 8-10-71 when Dugda Coal 
Washery was under the management of Hindustan Steel 
Ltd. There is provision for amending of the registration 
certificate, but it appears that the same has not been 
amended after take over of the management of Dugda Coal 
Washery by M/s. B.C.C. Ltd. nor there has been any 
amendment in the name of contractors who have been 
engaged from time to time by the management. Therefore 
in absence of valid licence of the contractor and registers 
which a contractor is duty bound to maintain, it must be 
presumed that papers relating to contractor is nothing but 
a camouflage and in reality the concerned persons are the 
employees of the Principal Employer i.e. the management 
of Dugda Coal Washery of M/s. B.C.C. Ltd. This 
presumption finds support from the case of Hussainbhai 
Vs. The Alath Factory Thezhilali Union and other, reported 
in 1978 Lab. I.G 1264 and from United Salt Workers (P) Ltd. 
Vsr Their workman, reported in 1962(I) LU (SC)-131. 

5. From the discussions made above, I find that the 
concerned workmen have been working continuously in 
the maintaenance of the railway track of Dugda Coal 
Washery right from the year 1993. The workmen are the 
same although the management has been changing so- 
called contractor from time to time under some paper 
arrangement in order to camouflage the real issue. The 
concerned workmen are not only working continuously in 
permanent and perennial nature of job, rather they are all 
members of GM.P.F. and Coal Mines Family Pension 
Scheme , too. When the same workmen have rendered 
service continuously for last 13 years there is no reason 
why they should not be regularised as permanent 
employees of Dugda Coal Washery of M/s. B.C.C. Ltd. 

6. In the result, I render following award:— 

The action of the management of Dugda Coal 
Washery of M/s. B.C.C. Ltd. for not regularising the service 
of Sahadeo Mahato and 22 others is not legal and also not 
justified. 

The concerned workmen are\ entitled for 
regularisation as permanent workmen of the management 
of Dugda Coai Washery of M/s. B.C.C. Ltd. and payment 
of wages and other benefits as per the provision of NCWA 
and recommendations of Steel Wage Board issued from 
time to time right from the year 1994. In the circumstances 
of the case the concerned workmen will be getting wages 
and other benefits as per NCWA from the date of .their 
regularisation as permanent employees or on the expiry of 
30 days from the date of publication of the award whichever 
is earlier. The management of Dugda Coal Washery of 
M/s B.C.C. Ltd. is directed to regularise them as permanent 
employees within 30 days from the date of publication of 
the award. 

SARJU PRASAD, Presiding Officer 
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New Delhi, the 19th April, 2006 

S.O. 1874. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 285/ 
99) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of CCL and their workman, which was 
received by the Central Government on 17-4-2006 

[No. L-20012/171/99-IR (C-I)] 

S. S. Gupta, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the mater of an Industrial Dispute under Section 10 (1) 
(d) of the I. D. Act., 1947 

Reference No. 285 of 1999 

Parties: 

Employers in relation to the’ management of M/s. C. C- L 
and their workmen. 

Appearances: 

On behalf of the workmen : None 

On behalf qf the employers : Mr. D. K. Verma, 

Advocate 

State : Jarkhand Industry : Coal. 

Dated, Dhanbad, the 27th March, 2006 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Sectin 10 (1) (d) of the 

I. D. Act., 1947 has referred the following dispute to this 


Tribunal for adjudication vide their Order No. 1^20012/171/ 
99-IR (C-I), dated, the 3rd August, 1999. 

SCHEDULE 

"Whether the demand of the Union for regularisation 
of S/Shri Ram Kishan Turi and 98 others (as per list 
enclosed) along with the benefit of S. P. R. A from 
the year 1993-94 is justified? If so to what relief the 
concerned workmen are entitled and from which 
date?” 

2. Case of the concerned workmen according to 
Written Statement submitted by the sponsoring union on 
their behalf is as follows :— 

The sponsoring union submitted that the concerned 
workmen Ram Krishan Turi and 98 others were engaged by 
Swang Colliery of M/s. CCL as piece rated workers on 
different dates during the period from 1971 to 1993. They 
submitted that as management required urgently some time 
rated workers in the year 1993 and 1994 at Swang Colliery 
to improve the production of underground mines decided 
to fill up the said requirement through piece rated workers 
deployed in the said colliery. Accordingly they deputed 
the concerned workmen work as time rated workers in 1993 
and 1994, and they performed different underground jobs 
Viz. Trammers, Tripman, Timber Helper, Elect Helper and 
Mech. Helper. They submitted that as the concerned 
workmen by order of the management stated performing 
their duties as time rated workers they are entitled to get 
wages in proper category but management inspite of 
exploiting their services refused to place them in proper 
grade as a result of which they are still designated as piece 
rated workers though they are working in different time 
rated jobs continuously. They submitted further that the 
concerned workmen are being paid basic pay of Rs. 56.40 
per day since their deployment in time rated category 
whereas they are entitled to get higher wages under Time 
rated category under NCWA. They are neither paid S. P. R. 
A. nor any annual increment as provided in NGWA. 
Accordingly they submitted representation to the 
management with a view to redress their grievance but to 
no effect and for which they raised an Industrial dispute 
before the ALC (C) Hazribagh for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. The sponsoring union accordingly submitted 
prayer to pass Award directing the management to 
regularise the concerned workmen as time rated Mazdoor 
along with annual increment and other financial benefits 
from the dates they were deployed as the time rated workers. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workmen. Management submitted that the piece rated 
workers are placed in Group-I and they are paid wages of 
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different groups according to the nature of job performed 
by them and quantity of work load given by them. Thus 
the piece rated wages is variable depending upon the 
deployment of piece rated workers on different kind of 
piece rated jobs' The piece rated workers are eligible to get 
special piece rate allowance which is known as S. P. R. A. 
They submitted further that whenever piece rated worker 
is converted to time rated category he is to put as General 
Mazdoor in Cat. I which is equivalent to Group-I and he is 
regularised in a particular time rated job on the basis of skill 
possessed by him and on the basis of efficiency in 
performance to time rated job of different time. They 
submitted that regularisation of piece rated workers into 
time rated category is required approval of the competent 
authority and the consent of the workmen that they are 
ready to take initial pay of Cat. I. They disclosed that the 
workmen who have submitted their options were 
regluarised in the post of General Mazdoor in Cat. I in the 
initial basic of General Mazdoor Cat. 1 but who failed to 
submit option, it was not possible on their part to regularise 
them as time rated workers in Cat. I. Accordingly they 
submitted that the demand placed by the concerned 
workmen is not justified and for which they are not entitled 
to get any relief. 

4. POINTS TO BE DECIDED 

“Whether the demand of the Union for regularisation 
of S/Shri Ramldshun Tun and 98 others (as per list 
enclosed) along with the benefit of S. P. R. A. from 
the year 1993-94 is justified? If so, to what relief the 
concerned workmen are entitled and from which 
date?” 

5. FINDING WITH REASONS 

It transpires from fhe record that inspite of giving 
ample opportunity the sponsoring union did not consider 
necessary to adduce any evidence on their part with a 
view to substantiate their claim. On the contrary it transpires 
that for non-cooperation of the sponsoring union their 
authorised Advocate expressed his reluctance to proceed 
with the hearing of this case. Accordingly opportunity 
was given to the management for adducing evidence. 
Management instead of adducing any oral evidence relied 
on certain documentary evidence marked as Ext. M-l to 
M-l/37, M-2 to M-2/9 and M-3 to M-3/5. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that the concerned 
workmen were engaged by the management of Swang 
Colliery as piece rated workers. The allegation of the 
sponsoring union is that management though deployed 
the concerned workmen in time rated category refused to 
pay wages of Cat I Mazdoor and also refused to give 
increment and other benefits. It has been alleged further 
by the sponsoring union that spite of repeated 
representations in that regard management did not consider 


necessary to regularise the concerned workmen in time 
rated Cat. I. On the contrary if the submission of the 
management is taken into consideration a different picture 
comes in. They submitted that before regularising a piece 
rated worker to time rated category a workman is required 
to submit option to that effect. Until and unless any such 
option is given there is no scope to convert piece rated 
worker into time rated Cat I. Management further submitted 
that out of 98 concerned workmen as per Reference 53 
submitted their option and accordingly they regularised 
them as Mazdoor in time rated Category I and they are 
enjoying all the benefits of time rated category. In support 
of such claim management submitted option forms given 
by those workmen which during hearing were marked as 
Ext. M-l to M-l/37, M-2 to M-2/9 and M-3 to M-3/5. It is 
seen that as many as 53 workmen out of 98 workmen in 
view of their options are now working as Time rated 
Mazdoor in Cat. I. Therefore, it is clear that there was no 
malafide intention on the part of the management to refute 
the claim of the workmen who submitted their options. 
Therefore, it is clear that out of 98 workmen 45 workmen 
did not submit any option for their conversion as Time 
rated Mazdoor in Cat I. Burden accordingly rests on the 
sponsoring union to establish their allegation that 
management refused to regularise these 45 workmen as 
time rated Mazdoor in Cat. I. Record shows that ample 
opportunity was given to the sponsoring union to adduce 
evidence on their part but they have failed to avail of the 
opportunity. It has to be bom in mind that facts disclosed 
in the Written Statement cannot be considered as 
substantive piece of evidence untill and unless such claim 
is corroborated by congent evidence. The sponsoring 
union as of their choice have brought certain allegations 
against the management and finished their duties without 
establishing the same. Therefore, in the eye of law the 
allegation which the sponsoring union has brought bears 
no value at alf particularly when it is clear that management 
out of 98 workmen regularised 53 workmen in time rated 
Cat. I Mazdoor. In view of the facts and circumstances 
discussed above I hold that the sponsoring union has 
lamentably failed to establish their claim and for which 
they are not entitled to get any relief. In the result, the 
following Award is rendered:— 

“The demand of the union for regularisation of 
S/Shri Ramkishun Turi and 98 others (as per list 
enclosed) along with the benefit of S. P. R. A. from 
the year 1993-94 is not justified. Consequently the 
concerned workmen are not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
19 3T&T, 2006 
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x New Delhi, the 19th April, 2006 

S.O. 1875.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 80/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 17-4-2006. 

[No. L-20012/52/03-IR (C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I. D. Act, 1947. 

Reference No. 80 of 2003 

PARTIES : Employers in relation to the management of 
Sudamdih Incline Mine of M/s. BCCL and then- 
workmen. 

APPEARANCES: 

On behalf of the workman : Mr. Ram Ratan Ram, 

Ld. Advocate 

On behalf of the employers: Mr. U.N. Lai, Ld. Advocate 
State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 24th March, 2006 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 Xd) of 
the I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/52/ 
03-I.R. (C-I) dated, the 19th August, 2003. 

SCHEDULE 

“Whether the management of Incline Mine, 
Sudamdih of M/s. BCCL is justified in dismissing 
Shri Jyoti Orang from service w.e.f. 18-11-2001? If 
not, to what relief is the workman entitled?” 


2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was a permanent piece rated minor loader of 
Incline Mine, Sudamdih under the management. They 
submitted that the concerned workman all of a sudden fell 
seriously ill as he was suffering from ‘jaundice’ since 
22-4-2001 and for his better treatment he went back to his 
native village. They submitted that he remained under 
treatment for his ailment from 23-4-2001 to 19-6-2001. They 
disclosed that as the concerned workman is an illiterate 
person he could not inform the management in Writing about 
his ailment. However, after recovery he came to his place of 
work and informed the management the reason of his 
absence but the said management by that time issued charge 
sheet and dismissed him from service w.e.f. 18-10-2001 
illegally and arbitrarily and violating the principle of natural 
justice. 

They submitted that as the management illegally 
dismissed the concerned workman from service, he raised 
an Industrial Dispute before ALC(C) for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to reinstate the 
concerned workman to his service from the date of his 
dismissal recalling that arbitrary order with full back wages 
and other consequential relief. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegation which the sponsoring union asserted in the 
written statement submitted on behalf of the. concerned 
workman. 

They submitted that the concerned workman was a 
badli Miner/Loader. They disclosed that for his 
unauthorised absence w.e.f. 27-5-97 a charge sheet was 
issued to him vide No. 528 dt. 27-6-2001 and over that 
charge sheet an enquiry was held. However, they allowed 
him to resume his duties w.e.f. 16-3-98 as badli piece rated 
worker. 

Subsequently he started remaining himself absent 
from duty unauthorisedly w.e.f. 23-4-2001 without giving 
any intimation or taking prior permission from the 
management. Accordingly they issued a charge-sheet 
against him for committing misconduct on the ground of 
unauthorised absence under clause 26:1:1 of the Certified 
Standing order vide charge-sheet No. 528/SMD/INC/F/58/ 
01 dt. 27-6-2001. After receipt of the said charge-sheet he 
submitted his reply on 3-7-2001 which was not satisfactory 
and for which a domestic enquiry was initiated against 
him. During hearing of that enquiry proceeding not only 
the concerned workman remained present but also full 
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opportunity was given to him to defend his case. They 
submitted that during enquiry it revealed that during 1998, 
1999 and 2000 he put his attendance for 93 days, 110 days 
and 63 days respectively. They further submitted thatr for 
his remaining unauthorised absent from duty on four 
separate occasions charge sheets were issued to him. They 
disclosed that after completion of the hearing of the said 
enquiry proceedings the enquiry officer submitted his 
report holding him guilty to the charge brought against 
him. Thereafter the Disciplinary Authority issued second 
show-cause notice to him to which he also submitted his 
reply but as the reply given by him was not satisfactory he 
was dismissed from his service vide order No. 4303-06/ 
SMD/INOT/5&01 dt 18-10-2001. 

They submitted that as Disciplinary Authority neither 
committed any illegality nor took any arbitrary decision in 
dismissing the concerned workman from his service he is 
not entitled to get any relief and for which they submitted 
prayer to pass necessary award rejecting his claims. 

4. POINTS TO BE DECIDED 

“Whether the management of Incline Mine, 

Sudamdih of M/s. BCCL is justified in dismissing 

ShriJyoti Orange from service w.e.f. 18-11-2001? If 
' not, to what relief is the workman entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that before taking up 
final hearing of this case it was taken into consideration as 
a preliminary issue if domestic enquiry held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. The said issue on 
preliminary point was taken up for hearing in presence of 
both sides and disposed of vide order No. 5 dt. 5-12-2005 
in favour of the management. 

Now the point for consideration is if the management 
have been able to substantiate the charge brought against 
the concerned workman and if so whether there is any 
scope to review the order of dismissal of the concerned 
workman from his service as per provision laid down under 
Section 11-A of the Industrial Dispute Act, 1957. 

It is admitted fact that the concerned workman was a 
Piece Rated Miner/Loader at Incline Mine, Sudamdih under 
the management. It is also admitted fact that he remained 
himself absent from duty w. e. f. 23-4-2001 to 19-6-2001. 
Contention of the management is that he started himself 
absenting from duty without giving any intimation or taking 
prior permission from the management and as his such 
conduct amounted to misconduct under clause 26:1:1 of 
the Certified Standing Order a charge sheet bearing No. 
528/SMD/INC/F/58/2001 dt. 27-6-2001 was issued to him. 
They disclosed that after receipt of the said charge sheet 
he submitted his reply. The copy of charge sheet issued to 
the concerned workman was marked as Exht. M-l. 


The concerned workman submitted that after receipt 
of the said charge sheet he submitted his reply wherein he 
disclosed that as he was suffering from jaundice and 
remained under treatment of the Doctor of his native village 
he was unable to attend his duty. 

Management in their written statement though 
admitted that the concerned workman submitted his reply 
but failed to produce the same for its perusal by this Tribunal 
in course of hearing. However, from the copy of the reply 
submitted by the concerned workman it reveals that as he 
was suffering from ‘jaundice' he could not attend to his 
duty. In support of his claim he also annexed a copy of 
Medical Certificate issued by the Doctor under whose 
treatment he remained. Concerned workman however, in 
their written statement admitted that as he is illiterate person 
he could not inform the management about the reason of 
his absence at that relevant time. 

According to the management as the reply given by 
him was not satisfactory a domestic enquiry was initiated 
against him and full opportunity was given to him to defend 
his case. The enquiry proceeding papers during hearing 
was marked as Exht. M-2. It has been exposed from the 
same that he made a statement to the enquiry officer during 
hearing and assigned the same reason which he disclosed 
in his reply. In addition he admitting his misconduct begged 
apology for the same. Considering all relevant papers of 
the enquiry proceedings it reveals that full opportunity 
was given to him to defend his case. 

The enquiry officer after completing hearing of the 
enquiry proceedings submitted his report holding the 
concerned workman guilty to the charges brought against 
him. 

The charge of misconduct brought against him was 
under clause 26:1:1, i. e. “Habitual late attendance or wilful 
or habitual absence from duty without sufficient cause.” 

It is the specific allegation of the management that 
the concerned workman started absenting from duty 
w. e. f, 23-4-2001 without showing sufficient cause and 
also without taking permission or giving any intimation to 
the management. The said charge sheet was issued on 
27-6-2001 (Exht M-l). ft is clear from the record that from 
23-4-2001 :till receipt of the charge sheet the concerned 
workman remained himself absent from duty without 
assigning sufficient cause. He also did not consider 
necessary to give any intimation to the management about 
the reason of his absence from duty. Therefore, management 
was absolutely justified in issuing charge sheet to the 
concerned workman. It is seen that during hearing of the 
enquiry proceedings concerned workman instead of 
refutting the claim of the management admitted his fault 
and begged apology for the misconduct committed by him. 

Accordingly, on careful consideration of all the facts 
and circumstances I find no dispute to hold that on right 
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cause management issued charge sheet to him and in 
course of hearing they have been able to establish in charge 
brought against him. 

It is seen that after completion of the hearing of the 
enquiry proceedings, the enquiry officer submitted his 
report holding the concerned workman guilty to the charge 
brought against him. The enquiry report during hearing 
was marked as Exht. M-3. After receipt of the report the 
Disciplinary Authority issued second show-cause notice 
to the concerned workman (Exht. M-4) to which he 
submitted his reply (Exht. M-5). In the said reply he reiterated 
that owing to his illness from “jaundice” he could not attend 
to his duty and in support of his claims he relied on the 
medical certificate issued by his Doctor under whose 
treatment he remained. He further disclosed that as he is 
illiterate and backward Adivasi he was ignorant about 
Company’s rules and regulations and for which he could 
not follow and maintain discipline and could not inform the 
management well ahead about the ground of his ailment 
and for which he begged apology for the misconduct 
committed by him. As the reply to the second show-cause 
notice by him was not satisfactory the Disciplinary 
Authority dismissed him from his Service by issuing letter 
of dismissal marked as Exht. M-8. 

Now the point for consideration is whether the 
concerned workman is entitled to get any relief in view of 
the provision laid down in Section 11-A of the Industrial 
Dispute Act 1957. Section 11-A speaks: 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a Labour 
Court, Tribunal or National Tribunal for adjudication and, 
in the course of the adjudication proceedings, the Labour 
Court, T; >unal or National Tribunal as the case may be, is 
satisfied ihat the order of discharge or dismissal was not 
justified, it may by its award, set aside the order of discharge 
or dismissal and direct reinstatement of the workman on 
such terms and conditions, if any, as it thinks fit, or give 
such other relief to the workman including the award of the 
lesser punishment in lieu of discharge or dismissal as the 
circumstances of the case may require.” 

.5 here:*-,/ i-, recording to this provision it is to be 
Kioke* -nto b riber order of dismissal issued against the 
concern . workman was justified and proportionate to the 
miscowiiKM committed by him. According to the charge 
sheet (Exhi. M-l) he remained himself absent from duty 
w.e. f. 23-4-2001 till 27-6-2001 i. e. he remained absent from 
duty' witliout gi\ing any intimation or taking prior permission 
from the authority for a period of about two months. From 
the reply given by him it transpires that as he was suffering 
from “jaundice” and remained under treatement he could 
not attend to his duties during the period in question. He 
further disclosed that he is illeterate “Adivasi” and was 
not aware about the rules and regulations of the Company 
and for which he could not give intimation about his ailment 


well ahead. In support of his claim he submitted medical 
certificate issued by the Doctor under whose treatment he 
remained. The Enquiry Officer in his report admitted the 
existence of medical certificate produced by the concerned 
workman. The Enquiry Officer in his report disclosed that 
previously the concerned workman was charge sheeted 
on four consecutive occasions and accordingly he came 
to the conclusion that he is in the habit of remaining himself 
on unauthorised absence. In support of that claim he 
referred instances of three years viz. 1998,1999 and 2000 
but did not disclosed how many days he marked about 
during the said three years. Therefore there is reason to 
believe that he submitted a half hearted report. 

It has been disclosed by the management that 
previously on four occasions the concerned workman was 
charge sheeted but did not disclose the nature of 
misconduct committed by him and if the charges brought 
against him were duly established or not. As he was charge 
sheeted on four occasions it does not establish that he 
was proved guilty. Moreover, merits of each case should 
be decided independently. Here in the instant case it has 
been specifically mentioned by the concerned workman 
that as he was suffering from “jaundice” he could not 
attend his duty. In support of his claim he submitted medical 
certificate issued by the Doctor under whose treatment he 
remained. It is really curious to note that the enquiry officer 
in his report did not make any whisper if he disbelieved 
that medical certificate produced by the concerned workman 
to substantiate her claim of his ailment. Until and unless 
any clear observation is made to that effect by the Enquiry 
Officer there is no scope to defy the authenticity of that 
medical certificate. Therefore, it should be presumed that 
the concerned workman could not attend to his duty on 
the ground of his aliment but the enquiry officer ignoring 
that fact found him guilty to the charge which I consider 
was not only illegal but also arbitrary as it violated the 
principle of natural justice. 

In case of minor penalty as provided under clause 
27:1 of the Certified Standing Order 48 hours time is given 
to the workman to submit reply to the charge sheet issued 
to him while in case of major penalty as per clause 27:2 
seven days time is given to submit reply to the charge 
sheet which misconducts. Again clause 29; 1 and 29:1 (ii) 
for the Certified Standing Order has defined which are 
minor penalties and major penalties. If any workman is given 
opportunity to submit his reply to the charge sheet within 
48 hours as per clause 27:1 and if during enquiry the charge 
brought against him is proved he deserves minor 
punishment as provided under clause 29:1 and not major 
punishment under clause 29:1 (ii) of the Certified Standing 
Order. 

Here in the instant case the Disciplinary Authority 
gave 24 hours time to the concerned workman to submit 
his reply. Therefore, in view of the facts discussed above 
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there is sufficient reason to draw conclusion that intention 
of the Disciplinary Authority was to impose minor 
punishment if the charge was proved against him. It is 
seen that instead of inflicting minor punishment they 
dismissed him from service which comes under major 
punishment as per clause 29:1 (ii) of the Certified Standing 
Order but in doing so they did not consider necessary to 
assign reason. Accordingly thee is scope to say that 
Disciplinary Authority without applying mind properly 
issued such order of dismissal which I consider was not 
justified as it violated the principle of natural justice. 

After careful consideration of all the facts discussed 
above I hold that order of dismissal of the concerned 
workman from his service by the Disciplinary Authority 
deserves to be reviewed as it was not justified as well as 
proportionate to the misconduct committed by bim. 

Accordingly the order of dismissal issued by the 
Disciplinary Authority against the concerned workman dt. 
18-10-2001 is set aside. In the result the following award is 
rendered: 

AWARD 

“That the management of Incline Mine, Sudamdih of 
M/s. BCCL is not justified in dismissing Sri Jyoti 
Orang from service w. e. 1 18-11-2001. 

Order of dismissal of Jyoti Orang from his service 
issued by the management is hereby set aside. 
Management is directed to reinstate the concerned 
workman named above to his service within three 
months from the date of publication of the award in 
the Gazette of India. 

However, concerned workman will not be entitled tp 
get any back wages or other consequential relief.” 

B. BISWAS, Presiding Officer 
M 19 srfo, 2006 

w,a*T. 1876.— ateftfirer fqa rrc arfafwr, 1947 (1947 
^>t 14) Tgt m 17 $ 

■f^T. JPriTiR Pt4!'a<i»7 3lfa ^ 
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*4141*14 W II ^ 0#$ WU 

261/2001) ^ t, ^ 

17-4-2006 3I^<T «TTI 

[R. T^-20012/248/2001-3^ 3dR (*ft-I)] 
TJ?T. '^JRTT, 

New Delhi, the 19th April, 2006 

S.O. 1876.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 261/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure, in the 


Industrial Dispute between the employers in relation to the 
manag ement of BCCL and their workmen, which was 
received by the Central Government on 17-4-2006. 

[No. L-20012/248/2001-IR (01)1 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEPORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT; 

Shri B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the 1.D, Act, 1947. 

REFERENCE NO.261 OF2001. 

Parties 1 Employers ip relation to the management of 
Govindpur Area of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. U. P. Sin ha, 

Ld. Advocate. 

On behalf of the employers: Mr. D.K.Venna 

Ld. Advocate. 

State: Jharkhand : Industry : Coal 

Dated, Dhanbad, the 22nd March, 2006. 

AWARD 

The Govt of India, Ministry of Labour, iij exercise of 
the powers conferred on them under Section 10(lXd) of 
the I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/248/ 
2001-1R (C-I)dtd. 21-9-2001. 

SCHEDULE 

“Whether non-regularisation of Sri Ashok Kumar 
Miner Loader into time rated job by the management 
of BCCL Govindpur Area III is legal, justified? If not 
to what relief is the workman entitled and from what 
date?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was employed at South Govindpur Colliery under 
Govindpur Area III as Mmer/Loader on piece rated basis. 
They submitted that Management for their own interest 
time to time engaged the concerned workman to perform 
the job of time rated worker without providing him any 
benefit as of time rated workman. They submitted that local 
authority sent proposal to the H. Qr. for his regularisation 
as time rated worker but to no effect. He also submitted 
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representation to the management on several occasions 
with a prayer for his regularisation as time rated workman 
but that too did not yield any result and for which he raised 
an Industrial Dispute before ALC (C), Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

The sponsoring union accordingly, submitted prayer 
to pass award directing the management to regularise the 
concerned workman in time rated category since 1997 with 
consequential relief. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the cl aims and 
allegations, which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was 
appointed as Miner/Loader and also started discharging 
his duties as Miner/Loader. They disclosed that the service 
conditions of piece rated worker and time rated worker are 
different. They further disclosed that piece rated worker 
draws wages as per Chapter III ofNCWA-VI. According to 
group they are given particular workload to perform. As 
service condition of time rated workers are quite different 
there is a ban for conversion of piece rated worker to time 
rated worker. They categorically denied the claim of the 
sponsoring union that the service of the concerned 
workman was exploited in doing time rated job without 
giving any benefit. 

They submitted that demand of the concerned 
workman is a state demand which cannot be acceded to 
and for which submitted prayer to pass award rejecting the 
claim of the sponsoring union. 

4. POINTS TO BE DECIDED 

“Whether non-regularisation of Sri Ashok Kumar 
Miner/ Loader into time rated job by the management 
of BCCL GovindpurArea-IH is legal, justified ? If not 
to what relief is the workman entitled and from what 
date?” 

5. FINDING WITH REASONS 

It transpires from the record that after filing written 
statement neither sponsoring union nor the workman in 
spite of adjourning the case on repeated occasions took 
any positive step for hearing of this case though 
management remained present although. As a result the 
instant case was fixed for expert hearing. On the date of 
exparte hearing representative of the management declined 
to adduce evidence though extended argument on their 
part. 

Therefore, to answer the reference, in absence of 
any cogent evidence there is no way but to rely on the 
facts disclosed in the pleadings of both sides. 


Considering the pleadings of both sides I find no 
dispute to bold that the concerned workman got his 
appointment as Miner/Loader in piece rated category at 
South Govindpur Colliery under Govindpur Area. III. 

It is the specific claim of the sponsoring union as per 
written statement that the management for their own interest 
utilised the service of the concerned workman as time rated 
worker for months together and for performing such work 
he put more than 190 days attendance. It is their further 
contention that as the concerned workman was engaged 
as time rated worker Local management for his regularisation 
in that category recommended his name to H. Qr. for 
consideration but to no effect. Thereafter, concerned 
workman submitted representation to the manageme nt on 
several occasion for his regularisation as time rated worker 
but that too did not yield any result. 

Management in their written statement categorically 
.denied all the claims of the sponsoring union. They 
submitted that nature of job of piece rated worker is quite 
different from that of time rated worker. Moreover as there 
is a ban there is no scope of conversion of piece rated 
worker to time rated worker. They also categorically denied 
the fact that the concerned workman ever deployed to 
perform the job of time rated worker. 

Considering the facts there is no dispute to hold that 
concerned workman is Miner/Loader in piece rated capacity. 
Accordingly, burden of proof rests on the concerned 
workman to establish that as per direction of the 
management he pefformed the job of time rated worker for 
months together and put 190 days attendance in a year in 
that capacity. It is seen that excepting placing such claim 
the sponsoring union has failed to produce any sort of 
evidence based on which such claim could be supported. 
It is to be borne in mind that facts disclosed in the written 
statement cannot be considered as substantive piece of 
evidence until and unless the same is established by cogent 
evidence. It is seen that inspite of getting ample scope the 
sponsoring union has lamentably failed to substantiate 
the claim in question. Accordingly, just based on the facts 
disclosed in the written statement there is no scope to 
uphold such claim of the sponsoring union. As the 
sponsoring union has lamentably failed to establish their 
claim the concerned workman is not entitled to get any 
relief. 

lri the result the following award is rendered : 

AWARD 

“That non-regularisation of Sri Ashok Kumar, Miner/ 

Loader into time rated job by the management of 

BCCL, Govindpur Area III is legal and justified. 

Consequently the concerned workman named above 

is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 19th April, 2006 

S.O. 1877.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
8/2Q04) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of BCCL and their workman, 
which was received by the Central Government on 
17-4-2006. 

[No. Lr20012/160/2003-IR (01)1 
S.S. GUPTA, Under Secy. 
ANNEXUHE 

BfTORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)oftheI.D. Act, 1947. 

REFERENCE NO. 8 OF2004 

PARTIES: Employers in relation to the management of 
Hurriladih Colliery, Kustore area of M/s B. C. 
C. L. and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. Ram Ratan Ram, 

Ld. Advocate 

On behalf of the employers: Mr. DJCVerma 

Ld. Advocate 

State: Jharkhand : Industry: Coal 

Dated, Dhanbad, the 21st March, 2006. 

AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred mi them under Section 10(1X<0 of 


the l.D. Act, 1947 hat referred the following dilute Jo this 
Tribunal for adjudication vide flior Order No. L-20012/16(V 
03-LR. (01)^17-12-2003. 

SCHEDULE 

“Whether the action of the management of BCCL, 

Kustore Area is justified in te rminating the services 

of Shri Tulsi Turi, M/Loader vide order dated 

16-9-97? If not, to what relief is the concerned 

woricman entitled?** 

2. The case of the concerned workman according to 
written statement submitted by the sponaoring union cm 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was appointed at Miner/Loader by the 
management at Hurriladih Colliery under Kustore Area 
under clause 9;4;2 of N. C W. A. HI on compassionate 
ground after the death of his hither. 

They submitted that management sent a letter on 
7-8-97 to the Police Station of Pnmanagar, P. O. Sri Rampur, 
Distt. Giridih for verification of his address after completion 
of his two years of service. They submitted that forefather 
of the concerned workman left Ida native village for Ms 
livlihood and settled at Babubasa, kharia Colliery, PO. 
Kusunda and there his father got employment in Kustore 
Colliery and thereafter he never visited to his native village. 
They submitted that the concerned workman Tulsi Turi 
was born and brought up at Babubasa under district 
Dhanbad and never visited to the native village of his 
forefather. They alleged that when the concerned workman 
was born and brought up at Babubasa management relying 
on police report illegally and arbitrarily violating the 
principle of natural justice terminated him from his service. 

They submitted that the concerned workman 
submitted several representations to the management to 
verify the genuinity of his address from Kenduadih Police 
Station where he was bom and brought up but did not do 
so for the reason best known to them. They alleged that 
ultimately the concerned workman raised Industrial dispute 
before ALC (C), Dhanbad for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

The sponsoring union accordingly, submitted prayer 
to pass award directing tile management to reinstate the 
concerned workman to his service from the date of his 
termination with full back wages and other consequential 
relief. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman Tulsi 
Turi was appointed as Piece rated Miner/Loader by the G. 
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M. of Kustore Area and was posted at Hurriladih Colliery. 
They submitted that in the appointment letter it was 
specifically mentioned that if the particulars submitted by 
the concerned workman regarding his name, relationship 
and address etc. found not genuine, his service will be 
liable to be terminated without any notice of reference. 
Accepting that terms and conditions the concerned 
workman joined to his service. 

They disclosed that in the application for his 
appointment the concerned workman disclosed his 
permanent address as Vill. Purana Nagar, P.O. Srirampur, 
P. S. and Distt. Giridih. After verification and proper enquiry 
the Supdt. of Police informed them vide his letter No. 469 
dt. 25-7-97 that no person named Tulsi Turi S/o Hari Turi 
was found residing at village Purana Nagar. On receipt of 
the said verification report the services of the concerned 
workman was terminated vide letter No. 840 dt. 16-9-97 as 
per the terms and conditions of the appointment letter. 

They alleged that after termination of his service the 
concerned workman did not raise any Industrial dispute. 
On the contrary he raised the same long after for which he 
failed to assign any reason. They alleged that concerned 
workman got his employment by showing false address 
and for which his termination from service was proper and 
justified and accordingly he is not entitled to get any relief. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of BCCL 
Kustore Area is justified in terminating the services 
of Shri Tulsi Turi, M/Loader vide order dated 
16-9-97? If not, to what relief is the concerned 
workman entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that sponsoring union 
with a view to substantiate the claim of the concerned 
workman did not adduce any evidence. 

Management on the contrary in support of their claim 
examined one witness as M.W.I. Considering the facts 
disclosed in the pleadings of both sides as well as of 
evidence of M.W.I, I find no dispute to hold that the 
concerned workman got his employment on compassionate 
ground in place of his father as piece rated Miner/Loader 
at Hurriladih Colliery under Kustore Area. The letter of 
appointment during evidence of M.W.I was marked as 
Exht. M-2. As per appointment letter he was placed on 
probation for a period of one year subject to the conditions 
mentioned therein. It was further mentioned in the said 
appointment letter specifically that “If the particulars are 
submitted by you regarding your name, relationship, 
address etc. found false in genuineness your service will 
be liable to be terminated wihtout any notice or reference.” 

It is the contention of the management that the 
concerned workman submitted his all particulars in requisite 


form and also submitted full particulars of his family duly 
authenticated by Mukhia (Exht. M-l and M-l/1) in support 
of his claim for appointment on compassionate ground. In 
the said form they submitted that the concerned workman 
disclosed his permanent address as “Tulsi Turi, Purana 
Nagar, Sri Rampur, P.S. Giridih, Distt. Giridih, Bihar.” 
Management submitted that thereafter they issued 
Provisional letter of appointment subject to verification of 
his credentials by appropriate authority. It is the contention 
of the management that thereafter for verification of his 
permanent address a report was called from S.P., Giridih 
and said S.P., Giridih after verification submitted his report 
stating that no person named Tulsi Turi S/o Hari Turi was 
found to be living at village Purana Nagar i.e. the address 
which he furnished in the requisite form and in family 
description certificate. The police report during evidence 
of M.W.I were marked as Exht. M-3 & 3/1. Considering the 
police report I find corroboration of the fact relied on by 
the management. It is the specific allegation of the 
Management that concerned workman furnished false 
particulars relating to his address and for which as -per 
terms & conditions given in the letter of appointment he 
was terminated from his service. 

Accordingly burden of proof was on the sponsoring 
union as well as of the concerned workman that police 
report which was submitted by Supdt. of Police, Giridih is 
false. Onus also was on him to establish that address given 
in the requisite form is genuine. It is seen that inspite of 
getting ample opportunity neither sponsoring union nor 
the concerned workman considered necessary to produce 
a single scrap of paper to show that he has given his 
genuine permanent address in the requisite form. It is realiy 
astonishing to note that in the family particulars he 
furnished the same address which was duly certified by 
B.D.O. and Mukhia and he submitted the same to the 
management in support of his claim for appointment on 
compassionate ground. If the report of Supdt. of Police, 
Giridih is taking into consideration there is sufficient scope 
to draw conclusion that he had falsely procured the said 
certificate for his own interest. 

Accordingly as per terms and conditions given in 
his letter of appointment there is ample scope to draw 
conclusion that management neither committed any 
illegality nor took any arbitrary decision in terminating the 
concerned workman from his service. 

In the result the following award is rendered : 

AWARD 

‘That the action of the management of BCCL, 

Kustore Area is justified in terminating the services 

of Sri Tulsi Turi, Miner/Loader vide Order dated 
16-9-97. 

Consequently he is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 19th April, 2006 

S.O. 1878.*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 114/99) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad II now as shown inthe Annexure, in the Industrial 
Dispute between the employers in relation the the 
management of BCCL and their workman, which was 
received by the Central Government on 17-4-2006 

[No. L-20012/224/98-IR (C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) ATDHANBAD 

PRESENT: 

ShriB. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(1) (d) of the I. D. Act, 1947 

REFERENCE NO. 114 OF 1999 

PARTIES: 

Employers in relation to the management of Kusunda Area 
of M/s BCCL and their workmen. 

APPEARANCES: 

On behalf of the workmen Mr. B.N. Singh, Ld. 

Advocate 

On behalf of the employers : Mr. R.N. Ganguly and 

Mr. K.K. Verma Ld. 
Advocates 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 20th March, 2006 


AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
224/94-IR (C-I), dated,29-1-1999. 

SCHEDULE 

“Whether the action of the management of Kusunda 
Area of BCCL in denying employment to 
Sri Brahmadeo Bhuia son of late Bodi Bhuia, Miner 
Loader under the provision in para-9.4.2 of relevant 
NCWAon account of death of late Bodi Bhuia while 
in employment is justified? If not, to what relief the 
workman is entitled?’' 

2. The case of the petirioner/workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that Bodi Bhuia 
was Miner/Loader at Khas Kusunda Colliery. He died on 
13-10-83 while he was on employment. They submitted 
that two months after the death of said Bodi Bhuia his wife 
also died leaving behlnd-their son i.e. petitioner/workman 
who at that time was only 7 years old. 

They submitted that at the relevant time as petitioner/ 
workman was minor and not conversant with official 
technicalities he could not submit any application for his 
future employment on attaining his majority on 
compassionate ground under clause 9.4.2 of NCWA 

They disclosed that after attaining majority said 
petitioner/workman submitted application annexing 
requisite papers to the management with prayer for his 
employment'on compassionate ground. They alleged that 
inspite of fulfilling all conditions as per instruction of the 
management, management refused to consider his prayer 
for employment on compassionate ground on the ground 
of delay. Accordingly they raised an Industrial dispute on 
behalf of the petitionet/workman before ALC (C), Dhanbad 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Sponsoring Union accordingly submitted prayer to 
pass award directing the management to provide 
employment to the petitioner/workman on compassionate 
ground under clause 9.4.2 of N.C.W.A 

3. Management on the contrary after filing written 
statemcni-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the petitioner/ 
workman. 

They submitted that Bodi Bhuia was a permanent 
Miner/Loader at Khas Kusunda Colliery. He died on 
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13-10-83 and his wife died on 20-12-83. They disclosed that 
as per clause 9:4:2 of NCWA, one dependent of late Bodi 
Bhuia was entitled to get employment but after his death 
no application was submitted for employment of his 
dependant on compassionate ground. On the contirary long 
after his death i.e. on 24-8-96 the petitiorier/workman 
claiming himself to be the son of Bodi Bhuia submitted 
application for his employment on compassionate ground. 

They submitted that the provision of giving 
employment to the dependant was made as Social Security 
measure when the source of income of the family of a worker 
suddenly get dried up due to unforeseen incidents like 
sudden and premature death or permanent disablement 
while in service. They disclosed that in the instant case the 
surviving members of the family of the deceased employee 
survived without employment for long 13 years and still 
surviving. They further disclosed that at the time of death 
of Bodi Bhuia, no family member of his family claimed 
employment as there was no body to claim employment 
under N.C.W.A.-IV. They submitted that as the claim of 
the petitioner/workman is a belated one under the settled 
law employment under the compassionate ground could 
not be considered on cogent footing. 

Accordingly they submitted prayer to pass award 
rejecting the claim of the sponsoring union for employment 
of the petitioner/workman on compassionate ground. 

4. Points to be Decided 

“Whether the action of the management of Kusunda 
Area of BCCL in denying employment to Sri 
Brahmdeo Bhuia son of Late Bodi Bhuia, Miner 
Loader under the provision in para 9.4.2 of relevant 
NCWA on account of death of Late Bodi Bhuia while 
in employment is justified? If not, to what relief the 
workman is entitled?” 

5. Finding with Reasons 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined two 
witnesses as WW.I and W.W. 2. Management also in 
support of their claim examined one witness as M.W.I. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence on record there 
is no dispute to hold that Bodi Bhuia was a permanent 
Miner/Loader at Khas Kusunda Colliery. It is admitted 
fact that said Bodi Bhuia died in the year 1983 while he was 
in service. Claim of the sponsoring union is that within a 
very short period wife of the said worker died. W.W.2 who 
was son of Bodi Bhuia during his evidence disclosed that 
one and half months after the death of his father he lost his 
mother. This fact was not denied by the management. 
W.W.2 who was son of Bodi Bhuia during his evidence 
disclosed that he was only 7 (seven) years old when he 


lost his parents. It is not the case of the management that 
the petitioner/workman Brahmdeo Bhuia was not the son 
of Bodi Bhuia. 

It is the contention of the sponsoring union that at 
the time to death of the parents of the petitioner he was 
only seven years old and for which there was no scope to 
take any step for employment of the petitioner on 
compassionate ground who was a teen ager. They submitted 
that on attaining majority the petitioner/workman submitted 
application for his employment on compassionate ground 
as per provision laid down in N.C.W.A in the year 1996. 
W.W.2, i.e., the petitioner/workman during his evidence 
corroborating this fact submitted that as the said application 
was defective management by issuing letter (Exht. W/3) 
asked him to submit fresh application and in compliance to 
that direction he submitted fresh application for 
consideration of his prayer (Exht. W/4) but they without 
considering his said application refused to provide any 
employment and issued a letter to that effect (Exht. W/5). 
In the said letter it was specifically mentioned that on the 
ground of long delay his such prayer could not be 
considered Clause 9:4:2 speaks. 

“In so far as female dependants are concerned their 
employment/payment of monetary compensation would 
be governed by Para 9.5.0.” 

Therefore, according to this clause there is sufficient 
scope to claim employment by the dependant of the 
deceased worker on compassionate ground. It is admitted 
fact that father of the petitioner/workman died while he 
was very much in service. His mother also died within two 
months of the death of his father. No evidence is 
forthcoming if the deceased worker had any other 
dependant at the time of his death. Therefore, the petitioner 
was not debarred from filling application for his 
employment on compassionate ground after the death of 
his father as per provision laid down in N.C.W. A. It is the 
contention of the management that no such application 
was filed by the Petitioner/Workman after the death of his 
father. There is further claim is that long after 13 years of 
the death of the deceased worker the petitioner submitted 
application for employment which could not be considered 
on the ground of delay. 

It is specific claim of the sponsoring union that the 
Petitioner/Workman was only 7/8 years old when he lost 
his parents at an interval of two months. Actually he became 
orphan and had no way out to maintain his livelihood 
without compassionate help of others as that tender age it 
was not possible to earn. Therefore, question of submitting 
application to the management for his employment on 
compassionate ground at the age of 7/8 years was not at all 
possible. Moreover, there is strict prohibition in the Mines 
Act to get direct employment in the Mines below the age 
of 18 years. If this fact is taken into consideration the 
Petitioner/Workman was debarred from filing any such 
application for his employment. 
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It is admitted fact that the Petitioner/Workman 
submitted application for his employment in the year 1996. 
Contention of the sponsoring union is that immediately 
after attaining majority the Petitioner/Workman submitted 
application for his employment Therefore, there is no scope 
to say that he made any inordinate delay intentionally in 
filing the said application. This submission of the 
sponsoring union finds truth if all the facts and 
circumstances discussed above are taken into 
consideration. 

It transpires from the record that after entertaining 
the application of the Petitioner/workman the management 
issued a letter to him (Exht. W/3) asking to submit the 
required information. It is seen further vide letter Exht. 
W/4 that the Petitioner/Workman complied with the 
direction of the management. It is the contention of the 
sponsoring union that management by their letter of 6-8-97 
rejected the prayer of the petitioner just on the ground of 
delay in filing the application for employment on 
compassionate ground. I have carefully considered the 
said letter (Exht. W/5) issued by the management and find 
corroboration in the submission of the sponsoring union. 
It is seen that excepting the ground for delay no other 
ground was assigned in the said letter in rejecting that 
application. It is seen that conduct of the management in 
dealing with the application of the petitioner workman 
appears to be conflicting. It is admitted fact that in the year 
1996 the petitioner on attaining his majority submitted that 
application for considerations. It is seen that management 
not only entertained that application sympathetically but 
also by issuing letter asked him to submit more particulars 
for considerations of his prayer. The Petitioner complied 
with such direction of the management but thereafter taking 
the plea of ‘delay’ rejected his prayer. 

Considering all materials on record it is seen that in 
the year 1983 the petitioner first lost his father and then 
within two months he lost his mother and at that time he 
was only 7/8 years old and did not achieve that much of 
physical and mental capability to earn his livelihood 
standing on his foot. He became orphan out and an out 
and in natural course he had to take shelter and mercy of 
others for his survival. Management rejected the claim of 
the petitioner taking the ground of delay in filing application 
for his employment, as it possible for the management to 
provide employment to the petitioner at that relevant time 
if he would file such application? The answer definitely 
should be ‘no’ as it would contravene the mandatory 
provision of the Mines Act. N.C.W.A. has clearly 
mentioned who will be considered as dependant. It is seen 
that within two months after the death of his father he lost 
his mother. No evidence is forthcoming that the deceased 
worker at the time of his death had left any others dependant 
who was major and who had the scope to submit application 
for his employment immediately after the death of the 
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deceased worker. Had that been so there was no scope 
obviously to entertain such application of the petitioner/ 
workman. Therefore, in absence of cogent evidence there, 
is scope to hold that the Petitioner/Workman was the only 
dependant of his parents at the time of their death and he 
was at that time a teen aged boy. 

It is fact that twelve years after the death of the 
deceased worker the Petitioner/Workman has filed the 
application for his employment on compassionate ground. 
In literal sense- there is scope to say that there was long 
delay when management received such application but 
simultaneously it is to be looked into if such delay was 
intentional or not. In view of my discussion above there is 
sufficient scope to arrive into conclusion that such delay 
caused by the Petitioner/Workman in filing application for 
his employment on compassionate ground as per provision 
of N.C.W.A. was beyond his control and he had no role in 
iL No satisfactory explanation also is forthcoming on the 
part of the management why they entertained such 
application when they were of the view that they will reject 
such prayer of the petitioner. 

It is to be borne in mind that each case has its own 
merit and should be construed independently. The word 
“delay” is a general term and its meaning can not be 
interpreted as of choice. Here in the instant case the delay 
caused was beyond control of the petitioner and why it 
was so that has been discussed widely above. Therefore, I 
should say rejection of the application of the petitioner on 
that ground by the management was not justified and proper 
as it contravenes the meaning of equity and justice. It is 
clear that the petitioner became orphan when he was only 
7 years old. He had to maintain his livelihood on the mercy 
of others. Still he is unemployed and depends on others on 
that ground. There is reason to believe that every moment 
he is facing his financial instability to maintain his livelihood 
independently and if this aspect is taken into consideration 
there is sufficient scope to say that management was not 
justified in rejecting the claim of the petitioner for his 
employment on compassionate ground as per provision of 
N.C.W.A. 

In the result the following award is rendered : 

“That the action of the management of Kusunda 
Area of BCCL in denying employment to Sri 
Brahmdeo Bhuia S/o Late Bodi Bhuia, Miner Loader 
denying the provision as laid down in clause 9:4:2 of 
N.C.W.A. on account of death of Bodi Bhuia while 
in employment was not justified. 

Accordingly, Management of Kusunda Area of 
BCCL is directed to provide employment to Sri 
Brahmdeo Bhuia S/o Late Bodi Bhuia within three 
months from the date of publication of award in the 
Gazette of India.” 

B. BISWAS, Pr ding Office 
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New Delhi, the 19th April, 2006 

S.O. 1879.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court. Dhanbad II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 17-4-2006 

[No. L-20012/372/2000-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO 2) AT DHANBAD 

PRESENT: 

Shri B Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(1) (d) of the I. D. Act, 1947 

REFERENCE NO. 3 OF 2001 

Parties : Employers in relation to the management of 
Basuriya Colliery of M/s. BCCL and their workmen. 

APPEARANCES: 

On be hai f o f the workmen : Mr. R. R. Ram, 

Ld. Advocate 

On behalf of the employers : Mr. D. K. Verma, 

Ld. Advocate. 

State : Jharkhand Industry: Coal. 

Dated, Dhanbad, the 13th March, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred them under Section 10 (1) (d) of the 
1. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/372/ 
2000 (C-I), dated 7-2-2001. 


SCHEDULE 

“Whether the action of tlje management of Bassuriya 

Colliery of M/s BCCL in not providing employment 

to Sri Bagho Kumar Bouri, the dependant son of 

Late Surendra Bouri is fair and justified? If not, to 

what relief is the said dependant entitled?” 

2 The case of the petitioner workman according 
to written statement submitted by the sponsoring union 
on his behalf in brief is as follows: 

They submitted that Surendra Bouri was posted as 
Dispensary peon at Basuria Colliery under Kusunda Area 
No. VI in permanent capacity. He died on 18-3-98 while he 
was on service. After his death Bagho Kumar Bouri being 
his dependent son submitted application to the 
management for his employment op compassionate ground 
under clause 9:4:2 of NCWA-I V but management refused 
to provide any employment to him for which he raised an 
Industrial Dispute before ALC (C) for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to provide 
employment to the petitioner workman on compassionate 
ground as per provision of N.C.W.A. 

3. Management on the contrary after filing written 
statemen-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the petitioner 
workman. 

They submitted that any provision for providing 
employment to the relatives of a workman in Public Sector 
Undertaking is ultra vires to the constitution of India, and 
as such, no person can demand for employment of his 
relative on same ground or other and as such provision 
has got no legal validity in the eye of Law. 

They submitted further that with a view to provide 
compassionate employment, provision has been made in 
N.C.W.A. to provide employment to the dependent and 
the said provisions have to be considered in the light of 
providing compassionate employment only. 

They disclosed that in the instant case, the deceased 
worker Surendra Bouri married to Smt. Alta Bourin who is 
an employee under the management. While Surendra Bouri 
died on 18-3-98 his wife Alta Bourin was very much in 
service of the Company. Therefore, there is no ground to 
provide employment to the petitioner workman as 
dependent of late Surendra Bouri considering the principle 
of compassionate employment as per the provision of Law. 

They further disclosed that the petitioner workman 
has claimed to be the son of Late Surendra Bouri begotten 
by Smt. menoka Bouri, his mother, claiming that she was 
the second wife of Surendra Bouri. Taking it into view it 
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has been submitted by him that they can not encourage 
bigamy amongst the workman and the legal provision also 
does not permit second marriage during stibsistance of 
first marriage for which there was no scope to consider 
such prayer of the petitioner workman- Apart from the fact 
stated above they submitted further that they are over 
burdened with surplus manpower and their concern have 
been placed to BIFR and is fighting for survival for which 
there is no scope for fresh employment. 

Disclosing all these facts management submitted that 
as die claim of the petitioner workman is not justified he is 
not entitled to get any relief. Accordingly they submitted 
prayer to pass award rejecting his claim, 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Bassuriya 

Colliery of M/s. BCCL in not providing employment 

to Sri Bagho Kumar Bouri, the dependant son of 

Late Suiendra Bouri is fair and justified? If not, to 

what relief is the said dependant entitled?” 

5. FINDINC5 WTTH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
petitioner workman as W.W.I. Management also in support 
of their claim examined one witness as M.W.I. 

Considering the pleadings of both sides and also 
material evidence on record including evidence of W.W.I. 
and M.W.I. there is no dispute to hold that Surendra Bouri 
was a workman of Basuria Colliery under Kusunda Area 
VI. Considering death certificate (Exht. W/X) it is seen that 
said Surendra Bouri while in service died on 18-3-98. It is 
the claim of the petitioner workman that after the death of 
his father Surendra Bouri he being his dependant son 
submitted an application to the management for his 
employment on compassionte ground as per provision of 
N.CWA 

During his evidence he relied on the service excerpt 
(Exht. W/4) issued by the management to show that he 
was dependant on his father Surendra Bouri. He alleged 
that management without assigning any cogent reason 
refused to provide him any employment illegally, arbitrarily 
and violating the principle of natural justice. 

On the contrary it is the specific claim of the 
management that at the time of death of Surendra Bouri his 
wife Smt. Alta Bourin was very much in service under the 
management. They disclosed that petitioner workman was 
not the son of Smt Alta Bourin but was the son of Menoka 
Bourin who happened to be the second wife of Surendra 
Bouri whom he married during existence of marital ties with 
Smt Alta Bourin. They submitted that under the existing 
law there is no legal entity of second wife when the first 
marital tie is in force. Moreover, when original wife of 
Surendra Bouri is in service there was no scope at all to 
provide employment to the petitioner workman on 


compassionate ground. Admitting the fact that there is 
provision for compassionate employment to the dependent 
of the deceased as per N.C.W.A. they disclosed that such 
provision can be invoked not ns a general rule but on 
extreme circumstances where the bereaved family needs 
immediate financial assistance to save the members of that 
family from starvation and when it is evident that there is 
no other earning member in the family. It has been 
categorically submitted by the management that as first 
wife of Surendra Bouri is in service there is no scope to 
draw conclusion that the family of the deceased needs 
immediate financial assistance to save its members from 
starvation. 

During cross-examination W.W.I. admitted that Smt. 
Alta Bourin was the first wife of his father who is working 
under the management. This witness disclosed that his 
mother Smt. Menoka Bourin was the second wife of his 
father and admitted that his other brothers live with Smt. 
Alta Bourin in her family though he lives at his native 
village with his mother Menoka Bourin. Therefore, it is 
clear that after the death of Surendra Bouri his dependents 
are being maintained by Smt. Alta Bourin, his first wife. 
Accordingly, burden rests on the petitioner to establish 
that he lives separately and has no source of income to 
maintain his livelihood. During hearing the sponsooring 
union has failed to produce any evidence based on which 
the authenticity of such claim could be substantiated. It is 
fact that N.C.W.A. has made provision for employment of 
the dependent of any deceased or permamently disabled 
workman on compassionate ground. As such provision 
has been kept in N.£.W.A- it docs not accrue any right to 
get benefit of the same automatically. It is to be looked into 
if such employment is essential to save the family of the 
deceased worker from starvation or from any serious 
hardship. 

Here in the instant case the picture appears to be 
quite different. It is admitted fact that the petitioner 
workman is the son of the second wife erf Surendra Bouri. 
The first wife of Surendra Bouri was not only his legally 
married wife but also was in employment under the 
management when he died. It is not the case of the 
sponsoring union that after death of Surendra his 1st wife 
i.e. Smt Alta Bourin left her service. On the contrary it has 
been exposed clearly that children Of Menoka Bourin le. 
second wife of Surendra are living under her shelter. When 
Smt Alta Bourin is in service and looking after her children 
and children of the second wife of her husband there is no 
scope to say that after death of Surendra they were put in 
actual financial crisis for their survival. 

Accordingly, in view of the facts and circumstances 
discussed above I hold that management neither committed 
any illegality nor took any arbitrary decision violating the 
principle of natural justice in denying employment to the 
petitioner workman on compassionate ground. 
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In the result the following award is rendered : 

AWARD 

“That action of the management of Bassuriya Colliery 
of M/s. BCCL in not providing employment to Sri 
Bagho Kumar Bouri, the dependant son of Late 
Surendra Bouri is fair and justified. 

Consequently the petitioner workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
^ IWiI, 19 2006 

^TT.STT. 1880.-3?tejtfw%ITC 1947 (1947 
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[UT^-20012/362/2001-3H£ m. (#-I)] 
M/H. M<H. ^JRTT, 

New Delhi, the 19th April, 2006' 

S.O. 1880. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 3/2000) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad II now as shown in the Annexure, in the 
Industrial Dispute between the employees in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 17-4 2006 

[No. L-20012/362/2001-IR (C-1)] 

S.S. GUPTA, Under Secy. 

ANNEXHU-: 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d)ofthe I. D. Act., 1947 

REFERENCE No. 3 of 2002 

Parties : Employers in relation to the 

management of C.V. Area of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. S.N. Sinha, 

Ld. Advocate 


On behalf of the employers : Mr. AK. Sinha & 

Mr. B.N. Prasad, 

Ld. Advocates. 

State : Jharkhand Industry : Coal. 

Dhanbad, dated the 20th March, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
362/20011.R. (C-I), dated 10-1-2002. 

SCHEDULE 

“Whether the action of the management of BCCL 

CV Area in not giving compassionate employment 

under NCWA to the dependent son of Shri Premlal 

Manjhi, F/Helper is justified? If not, to what relief is 

the concerned dependant entitled?” 

Z The case of the petitioner/workman according 
to written statement submitted by the sponsoring union 
on his behalf in brief is as follows : 

The sponsoring union submitted that Prem Lai Manjhi 
was a permanent Fitter Helper at Dahibari Colliery 
under Area No. XII since 31-1-1973. He died on 
6-7-1999 while he was very much in service. They submitted 
that after the death of Prem Lai Manj hi his widow submitted 
application followed by affidavit for employment of his 
eldest son Ganesh Manjhi on compassionate ground. Said 
Ganesh Manjhi also sworn an affidavit and submitted 
application in prescribed form before the management on 
that ground but they alleged that H.Qr. rejected his prayer 
claiming that he was only 15 years old at the time of the 
death of his father. 

They submitted that as per service excerpt age of the 
petitioner/workman was recorded as 15 years in the year 
1987. His father died on 6-7-95. Accordingly, at that time he 
was 23 years old and knowing full well of this fact 
management illegally and arbitrarily violating the principle 
of natural justice rejected his claim. 

They submitted that finding no other way the 
petitioner/workman raised Industrial Dispute for 
conciliation-which ultimately resulted reference to this 
Tribunal for adjudication. 

The sponsoring union accordingly, submitted prayer 
to pass award directing the management to provide 
employment to Ganesh Manjhi, son of Premlal Manjhi on 
compassionate ground as per provision of NCWA 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the petitioner/ 
workman. 
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They submitted that Prem Lai Manjhi was an 
employee of Dahi Bari Colliery. By designation he was Fitter 
helper. He died on 6-7-95. They disclosed that one Ganesh 
Manjhi claiming himself to be the son of Prem Lai Manjhi 
submitted an application before the management for his 
employment on 24-5-99. They disclosed that as per family 
relationship certificate submitted by said Ganesh Manjhi 
his age was declared as 18 years as on 8-5-99 according to 
which his age comes to less than 15 years as on 6-7-95. 

They submitted that employment on compassionate 
ground is provided to a dependant of an employee for 
meeting immediate need of the family. In the instant case 
the petitioner submitted his application long after the death 
of Prem Lai Manjhi. Inspite of this fact his application was 
forwarded to the competent authority who after scrutiny 
regretted his employment on the ground that he was less 
than 15 years of age on the date of death of his father and 
being a belated claim. They further disclosed that transfer 
certificate issued by Head Master of Mugma Middle 
School, Dhanbad in favour of the petitioner which he 
submitted exposed that his date of birth as recorded in the 
School register was 16-11-83. Certificates issued hy 
Mukhiya and MLA also exposed that he was 15 years old 
as on 7-6-96. Notwithstanding this the assessment of age 
by the Medical Board also exposed that he was 
approximately 18 years old as on 10-8-99. He also sworn an 
affidavit on 11-5-99 showing his age as 18 years. Smt. Jiya 
Mani Manjihan alleged widow of Late Prem Lai Manjhi 
also in the affidavit sworn by her admitted that Ganesh 
Manjhi was 18 years old as on 11 -5-99. 

They submitted that by claiming the age of Ganesh 
Manjju through different papers the sponsoring Union has 
disowned his age recorded in the service excerpt. 

Referring all the facts stated above they submitted 
that they did not either commit any illegality nor took any 
arbitrary decision in rejecting the claim of the petitioner 
Ganesh Manjhi. Accordingly, they submitted prayer to pass 
award rejecting the claim of the petitioner/sponsoring 
union. 

4. POINTS TO BE DISCUSSED 

“Whether the action of the management of BCCL 

CV Area in not giving compassionate employment 

under NCWAto it dependent son of Shri Prem Lai 

Manjhi, F/Hclper is justified? If not, to what relief is 

the concerned dependant emitted?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union inspite of getting ample opportunity has failed to 
adduce any evidence with a view to substantiate their claim. 
Management also declined to adduce any evidence. 

In view of this situation considering the facts 
disclosed in the pleadings of both sides it is to be taken 


into consideration if the claim of the sponsoring union 
stands on cogent footing. 

Considering the pleadings of both sides there is no 
dispute to hold that Prem Lai Manjhi was Fitter Helper at 
Dahibari Colliery under Area No. XII. It is admitted fact 
that the said workman died on 6-7-95 while he was in 
service. 

Contention of the sponsoring union is that Smt. Jiya 
Mani Manjhian widow of Late Prem Lai Manjhi by swearing 
an affidavit requested the management to provide 
employment to her eldest son Ganesh Manjhi on 
compassionate Ground. Petiponer/workman Ganesh 
Manjhi also submitted application in requisite form with 
prayer for his employment on compassionate ground as 
per provision laid down in N.C.W.A. it is the contention of 
the sponsoring Union as per written statement submitted 
on their part that management illegally and arbitrarily 
violating the principle of natural justice refused to provide 
any employment to said Ganesh Manjhi. 

On the contrary a different picture comes in from the 
facts disclosed in the written statement submitted by the 
management. Admitting the fact that Prem Lai Manjhi died 
on 6-7-95 disclosed that the pelilioner/workman submitted 
application for his employment on 24-5-99 i.e. about four 
years after the death of his father. They further disclosed 
that as per family relationship Certificate submitted by the 
Petitioner i.e. Ganesh Manjhi he disclosed his age as 18 
years as on 8-5-99. He also relied on transfer Certificate 
issued by Head Master, Mugma Middle Sehool, Dhanbad 
wherein his dale of birth was recorded as 16-11-83. 
Certificate issued by Mukhiya & M.L.A. in his favour 
disclosed that he was 15 years old as on 7-6-96. Moreover, 
assessment of age by the Medical Board exposed that he 
was 18 years old approximately as on 10-8-99. In the affidavit 
sworn by the petitioner as well as his mother Smt. Jiya 
Mani Manjhian his age was disclosed as 18 years as on 
11-5-99. 

Management based on all these facts disclosed that 
the petitioner/workman Ganesh Manjhi was absolutely 
minor when his father died i.e. on 6-7-95. 

Apart from this fact it was the submission of the 
management that compassionate employment to any 
member of the deceased worker’s family is considered to 
give necessary financial protection with a view to save 
that family from the grip of starvation. They disclosed that 
in the instant case the petitioner Ganesh Manjhi submitted 
application about four years after the death of his father. 
Disclosing this fact they submitted that the family of the 
deceased worker need not required any Financial protection. 
Had that been so they would not cause such abnormal 
delay in filing such application. 

Therefore, considering the submission of the 
management it reveals first that the petitioner Ganesh Manjhi 
was minor at the time of the death of his father i.e. bn 6-7-95 
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and secondly that he made abnormal delay in filing such 
application. 

From the record it transpires that the sponsoring union 
submitted xerox copies of affidavit shown by the petitioner 
and his mother dt. 11 *5 -99 and a xerox copy of family Certificate 
issued by Local MLA dt. 7-6*96. From these papers it clearly 
speaks that as on 11-5-99 age of the petitioner was 
18 years. From the copy of School Leaving Certificate it 
transpires that date of birth of Ganesh Manjhi i.e., petitioner 
workman was 16-11-83. 

From the report of the Medical Officer in the matter of 
assessment of age it transpires that age of the petitioner Ganesh 
Manjhi was assessed as 18 years as on 10-8-99. Therefore, 
considering all these papers it speaks very clearly that at the 
time of the death of Prem LalManjhi the petitioner was out 
and out a minor boy. As per Mines Act there is no provision 
to provide employment to any person who is minor. 
Considering relevant papers on record it is clear that the 
petitioner about four years after the death of his father 
submitted application for his employment. No satisfactory 
explanation is forthcoming on the part of the sponsoring union 
why such abnormal delay was made in filing application for 
employment on compassionate ground. There is no dispute 
to hold that there is a provision in NCWA for providing 
employment to any dependent member of the deceased worker 
in case of his premature death while in service. The concept 
behind it is to save the family of the deceased worker from any 
financial crisis. As the need to save the family of the deceased 
worker is urgent, it is expected that such prayer would come 
immediately after the death of the worker. Sponsoring union 
inspite of getting sufficient opportunity did not consider 
necessary to explain why the petitioner rnade such inordinate 
delay in submitting his application for his employment on 
compassionate ground. 

Therefore, considering the facts discussed above there 
is no scope to say that management either committed any 
illegality or took any arbitrary decision in rejecting the claim of 
the petitioner. 

In the result the following award is rendered : 

‘ ‘That the action of the management of M/s. BCCL C. V. 

Area in not giving compassionate employment under 

NCWA to the dependent son of Sri Prem Lai Manjhi, 

F/Helper is j ustified. 

Consequently, the petitioner workman is not entitled to 

get any relief.” 

B. BISWAS, Presiding Officer. 

19 2006 
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New Delhi, the 19th April, 2006 

S.O. 1881. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 236/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 17-4-2006 

[No. L-20012/252/2001-IR(C-I)] 

S.S. GUPTA, UnderSecy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANB AD 

Present: 

Shri B. Biswas, Presiding Officer. 

In the mater of an Industrial Dispute under Section 10 (1) (d) of 
the I. D. Act, 1947 

Reference No. 236 of 2001. 

Parties : Employers in relation to the management of Mugma 
Area of ECL and their workmen. 


Appearances: 

On behalf of the workmen 

Mr. A. Kumar, 

Ld. Advocate 

Mr. A.K. Sinha, 
Ld. Advocate. 

On behalf of the employer 

: Mr.B.M. Prasad, 
Ld. Advocate. 

State : Jharkhand 

; Industry: Coal 


Dated, Dhanbad, the 8th M arch, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 Xd) of the 
I. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/252/ 
2001-I.R. (C-I), dated 19-9-2001. 

SCHEDULE 

“Whether the action of the management of M/s. E.C.L. 
indenying to regularise Shri Dhanilal Singh as Arms 
Guard in their security department is fair and justified? 
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If not, to what rchef is the concerned workman entitled 

and from what dale?” 

2 The case of the concerned workman according to 
written statement submitted by the sponsoring union on his 
behalf in brief is^wfciwmi: 

The sponsoring amen submitted that the concerned 
workman is an ArmsGtta*dinGrade‘E’ and posted at Shampur 
‘A’ Colliery under Mugma Area. They submitted that as the 
concerned workman is senior most Arms Guard Office he is 
authorised by the management of Shampur ‘A* Colliery to 
lookafter the job of Security Head/Haviloer. Accordingly, he 
submitted representation to the management for his 
regular!satiort in the post of Head Security Guard/Havilder of 
Shampur Colliery arid Agent of the Said Colliery forwarded 
hiscase toH. Qr. for necessary approval. They submitted that 
in the mean-tune Chief Personnel Officer of Mugma Area 
vide his Letter No. ECUGM/MA/P-11 (Security)/99/2S55 
dt. 9-12-99 directed the manager of Shampur Colliery to allow 
the duty of Head Security Guard/Havilder to the concerned 
workman till further order. They submitted that though local 
management authorised the concerned workman to work as 
Head Security Guard/Havilder no ord£r has yet been passed 
for his regularisation in the said post and for which he was 
compelled to raise Industrial Dispute for conciliation which 
ultimately resulted reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to regularise the 
concerned workman as Head Security Guant/Havikler. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the written 
statement. 

They submitted that the concerned workman is holding 
a permanent and substantive post of Arms Guard at Shampur 
‘A’ Colliery of Mugma Area and he was asked to look after the 
job for deployment of Security Guard in absenceofthe Havilder 
of ASSI in case of temporary sick leave. . 

They disclosed that promotion in the post of Havilder 
or ASSI from the post of Security Guardis considered through 
D.P. C. Accordingly, there is no scope at all to issue any order 
of promotion to the post of Havilder or ASSI from the post of 
Security Guard only taking into consideration that during 
leave and sick vacancy his service was deployed to work as 
Havilder/ASSI. Moreover, promotion is a prerogative of the 
management and can not be interfered with unless any 
discrimination is exposed. 

They submitted that Shampur ‘A’ Colliery has already 
been closed and surplus manpower have been deployed at 
other places and for which requirement of security guards for 
protection of the said colliery has been reduced and some 
posts in the security Department as by this time have been 
abolished there exists no permanent vacancy for the post of 
Havilder/ASSI. 


Accordingly, management submitted that knowing fully 
well of all the facts the sponsoring union has placed an 
unjustified demand which can not be acceded to and for which 
their prayer is liable to be rejected. 

4. POINTTO BE DECIDED 

<f Whetfierthe action of the management of M/s. E.C.L. 

in denying to regularise Shri Dhanilal Singh as Arms 

Guard in their security de partmen t is fair and justified? 

If not, to what relief is the concerned workman entitled 

and from what date?” 

5. FINDING WITH REASON 

It,transpires from the record that neither the sponsoring 
union nor the management adduced any evidence with a view 
to substantiate their claim and counter claim. In view of this 
situation there is no scope to arrive into conclusion in passing 

on the foots which parties in this reference case have pleaded 
in their respective pleadings. 

It is admitted fact that concerned workman was Arms 
Guard posted at Shampur ‘A’ Colliery. Contention of the 
sponsoring union as per their pleading is that the concerned 
workman was the Senior most arms guard and by virtue of his 
seniority management authorised him to lookafter the job of 
Havilder. Accordingly he submitted representation to the 
management for his regularisation in the post of Havilder but 
to no effect On the contrary management admitting the foct 
that the concerned workman was a . Senior Arms Guard 
submitted that during leave or sick vacancy of existing Havilder 
he used to be asked to remain in charge of Havilder for 
deployment of Security Guards. Such arrangement was 
absolutely temporary in nature and for which there was no 
scope for placing demand for his regularisation in the post of 
Havilder. They submitted further that promotion in the post 
of Havilder is given only as per recommendation of D.P. C. 
and if any vacancy is available. They further submitted that 
Shampur ‘A’ Colliery is under closure and for which surplus 
manpower have been deployed at other places and 
accordingly some posts in the Security D ep ar tm e n t have also 
been abolished and for which there is no permanent vacancy 
in the post of Havilder. They submitted further that when 
such position is pre v a ffi ng the sponsoring union with ulterior 
motive has placed an illegal demand for regularisation in the 
post of Havilder. 

In view of the facte disclosed in the pleadings of both 
sides I find no dispute to hold foat management occasionally 
authorised the concerned workman during leave and sick 
vacancy to perform the duties of Havilder with a view to 
lookafter the job for deployment of security. The sponsoring 
union in support of their cfoim prod&ced some orders issued 
by the management in between March, 96 and August, 99 by 
which the concerned workman time to time was authorised to 
lookafter the duties of Security Havilder in absence of existing 
Security Havilder. On careful consideration of those orders it 
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has been exposed very clearly that the concerned workman 
used to be deployed to lookafter the duties of existing Havilder 
m case of their absence. The service which he used to render 
was absolutely temporary in nature and it was nothing but 
local arrangements used to be made by the management for 
toe interest of safety and security of the Colliery. Therefore 
jjiirden rests on the sponsoring union to establish that 
management exploited the service of the concerned workman 
in higher post i.e, in the post of Havilder against permanent 
vacancy continously for years together. The office orders 
which they have submitted do not justify such claim. 


It is the specific contention of the management that 
promotion of any Security Guard in the post of Havilder is 
made on recommendation of D.P.C. if any vacancy exists. 
Considering written statement submitted by the sponsoring 
union it is clear that they have claimed regularisation of the 
concerned workman in the post of Havilder avoiding D.P.C. 
They have also failed tq substantiate their claim if there was 
any permanent vacancy against which the concerned 
t^kroan could be regularised. Practically the sponsoring 
ittlon has failed to produce any cogent paper which could 
jjajgfy then claim particularly when as per submission of the 
Shampur ‘A’ Colliery has already 
been closed and surplus workers have been deployed to 
other places and some post in the Security Department also 
have been abolished. 

It is seen that inspite of getting sufficient scope the 
sponsoring union practically ignored to substantiate the claim 
Of toe concerned workman. They have completed their duties 
just by submitting written statement. It is to be borne in mind 
m faSTOscIosed'' in the written statement can not be 
: Considered as substantive piece of evidence until and unless 
) same is substantiated by cogent evidence. Accordingly 
based on the facts disclosed in the written statement there is 
' scope to arrive into conclusion that management illegally 
^refused to regularise the concerned workman in the post of 
] HA wider. Accordingly the concerned workman is not entitled 
lb get any relief. 


In the result the following award is rendered: 


AWARD 

‘That the action of the management of M/s. E.CL. in 
‘ denying to regularise Shri Dhanilal Singh as Arms Guard 

in their Security Department is fair and justified. 

l V Consequently, the concerned workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer. 
#ft?#, 19 3lfcf,2006 
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New Delhi, the 19th April, 2006 

S.O. 1882 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 134 / 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of BCCLand their workman, which was received 
by the Central Government on 17*4*2006 

[No. L-20012/170/2000-IR (C-1)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (N 0.2) AT DHANBAD 

PRESENT Shri B. Biswas, Presiding Officer 

In the mater of an Industrial Dispute under Section 10 (1) 
(d) of the I. D. Act., 1947 

REFERENCE NO. 134 OF 2000 

PARTIES: Employer in relation to the management of 
Barora Area No.l of M/s. BCCL and their 
workmen 

APPEARANCES: 

On behalf of the workmen ; Mr. N.G. Arun, 

Representative of the 
workman 

On behalf of the employer : Mr. B.M. Prasad, 

Ld. Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 7th March, 2006. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
170/2000-I.R. (C-I) dated, the 18 th September, 2000. 

SCHEDULE 

“Whether the demand of the R.C.M.S. is legal and 
justified in connection with the regularisation of 
Sri Chhaitu Mohali as Fitter Helper since 1990 and 
thereafter as “Fitter”? If yes, then for what relief and 
from which date he is entitled?” 
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2. The case of the concerned workman according to 
written statement submitted by the sponsoring union is as 
follows: 

The sponsoring union submitted that the concerned 
workman originally was appointed as Fitter helper but in 
the year 1990 management assigned him to perform the job 
of Fitter and since then he is performing that job to the 
sntire satisfaction of the management. They submittsd that 
the concerned workman is sntitled to be regularised as 
Fitter from 1990 in Catogory-VI, in grads *C’ from 1994, in 
grade ‘B* from 1998 and in Grade 'A' from 2002. 

They alleged that inspite of submitting representation 
management illegally and arbitrarily violating the principle 
of natural justice refused to accept the claim of the concer¬ 
ned workman and for which through sponsoring union he 
raised an Industrial Dlspdte before ALC (C), Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

"Accordingly the sponsoring union submitted prayer 
to pass award directing the management to regularise the 
concerned workman as Fitter from 1990 and subsequent 
promotion in higher grade with all consequential benefits. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was 
originally designated as underground driller in Cat.-lV at 
Murulidih Colliery. They disclosed that due to conversion 
of Murulidih Collisry into a project thers was no scope for 
underground work and for which service of the concerned 
workman as underground driller was not required. As he 
was declared surplus vide letter dt. 4-6-97 option was given 
to him for his transfer at Damoda Colliery or Madhuban 
Colliery under the sams designation which hs enjoyed at 
Murulidih Colliery but as he did not give any option for his 
transfer at Damoda or Madhnban Colliery he was 
regularised as Fitter helper (E & M) in Cat.-II. 

They submitted that claim of the concerned workman 
is absolutely baseless and for which he is not entitled to 
get any relief. • 

4. POINT TO BE DECIDED 

“Whether the demand of the R.C.M.S. is legal and 
justified in connection with the regularisatien of 
Sri Chhaitu Mohali as Fitter Helper since 1990 and 
thereafter as ‘ ‘Fitter"? If yes, then for what relief and 
from which date he is entitled?" 

5. FINDING WITH REASONS 

It tranapires from the record that neither the 
sponsoring union nor the management adduced any 
evidence with a view to substantiate their respective claim, 
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In course of hearing argument the representative of the 
concerned workman made his submission to pats award 
bassd on the facte assarted by both sides in their respective 
pleadings. 

It is the specific contention of the sponsoring union 
according to the facts disclosed In the written statement 
that the concerned workman was initially appointed as Fitter 
(Helper) by the management. During 1990 he was entrusted 
by ths management to perform the job of Fitter and since 
that period he la discharging’his duties in that capacity to 
the satisfaction of the management. Accordingly 
contention of the sponsoring union is that he deserves his 
regularisation as Fitter in Cat.-Vl from 1990 and subsequent 
promotion upto grade *A’. 

On the contrary contention of the management is 
that the concerned workman originally was Wdergouhd 
driller at Murulidih Collisry. As the said colliery was 
converted as k Project there was no requirement of the job 
of Driller and for which the concerned workman was 
declared surplus. Accordingly by letter dated 4-6-97 he 
was aaked to give his option to get his transfsr as 
underground driller at Damodha Colliery or at Madhuband 
colliery but in response to that letter as he did not place his 
option he was regularised as Fitter (Helper) in Cat.-11. 
Accordingly, the claim which has been planed by the 
sponsoring union finds no basis at all. 

If the submission of the management Is taken into 
consideration the designation of the concerned workman 
was underground druler at Murulidh Colliery. Management 
did not deny his regularisation as Fitter helper in Cat.JV 
but they have assigned the reason which hasvbeen. 
mentioned above, under which circumstances bis 
designation was changed. If the submission of the 
management is taken into consideration there is scope, to 
say that after June‘97 the concerned workman was 
redesignated as Fitter (Helper). ' 

On the contrary the sponsoring union has made two 
fold claim viz (i) that prior to 1990 he was appointed as 
Fitter helper and (li) that since 1990 being authorised by 
the management he started discharging his duties as Fitter. 
In view of such positive claim the aponsoring union can 
not avoid their responsibility to substantiate the dame. 

Inspite of getting opportunity the sponsoring union 
did not consider necessary to produce appointment letter 
to show that originally before 1990 the concerned workman 
was appointed as Fitter (helper). 

It is their specific claim that since 1990 he is 
discharging his duties as Fitter continuously being 
authorised by the management. In support of this claim 
slso the sponsoring union has failed to produce a single 
paper. 

It is to be borne in mind that facts disclosed in the 
written statement can not be considered as substantive 



4166 


THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA 23,1928 


[Part II—Sec. 3(ii)] 


piece of evidence until & unless the said fact is 
substantiated by cogent evidence. I find no hesitation to 
say that inspite of getting sufficient opportunity the 
sponsoring union practically evaded to establish their claim 
in course of hearing before this Tribunal though they 
raised Industrial Dispute. 

Considering the facts & circumstances discussed 
above there is scope to say that it is absolutely a vexatious 
case. Had that not been so the sponsoring union with all 
sincerity would try to establish their claim. 

As the sponsoring union has lamentably failed to 
substantiate their claim there is no scope at all to uphold 
the claim of the sponsoring union. 

In the result the following award is rendered: 

AWARD 

“That the demand of R.C.M.S. is not legal and 
justified in the matter of regularisation of Sri Chhaitu Mohali 
as Fitter Helper since 1990 and thereafter as Fitter. 
Consequently the concerned workman named above is not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 
19 31^1, 2006 
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New Delhi, the 19th April, 2006 

S.O. 1883.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 65/2005) 
of the Central Government Industrial Tribunal/Labour 
Cdur Jhanbad-II now as shown in the Annexure, in the 
Industrial Donuts the between the employers un relation 
to the mana f >. - .nit of«ECLand their workman, which was 
received by he Central Government on 17-4-2006. 

[No. L-20012/24/2005-IR (C-1)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No.2) ATDHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the mater of an Industrial Dispute under Section 10 (1) 
(d) of the I. D. Act, 1947 


REFERENCE NO. 65 OF 2005 

PARTIES: Employers in relation to the management of 

Rajmahal Project of M/s. ECL and their 
workman 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers; Mr. B. M. Prasad, 

Advocate. 

State : Jharkhand : Industry: Coal 

Dated, Dhanbad, the 6th March, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. U-20012/ 24/ 
2005-IR (C-I), dated, the 19th July, 2005. 

SCHEDULE 

“Whether the claim of the Genera! Secretary, 
Jharkhand Mazdoor Morcha, Sahibganj regarding non¬ 
payment of overtime to Shri Ram Dip Saha, Driver (MAN 
No. 28264) vide letter No. 88/JMM/03 dated 3-7-2003 by 
the management of ECL, Rajmahal Group of Mines, Baraa 
Simra, Distt. Godda is legal and or justified ? If so, to what 
relief is the above workman entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management however, made appearance through their 
authorised representative. It transpires from the record that 
registered notices and show cause notice were issued to 
the concerned workman/ sponsoring union, consecutively. 
In terms of Rule 10(B) of the l.D. Central Rules, 1957 it is 
mandatory on the pari of the concerned workman/ 
sponsoring union to file Statement of Claim, list of reliances, 
documents and evidence within 15 days front the’date of 
receipt of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 
also even did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not insterested to proceed with the 
hearing of this case. In the circumstances, this Tribunal 
also finds no ground to adjourn the case sno moto for days 
together. Hcncc, the case is closed and a ‘No dispute’ 
Award is passed in this reference presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
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New Delhi, the 19th April, 2006 

S.O. 1884. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gpvemment hereby publishes the award (Ref. No. 99/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanba-11 now as shown in the Annexuie in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 17-4-2006. 

{No. L-2G012/104/2003-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL CiOVERNMENT - 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD 

Present: Shri B. Biswas, Presiding Officer 

In the mater of an Industrial Dispute under Section 10 (1) 
(d)ofthel.D. Act., 1947. 

REFERENCE NC99 OF 2003 

PARTIES : Employers in relation to the management <af 
Nichitpur Colliery of M/s. B.C.CL. and their 
workmen 

APPEAKANCES: 

On behalf of the Workmen : Mr. UJVSinha, 

Ld. Advocate: 

On behalf of the Employers: Mr. D. K. Verma, 

Ld. Advocate. 

State: Jharkhand ‘ Industry: Coal. 

Dated, Dhanbad, the 6th March, 2006. 

AWARD 

The Govt, of India, Ministry ©fLal>aw,in«ieeroi» 0 f 
the powers conferred on them under Section 360 (T) (d) of 
the I. D. Act, 1947 has referred the ftdfowmg dispute to 



SCHEDULE 


“Whether the demand of the B.P.C.M. Congress from 
the management of Sijua Area of M/s. BCCL to 
regularize Sri Ganga Das as Mason in Category-V 


and to pay difference of wages of Category-I and 
Category-V is proper and justified? If so, to what 
rclisfi*the contwmai worlonra entitled and from 
what date? ” 

2. The o^ of the ooneerned workman according 
to written statement submitted by the sponsoring union 
on hirbebslfaabraefia as follows :— 

The spasnQsing imion 4ubimtted that the concerned 
workman is a permanent workman posted at Sendra 
Bansjora Colliery under Sijua Area. They submitted that 
initially the concerned workman was appointed as Miner/ 
Loader at Nichitpur Colliery under Sijua Area. They 
submitted that management of the said Colliery diverted 
the concedmed workrnanfroBrthejobo£Miner/Loader to 
time rated scale to wgricasmasonasper their requirement 
along with others. They disclosed that masons doing 
skilled jobs both underground and surface have been 
placed in Category-V of rime rated scale. As the concerned 
workman was engaged to perform his job as mason he is 
entitled to get wages of Category-V of time rated scale. 
They alleged that instead of .regularising the concerned 
workmsn as mawrarmanagament illegally and arbitrarily 
regularised ham as i manor* mazdoor and placed in 
Category-I and forWfctehhis normal wages was reduced. 
Even tbey fhd »»^««*«d^ necessary to pay difference 

Category-V. 

They dnctoaedithm rathe year 2001, the concerned 
workmanwas. tmmfanaA to Sendra Bansjora Colliery 
where also he performed his duty as mason in the 

well of all the fac^ze&aeii teregidarise him as mason in 
Category-V inspire -of repeated approach made by him. 
Accordingly, they raised mi Industrial Dispute before 
ALC(C) for condliationwhich ultimately resulted reference 
to this Tribunal for adjudication. 

The sponsoring union submitted prayer to pass 
award directing the management to regularise the 
concerned workman as mason in Category-V and to pay 
difference of wages of Category-I and Category-V w.e.f. 
1989 to 1997. 

3. Management on the contrary after filing written 
statement-cum-rejoinder denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that .the concerned workman was 
initially appointed as ManorvLoader and posted at 
NichitpBr ColKery'but iwaheyew1990 he approched the 
management to providb jah of mason as he was able tp 
perform that jok -AnuMtoagty., proposal to higher authority 
was ratriatediiwfl»8n rnnrersion from piece rated to time 
i ilnli iteugpm ■■iimiiiMin mnnloni and it was duly approved 
by the omnpnteat authority in the year 1997 and 
coftseqnom to w&ch he was regularised as mason mazdoor 
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in Cat. I and allowed to draw wagea in that category. In the 
circumstances they submitted that claim of the sponsoring 
union for regularisation of the concerned workman in* • 
Cat. V is baseless and without merit and for which they 
submitted prayer to pass award rejecting their claim. 

4. POINTS TO BE DECIDED 

‘‘Whether the demand of the B.P.C.M. Congress from 
tha management of Sijua Area of M/s. BCCL to 
regularize Sri Ganga Das as Mason in Category-V 
and to pay difference of wages of Category-I and 
Category V is proper and justified'? If so, to what 
relisf is the concerned workmen entitled and from 
what date?” 

5. FINDING WITH REASONS . 

It transpires from the record that the sponsoring 
union in spita of getting ample opportunity as failed to 
adduce any evidence with a view to substantiate their claim 
the case was fixed for exparte hearing. In course of exparte 
hearing managment examined one witness as M.W. I in 
support of their claim. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that initially the 
concerned workman got his appointment as Miner/Loader 
at Nichitpur Colliery. 

Contention of the sponsoring union as per their 
pleading is that it was the management who diverted the 
concerned workman from the job of Miner/Loader in the 
job of mason under time rated scale along with other. They 
disclosed that job of mason comes under Category V in 
time rated scale, It is their further contention that though 
the concerned workman was allowed to work as mason 
management neither regularised him in Category V nor paid 
him difference of wages of Category I and Category-V. 

On the contrary managemenet submitted that based 
on an application given by the concerned workman that 
he was well experience with the job e£ ma^on 0 perposal 
was initiated by the management of Nichitpur Colliery to 
Higher authority for his regularisation as mason nw.door. 
Subsequently the said proposal was approved and • 
concerned workman was converted to the post of mason 
mazdoor in time rated under Category I in the year 1997, 
M.W. I during his evidence in support of the claim of the 
management relied on the office order marked as Exht. 
M-I. This office order dt. 8-12-97 exposed clearly that in 
pursuance of the Note Sheet No, Dy. CPM 2113 
dt. 22-12-97, the listed workman designated as miner/ 
loaders-had been regularised in Time Rated jobs. As per 
this Office Order name of the concerned workman is 
recorded in SI. No. 19 with designation mason mazdoor in 
Category-1. 

Therefore, from this office order it is clear that 
concsrned workman was redesignated as mason mazdoor 
in Time Rated Category-I and not designated as mason in 
Category-V. This office order was not challenged by the 
sponsoring union. Therefore, burden of proof shifted on 


the sponsoring union to establish that concerned 
workmen was rsdeslgnated as Mason in Cat. V and not as 
mason mazdoor. It is really curious to note that in spite of 
getting ample opportunity the sponsoring union did not 
consider necessary to produce a single scrap of paper 
upholding their claim. 

It Is admitted fact that Initially concerned workman 
was designated as Miner/Loader in Piece Rated category 
and subsequently his designation was changed and 
came in Time Rated Category I as mason mazdoor as per 
office order (marked as Exht. M-I). Until & unless the 
authenticity of this office order is challenged it stands 
with all validity. 

It is to be borne In mine that facts disclosed in the 
pleading can not be considered as substantive piece of 
evidence until & unless it is substantiated by cogent 
evidence. As per contents of the pleading the sponsoring 
union claimed that the concerned workman by office order 
was designated as mason in Time Rated Category-V. 
In spite of claiming so they have failed to subetantiate 
their claim. 

On the contrary management by producing office 
order have clersly substantiated their claim to the effect 
that the concerned workman was redesignated as mason 
mazdoor in Time Rated Category I. Therefore, until & unless 
the contrary is proved there is no scope to uphold such 
contention of the sponsoring union. 

After careful consideration of all the facts and. 
circumstances 1 find no hesitation to say that sponsoring 
union has lamentably failed to substantiate their claim 
and for which the concerned workman is not entitled to 
get any relief. 

In the result the following award is rendered ; 

AWARD 

“That ths demand of the B.P.C.M. Congress from 
the management of Sijua Area of M/s. BCCL to 
regularize Sri Ganga Das as Mason in Category-V 
and to pay difference of wages of Category-I and 
Category V is proper and justified ? 

Consequently the concerned workmen is not entitled 
to get any relief." 

B. BISWAS, Presiding Officer 
19 37$ST, 2006 
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New Delhi, the 19th April, 2006 

S.O.1885.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.55/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute betwesn the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 174-2006. 

(No. L-20012/236/2004-IR(C-l)] 
S.S GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 
PRESENT: 

Shri B. Biswas, 

Presiding Officer. 

In the mater of an Industrial Dispute under Section 10 (1) 
(d)oftheLD. Act, 1947 

REFERENCE NO. 55 OF 2005 

PARTIES : Employers in relation to the management of 
B.C.C.L.’s. WW zone and their workmen. 

APPEARANCES: 

On behalf of the workmen : None 
On behalf of the employers : Mr. U. N, Lai, 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 6th March, 2006 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
236/2004-IR(C-I), dated, the 2nd June, 2005. 

SCHEDULE 

“Whether the demand of he Junta Mazdoor Sangh 
from the management of BCCL, WW Zone, That • 
Sh. Harihar Rajbhar may be regularised as Weigh 
Bridge Clerk is justified ? If so, to what relief is the 
workmen entitled and from what date?” 

2. In this case neither the concerned workman nor 
his representative was found present. Management 
however made appearance through their authorised 
representative. It transpires from the record that registered 
notices and show cause notice consecutively were issued 
to the concerned workman/sponsoring union. In terms of 
Rule 10(B) of the I. D. Central Rules, 1957 it is mandatory 
on the part of the concerned workman/sponsoring union 
to file statement of claim, complete with documents, list of 
reliance and evidence within 15 days from the date of receipt 
of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 


also even did hot consider necessary to respond to the 
notices issued by this Tribunal Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not interested to proceed with die 
hearing of this case. Under such circumstances, this 
Tribunal slso finds no ground to adjourn the case suo 
moto for days together. Hence, the case is closed and a 
’No dispute’ Award is passed In this reference presuming 
non-existence of any industrial dispute between the 
parties. 

B. BISWAS, Presiding Officer 
‘*1^ 19 2006 
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New Delhi, the 19th April, 2006 

S.O. 1886. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.54/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 174-2006 

[No. L-20012/72/2004-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) AT DHANBAD. 

PRESENT:. 

Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 (1) 
(d) of the I. D. Act., 1947. 

REFERENCE NO. 54 OF 2005 

PARTIES: Employers in relation to the management of 
Sijua Area of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate 

State: Jharkhand Industry: Coal. 
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Dated, Dhanbad, the 6th March, 2006 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (1) (d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/72/2004-IR(C-I), dated, the 13th May, 2005. 

SCHEDULE 

“Whether the demand of the NCWC from the 
management of BCCL, Sijua Area to remove anamoly 
in fixation of pay of S/Sh. B. K. Mahanto and V. D. 
Ghatak since their promotion as Overman Grade ‘ B ’ 
in the year 1979 upto the present grade is justified? 
If so, to what relief are the workmen entitled and 
from what date?” 

2. In this reference neither the concerned workan 
nor their representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record 
that registered notices and show cause notice were issued 
to the workman/sponsoring union consecutively. In terms 
of Rule 10(B) of the I. D. Central Rules, 1957 it is mandatory 
on the part of the concerned workman/sponsoring union 
to file statement of claim, list of reliance, documents and 
evidence within 15 days from the date of receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also even did 
not consider necessary to respond to the notices issued 
by this Tribunal. Gesture of the workman/sponsoring 
union if is taken into consideration will expose clearly that 
they are not interested to proceed with the hearing of this 
case. In the circumstances, this Tribunal also finds no 
ground to adjourn the case suo moto for days together. 
Hence, the case is closed and a ‘No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
^ f^ft, 19 2006 
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New Delhi, the 19th April, 2006 

S.O. 1887.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 172/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 17-4-2006. 

[No. L-20012/344/98-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

ShriB. BISWAS, 

Presiding Officer. 

In the mater of an Industrial Dispute under Section 10 (1) 
(d) of the I. D. Act., 1947 

REFERENCE NO. 172 OF 1999 

PARTIES : Employers in relation to the management of 
M/s. B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. B. B. Pandey, 

Advocate 

On behalf of the employers : Mr. R. N. Ganguly, 

Advocate 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 6th March, 2006 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/344/98-lR(C*I), dated, the 5th April, 1999. 

SCHEDULE 

“Whether the action of the management of East 
. Katras Colliery of M/s. BCCL in not providing 
employment to Shree Bhuia, son of Late Chhatu 
Bhuia, Ex-Trammer under clause 9.4.3 of NCWAis 
justified? If not, to what relief Shree Bhuia son of 
Late Chhatu Bhuia is entitled?” 

2. In this reference both the parties appeared and 
filed their respective Written Statement etc. Subsequently 
at the stage of oral evidence, Ld. Advocate for the 
concerned workman by filing a petition submitted prayer 
to pass a ‘No dispute’ Award in this case as the concerned 
workman involed in it is not interested to proceed with the 
hearing of this dispute. No objection raised on the side of 
the management in view of the prayer made by the Ld. 
Advocate for the concerned workman. Heard both sides 
since the concerned workman involed in this reference is 
not interested to proceed with the hearing of this case, 
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then is no reason to drag on the same for years together. 
Accordingly a ‘No dispute’ Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the pasties. 

B. BISWAS, Presiding Officer 
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New Delhi, the 19th April, 2006 

S.O. 1888.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby pu b lis h es the award (Ref. No.56/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanhad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of TISCO and their workman, which was 
received by the Central Government on 17-4-2006 

[No. L-20012/142/2Q02-IR(C-1)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BE^RETKE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 (1) 
(d) of the I. D. Act, 1947®. 

REFERENCE NO. 56 OF2005 

PARTIES : Employers in relation to the management of 
Tisco., iamadoba and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K. Veima, 

Advocate 

State : Jharkhand Industry: Coal. 

Dated, Dhanbad, the 6th March, 2006 

AWARD 

The Government of India. Ministry of Labour, in 
exercise of the powers^oaferred on them under Section 10 
(1) (d) of the I. D. Act., 1947 has referaod the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/142/2002-IR(C-I), dated, the 2ndJune. 2005. 


SCHEDULE 

“Whether the demand of the Mazdoor Sangthan 
Samittee from the management of TISCO, Jamadoba 
for providing employment on compassionate 
ground! to Md. Islam dependent son of late 
Kamraddfn, explosive carrier is justified? If so, to what 
relief is the said dependant entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record that 
registered notices and show cause notice were issued to 
the concerned workman/sponsoring union consecutively. 
In terms of Rule 10(B) of the I. D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 
sponsoring union to file statement of claim, list of reliance, 
documents and evidence within 15 days from the date of 
receipt of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 
also even did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not interested to proceed with the 
hearing of this case. In the circumstances, this- Tribunal 
also finds no ground to adjourn the case suo motu for days 
together. Hence, the case is closed and a ‘No dispute* 
Award is passed in this reference presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
19 2006 
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New Delhi, the l^April; 2006 
S.O. tPW'.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 o# 1947), the Central 
Government hereby publishes the award (Ref. No,70/2064) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi- II nowas shoWfnuHhb Aamexure in the 
Industrial Dispute between the employers in relation to 
the management of JAC An Services PL. Ltd. and their 
workman, which was reserved by the Central Government 
on 17-4-2006. 

[No. L-l1012/10/2004-IR(C-I)] 
S.S. GUPTA, Under Secy. 


1294 GI/2006—27 
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ANNEXUKE 

BEFORE THE PRESSING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAIX-T'M« 
LABOUR COURT-n, NEW DELHI 

Presiding Officer, R.N. RAI. 

I. D. No. 70/2004 

IN THE MATER OF:— 

Shri RishiSherma, 

Sr. Supervisor, JAC Air Cargo, 

Vill: P. 0: Bhangrola, 

Distt ;Gurgaon (Haryana). 

VERSUS 

1. JAC Air Services Pvt. Limited, 

International Cargo Terminal, 

Public Amenities Building, 

IGI Airport, New Delhi. 

2 Airport Authority of India Limmited, 

IGI Cargo Complex. 

New Delhi-110037. 

AWARD 

The Ministry of Labour by its letter No. L-l 1012/10/ 
2004-IR (C-I) Central Government Dt. 21-04-2004 has 
referred the following point for adjudication. 

The point runs as hereunder:— * 

“Whether the action of the management of JAC, Air 
Service Private Limited, International Cargo Terminal, 
Public amenities Building, Ground Floor, IGI Airport, 
New Delhi in demoting Shri Rishi Sharma, Sr. 
Supervisor to the post of supervisor is just, fair and 
legal? If not, to what relief is the workman entitled.” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
was appointed as Supervisor and was subsequently 
promoted as Sr. Supervisor under the services of No. 1. 

That the workman had filed a writ petition vide CWP 
No. 7723/99 before the Hon’ble High Court of Delhi praying 
the regularization of his services in the Organization of the 
management two. 

That in the said writ petition it has been submitted 
by the workman that there is deep and pervasive control 
management No. 2. on the management No. 1 accordingly 
in the light of various judgments of the Supreme Court it 
was prayed to regularized the services of the workman. 

That in the meantime the constitution bench of the 
Hon’ble Supreme Court passed a judgment in respect of all 
the workers employed on contract basis which also affected 
the case of the workman. The Hon’ble High Court 
accordingly disposed of the writ petition with the direction 
to approach the appropriate forum by raising the industrial 
dispute. 


[Part IE-Sbc. 3(li)] 

That as par the direction, the workman raised the 
Industrial Dispute and Bled his claim before the Ld. Labour 
Commissioner stating inter-alia that the management be 
directed to provide in a regular appointment. 

That The workman joined the organization on 
15-12-1997 and had been working with utmost sincerity 
without giving any complaint to anybody. 

That taking his sincere efforts into account he was 
promote as Sr. Supervisor. Since he was working in the 
organization for a quite long time therefore, he along with 
hundreds of workmens filed writ petition before the Hon’ble 
High Court seeking regularization of their services. 

That the filing of the writ petition irred the 
management which is famous for their unfair labour 
practices started pressurizing the workman on one pretext 
or the other. 

That the attitude of the management towards the 
workman was ante labour from the very begining and during 
the service of the workman the management has never 
given any consideration to his hard work. 

That whenever the workman tried to raise his voice 
against such ante labour practice of the management he 
was suppressed and dealt with an iron hand. 

That while demoting the services of the workman 
the management has not given any reason or cogent 
explanation. 

That since the work in the organization is perennial 
in nature therefore the services of the workman may be 
regularize further-his demotion to the post of Supervisor 
from Sr. Supervisor may be cancelled. 

That it is clear that the management with pre¬ 
determination was creating ficitious reasons for demoting 
him to the post of Supervisor. 

That it seems that the management is bent upon to 
teach the workman a lesson by adopting all foul methods. 

The management has not turned despite service of 
notice so the case proceeded ex-part. The workman has 
filed affidavit in support of his case. The case of the 
workman is that the workman was appointed as Supervisor 
and was subsequently promoted to Sr. Supervisor under 
the service of Responent No. 1. The workman filed a writ 
petition before the Hon’ble High Court of Delhi praying for 
regularisation of his service in the organization of the 
management No. 2 and it was stated in the writ petition that 
Respondent No. 2 has deep and pervasive control over 
Respondent No. 1. The Hon’ble High Court directed the 
workman to approach the appropriate forum by raising an 
Industrial Dispute. 

That taking into account his sincere efforts he was 
promoted as Supervisor since he was working in the 
organization for quite long time. The workman has prayed 
for regularization of his services by reinstating him to the 
ppst of Sr. Supervisor with full back wages and 
consequential benefits. 
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It appears from peraual of the claim statement that 
the workman hu stated that work in the organization is 
perennial in nature and therefore, the services of the 
workman may be regularized. He la praying for regularization 
whereas the reference is regarding his demotion. There is 
no reference for regularzing the services of the workman 
applicant. He has not proved that he is still in service of 
Respondent No. 1 so his prayer for regularization by 
reinstating him to the post of Sr. Supervisor with all back 
wages and consequential benefits cannot be givsn. 

The reference is regarding demotion. He has been 
removed from sendee. He is demanding reinstatement, 
payment of back wages and regularization. There is no 
reference for reinstatement and regularization. His claim is 
quite vague. He cannot be given any relief. He has not 
proved that he was illegally demoted. Hs is not in service 
of Respondent No.^1 so his demotion or otherwise cannot 
be considered. He is not entitled to get any relief even ex¬ 
perts. 

The reference is replied thus;— 

The action of the management of JAC, Air Services 
Private Limited, International Cargo Terminal, Public 
Amenities Building, Ground Floor, IGI Airport, New Delhi 
In demoting Shri Rishi Sharma, Sr. Supervisor to the post 
of Supervisor is just, fair and legal. The workman applicant 
is not entitled to get any relief as prayed for. 

Award is given accordingly. 

Dated: 03-04-2006 

R. N.RAI, Presiding Officer 
19*rfta,2006 

m.m. 1890.- ^iAPw Pwn arfVfcm, 1947 (1947 
U5T14) W?f VRI 17 ^ mm 

W fafte sfartft iwr tfron W mm a fartftry 

-mm* M 154/97) 

iff Rufiftrtr irrtft f, wf mm lit 17 “4 “06 WX 

[*. R?r-11012/35/96-«n<.»TR.(^-I)3 
TJR rjRIT, STO 

New Delhi, the 19th April, 2006 

S.O. 1890.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 154/97) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-1 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air France arid their workman, which 
was received by the Central Government on 17-4-2006. 

[No. L-11012/55/96-IR(C-I)] 

S. S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE SHRI SANT SINGH BAL: PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, NEW DELHI 

LD. NO. 154/97 

Shri D. R. Sonkhla son of Shri G. R, Sonkhla 
R/o L-2/176-A, LIG, DDA Flats, 

Kalkaji, New Delhi Workman 

Venus 

The General Manager, 

M/s. Air France, 

Ashoka Hotel, Giankya Puri, 

New Delhi. Management 

APPEARANCES: Shri O.P. Sharma A/R for the workman 
with workman in person Shri Dinesh 
Madan A/R for the Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L*11012/55/96-IR (Coai-I) dated 13-10-97 
has referred the following industrial dispute to this tribunal 
for adjudication: 

“Whether the action of the management of Air France 
Nsw Delhi In dismissing Shri D. R. Sonkhla Senior 
Operator, Operating Ground Equipment w. e. f. 
11-10-1990 is just, fair and legal? If not, to what 
relief is the concsmed workman entitiad?" 

• 2. Aftsr receipt of referencs notice were sent to 
the parties for file claim and written statement. After filing 
claim statement, written statement and rejoinder, issues 
were framed in this case. Evidence of the management and 
evidence of the workman recorded. Today the case was 
fixed for arguments when the parties moved an application 
that the dispute has been settled between the parties and 
they have arrived et settlement Ex. CW1/A and the 
workman has received a cheques of Rs. 1,75,000 vide receipt 
Ex. CW 1/B and as such statement of workman and his 
A/R Shri Om Prakash recorded and Shri Dinesh Man A/R 
for the managsment has given a cheques of Rs. 1,75,000 
to the workman receipt of which is Rx. CW 1/B. 

3. In view of the statement of the workman, his 
A/R and Shri Dinesh Madan A/R for ths management, the 
matter has been settled. The claim of the workman stands 
satisfied vide settlement Ex. CW 1/A. This I. D. is, therefore, 
accordingly disposed of subject to encashment of the 
cheques furnished by the management. File be consigned 
to record room. 

Dated: 5-4-2006 

S. S. BAL, Pressing Officer 
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[tf,^-41012/170/2002-3?tfRR(4t-I)3 
am u*trc, tm atfVroft 
New Delhi, the 19th April, 2006 

S.O. 1891.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gove;-.iinent hereby publishes the award (ID-26/2003) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which was received by the Central Government on 18-4- 
2006 

[No. L-41012/170/2002-I R(B-I)] 

AJ AY KUMAR, Dssk Officer 

annexure 

CENTRAL GOVERNMENT INDUSTRIAL 
T* HBUNAL-CUM-LA3SOUR COURT, LUCKNOW 

> 'iRIKANT SHUKLA, Presiding Officer 
ID. No. 26/2003 

Rxf. No. L-41012/170/2002-IR (B-I) Dt. 10-2-2003 
Between 

Th«- Divisional Organisation Secretary 
Uitwy Railway Karmachari Union, 

2«$ K2w Garni Kanora (Premwati Nagar) 

P. "..'.4k Nagar, Lucknow (UP) 226001 

And 

The Sr. Divisional Personal Officer/ 

AEN (1st) Northern Railway, DRM Office 
Hamtganj, Lucknow (UP)226001 

AWARD 

Go'^ ' / ment of Indian Ministry of Labour, referred 
the followup dispute No. L-41012/170/02-IR (B-l) Dt. 
10-2-2003 for adjudication to the Presiding Officer, CGIT- 
cum* Labour Court, Lucknow; 


3* «ft ton TOtofl tort v \ 

154/2002 torto 7 - 6-2002 ^ sro ton wt 3650/- 
$ 2650/-3ifimTF toro tott TOrttor wt t? 

ifk ntf w nrfro to* nrt mr arftonfl ♦?'’ r 

Admitted facts of the case are. 

1. That worker Sri Shit la Deen S/o Mahangoo is 
Trolley man under A.D.N.E.N. /WRE/Lucknow. He shall 
hereinafter be called as worker. 

2. Worker was served with the chargesheet stan¬ 
dard form No.ll Lucknow 15/E/2001 dated 21-5-2001 with 
following allegations fact; 

wfta 

STPft T3ft ^ Trfh WI M<a i[fl ito T& RHWftiJ TOTRf 
mHt to* totorc m rt to, 21 - 5-01 to rffrf 
mxn srtorcn tjur ^ rw to tw ^ 
M«tR ^ tom am aroro * 5 # ^ to* 3 arNt tfro 
Tim *rt mto * into mpnrm fto*m $ 
Rtoto tw m toto 3 RTto ntoto rtinwn 
anto arnft $ mroroto ito 5$ rWr itoie 
TOR, 1966 3(0 TTOf (iii) RT*tomtoUTI 

I. 

vm* > a # r <re n 

i, *nrra 

(3) Asst. Div. Engineer I NR, Sri D.G Dwedi passed 
the penalty order letter no. 15-E&2Q02 Dt. 7-6-2002 Reducing 
his salary from Rs. 3650/ to Rs. 2650 temporarily for 3 
years without cummulative effect with the direction that 
the worker may prefer appeal within 45 days to Divisional 
Engineer-I. 

Worker's case in brief is that he replied the charge 
sheet on 20-6-2001, which was received by the Clerk 
Sri Nayar & he signed as proof for acknowledgement & 
the major penalty was inflicted in the charge sheet which 
pertains to minor psnalty & therefore penalty order dt. 
7-6-2002 deserved to be set aside. It is also stated that 
against charge sheet of minor punishmsnt, major punish¬ 
ment can not be inflicted without departmental enquiry. It 
is also allegsd that the worker preferred appeal to DEN (I) 
NR on 2-7-2003 & also sent appeal by registered post on 
18-7-2002 & the same is still pending. Worker has there¬ 
fore prayed that the punishmsnt dt. 7-6-2002 bs set aside. 
It is also rsquested in the rejoinder that Clerk Nayar be 
summoned & his signature be got tallied from the one 
which he received and in the acknowledgement of which 
he signed on the copy of reply to the charge shset & the 
worker is ready to bear its expenses to be incurred in get¬ 
ting the expert report. 
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Atitt. Dlvn, Engineer has filed the written 
statement wherein he has denied the allegation of the 
worker. He has submitted that the worker failed to repre¬ 
sent himself ft did not make reply against the aforesaid 
charges levelled against him and in absence of any repre¬ 
sentation inspite of ample opportunities. The matter was 
considered ft the orders were passed against him to the 
effect of reduction to a lower stage for a period of 3 years 
w.e.f. 1-3-2002without cummulativeeffect. The worker did 
not prefer appeal within stipulated period. Alleged reply 
has never been submitted. It is further stated that the 
worker acted against the tides contained in Railway Ser¬ 
vice Conduct Rules 1966 while on duty. Workman on 
21-5-2001 while he was on his duty did not maintain abso¬ 
lute intergrity in discharge of his duties ft left the place of 
his duty along with attaches containing important docu¬ 
ments connected with inspection which was being con¬ 
ducted by Divisional Railway Manager, N.R. Lucknow at 
the relevant time ft place without any information ft per¬ 
mission of the competent authority of the management as 
also on tha relevant date ft time the workman acted like un 
becoming of Railway servant. Workman deliberately did 
not. make reply to charge sheet contained in standard 
form No. 11 under the statutory provision of law inspite of 
due ample opportunities, competent authority of the man¬ 
agement after due ft sympathetic consideration comply¬ 
ing the principle of natural justice had no option but to 
impose minor penalty, accordingly the order were passed 
after awaiting for a very long period. It is further submit¬ 
ted according to the misconduct committed the worker 
was served charge sheet on S.F. 11 presented by Railway 
Servant (Discipline ft Appeel 3 Rules, 1968 for minor 
penalty which does not require any inquiry. Order there¬ 
fore does not suffer from any of lawaeauch bgfllly 

does not require any interference. bisslaoMbaillledifcat 
the worker delfberatly did not h ppctl c d k* u dithl B mut er 
be railed in conciliation prooeedinp&y fifctaf«gb§aBttan 
dt 14-8-2002.1tia further stated din t appeal*—k n ufflrii 
on 2-7-2002 which la barred by the penadcf liodtition. 
Referring to alleged reply to the charge afasm, tilde—ted 
that no reply was delivered to the clerk. 

Mr. Nayar and ths initial of the Neysr fciiqgBd.'ln 
additional plea the ADEN has stated than according to 
the worker himself appeal is still peadtaglmfore the 
management and the remedy is not exha—atfft dterafore 
the present claim statement ia premium bum lngally not 
maintainable and liable to be rsjeamd 

Worker has again vtoUaed frett i — i mCW i duc t 
Rules ft he has been issued SF11 tw3-3^3flS,ihrcharge 
is as follows: 

amtav 

28-2-2002 ^ WWW WC 
f 13.30 tow wfaw (wr) 


wM —f 4—n Tjww Ihro iwi —f fit 

•jptuf Hrav m mm igdt m idf writ tw 

W 1 —|—f—4W-fW) —1 MM wf twd WPW7 

T. 

2-3-2002 

n'tLtrni- 

wtiw* 

In view of reputed in violation of the Railway Ser¬ 
vice Conduct Rules the workman is not entitled to any 
Sympathetic consideration at all. 

Worker has Sled photo copies of following docu¬ 
ments; 

1. Charjetftoet «n St«ndard form No. 11 dt. 
21-f iQMpepeiflfc. 2/4 (Ann. 1 statement of claim) 

1 ftqpty M. 3P6-01 by ths workman to the 
ftegcdustpipo r,No. 2/5 (Ann. 2 to statement 

3.. 3 to 

4. ftpprrtl dfthpwotfccr dt. 2-7-02. 

5. Rrm i nriern fappsaldt. 18-7-02. 

6 Certain osyy stf-tBply.dt. 28-6-01 of worker to 
Asitt9ftm.aqiiaeer#^er Na A-15. 

7. Photocopy of reply ttfworker to chargesheet 
dt. 2-3-2602. ‘Opposite party has not filed any 
documentary evidence. Worker has examined 
himself. Oppo rifep it ty law Examined Sri Awdhcsh 
Kumar Yadsv, Aaatt. Engineer Divn.I. 

Parties havs filed written argument. Heard oral sub¬ 
missions as well. 

It has besn argued by the Divisional Secretary of 
the union that without considering the reply to the charge 
sheet the penalty order has been passed by the disciplin- 
aryeuthority, Although the worker submitted the reply to 
the authority concerned but the same was not consi¬ 
dered. 

T3ie union representative has filed the copy of the 
Judgement dt. *0-1 M»pwwi by the Hon'ble High 
Court of judicature— —had sitting at Lucknow 
passed in u^pedf—£8M—3 in Sri Ram Singh vs. Union 
of linlls ft ——TMTiiflinrnr (Engineering construc- 
liiin) Ifa—pmWall—J’ Chtrbqgh. Lucknow. My atteit- 
lii in Hi imp aif ii n on last 2 paragraphs which are re- 

prodandta—w; 
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4 ‘It is settled that the charges do not prove 
automatically. The inquiry officer should have ensured 
whether the charges levelled against the delinquent em¬ 
ployee are prima facie proved. Merely by writing that since 
the petitionner has not submitted his reply, the allega¬ 
tions made against him in the charge sheet are deemed to 
be proved, is not correct. Thus the impugned order, which 
has also been passed in contravention of Section 33 of 
the Industrial Dispute Act. is not sustainable in the eye of 
law. 

In the result, the writ petition is allowed. The im¬ 
pugned order dt. 20-4-83 is hereby quashed. The peti¬ 
tioner shall be rainstated in service without any break in 
service, 

10-11-2003 

Sd/- 

I.M. Quddusi 
10-11-2003 

Union representative has also argued that the worker 
has proved that he reported to the charge sheet & deliv¬ 
ered in the office of the management, & the same was 
received by Mr. Nayyar the clerk of the opposite party 
who received the original reply St signed as proof 
acknowledgement. The management has tried to say the 
said signature to be forged, but the management has 
neither produced Mr. Nayyar to disown the writing & sig¬ 
nature, nor produced inspite of the direction of the Pre¬ 
siding Officer. 

The representative of the opposite party has argued 
that ADENI, N. Rly, Lucknow neither relieved from work 
nor directed to K.C. Nayyar to appear before this Tribunal 
alongwith alleged records hence no adverse inference can 
be drawn against the Management. It is further stated in 
tha written argument that the workman itself has failed to 
adduced the evidence that he aubmltted his reply to show 
cause notice within 10 days as required by the Railway 
Extent Rules. 

The relevant extract of para 7 (page 4) of written 
statement is relevant which produced below. 1 

"It ia further stated that no such reply as stated in 
Annsxure No. 4 was delivered to Mr, Nayyar the working 
clerk concerned of the management and the initial of his 
signature is fake and forged." 

First of all it is made dear that Annexure 4 is the 
photo copy of appsal and it does not bear initial & 
signatures of Mr. Nayyar who is working as clerk con¬ 
cerned of the management. It is Annexure 2 which is the 
photo copy of the reply which bears the signature. 

The management is asserting that the clerk of the 
management has not received or signed the copy in 
acknowledgement. Naturally the management has to prove 


that reply of charge sheet does not bear the signature of 
Mr. Nayyar the clerk of the management. Management 
ought to have produced hia clerk Mr. Nayyar to prove 
that his signature is forged, but it has not produced Mr. 
Nayyar ADEN, Lucknow Sri A. K. Yadava has been exam¬ 
ined by the representative of opposite party, what Mr. A, 
K. Yadava stated in cross examination is reproduced be¬ 
low: 

m to* afft 

*FT?TT tl IWTOT \\ fdM-H-IO R-15 

srcti” 

It is noteworthy that Al-15 is the carbon copy of 
reply from which Annexure 2 is made. 

ADENI NR, Lucknow who has beren examined him¬ 
self does not say that Sri K. C. Nayyar's signature is forged. 

On the one hand the ADEN 1 himself has not 
produced his clerk Mr. Nayyar on the other hand when 
Presiding Officer asked ADEN 1 to relieved the said clerk 
for his evidence, ADEN 1 is said be have not relieved the 
clerk concerned the following is extract of order sheet 
dated 14-10-2005; 

14-10-2005.— 

Case called out Present Sri Parvez Alam for the 
worker and Sri S. R Yadav for railways. 

, Shri. S. R. Yadav has examined Sh. A. K. Yadav, 
Addtionai Divn. Entneeer (1) LKO and closed the 
evidence. 

Shri Yadav has admitted that there are two files i.e. 
15/E/2001 and 15/E/2Q02 in which the disciplinary action 
has been processed against ihe worksr. He has also ad¬ 
mitted that he has no personal knowledge of this case. 
He has admitted that he has not brought fiies and he can 
bring the files. He also admitted that Sri K. C. Nayyar 
deals with file and stated after looking paper No. A 1*15 
that there appears to be signatures of Sh. K.C. Nayyar. 
paper No. Al-15 is reply of charge sheet. According 
to Sh. Parvez Alam, Sheetia Deen in delivered the repiy 
to charge sheet on 28-6-2001 which was received by 
Sh. K. C. Nayyar. 

Sh. Nayyar has not produced and examined by the 
railway. In the circumstances, 1 am of the opinion that 
Sh. K. C. Nayyar be summoned as court witness along 
with the file. The summon has therefore, been delivered 
to Shri Awadesh Kumar Yadav to relieve the said clerk 
for evidence brefore this court on 27-10-2005 for evidence 
of Sh. K. C. Nayyar. 

Sd/- 

Presiding Officer 
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SHitla Deen has proved that he delivered the reply 
of charge aheet to Sh> Nayyar. He haa stated." #1 

28-6-2001 . .TRmRTCWRlf W 

WINK # 1 " It is true that under the said signature 
there is no official seal. In cross examination he has stated 
that 

If the seal is not on the receipt of acknowledgement, it is 
none of the fault of the worker. Worker is illeterate person. 
Office Clerk has a responsibility to keep the papers re* 
ceived in the relevant file and obtain the orders of lhe 
superiors. The management has with held the relevant 
file as well as important witness. 

In the circumstances, it is held that the worker gave 
lhe reply to the Charge sheet on 28-6-2001. Punishment 
order has been passed on 7*6*2002. In the Order ADEN 
(I) NR Lucknow it said that' ‘ 3TW* WlfcPT ^ 

ift anft m fa *it t 

sfan ltwd'ti t ftfr wti 

srrt fhrv "rim; ** fcrar ♦ ata 

smi; w ^ ^ ti am; atrofr ftac) 

M srrcfo Tift lA wr fas* writ 

wii" 

From the above it is clear that the reply to the charge 
sheet dated 28-6-2001 which was given by the worker to 
Nayyar the clerk of the management did not put reply in 
the file to the concerned disciplinary authority. With the 
result the disciplinary authority has to pass the penal or¬ 
der. 

The contents of the reply to the charge sheet as 
given by the worker is reproduced below :— 

I 

THTT-11 f^fl% 21-5-2001 - 

: amp# ^ n 15 21-5-2001 

-ivim Tm 3 2¥vf; 21 -5-2001 

^ 3TR^» TtW R u Sd IKH TTO-tTST ^ Pitlam ^ 

M^t m ^ wit 

3 ^ in«ff ^FFrait ^ trf^ ^t ^ 

wn sftr 3 tfti 

■3TN ^»T 3ir4*o d*nti 

3uH«bl q<5 *uH ^F»Tt 

3KT: STO? ^ 3FSK 3 (i) ^ 3 (iii) 

<*<r« ^>T 4<rti^i "^t Pt»4l ^ I 


7T«ff 

w«ff, 

»./- 

(#!?n^) 

The representative of the management in his 
argument has submitted that reply to show cause was not 
submitted by the worker, is accordingly false. 

The Hon’ble High Court of Allahabad (Lucknow 
Bench) in the judgement dated 10-11*2003 has held that 
charges do not prove automatically. Disciplinary autho¬ 
rity ought to have considered the reply submitted by the 
worker before passing the penal order. Therefore the or¬ 
der of the disciplinary authority is violative of principle of 
natural justioe. 

The representative of the worker has tried to mis¬ 
lead the court by arguing that the punishment awarded to 
the worker is major penalty whereas charge sheet served 
on the worker was for minor penalty and therefore disci¬ 
plinary authority should have got the enquiry conducted 
and the worker should have been given die opportunity 
to defend him. In support of his case the trade union rep¬ 
resentative have filed case law 2002 (94) FLR 629 be¬ 
tween Promod Narayan Achal and Bihar State Electricity 
Board, Patna and others. The representative of the trade 
union has argued that withholding of 3 increments with 
cumulative effect there at the judged to be a punishment 
which can not be imposed withholding departmental en¬ 
quiry and therefore order imposing such punishment is 
illegal. The said case law is based on Rule 49 of Civil 
Services (classification, control and appeal rules) and that 
case law does not deal with the railway servants 
(discipline and appeals)' Rule 68 which is applicable to the 
railways servants. According to the railway servant 
(disciplinary and appeal rules) 1968 para 3 minor penalities 
include:— 

(iii-b) Reduction to a lower stage in the time scale 
of pay by one stage modified PS No. 2955 
for a period not exceeding three years, 
without cumulative effect and not 
adversely affecting his pension; 

(iv) Withholding of increments of pay for a 
specified period with further directions 
as to whether on the expiry of such 
period this will or will not have the effect 
of postponing the future increments of his 
pay. 
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Section 10 of the Industrial Disputes Act, 1947 (for short, 
‘the Act 1 ) hat referred thefoMowiagfedtatrial dispute to 
this Tribunal for adfiidtG&M^ as under:— 

‘‘Whether thn nmangpoKat of the North-West 
Railway, Blh—aatwtmwinarttig the sMvkts of 
deceased workanaarShri Thrarhaari tt r f 
25-11-1997 is bflaiand justified? If not, whether 
legal repna sa titi ve of the de r aa w ri workman is 
entitled far pensionary benefits and 
coinpaMian—f apunlntnunt?" 

2. Pursuant to the receipt of the reference the 
registered notices were issued to both the parties and on 
behalf of the non-applicant managementits representative 
put his appearance before the Court. But the registered 
notice to the workman issued by this Court has been 
returned by the post office with an endorsement that he 
has left without address. On careful perusal, it is found 
that the address written on the postal cover is similar to 
that of the address mentioned m the refer en c e . Even the 
Central Government has issued the notices to both the 
parties wttha direction, tothe claimant to fife the statement 
o f claim complete with relevant documents, list of reliance 
and witnesses with the Tribunal within 15 days of the 
receipt of its order of reference. But only the appearance 
on behalf of the non-applicant'has been put in before the 
court, which shows that either the workman is not traceable 
or he is not willing to plead his claim. Therefore, the 
claim as referred in the order of reference is liable to be 
rejected. 

3. Resultantly, the reference is answered in the 
negative against the workman and it is held that the 
termination order dated 25-11-1997 passed against the 
workman is legal and justified. The workman is 
entitled to no relief. An award is passed in these terms 
accordingly. 

4. Let a copy of the award be sent to the Central 
Government for publication under Section 17 (1) of the 
Act. 

RjG' SHARM A,Pre»ding Officer 
Hffewfr, l9 -W&F>200fc 

W, 1893.—1947 (1947 
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New Delhi, the 19th April, 2006 

S.O. 1893. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID 83/2004} of 
the Central Goyerament Industrial Tribunal-cum-Lafeoy® 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the,employers in relation to 
the management of Skate Bank of India and their workman, 
which was received by the Central Government on 
18-4-2006 V 

[No. L-12012/76/2004-IR(B-I)] 

AJAYlCl^lAR, Desk Officer 

ANNEXURE \ , 

BEFORE THE CENIBALGOYIKNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
\ JABALPUR 

No. CGri7LC/R/83/b4 

Presiding Officer: ShriC. M. Singh 

The General Secretary, 

Daily Wages Bank Employees Association, 

9, Sanwar Road, Ujjain (MP) ... .Workman/Union 

Versus - \ ■ ■ \ 

The Deputy General Manager, 

State Bank of India, 

Zonal Office, Hamidia Road, 

Bhopal (MP) ....Management 

Bench of Lok Adalat 

1. ShriCM. Singh, Presiding Officer 
CGIT-cum-Labour Court, - 

Jabalpur Chairmaft 

2 Shri R.C. Shrivastpva, 

Advocate NMnafey 

3. Shri Liyaltat UUafe. 

Advocate, • MWifelfd 

a mmm 

Passed on this 26& day of Mwoh, 2GB6 

1. The Government pf lndfe, Mfentey^i^bour vide 
its Notification No. L-12012/76/2G&MR (B-I) dated 
7-7-2004 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of 
Dy. General Manager, State Bank of India, Bhopal in 


1294 GI/200R- -2* 
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terminating the services of Sh, Sitaram Gehlot 
w.e.f. Nov. 96 is legal and justified? If not, to what 
relief the workman is entitled to?” 

2. In this reference Shri R. Nagwanshi, General 
Secretary, Daily Wages Bank Employees Association has 
moved an application with the prayer that no dispute award 
be passed in this reference. He orally submitted that now 
there is left no industrial dispute between the workman/ 
Union and the management. In view of the above 
application made by General Secretary of the Union and 
submission made by him that there is left no dispute 
between the parties, no dispute award is passed without 
any order as to costs. *' 

3. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
R.C. SHRIVASTAVA, Member 
LIYAKAT ULLAH, Member 
^ , 19 , 2006 

w, 3 tr. 1894 .--arfafom, 1 947 (1947 

eFT 14) *TRT 17 ^ mm 

^ ^ IRS «h4 e r>i<)' ^ RlR, 

3 Wte 3fi^Pi+ 13 mm 

RRlrRT, ^ W (*M W&ti 9/2000) 
Wlftlcf ^Tcft ^ 18-4-2006 

pn «m 

[H. V&-\ 2012/305/99-3#** (H-l)] 

3RR =§**, 3Tf*Rrft 

New Delhi, the 19th April, 2006 

S.O. 1894.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/2000) 
of the Central Government Industrial Tribunal /Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Indore and their workman, 
which was received by the Central Government on 
18-4-2006. 

[No. L-12012/305/99-IR (B-l)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT, JABALPUR 

No. CGFT/LC/R/9/2000 

Presiding Officer: Shri C. M. Singh 

The General Secretary, 

Dainik Vetan Bhogi Bank Karmachari Sangathan, 

Hardev Niwas,9, Sanwer Road, 

Ujjain (MP) .Workman/Union 

Versus 

The Assistant General Manager (III) 

State Bank of Indore, Zonal Office, 163, 

Kanchanbagh, 

Indore (MP) .Management 


Bench of Lok Adalat 

1. Shri C.M. Singh, Presiding Officer 

CGIT-Cum-Labour Court, Jabalpur .Chairman 

2 Shri R.C. Shrivastava,Advocate .Member 

3. Shri Liyakat Ullah, Advocate .Member 

AWARD 


Passed on this 26th day of March, 2006 

1. The Government of India, Mir istry of Labour vide 
its Notification No. L-12012/305/99-IR (B-I) dated 
23/24-12-99 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of State 
Bank of Indore in terminating the services of 
Sh. Ishwardas German instead of regularising is legal 
and justified? If not, to what relief the workmen is 
entitled to?” 

2. In this reference Shri R. Nagwanshi, General 
Secretary of the Union has moved an application with the 
prayer that no dispute award be passed in this reference. 
He orally submitted that no industrial dipute is left between 
the workman/Union and the management. Shri S.K. Rao, 
Sr. Advocate the learned counsel for the management 
submitted that he has no objection if no dispute award is 
passed in the reference. 

3. In view of the above, it appears that no dispute is 
left between the parties and therefore no dispute award is 
passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
R. C. SHRIVASTAVA, Member 
U YAKAT ULLAH, Member 
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New Delhi, the 19th April, 2006 

S.O. 1895. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centrel 
Government hereby publishes the Award (Ref. No, 227/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Indore and their workman, 
which was received by the Central Government on 
184-2006, 

[No. M2012/WV98-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TWBUNALCUM-IABOUR COURT, 
JABALPUR 

No. CGrr/LC/R/227/98 

Presiding Officer: Shri C.M. Singh 

The General Secretary, 

Daily Wages Bank Employees' Association, 

9, Sanwer Road, Ujjain Workman/Union 

Versus 

The Managing Director, 

State Bank of Indore, 

S.B.O.I., Head Office, 

5, Y.N. Road, 

Indore ....Management 

Bench of LokAdolat 

1. Shri C.M. Singh, Presiding Officer 

COTT-cum-Labour-Court, Jabalpur ,.. Chairman 

2 ShriR.C.Shrivastava,Advocate ...Member 
3. Shri Liyakat UUah, Advocate .. .Member 

AWARD 

Passed on this 26th day of March, 2006 
1. The Government of India, Ministry of Labour vide 
its Notification No. M2012/60/98-IR (B-I) dated 15-10-98 


has referred the following dispute for adjudication by this 
tribunal:— 

44 Whether the management of State Bank of Indore 

in terminating the services of Manoj Sirshat w.e.f. 

5-2-97 is justified? If not, to what relief the workman 

Is entitled for?” 

2. In this reference, Shri R. Nagwanshi, General 
Secretary of the union has moved an application with the 
prayer that no dispute award be passed in this reference. 
He orally submitted that no industrial dispute is left between 
the workman/union and the management. Shri S.K. Rao, 
Sr. Advocate, the learned counsel for the management 
submitted that he has no objection if no dispute award is 
passed in the reference. 

3. In view of the above, it appears that no dispute is 
left between the parties and, therefore, no dispute award is 
passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

R.C. SHRIVASTAVA Member 

LIYAKAT ULLAH, Member 
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New Delhi, the 19th April, 2006 

S.O. 1896.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 80/ 
2000) of the Central Government industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Indore and their workman, 
which was received by the Central Government on 
184-2006. 

s [No. L-12012/4/2000-IR(B-I)] 

AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGrr/LC/R/WW2000 
Presiding Officer: SHRI CM. SINGH 

The General Secretary, 

Daily Wages Employees Association, 

Hardev Niwas, 9. Sanwer Road, 

Ujjain ^ Workman/Union 

Versus 

The Managing Director, 

State Bank of Indore, 

Head Office, 5 Y.N. Road, 

Indore ... .Management 

Bench of Lok Adalat 

1. Shri CM. Singh, Presiding Officer 
v GIT-Ojm-Labour Court, 

Jabalpur ... Chairman 

2 Shri R. C. Shrivastava, Advocate ... Member 
3. Shri Lnskat Ullah, Advocate .. .Member 

AWARD 

Passed or. this 26th day of March, 2006 

1. The GovernmciVv of India, Ministry of Labour 
vide its Notification No. L-12012/4/2000-IR (B-I) dated 
24-5 2000 has referred the following dispute for 
adjiuKcat'on by this Tribunal:— 

'Whether the action of the management of State 
of Indore in not regularising Shri Purushottam 
after completing more than 240 days in a calendar 
year is justified? If not, to what relief the workman is 

entided for?” 

2. In this reference, Shri R. Nagwanshi, General 
Secretary of the union has moved an application with the 
prayer that no dispute award be passed in this reference. 
He orally submitted that no industrial dispute is left 
between the vorkman/union and the management, Shri 
S.K. Rao, Sr. Advocate, the learned counsel for the 
management submitted that he has no objection if no 
dispute award is passed in the reference. 

3. In view of the above, it appears that no dispute 
is left between the parties and therefore no dispute award 
is passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

R.C SHRIVASTAVA, Member 
LIYAKAT ULLAH, Member 
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New Delhi, the 19th April, 2006 

S.O. 1897.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LQR/70/94) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom, Gwalior and 
their workman, which was received by the Central 
Government on 19-4-2006. 

[No. L-40012/79/9G-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GO'VERNMENT 
INDUSTRIAL IRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/7(VM 

Presiding Officer: SHRI CM. SINGH 

Shri Har Prasad Parashar, 

C/o Shri Sudhir Upadhyay, 

E-l/34,1100 House, 

T.T.Nagar, 

Bhopal WorkmanAJnion 

Versus 

The Distt Engineer, 

Chambal Telecom District, 

Moti Mahal, 

Gwalior-474001 

Bench of Lok Adalat 

1, Shri CM. Singh, Presiding Officer 
CGIT-Cum-Labour Court, 

Jabalpur 

2 Shri R. C Shrivastava, Advocate 
3. Shri Liyakat Ullah, Advocate 


Management 


... Chairman 
... Member 
.. .Member 
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AWARD 

Passed on this 25th day of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-40012/79/90-LR. (D.U).dated 
3-5-94/10-5-94 has referred the following dispute for 
adjudication by this Tribunal:—< 

'‘Whether the action of the management ofDistt 
Engineer, Ghambal Telecommunication Distt., 
Motimahal, Gwalior in not regularising the services 
of Shri Harprasad Parasher and not giving him due 
promotions is legal and justified ? If not, what relief 
die workman concerned is entitled to?” 

2. In this reference, application has been moved on 
behalf of the management (Union of India & Others) that 
the dispute involved in this case has been already decided 
by the Administrative Tribunal and the order of the 
Administrative Tribunal 1ms been complied with and now 
no dispute is left between the parties. It is prayed in the 
application that the reference be closed. 

3. It appears from the above and from the record of 
tiie reference that no dispute is leftbetween the parties. 
Therefore no dispute award is passed in the reference 
without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, PrestttingQfficer 
R. C. SHRTVASTAVA, Member 


LIYAKAT ULLAH, Member 
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New Delhi, the£BftdbplL»6 

S.O. 1898.—-In pursuance^ ‘SaaliunTT'af the 
Industrial Disputes Act, 1947^14*of 3W), ike <Bentral 
Government hereby pubHshes'tths^AMvmH|feis^Mn. CGTT7 


cum-Labour Court, Jabalpur as sho w n in th&ftnwnMre, 
in the Industrial Dispute between the empkw«m.H i uiktion 


Jabalpur and their warfcpoan, which was received by the 
CantealQeuamnBaiiltwl 9^2806. 

|No. L-42Q12/65/96-1R (DU)] 


JSlflH3®RASlNGH, Desk Officer 
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No. Otar/LC/R/147/97 
PrcadtegDIficer iiHRI CM. SINGH 


The President, 


323,ffcqaierTown, 

Russel Chowk, 

Jabalpur (MP)~4S2ai2 

Versus 


The Dy.DiraBtor, 



Management 



... .Member 


Pasue&oastbi&Jbthday of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-46&I2/65/96-L R. (D.U) dated 
23-5-97 has referred the fo&wnng dispute for adjudication 
by this Tribunal:— 
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sboSnaandhmpntiesmHl therefore the reference be closed. 
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3. In view of the above, it shall be just and reasonable 
to pass no dispute award. Accordingly no dispute award 
is passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

R. C. SHRIVASTAVA, Member 

LTYAKAT ULLAH, Member 

19 2006 
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New Delhi, the 19th April, 2006 

S.O. 1899. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LOR/53/97) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur as shown in theAnnexure, in the 
Industrial Dispute between the employers in relation to the 
management of Ordnance Factory, I tarsi and their workman, 
which was received by the Central Government on 
194-2006. 

[No. L-14011/2/96-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRBBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No.CGIT/LC/R/53/97 

Presiding Officer: SHRI CM. SINGH 

The General Secretary, 

Ayudh Nlrmani Karamchari Sangh, 

Or. No. 2229/A, Ordnance Factory, 

Itarsl .....Workman/Union 

Versus 

The General Manager, 

Ordnance Factory, 

Itarsl .Management 


[Part II—Sec. 3(ii)J 


AWARD 

Passed on this 28th day of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-14011/2/96-1.R. (D.U) dated 
4-3-97 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of General 
Manager, Ordnance Factory, Itarsi in not paying the 
overtime to the workers working beyond the normal 
duty hours is justified ? If not, to what relief the 
workmen are entitled fbr?” 

2. The case of the workmen/Union is as follows. 
That Ordnance Factory, Itarsi is a Vital Defence Production 
Unit. The labour laws apply to the said unit. The provisions 
of Factories Act, 1948 are applicable to the Ordnance 
Factory, Itarsi. The employee of the said factory are 
covered by the provisions of the Factories Act, 1948 and 
are entitled to overtime payment as per provisions of the 
Factories Act. The working hours of the employees ars 
also governed by the aforesaid Act but the provisions of 
ths Factories Act are not being followed in the Ordnance 
Factory, Itarsi. The employees who work for overtime than 
their normal duty hours, They are given “ofiF’lnstead of 
making them payment for ths overtime work done by them 
in contravention to the provisions of the Factories Act. 
The details on which dates the employees of the said 
factory work overtime fbr which they were given “off* on 
which dates have been given in the Statement of claim. 
There are about 2200 employees in the different sections 
of the factory. None of them has been paid overtime wages 
for overtime work instead they were given ‘ ‘off”. This Act 
of the factory is in contravention of Section-59 of the 
Factories Act. It is prayed by the workmen/union that the 
employees who work for overtime should be given payment 
for working overtime instead of giving them * ’off” In lieu of 
overtime work. 

3. Management in order to contest the reference filed 
their Written Statement. Their case in brief is as follows. 
The Union has raised payment for overtime to the workers. 
The Ministry of Labour, Central Government has referrsd 
the said dispute to this tribunal for adjudication. However, 
the name of the beneficiaries and the particulars of the 
monetary claim are not referred to this tribunal. In the 
absence of the particulars of beneficiaries and the specific 
claim, no adjudication is possible on the present industrial 
dispute. The order of reference is, therefore, vague. That 
the provisions of the Factories Act, 1948 are applicable to 
the Ordnance Factory. The employees covered by the 
Factories Act are entitled to overtime wages as per 
provisions of the Factories Act and the hours of woridng 
are also governed by the provisions of the Factories Act. 
Hence the present dispute raised under Sec-10 the I.D. Act 
is not warranted since no individual employee has any 
grievance regarding non-payment of any type of wages to 
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him. The Ordnance Factory* Itarsi is a Vital Defence 
Production Unit engaged for production of defence 
explosive material. The Government of MP vide notification 
No. 4<A-8)/79/16 dated 18-2-80 notified the work of 
manufacturing and testing of Arms, ammunitions, vehicles 
and equipment for defence requirement in defence factories 
owned by the Government of India as of “National 
importance’* for the purpose of Section 64(2) of the 
Factories Act, 1948. The Ordnance factory, ltarai is also a 
Defence Chemical Factory owned by the Government of 
India and manufacturing ammunitions for defence 
requirement and thus performing the function of National 
importance. Sometimes, this factory being a chemical 
factory and engaged in continuous process, the employees 
are detained beyond normal duty hours to complete urgent 
nature of works which cannot be deferred to the next 
working day due to exigencies of defence production and 
they are paid overtime allowance following the rules in 
existence to this effect. However, for jobs involving work 
beyond normal working hours for small periods, they are 
given compensatory off-in-lieu on subsequent days for 
the extra work done by them and they are getting prescribed 
wages for his compensatory off-in-lieu. Further it is 
mentioned that Sec-53 of the Factories Act, 1948 provides 
granting of compensatory holidays and there is no mention 
that the holiday for this purpose is for whole day and 
therefore, compensatory off-in-lieu for few hours of works 
in a day is covered under this Section of the Act. The 
employees includingworkmen of this factory do extra hours 
of duty whenever necessary in die interest of nation and 
availing compensatory off-in-Keu pursuant to the provision 
laid down in Section 53 of the aforesaid Act without raising 
any objection. Accordingly the compensatory off-in-lieu 
given for such petty extra work under the Factories Act is 
very well covered by the Factories Act. It is pertinent to 
mention here that no individual representation has been 
received hy the management for grant of wages for overtime 
work. Therefore there is no dispute with any party or any 
employee overthe issue. It is, therefore, prayed that the 
Honourable tribunal may kindly be placed to hold that the 
action of the management on this matter is justified. The 
contention of the Union that about 2200 workmen are 
working in different sections of the factories are denied. In 
this connection, it is stated that Sec-2 (S) of the Industrial 
Dispute Act, 1947 has excluded the following categories 
from the definition of workmen: 

i The person who is subject to the Air Force Act, 1950 
(45 of 1950), or the Army Act, 1950 (46 of 1950), or 
the Navy Act, 1957 (62of 1957); or 

ii The person who is employed in the Police Service or 
as an officer or Other employee of a prison; or 

iii the person who is employed mainly in a managerial 
or administrative opacity; or 

iv the person who being employed in a supervisory 
capacity draws wages exceeding one thousand six 


hundred rupee* per mensem or exercise, either by 
nature of duties attached to the office or by reason* 
of the powers vested In Mm, functions mainly of a 
managerial nature. 

In this connection, it is stated that all the supervisory 
staff working in this factory are drawing more than 1600 
Rupees. The Supervisory staff and officers functioning 
managerial and administrative capacity are, therefore, 
excluded from the total employees of fids factory. It is, 
therefore, prayed that this Honourable tribunal be pleased 
to hold the action of the management of General Manager, 
Ordnance Factory, ltarai in not paying overtime to the 
workers working beyond the normal duty hours is justified 
and the workmen are not entitled to any relief. 

4. Vide order dated 8-1-2004 of this tribunal, the 
reference proceeded exparte against the workmen/Union. 

5. The management in support of this case filed 
affidavit of their witness Shri M.Gi Burde, the then working 
as Joint General Manager/Administration In Ordnance 
Factory, ltarai. 

6. The management also filed certain photostate 
copies of the documents. But those documents have not 
been proved in accordance with law and therefore they 
cannot be read in evidence. . 

7. I have heard Shri A. 1C Shashi, Advocate the 
teamed counsel for themaMgeiiient and perused the entire 
evidence on record. 

.8. It is worthwhile to mention-here that there is no 
evidence of the workman/Union on record for proving their 
case as the reference proceeded exparte against the 
workmen/Union. Against the above, the case of the 
management is fully established from the uncontroverted 
affidavit of their witness Shri M.G. Burde. It is, therefore, 
folly proved that the action of the management of General 
Manager, Ordnance Factory, Itarsi in not paying overtime 
to the workers working beyond the normal duty hours is 
justified and the workmen are not entitled to any relief. 
Keeping the'facts and circumstances of this case under 
consideration, I am of the view that it shall be justified to 
direct the parties to bear their own costs of this reference. 

9. In view of the facts discussed above, it is hereby 
held that the action of the management of General Manager, 
Ordnance Factory, Itarsi in not paying the overtime to the 
workers working beyond the normal duty hours jj* justified 
and consequently the workmen are not entitled to any relief 
It is further held that the parties shall bear their own costs 
of this reference. The reference is decided accordingly m 
favour of the management and against the workmen/Union. 

10. Copy of the award be sent to the Government of 
India, Ministry of labour as per rules. 

C M. SINGH, Presiding Officer 
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New Delhi, the 19ih April, 2006 

S.O. 1900. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT-8/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Garrison Engineer, Bikaner Canit. and 
their workman, which was received by the Central 
Government on 19-4-2006 

[No. L-1401 l/6/2004-IR(D U)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORETHECENTRALGOVERNMENT 
INDUSTRIAL TRDUINAL-CUM-LABOUR 
COURT, JAIPUR 

Case No. CGIT-8/2005 

Reference No. L-14011/6/2004IR (DU) 

Secretary, 

MES Employees Union (INTUC) 

Hanuman Hatta, Gali No. 1, 

Bikaner (Raj.).Applicant-Union 

Versus 

1. The Garrison Engineer, 

M.E.S., 

Bikaner, (Raj.) 

2. The Chief Engineer, 

Bhatinda Zone, 

Bhatinda Cantt, 

Bhatinda.Non-Applicants 

Present: 


AWARD 

1. The Central Government in exercise of the powers 
conferred under clause ‘D’ of Sub-section (1) and 2 (A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act”) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under:— 

“Whether the action of the Garrison Engineer 
(North), Bikaner Cantt., Bikaner for not giving the 
promotion of CMD Grade II Driver to Sh. Rewant 
Singh, Driver (Civilian) No. 369341 is Justified? If 
not, what relief the workman is entitled to and from 
which date?” 

2. The applicant-union has pleaded in its claim 
statement that workman Shri Rewant Singh was working 
for the last 22 years as a driver in the non-applicant 
establishment, whose name was forwarded to appear in 
CMD Grade II test conducted by non-applicant No. 2. 
The Union Has further stated that the non-applicant No. 2 
vide its letter dated 24-12-2002 called for the names of the 
examinees to appear in the test to be held on 6-1-2003 and 
non-applicant No. 1 on 4-1-2003 sent the names of 4 
employees (4 drivers), who had a length of nearly 3 years’ 
service with them. When it came to the notice of the 
workman, he also applied to appear in the test, who was 
relieved on 6-1-2003 in the afternoon to proceed to appear 
in the examination, till then the test had already been 
conducted before noon. It is alleged that the workman 
could not appear in the test on account of the lapse of the 
Department and though he tried his level best to appear 
in the test, yet no opportunity could be afforded to him. 
The non-applicant No. 2 while declaring the said result of 
the test has not shown the workman absent, but has 
declared him failure. It has also been alleged that the 
workman was malalidely harassed by the Ex-Garrison 
Engineer and the Office Superintendent and he was not 
awarded the benefit of the 4 grade scheme which came 
into force w.e.f. 8-11 -2001. The Union has further stated 
that the Central Government chalked out a scheme 
whereby the employees who have not availed the 
promotion even on completion of 12 years or 20 years 
have been given the financial benefits, but the workman 
was deprived thereof. As per the averments, the Central 
Government has issued the orders that the promotion 
should be given on the basis of seniority, but the workman 
has been deprived of appearing in the test. It has been 
urged that the workman be afforded an opportunity to 
appear in the test and he should be given the financial 
benefits w.e.f. 9-8-1999 and be permitted to appear in CMD 
Grade I test. 


Presiding Officer 
For the applicant 
For the Non-applicant 
Date of Award 


Sh.R. C. Sharma 
Sh. R.C. Jain 
Sh. Kunal Rawat 
21-3-2006 


3. Disputing the claim, the non-applicants in their 
written counter have averred that the non-applicant 
establishment is not an industry as defined under Section 
2-J of the Act. They have stated that the workman was 
initially appointed as a labourer on 16-5-1981, who was 
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promoted to the post of MTDII w.e.f. 1-12-1982 and in 
accordance with the new policy his post was re-designated 
as CMD (OG) w.e.f. 1-1*1996. It has been further stated 
that under the then prevalent CMD policy the trade test 
was postponed, that on 3-1-2003 six CMD (OG) post 
holders were given the movement order to proceed on 
5-1-2003 to Bhatinda to appear there in the test to be 
conduced between 6-1-2003 to 8-1-2003. The workman’s 
name was also included in the movement order, who had 
forgiven iit and it was intimated by him that he was already 
working as CMD Gr. II, whereas on account of the re¬ 
designating the post he was working as CMD (OG) and, 
therefore, his name was deleted out of the movement order. 
It has been further disclosed that on 6-1-2003 the workman 
had personally conveyed to the Garrison Engineer his 
willingness to appear in the test and to relieve him for the 
same, who was consequently relieved on the same date. 
On 5-6-2003, the result of trade test was declared by non- 
applicant No. 2, wherein me workman was found 
unsuccessful. It has been clarified that since the workman 
had not appeared in one of the phases of the test he was 
declared fail as per the rules. 

4. The non-applicants have pleaded that the proper 
forum to raise the dispute is Central Administrative 
Tribunal and that the disputant is not a workman as per 
the provisions of the ID Act It has also been disputed 
thai the present controversy does not fail unaer the 
provision of Section 2 (K) of the Act. 

5. The Union in its rejoinder has reitereated the 
facts as narrated by it in the claim statement. 

6 . On the pleadings of both the parties, the following 
points for determination were framed:— 

L Whether the wrokman Shri Rewant Singh is Entitled 
to promotion of CMD Grade II Driver? BOA 

II. Whether the applicant-union is not authorized to 
espouse the case of the workman? BONA 

HI. Whether the claimant is a workman? BOA 

IV. Whether the present controversy is not an industrial 
dispute? BONA 

V Whether the present controversy is covered by the 
CCS Rules and is not governed by the ID Act? 

BONA 

VL Relief, if any. 

7. In the evidence, the Union has submitted the 
affidavit of the workman on the record and in the rebuttal, 
the counter-affidavits of MW-1 Md. Ali, AGET and 
MW-2 Nand Kishore Singh, Mate have befcn placed on 
the record. All these witnesses were cross-examined by 
the respective opposite representative. 

StT/oi —x^t 


8.1 have heard both the parties and have scanned 
theh record. The point-wise discussion follows as 
under:— 

Point No. I 

9. The Ld. representative for the workman contends 
that two questions areinvoived Uftdef this issue. The initial 
appointment of the workman was as Civil Driver and then 
its designation was changed into CMD Grade-II and 
Grade-I. The workman was placed in CMD Grade I. His 
next contention is that as per the circular dated 9-8-1999, 
after 12 years an employee would be given automatic 
promotion to Grade I and priof to it on holding the test he 
can be promoted as CMD Grade II. The workman was 
appointed on 25-11-82 as a driver in the ordinary grade 
and he has been shown as CMD Grade II in Ex. W-2 and 
Ex. W-4. His next contention is that Ex. W-4, movement 
order was not handed over to the workman on 3-1-2003 
butafter fabricating it as Ex. W-5 it was handed over to 
him on 6-1-2003. He has also contended that the movement 
order R-l submitted by the non-applicants is fabricated 
and the remark A-B upon it was written later on. He has 
drawn my attention towards the testimony of MW-2 Nand 
Kishore by contending that he has admitted that this 
remark was not made before him. He has contended that 
the workman could not appear in the test on the first day, 
who appeared on the second and third day but the result 
Ex. W-3 declares him as failed, whereas he did not appear 

... Aduiiud Ixuii ami i.uc pci suns wiiu uiu nui appear in 
the examination have been shown absent in the same result. 
The workman represented against it, but no action was 
taken by the non-applicant establishment. He has further 
contended that by virture of this aforesaid circular the 
workman has become entitled for the promotion of CMD 
G-I or he should be promoted as CMD Grade II since 1999 
or a direction should be given to the establishment that 
the test for CMD Grade I should be conducted for him. 
Alternatively, the Ld. representative contends that he be 
given the promotion to CMD Grade II from the date his 
juniors have been prompted. 

10. In response, the Ld. representative for the non¬ 
applicants contends that the workman was appointed as 
CMD in the ordinary grade and on 3-1-2003 the movement 
order R-l was issued to him to appear in the test to be held 
for CMD Grade II, but he refused to appear in the test and 
subsequently he requested to the concerned authority, 
who issued the movement order and he was relieved an 
6-1-2003 to appear in the test. His submission is that the 
workman did appear in the examination but he failed. The 
Ld. representative has also contended that the names of 
the employees which have been struck out in R-l, were 
those employees who did not want to appear in the test 
and since the workman had refused to appear in the test 
his name was struck out. The Ld. representative has also 
opposed the contention advanced on behalf of the 
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workman by contending that till the workman is not 
promoted as CMD Grade II, he cannot be considered for 
promotion to CMD Graded. 


11.1 have given my thoughtful consideration to the 
rival contentions and have perused the judical 
pronouncements referred to before me. 


12. The workman vide appointment order Ex. W-l 
dated 25-11 -82 was appointed as temporary motor driver. 
Ex. W-2 is the movement order dated 20-9-2002, which 
was issued to the workman for trade test to CMD Grade I 
to be held on 24th and 25th September, 2002. In this order 
the workman has shown as CMD Grade II. So far as 
exhibiting the workman as CMD Grade II in Ex. W-2 is 
concerned, MW-1 Md. Ali, AGET has endeavoured to 
clarify this factual position in his affidavit, who at its para 
2 has stated that the workman was initially appointed as 
labourer on 16-5-81, who was promoted asMTD-II w.e.f. 
1-12-82 and subsequently under the new policy his post 
was redesignated as CMD (OG) w.e.f. 1-1-96. Though the 
workman in his affidavit has disputed this fact and has 
stated that no order was issued to him redesignating his 
post as CMD (OG), but in his cross-examination, he has 
admitted that presently he is working as civilian driver 
w.e.f. 1-12-82 in the pay scale of3050-4590. From a perusal 
of the record it does not appear that the workman had 
raised his grievance before the concerned authorities 
against redesignating his post. If kv was aggiieveu uy it, 
he could have moved to the higher authorities. Moreover, 
he had admitted in his cross-examination that for 
promotion, it is essential to clear the test and he had only 
once appeared in the test an 29-3-2005, the result thereof 
has still not been declared. On these facts, it is crystal 
clear that the workman subsequently on redesignation of 
the posts was working as CMD (OG). 


13. Now, I switch on to the next contention put forth 
on behalf of the workman that he was malafidely prevented 
from appearing in the test for CMD-II and was deliberately 
not relieved on 3-1-2003. 


14. The workman in his affidavit has stated that 
movement order dated 3-1-2003 was not supplied to him 
on the same date and it is wrong to state that he had 
refused to accept it. He has further stated that this order 
was not handed over to him and when he came to know 
that a trade test is going to be held on 6-1-2003 he requested 
to the concerned authority and the movement order Ex. 
W-5 was given to him on 6-1-2003 and on the same day in 
the afternoon he was relieved whereas the test on 
6-1-2003 had already taken place and he only appeared in 
the practical examination on 7-1-2003. 


15. MW-1 Md. Ali in his affidavit has deposed that 
the movement order dated 3-1-2003 was issued to the 
workman to proceed on 5-1-2003, but the workman did not 
proceed on 5-1-2003 and refused to receive the order, who 
conveyed that he was already posted as CMD Grade II 


and, therefore, was not required to appear in the test. 
Though he was persuaded, yet he was not willing to appear 
in the test and the other employees were permitted to 
proceed oh 5-1-2003, but on the request made hy the 
workman on 6-1-2003, he was relieved to appear in the test 
on the same day. 

16. On this factual position, it is to be examined as to 
whether the workman was malafidely not handed over the 
movement order dated 3-1-2003 on time and he was 
deliberately relieved on 6-1-2003 by concerned authorities. 

17. Firstly, if the workman was deliberately relieved 
by the concerned authorities on 6-1-2003, then why he did 
not lodge any complaint to the higher authorities, is a 
question which does not find a reasonable explanation 
from his testimony. The workman has only stated in his 
cross-examination that he had orally complained to the 
Chief Engineer. These complaints are the letter Ex. W-6 
written by ilie "wOikiuan xiiimeii on 19-6-2003 and the 
another letter Ex. W-7 was simultaneously written on 
19-6-2003 by the General Secretary of the Union. No 
reasonable explanation could be offered on behalf of the 
workman that when the workman was nat relieve on 

5- 1-2003 whereas the other employees were relieved, then 
why he had written a letter so belatedly to the higher 
authority. Secondly, the letter Ex. W-9 written by the 
Chief Engineer in the month of October, 2003 in response 
to the workman’s letter clearly states that he was supplied 
wi*h the movement order well before the test, but he did 
not appear on first day and absented himself. It, too does 
not second the workman’s contention of relieving him 
late deliberately by the concerned authority. It has also 
been argued on behalf of the workman that the result 
sheet shows him as failed in the test, whereas the letter Ex. 
W-9 says that he absented himself. 

18. The result sheet of the test conducted on 

6- 1-2003 annexed with the forwarding letter Ex. W-3 
declares the workman failed in the test. It cannot be 
considered contrary to the theme of the letter Ex. W-9 
when the workman has himself deposed in his affidavit at 
para 4 that he appeared in the practical examination on 

7- 1 -2003. Once the workman has appeared in either of the 
phases of the test, the department was bound to declare 
his result and, therefore, vide result sheet he was declared 
as failed. There is no reason to disbelieve the result sheet 
on this count on the basis of the aforesaid deposition of 
the workman. 

19. Ex. W-4 is the movement order dated 3-1-2003, 
relied upon by the workman and Ex. R-l, movement order 
is identical to that of Ex. W-4 except that Ex. R-l bears a 
noting A-B at its foot. Ex. W-4 was issued to the wrokman 
to appear in the test to be held on 6-1-2003 to 8-1-2003 for 
Grade II. At the top of the letter there is mention of the 
names of six employees, out of them the last two names 
have heen struck out and one of them happens to be the 
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workman’s name. At the foot of the movement order dated 
3-1-2003 Ex. R-l, the following endoresement between 
A-B has been recorded:— 

“Shri Rewant Singh has refused to accept the 

movement order on the plea that he is already CMD 

Grade II. He was told by me that he is only CMD 

(ord) and therefore he has to appear for the test, but 

Ik has not cared.” 

20. Ex. W-5 is also the movement order which is 
stated to have been issued to the workman by the Garrison 
Engineer on workman’s request. The non-applicants’ 
statnd is that when the movement order R-l was given to 
the workman he refused to take it and, therefore, an 
endorsement to this effect was noted at the foot of R-l 
which carried the signature between C-D of Sh. Nand 
Kishore Singh MW-2 as a witness to the endorsement. It 
has also been stated that on the workman’s request to the 
Garrison Engineer the movement order Ex. W-5 was issued 
to him. On other hand, the workman’s contention is that 
he was not given the movement order dated 3-1-2003 in 
time and Ex. W-5 movement order was given to him on 
6-1-2003 and he was relieved on the same day in the 
afternoon. The endoresement A-B at the foot of R-l clearly 
states that the workman has refused to accept the 
movement order on the plea that he is already CMD Grade II. 
The concerned authority has further clarified that when 
claimant was told by him that he is only CMD ordinary 
and he has to appear in the test, he did not care. This 
endorsement has been assailed on behalf of the union as 
a fabricated one on the ground that MW-2 Nand Kishore 
has not corroborated this fact. This witness is stated to 
have typed the movement order Ex. R-l. In his cross- 
examination, he has admitted that he had signed on the 
letter only for typing it and the workman had not refused 
to accept it in his presence. It is on this ground that it has 
been contended that this endoresement is fabricated. 

21. Usually, the typist whenever he puts his 
signature as typist, he puts it on its completion below the 
designation of the concerned officer. A bare perusal of the 
movement order R-l shows that MW-2 Nand Kishore 
instead of affixing his signature below the designation of 
the issuing officer has put his signature below the 
endorsement in capacity of a witness at Sr. No. II, which 
has been affixed at the foot of the handwritten endorsement 
A to B, the ink used in writing the endorsement and even 
by the witnesses while putting their signatures appear to 
be similar which shows that the endorsement was noted in 
the presence of both these witnesses at the same time. The 
testimony of Nand Kishore Singh is, therefore, unnatural 
and wholly contradictory to the record and there is no 
truth to his deposition that he put his signature only for 
getting the letter typed and no credence can be attached to 
such testimony. The endorsement A to B specifically 
explains that the workman had refused to accept the 
movement order for the reason assigned therein. On these 


facts, the workman has failed to satisfythat the fflOWMnent 
order was belatedly given to him and he was maltSdely 
relieved on 6-1-2003, therefore, he could not appear in the 
test. It is further reflected to be a vague allegation that 
though he has alleged that the higher authorities bear the 
personal emmity towards him, yet he has failed to explain 
the grounds due to which they are inimical towards him. 
He has also admitted that no such complaints have been 
filed by him. On an analytical examination of the evidence, 
documentary as well as oral, gathered on the record, the 
workman has failed to establish that due to the Inpse oh 
the part of the establishment he could not be appear hi the 
trade test held on 6-1-2003. So far as thepteaof promotka 
on the basis of length of service is concerned, the wor kman 
has himself admitted in the cross-examination that for the 
promotion to the pos^of CMD Grade II, the employee has 
to appear in the test. Therefore, this plea, too, cannot be 
maintained. 

22. On behalf of the workman, an alternative plea of 
promotion as CMD Grade I has also been set forth on his 
acquiring more than 12 years of service. But the terms of 
reference are only confined to the issue of workman’s 
entitlement as CMD Grade II and it is a fairly settled law 
that the Tribunal cannot travel beyond the terms of 
reference. As such, this plea, too, cannot-be accepted. 
This point, therefore, is decided against the workman and 
in favour of the non-applicants. 

Points No. 0,111, IV and V; 

23. All these points are interlinked, which are being 
discussed together for convenience sake. 

24. The Id. representative for the non-applicants, 
contends that the workman is governed by CCS Rides 
and, Therefore, this Tribunal has got no jurisdiction. Hie 
Id. representative has placed his reliance upon 1997 ( 3 ) 
SCT1498. His contentions is that the present dispute is 
also not an industrial dispute, which is the persons! matter 
of the workman and die union cannot raise it. He has also 
stated that the claimant is not a workman. - 

25. The Id. representative for the workman has 
sought to controvert these contentions by arguing that 
the union could only raise this industrial dispute and both 
on behalf of the union and the workman have signed upon 
it. His contention is that when a case is governed by CCS 
Rules and ID Act, then the provisions of the ID Act is also 
applicable and the workman can avail* the alternative 
remedy. 

26. At para 13 of the written-counter, the non¬ 
applicants have adopted and additional plea that the 
claimant is a regular employee of the department, who is 
governed by the CCS Rules separately enacted legally 
and, therefore, neither the union nor he has the legal right 
to raise the industrial dispute before this Court At part 14 
of the written-counter they have also stated that in 
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accordance with Section 2(K) of the Act, the present 
controversy is not an industrial dispute. At para 1 of the 
written statement they have disputed the position of the 
claimant as a workman. 

27. In the rejoinder, the union has not rebutted these 
pleas adopted by the non-applicants nor the workman 
has deposed in his affidavit that he is a workman and that 
he is not governed by the CCS Rules. 

28. Ex. W-l is the offer of appointment issued to the 
workman by the non-applicant establishment which says 
that you have been selected as MTD Driver in the MES on 
a pay of Rs. 400 per month in the pay scale of Rs. 260-6- 
290-EB-6-326 and that you will be also entitled to draw any 
other allowance at the rates admissible subject to the 
conditions laid down in the rules and orders governing the 
grant of such allowances. Its para 2 contains the terms and 
conditions of the appointment and sub para 2 lays down 
that the post is temporary and in the event of its becoming 
permanent your claim for permanent absorption will be 
considered in accordance with the rules in force. Condition 
No. 2(e) further lays down that you will be subject to 
conditions of service applicable to temporary civilian 
Government servants paid from the defence services 
establishments in accordance with the orders issued by 
the Government of India from time to time and you will be 
subject to Field Services Liability Rules, 1957. 

29. The condition No. 2(1) also states that you will 
be required to undertake an oath of allegiance (affirmation) 
to the Constitution of India on joining the appointment. 
The non applicants have also placed on record the 
promotion scheme for civilian motor driver of MES, which 
deals with the method and procedure for promotion to the 
civilian motor driver of MES and is applicable to claimant’s 
case. Its condition No. (e) states “recruitment rules for the 
post of civilian motor driver shall be amended in due course 
of time.” 

30. On the strength of these documentary evidence, 
it is crystal clear that the workman is holding the post of 
civilian motor driver, whose appointment is regulated by 
the rules and regulations of the department. This fact is 
further strengthened by the workman’s oral evidence too, 
who is his cross-examination has admitted that he is 
working as a civilian motor driver in the non-applicant 
establishment w.e.f. 1-12-1982 and has categorically 
admitted that it is correct to say that the Central Civil 
Services Rules are applicable to him. 

31. The facts of the referred to decision 1997 (3) 
SCT 1498 are that the petitioners were the canteen 
employees of the Telephone Nigam Limited, Bombay, who 
were terminated without complying with the requirements 
under Section 25-F of the Act. They sought their 
reinstatement with back-wages and on behalf of the 
establishment it was contended that they are not the 
workmen and that they are holding civil posts in the Central 


Government who were paid monthly salaries devised by 
the Canteen Committee depending on the increases in the 
cost of living. The observation made by the Hon’ble Court 
is reproduced as below:— 

“Where there exist no statutory or analogous rules/ 
instructions, the provisions of the Act get attracted. The 
employees are entitled to avail constitutional remedy under 
Article 226 or 32 or 136, as the case may be. The remedy 
of judicial review to every citizen or every person has 
expressly been provided in the Constitution. It is a 
fundamental right of every citizen. In the absence of 
statutory/administrative instruction in operation, the 
remedy of reference under Section 10 of the Act is 
available. Therefore, two streams, namely remedy under 
the Act by way of reference and remedy judicial redressal 
by way of proceedings under Article 226 or a petition filed 
before the Administrative Tribunal to the aggrieved 
persons, are co-existing,” 

32. The Hon’ble Court further goes on to state that 

“On an overall view, we hold that the employees working 
in the statutory canteen, in view of the admission made in 
the counter-affidavit that they are holding civil posts and 
are being paid monthly salary and are employees, the 
necessary conclusion would be that the Tribunal has no 
jurisdiction to adjudicate the dispute on a reference under 
Section 10(1) of the Act On the other hand, the remedy to 
approach the constitutional court under Article 226 is 
available. Equally, the remedy under Section 19 of the 
Administrative Tribunal Act is available”. 

33. The facts of the cited decision squarely cover 
the present controversy wherein the claimant is also 
holding the civil post by implication of the offer of 
appointment Ex. W-1 and the promotion scheme as well as 
it is his admission in his cross-examination that the CCS 
Rules are applicable to him. Therefore, the present 
controversy is not attracted by the provisions under the 
ID Act and, as such in the light of the decision supra, 
neither the claimant can be termed as workman, nor the 
present controversy, can be treated to be an industrial 
dispute which has been espoused by the applicant-union. 
The submission put forth on behalf of the management is 
fortified by the judicial pronouncement supra. Based upon 
the aforestated discussion, these points stand disposed 
of in this manner. 

RELIEF 

34. For the foregoing reasons, the claimant is entitled 
to no relief. 

35. In the result, the reference is answered in the 
negative against the applicant-union and in favour of the 
non-applicant department and it is held that the action of 
the non-applicant establishment in not giving the 
promotion of CMD Grade II Driver to the claimant is justified 
and the claim of the workman espoused by the applicant- 
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union is rejected. An award is passed in these terms 
accordingly. 

36. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 

^ 24 2006 
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New Delhi, the 24th April, 2006 

S.O. 1901. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. II2/1999) 
of the Central Government Industrial Tribunal-cum- Labour 
Court-If New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Warehousing Corporation and 
.their workman, which was received by the Central 
Government on 21-4-2006. 

[No. L-42012/7/98-I R (M)j 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM - 
LABOURCOURT H, NEW DELHI 

Presiding Officer : R. N. RAI 

I.D. No. 2/1999 

In the matter of: 

Shri Ram Chander (Deceased L.R. Murari Lai 
S/o. Deceased), 

Selection Grade Dusting Operator, 

R/o. Mohalla Hanumangarhi, 

Chandausi, Distt. Moradabad 
Uttar Pradesh. 

Versus 

The Managing Director, 

Central Warehousing Corporation, 

4/1, Siri Institutional Area, 

Khel Gaon Marg, 

New Delhi-110049 


4I91 

AWARD 

The Ministry of Labour by its letter No. 1^-42012/7/ 
98/IR (M) Central Government Dt. 16-12-1998has jeferred 
the following points for adjudication. . , 

The point runs as hereunder : 

“Whether rite action of die mwi&gerrtent of Central 
Warehousing Corporation in terminatitigfhe'Servfce 
of Shri Ram Chander, (Ex. S.G.D.) w.e.f. 31-07-1995 by 
way of alleged premature, retirement is just/fair and 
legal ? If not, what relief he is entitled to and from 
what date?” " .. .» 

The workman applicant has filed claim statement: In 
the claim statement it is stated that the petitioner Was 
initially appointed as Chowkidar w.e.f. 1-9-1959 by the 
respondent. The petitioner was subsequently appointed/ 
promoted as Dusting Operator w.eX the date the petitioner 
was initially appointed as Chowkidar i.e. 1-9-1959. . 

That the petitioner noticed discrepency for the first 
time in the seniority list of Class-1 V Staff (Chowkidar, 
Dusting Operator, Peon and Sweeper) as on i-7-1971. In 
the said seniority list the date of birth of the petitioner vitfas 
wrongly shown as 1-8-1937. The petitioner raised the 
objection and requested the respondent to correct the date 
of birth on the basis of record, the petitioner had submitted 
at the time of his initial appointment in supporUof 
petitioner’s age. 

That the respondent corrected the date of birth of 
the petitioner and shown the correct date of birth i.e. 
19-2-1942 in the seniority list of walchmari/Dustirtg 
Operator/Peon/Sweeper as on 1-7-1972, Northern RCgitin 
(UP State). The same correct date of birth has been 
mentioned in all the seniority lists right up to the seniority 
list issued recently. In a sehiority list of Selection Grade 
Dusting Operator working under Lucknow Regions on 
1 -1 -1995* the date of birth of the petitioner has beeti Shown 
as 19-12-1942. However, Regional Manager, Lucknow, in 
the seniority list as on as 1-7-1979 and 1-7-1980 for the 
Selection Grade Dusting Operator. Daftry vyorkihg in 
Lucknow Region, the date of birth of the petitioner has 
been shown as 19-3-1942. 

That after noticing the discrepancy in^lhe date Of 
birth of the petitioner shown in the seniority list of 1971 
which was shown as 1-8-1937 and which was Corrected™ 
the seniority list for the year 1972 and shown the correct 
date.of birth on the basis of record available with the 
respondent as 19-2-1942, the respondent came Out with a 
plea after 20 years from this incident and after 33 years of 
service that on verification of the personal record of the 
petitioner, it is noticed that the petitioner had given his 
date of birth as J -8 -193 7 which was subsequently changed 
as 19-2-1942. However, ihe petitioner was.neitherallowed 
physical verification/inspection of the record initially 
submitted at the time of initial appointment inspite of 







4192 


THE GAZETTE OF INDIA: MAY 13,2006/VAISAKHA 23,1928 


[Part II— Sec. 3(ii)] 


repeated requests nor specified- by whom and when the 
alleged record was changed- However, without giving any 
apportunity to the petitioner the respondent came to its 
own illegal and wrong conclusion that the date of birth of 
the petitioner for the purpose of retirement is 1 -8-1937 and 
decided that the petitioner will be retired on 31-7-1995, 
talcing the date of birth as 1-8-1937. The petitioner filed the 
representations against the said decision and also issued 
legal notice but without any effect. 

That the Regional Manager, Regional Office, 
Lucknow directed Warehouse Manager, Noida, to relieve 
the petitioner on 31-7-1995 and the Warehouse Manager 
under the directions of Regional Manager, Lucknow 
relieved the petitioner from services on 31-7^1995 
presuming that the petitioner has attained the age of 
superannuation. 

That the petitioner’s date of birth is 19-2-1942 which 
is also clear from the latest seniority list according to which 
the petitioner’s date of birth has been shown as 19-2-1942, 
taking 19-2-1942 as the date of birth of the petitioner, the 
petitioner has not attained the age of superannuation on 
31-7-1995. 

That in the facts and circumstances explained above, 
the arbitrary retirement of the petitioner presuming wrong 
date of birth as the date of birth of the petitioner is illegal, 
arbitrary and against the rules of law and against the natural 
justice. 

The management has filed written statement. In the 
written statement it has been stated that there existed “no 
industrial dispute” defined under Sec.2(k) of the ID Act as 
Shri Ram Chander was superannuated on 31 -7-1995 in terms 
of his service conditions. Retirement on reaching the 
superannuation is not a retrenchment. On retirement the 
employer-employee relationship comes to an end. There 
existed no employer-employee relationship between the 
parties on retirement. Hence the claimant Shri Ram Chander 
was not a workman. On the ground of there being “no 
industrial dispute” no “workmah” no “retrenchment” the 
claim is liable to be dismissed being not maintainable. 

That Shri Ram Chander had already accepted his full 
and filial dues such as Provident Fund, Gratuity etc. on 
account of his superannuation. Thus after having got his 
accounts settled full and finally there existed No Industrial 
Dispute. In view of his acceptance of payments full and 
finally, it is not open to him to claim anything contrary to 
the settlements. It at all there was any right, though not 
admitted, then the same is stood waived/or acquiesced. In 
view of the principles of acquiescence and waiver, the 
present claim is not maintainable, and is liable to be 
dismissed. 

That Shri Ram Chander had expired. In view of the 
death of the workman, there exists no industrial dispute. 
No relief can be granted in the matter. Even the matter 


cannot be processed in the present form. On this ground 
also the claim is liable to be dismissed. 

That the Hon’ble Tribunal has no territorial 
jurisdiction to try and adjudicate the reference, as the 
substantial cause of action arose within the state of UP. 
The deceased employee was working in Noida, UP and the 
office of the management at Noida UP was under the 
administrative control of Regional Office, Lucknow. The 
deceased employee worked till the date of his 
superannuation on 31-07-1995 in the State of UP. He was 
releived from services of the corporation as per letter dated 
31-07-1995 of the Warehouse Manager at Nodia. The said 
letter was served on the deceased employee at Noida. The 
personal records of the workman was maintained at the 
Regional Office, Lucknow. The workman received the 
terminal dues and the entire transaction took place within 
the territory of the Uttar Pradesh. Mere location of Head 
Office in New Delhi would not give or extend territorial 
jurisdiction to try and adjudicate the reference order. 

That the claim has not been moved/made by all legal 
heirs, if any. Hence the claim statement in the present form 
is not maintainable. 

That the calim is frivolous, untenable, vexatious and 
devoid of any merits. On this ground also the claim is not 
maintainable. 

It is further submitted that the deceased employee 
gave his date of birth as 1-8-1937 at the time of initial 
appointment and accordingly his date of birth was recorded 
as 1-8-1937. Late Shri Ram Chander had also given his date 
of birth as 1-8-1937 in his joining report. 

It is further submitted that at the time of initial 
appopintment Late Shri Ram Chander had given his date 
of birth as 1-8-1937. The seniority list was circulated every 
year, which contains the date of birth of the employees. 
But Late Shri Ram Chander failed to agitate at the initial 
stage itself regarding his date of birth. Presuming though 
not admitting that the date of birth was 19-2-1942 then his 
age at the time of his appointment as on 1-9-1959 would be 
less than 18 years and he was not eligible to be appointed. 
Hence the claim that the date of birth of Late Shri Ram 
Chander was 19-2-1942 is incorrect and false. It is further 
submitted that Late Shri Ram Chander submitted a 
certificate issued by Nanak Chand Adarsh Higher 
Secondary Scholl,-Chandausi wherein the date of birth was 
mentioned as 19-3-1942 and as 19-2-1942 in the certificate 
issued by the Head Master, Kidwai Primary School, 
Chandausi. In yet another certificate submitted by the 
employee the date of birth was mentioned as 19-3-1942 in 
figure and 19-3-1943 in words. Requesting to make 
correction of date of birth at the belated stage was 
inequitable, unjustified and unreasonable. 

That the date of birth given at the time of initial 
appointment by the employee as 1-8-1937 was never 
corrected. Mentioning of wrong/incorrect date of birth in 
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the seniority list would not confer any right to make/claim 
as being made. The deceased employee failed to agitate 
his grievances with regard to his date of birth at the 
appropriate stage. Hence he could have no grievance in 
this regard. After having gained entry on the basis of his 
date of birth as 1-8-1937 and enjoyed the fruk thereof, 
though he was not eligible for appointment being under 
age, it is not open to claim anything contrary. Hence the 
employee is extopped to claim his date of birth other than 
1-8-1937. 

That the date of birth given by the employee at the 
time of initial employment was never corrected, as alleged. 
The date of birth of the deceased employee was 1-8-1937; 
and not 19-2-1942. The allegation of making requests for 
verification/inspection of records are vague and are 
otherwise wrong and denied. The superannuation on the 
basis of date of birth as 1-8-1937 was legal and valid. The 
allegations of making representations are vague and are 
wrong and denied. 

It is further submitted that the deceased employee 
was retired on 31-7-1995 on attaining the age of super¬ 
annuation in terms of his service conditions and relieved 
from services on 31-7-1995. 

The date of birth of the deceased employee was 
01-03-1937 as per records. Rightly the employee was retired 
on attaining the age of superannuation. The action of the 
management in retiring the deceased employee was legal 
and valid. 

The action of the management in retiring the deceased 
employee on 31-7-1995 was legal and valid. The allegations 
as made are wrong and denied being misconceived. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

It was submitted from the side of the workman that 
the respondent/management displayed the Date of Birth 
of the workman as T-8-1937 in the seniority list. Objection 
was railed and the mistake was corrected in the other 
seniority list. The Date of Birth of the workman has been 
shown as 19-02-1942. The discrepancy of the Date of Birth 
of seniority list of 1971 was rectified by the management 
and thereafter the Date of Birth was shown in the seniority 
list as 19-2-1942. The management after extra-ordinary lapse 
of time again issued notice to the workman and after his 
objection decided that the Date of Birth of the workman 
according to his original form is 1 -8-1937 and not 19-2-1942. 
Accordingly the workman was retired on 31-7-1995. He has 
received all his wages in full and final settlement. 


It was further submitted that acceptance of the dues 
do not in any way curtail the right of the petitioner. It is 
true that the ID can be raised regarding bonafide Date of 
Birth even by the legal heirs of the workman. 

It was submitted that the petitioner has been retired 
illegally, arbitrarily, against the rules of law and against the 
principles of natural justice. 

It was submitted from the side of the respondent 
that since the workman is deceased and he has retired 
there is no employer-employee relationship and the dispute 
cannot be deemed to be an industrial dispute as defined 
u/s 2(k) of the ID Act, 1947. There is no merit in this 
contention. The LR of the deceased has raised the point 
regarding Date of Birth and it goes back to the period of 
employment so in the eye of law there is master and servant 
relationship between the parties. 

It was further submitted from the side of the 
management that the workman is bound by his initial 
declaration at the time of appointment. Subsequent School 
Certificate cannot be reconsidered. It becomes very easy 
to get School Certificates according to one’s wishes as 
there is mushrooming of private primary schools. 

It was further submitted that the management has 
annexed with the record the original declaration form of the 
workman applicant. The workman applicant has filled up 
the declaration form on 22-7-1959 and he has mentioned 
his Date of Birth as 1-8-1937. The workman is estopped 
from raising issue regarding any other Date of Birth. I have 
perused the original declaration form. At the time of 
appointment of the workman he has mentioned that he is 
Class 9th Fail and his Date of Birth is 1-8-1937. His 
declaration form is further supported by his another 
application dated 11-5-1961. In this application he has stated 
that he is 23 years of age and passed 9th Class in the year 
1955. He has moved this application in 1961 and if his age 
is calculated his Date of Birth comes to in 1937. These two 
applications are the original applications signed and filled 
up by the workman applicant. He is estopped against raising 
any issue regarding any other Date of Birth. 

It appears that the workman obtained a School 
Certificate and in that certificate his Date of Birth has been 
mentioned as 1942 so he raised this point. In seniority list 
his Date of Birth may have been displayed as 1942 but it 
confers no right on him and the School Leaving Certificate 
cannot be considered afresh in view of his declaration at 
the time of his initial appointment and further confirmation 
by his another application. 

Thus it becomes quite obvious that the son of the 
deceased workman has procured a School Certificate and 
thereafter he has deliberately moved this application. No 
case for any relief is made out. The son of deceased 
workman is not entitled to get any relief as prayed for. 
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The reference is replied thus :— 

The action of the management of Central 
Warehousing Coporation in terminating the service of Shri 
RamChander, Ex. S.G.D. w.e.f. 31-07-1995 by way of alleged 
premature retirement is just, fair and legal. 

Award is given accordingly. 

Date: 17434-2006. 

R. N. RAI, Presiding Officer 
24 3lfo, 2006 
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New Delhi, the 24th April, 2006 

S.O. 1902. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.61/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Papu Sah, Mine Owner and their 
workman, which was received by the Central Government 
on 21-4-2006. 

[No. L-29012/11/2005-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRI B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 (1) 
(d)ofthel.D. Act, 1947 

REFERENCE NO. 61 OF 2005 

PARTIES : Employers in relation to the management of 
M/s. Papu Sah, Pakur and their workmen 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : None 

State : Jarkhand Industry : Coal 


Dated, Dhanbad, the 6th March, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-29012/ 
Il/2005-IR(M), dated, the 2nd June, 2003. 

SCHEDULE 

“Whether the action of the management of M/s. 
Papu Sah, Mine Onwer, Saharkol, P.O. & Distt. Pakur 
in terminating the services of S/Sh. Saifuddin Seikh, 
Amirul Seikh, Dilal Seikh and Saukat Ali without 
employing Section 25-F of the I.D. Act, 1947 is legal 
and or justified ? If not, to what relief the workman 
are entitled?” 

2. In this reference neither the concerned workmen 
nor their representative appeared before this Tribunal. None 
also appeared on behalf of the management. It transpires 
from the record that registered notices and show cause 
notice were issued to the concerned workmen/sponsoring 
union as well as to the management. In terms of Rule 10 (B) 
of the I.D. Central Rules, 1957 it is mandatory on the part of 
the concerned workmen/sponsoring union to file Statement 
of claim, list of reliances, documents and evidence within 
15 days from the date of receipt of the order of reference. 
The concerned workman/sponsoring union not only 
violated the above rules but also even did not consider 
necessary to respond to the notices issued by this Tribunal. 
Management side also failed to take step in the matter of 
hearing of this ease. Gesture of the workmen/sponsoring 
union if is taken into consideration will expose clearly that 
ihey are not interested to proceed with the hearing of this 
ease. In the circumstances, this tribunal also finds no 
ground to adjourn the case suo motu for days together. 
Hence, the case is closed and a ‘No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. 

B. BISWAS, Presiding Officer. 

M 24 2006 
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New Delhi, the 24th April, 2006 

S.O. 1903. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No.221/93) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Century Cement Factory and their 
workman, which was received by the Central Government 
on 21-4-2006. 

[No. L-29011/33/92-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRTOUNALCUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/221/93 
SHRIC. M. SINGH : Presiding Officer 

Shri Baboolal Chouhan, 

Vice President, 

Cement & Khadan Karmachari Union (INTUC), 

Gram Baheshar, P!0 Neora, 

Distt. Raipur (MP) .Workman/Union 

Versus 

Sr. Vice President, 

Century Cement Factory, 

P.0 Baikunth, 

Distt. Raipur (MP) .Management 

Bench of LokAdalat 

1. Shri C.M. Singh, Presiding Officer 
CGIT Cum Labour Court, 

Jabalpur 

Z Shri R.C. Shrivastava, 

Advocate 

3. Shri liyakat Ullah, 

Advocate 

AWARD 

Passed on this 26th day of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-2901 l/33/92-IR(Misc.) dated 
14/19-10-93 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of Century 
Cement in relation to their Lime Stone Quarry, 
'Baikpnth, Distt. Raipur (MP) in dismissing the 
services of Shri Baboolal Chouhan, Fitter w.e.f. 
9-6-92 is justified? If not to what relief the concerned 
workman is entitiled to?” 


2. In this reference, workman Shri Baboolal Chouhan 
moved application for withdrawal of reference without any 
kind of coersion. The workman Shri Baboolal Chouhan 
orally submitted that the matter has been compromised 
between him and the management and therefore he wants 
to withdraw the case. The management filed no objection 
to the application for withdrawal of the case supported 
with affidavit of Shri B.L.Kelia, the Executive President 
(Plant) in Century Cement at Baikunth. Shri Avinash Zargar, 
Advocate the learned counsel for the management also, 
submitted that the matter has been compromised between 
the parties outside the court and not dispute award be 
passed in this reference. 

3. In view of the above, it appears that no dispute is 
left between the parties and therefore no dispute award is 
passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
R. C. SHRIVASTAVA, Member 
LIYAKAT ULLAH, Member 
TTri ffcPTTT JHIH4 
^ frcrcii, 5 2006 
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[Tf. TH-29029/2/2006-^lfWB-II] 

r\ . ^ _ a 

W7 TO, TITO 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 5th May, 2006 

S.O. 1904 . —In exercise of the powers conferred 
by sub-section 1 (A) of section 25 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
appoints Shri A.K. Sinha, Legal Assistant in the Directorate 
General of Mines Safety as Assistant Public Prosecutor to 
conduct prosecution cases launched under the Mines Act, 
1952 (35 of 1952) before all the courts of Magistrates in the 
territories to which the said Act extends. 

[No. S-29029/2/2006-ISH-1I] 
PRADEEP GAUR, Under Secy. 


•Chairman 

...Member 

...Member 
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